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AGENDA 
Independence City Commission 
Wednesday, October 26, 2016 

Veterans Room   Memorial Hall    5:30 PM 
 

Call to Order 
Pledge of Allegiance to the United States of America 
Appointments 

Planning Commission/Board of Zoning Appeals – 1 Outside City Resignation  

 Library Board of Trustees – 1 Resignation  

Adoption of the Consent Agenda 
a. Appropriations 

1. A-1777 
2. P-1741 

b. Consider minutes of the October 13, 2016 City Commission meeting [CITIZENS]. 
c. Consider releasing the 2nd mortgage on 1902 Macarthur Court [CITIZENS]. 
d. Consider approving the attached Adoption Agreement and Adoption Resolutions for the City’s 

Retirement Plan with Security Benefit [CITIZENS]. 
e. Consider authorizing spending up to $25,000 as budgeted for a used brush truck [CITY 

EMPLOYEES/CITIZENS. 
f. Consider authorizing annual holiday gift certificates for City employees [CITY EMPLOYEES]. 
g. Consider authorizing the Mayor to sign a letter for an Attraction Development Grant for the 

William Inge Theatre Festival [OTHER GOVERNMENTAL ENTITIES]. 
h. Consider fire protection agreement with SMP [BUSINESS & INDUSTRY]. 

Public Hearings 
i. Public hearing to consider condemnation of 524 N. Penn, Apartment #114 as dangerous and 

unsafe [CITIZENS]. 
j. Public hearing for neighborhood revitalization plan for North Penn [BUSINESS & INDUSTRY]. 
k. Public hearing to consider a resolution of the intent to issue industrial revenue bonds with the 

provision of a tax abatement for property located at 2700 W. Main Street [CITIZENS]. 
Items for Commission Action 

l. Consider setting the date of December 22, 2016 for public hearings to consider the following 
structures as dangerous and unsafe [CITIZENS]: 

1. 1005 W. Pine  
2. 1300 W. Locust 
3. 1304 W. Locust 
4. 519 N. 16th   
5. 832 S. 18th  

m. Consider authorizing immediate removal of unsafe structures at [CITIZENS]:  
1. 1028 E. Edison – Detached garage and outbuilding only 
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2. 404 S. 11th – Detached garage only 
3. 1108 W. Cedar 

n. Consider reviewing the following previously condemned properties: 
1. 316 E. Cedar/729 S. 4th  
2. 712 E. Maple 

o. Consider authorizing closing the alley west of the First Presbyterian Church from November 1 – 
December 15, 2016 due to a roof project [CITIZENS]. 

p. Consider Treasurer’s report ending September 30, 2016 [CITIZENS]. 
q. Consider rescheduling upcoming meetings [CITIZENS]. 

Reports 
r. Report on Montgomery County zoning application for airport property [BUSINESS & 

INDUSTRY]. 
s. Update on City projects [CITIZENS]. 
t. Report on 10/20/16 Montgomery County Chronicle Letter to the Editor as requested by 

Commissioner Caflisch [CITIZENS]. 
u. Report on City board minutes [CITIZENS].  

Commission Comments 
Public Concerns 
Executive Session(s) 
Adjournment 
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Date:  October 24, 2016 
To:  City Commission 
From:  Micky Webb, City Manager 
Subject: October 26, 2016 Commission Meeting     

Appointments 
Planning Commission/Board of Zoning Appeals – 1 Outside City Resignation – 
Applications received from Andy McLenon and Ben Seel 

 Library Board of Trustees – 1 Resignation – Application received from Lynn Reddy 

Adoption of the Consent Agenda 
a. Appropriations 

1. A-1777 
2. P-1741 

b. Consider minutes of the October 13, 2016 City Commission meeting [CITIZENS]. 
c. Consider releasing the 2nd mortgage on 1902 Macarthur Court [CITIZENS]. 

The home at 1902 Macarthur Court has met the requirements to have the 2nd mortgage 
released.  City staff recommends approval. 

d. Consider approving the attached Adoption Agreement and Adoption Resolutions 
for the City’s Retirement Plan with Security Benefit [CITIZENS]. 
Periodically the IRS requires organizations to update and replace their current qualified 
plan documents.  The new documents incorporate changes to qualified plan rules that 
have been made since the last time the document was restated.  This is mandated by the 
IRS.  City staff recommends approval.  

e. Consider authorizing spending up to $25,000 as budgeted for a used brush truck 
[CITY EMPLOYEES/CITIZENS. 
The revised 2016 budget includes $25,000 for the purchase of a used brush truck.  City 
staff would like authority to expend up to this amount when a suitable truck is found.  The 
reason for this request is due to used trucks not always being available until the following 
Commission meeting.  City staff recommends authorizing expending up to $25,000 for a 
used brush truck.   

f. Consider authorizing annual holiday gift certificates for City, Library and Housing 
Authority employees [CITY EMPLOYEES]. 
City staff recommends authorizing the issuance of gift certificates for City, Housing and 
Library employees in the amount of $50 per employee.    

g. Consider authorizing the Mayor to sign a letter for an Attraction Development Grant 
for the William Inge Theatre Festival [OTHER GOVERNMENTAL ENTITIES]. 
Attached is a letter requested by Bruce Petersen with ICC to be signed by the Mayor in 
support of a grant for the William Inge Theatre Festival.  City staff recommends 
authorizing the Mayor to sign. 

h. Consider fire protection agreement with SMP [BUSINESS & INDUSTRY]. 



2 
 

Attached is the annual fire protection agreement with SMP.  City staff recommends 
approval. 

Public Hearings 
i. Public hearing to consider condemnation of 524 N. Penn, Apartment #114 as 

dangerous and unsafe [CITIZENS]. 
This public hearing was previously adjourned.  The Commission will need to determine 
if they wish to proceed with condemnation.   

j. Public hearing for neighborhood revitalization plan for North Penn [BUSINESS & 
INDUSTRY]. 
After the public hearing, if the Commission wishes to move forward with the 
neighborhood revitalization plan a motion will need to be made and approved to adopt 
the attached resolution. 

k. Public hearing to consider a resolution of the intent to issue industrial revenue 
bonds with the provision of a tax abatement for property located at 2700 W. Main 
Street [CITIZENS]. 
This item was on your July 28, 2016 agenda for discussion.  If the Commission wishes 
to proceed a motion will need to be made and approved to authorize a resolution of the 
intent to issue industrial revenue bonds. 

Items for Commission Action 
l. Consider setting the date of December 22, 2016 for public hearings to consider the 

following structures as dangerous and unsafe [CITIZENS]: 
1. 1005 W. Pine  
2. 1300 W. Locust 
3. 1304 W. Locust 
4. 519 N. 16th   
5. 832 S. 18th  

Following each public hearing the Commission will need to determine whether to 
proceed with condemnation of the structure(s) as dangerous and unsafe.  The Building 
Inspector will be available to report on the conditions of each property.  

m. Consider authorizing immediate removal of unsafe structures at [CITIZENS]: 
1. 1028 E. Edison – Detached garage and outbuilding only 
2. 404 S. 11th – Detached garage only 
3. 1108 W. Cedar 

These structures were tabled from the previous meeting.   

n. Consider reviewing the following previously condemned properties: 
1. 316 E. Cedar/729 S. 4th  
2. 712 E. Maple 

The Building Inspector will review the above structures at the Commission meeting. 
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o. Consider authorizing closing the alley west of the First Presbyterian Church from 
November 1 – December 15, 2016 due to a roof project [CITIZENS]. 
We received the attached request from Roofscape Exteriors requesting to have the alley 
west of the First Presbyterian Church blocked off for 4-6 weeks so that they can replace 
the roof of the church.   

p. Consider Treasurer’s report ending September 30, 2016 [CITIZENS]. 
Attached is the Treasurer’s report ending September 30, 2016.   

q. Consider rescheduling upcoming meetings [CITIZENS]. 
As we are coming into the holiday season some of the meetings, including this one, were 
adjusted from the normal schedule.  The next meetings are scheduled as follows: 

• Thursday, November 10, 2016 – 2nd Thursday 
• Tuesday, November 22, 2016 – 4th Thursday is Thanksgiving 
• Thursday, December 8, 2016 – 2nd Thursday 
• Thursday, December 22, 2016 – 4th Thursday 
• Thursday, January 12, 2017 – 2nd Thursday 
• Thursday, January 26, 2017 – 4th Thursday 

I have received an email from Commissioner Meier indicating that he will be late to the 
November 10, 2016 meeting and unable to attend the December 22, 2016 meeting.  The 
Commission may wish to determine if other Commissioners are available and whether 
the meetings should be rescheduled.   

Reports 
r. Report on Montgomery County zoning application for airport property 

[BUSINESS & INDUSTRY]. 
Attached is a zoning application for property located at the Independence Municipal 
Airport that has not been annexed into the City.  The County Zoning designation is P-1 
(public) and City staff is requesting it be modified to I-2 (industrial) to be compatible 
with the actual uses that are occurring on these properties.   

s. Update on City projects [CITIZENS]. 
The City Manager will provide an update on current City projects.   

t. Report on 10/20/16 Montgomery County Chronicle Letter to the Editor as 
requested by Commissioner Caflisch [CITIZENS]. 
Commissioner Caflisch requested the attached letter to the editor be addressed at the 
Commission meeting. 

Commission Comments 
Public Concerns 
Executive Session(s) 
Adjournment 
 



1 
 

Date:  October 24, 2016 
To:  City Commission 
From:  Micky Webb, City Manager 
Subject: October 26, 2016 Commission Meeting     

Appointments 
Planning Commission/Board of Zoning Appeals – 1 Outside City Resignation – 
Applications received from Andy McLenon and Ben Seel 

 Library Board of Trustees – 1 Resignation – Application received from Lynn Reddy 

  



Applications must be received in the City Manager's Office, 
811 W. Laurel, Independence, KS 67301 or by Email at 

Kelh Pia lndependenceKs.go,· on or before October 21, 2016 

APPLICATION 
Planning Commission -- Outside City Appointment within 3 Miles 

City of Independence, Kansas 

Date 10/10/2016 

Name Andy Mclenon 

Address 366 Morningside Drive 

Phone Number 6203300756 

Email Address amclenon@hotmail.com 

Educational Background: 

Name of School and Location Dates Diploma Major Minor 

Kansas State University i'/1) -1't1 r 1:2)~ "J....L,"--J.. 
t- AA.I. ,., ,,._r 

V V 

Please respond to the following questions: (If needed, use back of page) 

1. Do you reside inside the corporate limits of the City of Independence? Yes 
No x --

- I -



2. What experiences have you had that you feel would assist you as a board member? 

3. Why do you want to become a member of the board? 

}: Ll ~~) .,_,,..tl ~ ~ <)HJ f l ....._ )... !)f..>" p..-1-n.,'p.J., 

M ) .. " 1.. o ".Hf"--* . 

4. Do you feel that there are any issues needing immediate attention by the board? If 
so, please explain. 

5. Other comments: 

-



Applications must be received in the City Manager's Office, 
811 W. Laurel, Independence, KS 67301 or by Email at 

KellyP@IndependenceKs~gov on o_r before;October 2l, 29~6 

APPLICATION 
Planning Commission -- Outside City Appointment within 3 Miles 

City of Independence, Kansas 

Name Ben s·e·e1 ·. · · 

Address 1785 58 Road 

Phone Number 620-313-0209 

Email Address benseel@hotmail.com 

Educational Background: 

Name of School and Location Dates 

//,Gt Sc~/ ~kee. j:A 
,, , 
,, - Oo 

I , 
;' 

, 
C,o/'lu,J {() U/l/,p;r/y .Nt.brtJS{ttA Ct) - 0'1 

I ,, ., 
~"' ~fale. tJnf.HrSiL 05- 07 

I 

Date October 3, 2016 

Diploma Major Minor 

>es-
ls.A u,~,<4~s 

P"l/i< n.t.lJ. ,Ad,..;,,rdtr,11,.,,, 

Please respond to the following questions: (If needed, use back of page) 

1. Do you reside inside the corporate limits of the City of Independence? Yes 
No x 

- I -



2. What experiences have you had that you feel would assist you as a board member'? 

:£ /2avt... 1~ ,IJ.,'!"'Jl:.:-p)-2: as ,o/l -~~l,'C.04. 
:r a..-i /rol/ld. ,',,, ;11tlt: acl,.,.r~is-1-~~/I, 

:I q;.,, ,;{vkolly . //111ol11ed iii. J;,dept:,>Jcm;e. 

3. Why do you want to become a member of the board? 

:r lvt:l/>f -/1:J see.. :p,Jer7cle.nce_ te.a:>n,,-e., ffe- 6esf ~/~ MCQ/J. 

4. Do you feel that there are any issues needing immediate attention by the board? If 
so, please explain. 

., ' 
,· . ' 

,, . 

5. Other comments: 

- 2 -
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Applications must be received in the City Manager’s Office, 811 
W. Laurel, Independence, KS  67301 or by Email at 

KellyP@IndependenceKs.gov on or before October 21, 2016 

APPLICATION   
Library Board of Trustees

City of Independence, Kansas 

Date _________________________ 

Name _________________________________________________________________ 

Address _______________________________________________________________ 

Phone Number __________________________________________________ 

Email Address _________________________________________________________ 

Educational Background: 

Name of School and Location Dates Diploma Major Minor 

Please respond to the following questions:  (If needed, use back of page)   

1. Do you reside inside the corporate limits of the City of Independence?     Yes ____
No _____



- 2 -

2. What experiences have you had that you feel would assist you as a board member?

3. Why do you want to become a member of the board?

4. Do you feel that there are any issues needing immediate attention by the board?  If
so, please explain.

5. Other comments:
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Adoption of the Consent Agenda 
a. Appropriations 

1. A-1777 
2. P-1741 

  



                        

 

  

ORDINANCE  NO  A – 1777   

   
 

An ordinance making appropriation for the payment of certain claims.  Be it 

ordained by the City Council of the City of Independence. 

 

Section 1. That in order to pay the claims herein stated which have been 

properly audited and approved.  There is hereby appropriated  

 out of the respective funds in the City Treasury the sum for  

 each claim. 

 

Section 2. That this ordinance shall take effect and be in full force from 

  and after its passage. 

 

  Approved this 26th Day of October 2016. 

         

  

 

  _____________________________________ Mayor 

 

 

       Attest  ______________________________________ City Clerk 

 

Ordinance #A - 1777   

 $ 619,206.81  

 



  10/21/2016  4:04 PM                          DIRECT PAYABLES CHECK REGISTER                                   PAGE:  1

  PACKET:      18004  Payroll Entries - 10/07/1

  VENDOR SET:  01     City of Independence+

  BANK:        AP     Community National Bank

                                                            CHECK   CHECK                                CHECK           CHECK

 VENDOR   I.D.                  NAME                         TYPE    DATE        DISCOUNT      AMOUNT      NO#          AMOUNT

------------------------------------------------------------------------------------------------------------------------------------

 

  032014                        INTERNAL REVENUE SERVICE

          I-T1 201610072268     FEDERAL INCOME TAX WITHHELD    D 10/11/2016                 16,993.59   000000

          I-T3 201610072268     FICA WITHHELD                  D 10/11/2016                 22,160.06   000000

          I-T4 201610072268     MEDICARE WITHHELD              D 10/11/2016                  5,182.46   000000      44,336.11

 

  032008                        KPERS

          I-01 201610072268     KPERS WITHHELD                 D 10/12/2016                 12,423.21   000000

          I-14 201610072268     KPERS BUYBACK                  D 10/12/2016                     94.85   000000

          I-28 201610072268     KPERS WITHHELD                 D 10/12/2016                 14,817.01   000000      27,335.07

 

  013350                        KANSAS WITHHOLDING TAX

          I-T2 201610072268     KANSAS TAX WITHHELD            D 10/13/2016                  5,806.12   000000       5,806.12

 

                  * *  B A N K   T O T A L S  * *      NO#       DISCOUNTS        CHECK AMT        TOTAL APPLIED

                      REGULAR CHECKS:                   0            0.00              0.00                0.00

                      HANDWRITTEN CHECKS:               0            0.00              0.00                0.00

                      PRE-WRITE CHECKS:                 0            0.00              0.00                0.00

                      DRAFTS:                           3            0.00         77,477.30           77,477.30

                      VOID CHECKS:                      0            0.00              0.00                0.00

                      NON CHECKS:                       0            0.00              0.00                0.00

                      CORRECTIONS:                      0            0.00              0.00                0.00

                      BANK TOTALS:                      3            0.00         77,477.30           77,477.30

 



  10/21/2016  4:04 PM                          DIRECT PAYABLES CHECK REGISTER                                   PAGE:  2

  PACKET:      18004  Payroll Entries - 10/07/1

  VENDOR SET:  01     City of Independence+

  BANK:        ALL

 

                                                     ** REGISTER GRAND TOTALS *

                    * *  T O T A L S  * *              NO#       DISCOUNTS        CHECK AMT        TOTAL APPLIED

                      REGULAR CHECKS:                   0            0.00              0.00                0.00

                      HANDWRITTEN CHECKS:               0            0.00              0.00                0.00

                      PRE-WRITE CHECKS:                 0            0.00              0.00                0.00

                      DRAFTS:                           3            0.00         77,477.30           77,477.30

                      VOID CHECKS:                      0            0.00              0.00                0.00

                      NON CHECKS:                       0            0.00              0.00                0.00

                      CORRECTIONS:                      0            0.00              0.00                0.00

                      REGISTER TOTALS:                  3            0.00         77,477.30           77,477.30

                                                     ** POSTING PERIOD RECAP **

                                              FUND          PERIOD              AMOUNT

                                              -----------------------------------------

 

                                               01          10/2016            55,505.76CR

                                               31          10/2016               916.14CR

                                               33          10/2016            13,146.26CR

                                               37          10/2016             3,481.85CR

                                               53          10/2016             4,427.29CR

                                              ===========================================

                                               ALL                            77,477.30CR

 

TOTAL ERRORS:   0              TOTAL WARNINGS:   0



  10/21/2016  3:59 PM                             A / P  CHECK REGISTER                                            PAGE:   1

PACKET:      18127 Regular Payments - 10/28/16

  VENDOR SET:  01

  BANK      :  AP     Community National Bank

                                                               CHECK   CHECK                                CHECK          CHECK

  VENDOR   NAME / I.D.           DESC                          TYPE    DATE        DISCOUNT      AMOUNT      NO#          AMOUNT

 

  032855  WESTAR ENERGY

          I-10/2016-035793626   WESTAR ENERGY                    D 10/28/2016                 49,483.63CR  000000      49,483.63

 

  036202  SECURITY 1ST TITLE LLC

          I-092016              412 SOUTH PENN                   H 10/28/2016                 64,932.00CR  056414      64,932.00

 

  1       HAMPTON INN

          I-201610212304        PD - HOTEL FOR TRN               H 10/28/2016                    110.46CR  057176         110.46

 

  036349  D & A ELECTRICAL SYSTEMS, LLC

          I-160385              FOUNTAIN CAMERAS                 H 10/28/2016                  8,707.28CR  057177

          I-160390              LIGHTNING STRIKE - CITY H        H 10/28/2016                  1,502.00CR  057177

          I-160559              ROUND TOP PREP WORK              H 10/28/2016                  1,000.00CR  057177      11,209.28

 

  036775  GCC ENTERPRISES

          I-1                   AIRPORT - T HANGAR TAXI L        H 10/28/2016                 77,891.40CR  057201      77,891.40

 

  036776  COAST TO COAST CARPORTS

          I-68419               AIRPORT CARPORTS                 H 10/28/2016                  4,250.55CR  057202       4,250.55

 

  035205  1ST SOURCE SERVALL

          I-ig7902612           SCREEN                           R 10/28/2016                     39.52CR  057203          39.52

 

  036680  911 CUSTOM

          I-#21572              MICROPHONE                       R 10/28/2016                     38.15CR  057204

          I-21572               IPD-PA MICROPHONE UNIT 6         R 10/28/2016                     38.15CR  057204          76.30

 

  032951  ACCURATE ENVIRONMENTAL

          I-6J05013             ANALYTICAL SERVICES              R 10/28/2016                    450.00CR  057205         450.00

 

  019370  AIRGAS MID SOUTH, INC.

          I-9055982126          AIRGAS MID SOUTH, INC.           R 10/28/2016                    102.54CR  057206

          I-9056201528          AIRGAS MID SOUTH, INC.           R 10/28/2016                    154.11CR  057206         256.65

 

  032294  ALLAN HERSCHELL COMPANY

          I-1100716             TRANSMISSION SHIM SET            R 10/28/2016                     70.04CR  057207          70.04

 

  035870  ALLIED ENVIRONMENTAL CONSULTANTS

          I-16069-514084        MOLD CONSULTING                  R 10/28/2016                  1,607.25CR  057208       1,607.25

 

  035900  ANE MAE'S COFFEE AND SANDWICH SHOP

          I-4745                MEALS                            R 10/28/2016                    108.75CR  057209         108.75

 



  10/21/2016  3:59 PM                             A / P  CHECK REGISTER                                            PAGE:   2

PACKET:      18127 Regular Payments - 10/28/16

  VENDOR SET:  01

  BANK      :  AP     Community National Bank

                                                               CHECK   CHECK                                CHECK          CHECK

  VENDOR   NAME / I.D.           DESC                          TYPE    DATE        DISCOUNT      AMOUNT      NO#          AMOUNT

 

  002430  APCO INTERNATIONAL, INC.

          I-365311              DISPATCH MEMBER FEES             R 10/28/2016                    331.00CR  057210         331.00

 

  002510  ASHCRAFT TIRE COMPANY INC

          I-#0010785            REPAIR FLAT UNIT 4               R 10/28/2016                     18.11CR  057211

          I-0008838             TIRE REPAIR                      R 10/28/2016                     77.63CR  057211

          I-0009396             TIRE REPAIR                      R 10/28/2016                    116.44CR  057211

          I-0010757             ASHCRAFT TIRE COMPANY INC        R 10/28/2016                    344.14CR  057211

          I-0010765             ASHCRAFT TIRE COMPANY INC        R 10/28/2016                    161.46CR  057211

          I-10015               506 TIRE                         R 10/28/2016                    301.77CR  057211

          I-10156               605 TIRE REPAIR                  R 10/28/2016                     37.26CR  057211

          I-10170               602 TIRE REPAIR                  R 10/28/2016                     24.84CR  057211

          I-10252               2355 TIRE REPAIR                 R 10/28/2016                     77.63CR  057211

          I-10275               506 TIRE REPAIR                  R 10/28/2016                     77.63CR  057211

          I-10500               MOWER TUBE                       R 10/28/2016                     34.18CR  057211

          I-10537               604 TIRE REPAIR                  R 10/28/2016                     39.33CR  057211

          I-10557               LOADER TIRE REPAIR               R 10/28/2016                    102.42CR  057211

          I-10563               605 TIRE REPAIR                  R 10/28/2016                     80.59CR  057211

          I-10573               609 TIRE REPAIR                  R 10/28/2016                     37.26CR  057211

          I-10612               MOWER FLAT                       R 10/28/2016                     10.35CR  057211

          I-10633               MOWER FLATS                      R 10/28/2016                     27.00CR  057211

          I-10639               506 TIRE CHANGE                  R 10/28/2016                     20.70CR  057211

          I-10651               504 TIRES                        R 10/28/2016                    706.34CR  057211

          I-10721               507 FLAT                         R 10/28/2016                     15.53CR  057211

          I-10773               506 FLAT                         R 10/28/2016                     23.29CR  057211

          I-10784               MOWER FLAT                       R 10/28/2016                     10.35CR  057211

          I-10816               506 TIRE                         R 10/28/2016                    281.70CR  057211

          I-8000                602 CHANGES                      R 10/28/2016                    164.80CR  057211

          I-8087                609 MOUNTS                       R 10/28/2016                     84.87CR  057211

          I-8229                609 MOUNTS                       R 10/28/2016                     24.72CR  057211

          I-8234                603 MOUNTS                       R 10/28/2016                     92.70CR  057211

          I-8258                605 TIRE REPAIR                  R 10/28/2016                    152.44CR  057211

          I-8560                606 TIRE CHANGE                  R 10/28/2016                    103.41CR  057211

          I-8562                TIRE CHANGE                      R 10/28/2016                     49.85CR  057211

          I-8731                603 TIRE REPAIR                  R 10/28/2016                     33.99CR  057211

          I-8806                602 WHEEL CHANGES                R 10/28/2016                     24.84CR  057211

          I-8812                606 TIRE REPAIR                  R 10/28/2016                     24.84CR  057211

          I-8967                605 TIRE REPAIR                  R 10/28/2016                     49.68CR  057211

          I-9137                609 TIRE REPAIR                  R 10/28/2016                    134.55CR  057211

          I-9140                USED TIRE                        R 10/28/2016                     28.63CR  057211

          I-9154                608 TIRE REPAIR                  R 10/28/2016                     19.67CR  057211

          I-9164                603 TIRE REPAIR                  R 10/28/2016                     39.33CR  057211

          I-9258                TIRES                            R 10/28/2016                  1,882.54CR  057211

          I-9293                609 TIRE REPAIR                  R 10/28/2016                     34.16CR  057211

          I-9307                609 TIRE REPAIR                  R 10/28/2016                     37.26CR  057211

          I-9394                603 TIRE REPAIR                  R 10/28/2016                     12.42CR  057211

          I-9399                601 TIRE REPAIR                  R 10/28/2016                     51.66CR  057211

          I-9407                602 TIRE REPAIR                  R 10/28/2016                    113.33CR  057211

          I-9435                505 TIRE REPAIR                  R 10/28/2016                     51.54CR  057211

          I-9635                604 TIRE REPAIR                  R 10/28/2016                    193.03CR  057211

          I-9657                TW-25 TIRE REPAIR                R 10/28/2016                    126.79CR  057211

          I-9812                607 TIRE REPAIR                  R 10/28/2016                     68.31CR  057211       6,225.31

 



  10/21/2016  3:59 PM                             A / P  CHECK REGISTER                                            PAGE:   3

PACKET:      18127 Regular Payments - 10/28/16

  VENDOR SET:  01

  BANK      :  AP     Community National Bank

                                                               CHECK   CHECK                                CHECK          CHECK

  VENDOR   NAME / I.D.           DESC                          TYPE    DATE        DISCOUNT      AMOUNT      NO#          AMOUNT

 

  *VOID*  VOID CHECK                                             V 10/28/2016                              057212  **VOID**

 

  *VOID*  VOID CHECK                                             V 10/28/2016                              057213  **VOID**

 

  *VOID*  VOID CHECK                                             V 10/28/2016                              057214  **VOID**

 

  *VOID*  VOID CHECK                                             V 10/28/2016                              057215  **VOID**

 

  036059  ASSOCIATION OF ZOOS & AQUARIUMS

          I-116422              ANNUAL DUES                      R 10/28/2016                     80.00CR  057216

          I-118540              ANNUAL DUES                      R 10/28/2016                     80.00CR  057216         160.00

 

  035889  AT&T

          I-09292016            PT PHONE                         R 10/28/2016                    319.74CR  057217

          I-DUE 103116          911ACCT 316-140-9963 8802        R 10/28/2016                    402.72CR  057217

          I-DUE 110216          911 ACCT 316-660-0440            R 10/28/2016                  6,078.20CR  057217

          I-STMT 09/29/16       AT&T                             R 10/28/2016                  3,416.33CR  057217

          I-STMT 10/2016        AT&T                             R 10/28/2016                    114.85CR  057217      10,331.84

 

  035990  AT&T

          I-DUE 102516          911 ACCT 057-722-1718            R 10/28/2016                     13.67CR  057218          13.67

 

  036281  AT&T U-VERSE

          I-ATMT 09/06-10/05    AT&T U-VERSE                     R 10/28/2016                    114.95CR  057219         114.95

 

  002570  AUTO ZONE

          I-1605145292          HEAD LIGHT                       R 10/28/2016                     10.17CR  057220

          I-1605147733          ANTIFREEZE                       R 10/28/2016                     34.61CR  057220

          I-1605148096          WIPER BLADES                     R 10/28/2016                     31.19CR  057220

          I-1605148498          POWER STEERING FLUID             R 10/28/2016                      6.00CR  057220

          I-1605150517          AUTO ZONE                        R 10/28/2016                     21.44CR  057220

          I-1605151515          AUTO ZONE                        R 10/28/2016                      8.08CR  057220

          I-1605151516          AUTO ZONE                        R 10/28/2016                      5.99CR  057220         117.48

 

  036366  BANK OF AMERICA

          I-40 201610072268     811-513-72/4382690-STANDRIDGE    R 10/28/2016                     50.00CR  057221          50.00

 

  032299  BARTA ANIMAL HOSPITAL

          I-090116-100616       CREM&EUTH 090116-100616          R 10/28/2016                    106.00CR  057222

          I-269044              VET SERVICES                     R 10/28/2016                    176.55CR  057222         282.55

 

  036634  BAY BRIDGE ADMINISTRATORS, LLC

          I-201610202300        SEC 125 BENEFITS                 R 10/28/2016                  1,657.93CR  057223       1,657.93
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  003390  BILL SCHABEL'S TV

          I-10082016            BILL SCHABEL'S TV                R 10/28/2016                    548.80CR  057224         548.80

 

  003460  BOUND TREE MEDICAL LLC

          I-82303430            BOUND TREE MEDICAL LLC           R 10/28/2016                  2,325.73CR  057225

          I-82304729            BOUND TREE MEDICAL LLC           R 10/28/2016                    326.28CR  057225       2,652.01

 

  035354  BROWN'S SHOE FIT

          I-BOOTS - BAYS        BROWN'S SHOE FIT                 R 10/28/2016                    596.67CR  057226         596.67

 

  033148  CABLE ONE

          I-10152016            PT CABLE                         R 10/28/2016                      7.79CR  057227           7.79

 

  004090  CALIFORNIA CONTRACTORS

          I-40993               WRENCHS                          R 10/28/2016                    199.99CR  057228         199.99

 

  035368  CENTRAL POWER SYSTEMS & SERVICES

          I-1062003             CENTRAL POWER SYSTEMS & SERVIC   R 10/28/2016                  1,790.50CR  057229

          I-1062158             GENERATOR INV#1062158            R 10/28/2016                  1,854.00CR  057229       3,644.50

 

  032902  CHANDLER OIL, LLC

          I-54708DIESEL         DIESEL                           R 10/28/2016                    150.15CR  057230

          I-54708GASOLINE       GASOLINE                         R 10/28/2016                    423.00CR  057230         573.15

 

  035869  CHIEF LAW ENFORCEMENT SUPPLY

          I-272663 & 275016     VEST ACC /210 UNIFORMS           R 10/28/2016                    776.74CR  057231         776.74

 

  033027  CINTAS FIRST

          I-5006185794          FIRST AID                        R 10/28/2016                     39.34CR  057232

          I-5006185795          FIRST AID                        R 10/28/2016                    112.96CR  057232

          I-5006317504          FIRST AID                        R 10/28/2016                     33.85CR  057232         186.15

 

  004640  CITY OF INDEP-PETTY CASH

          I-10216               PT ACTIVITY FUND                 R 10/28/2016                    500.00CR  057233         500.00

 

  004645  CITY OF INDEPENDENCE

          I-102016              WATER BILLS                      R 10/28/2016                  2,020.95CR  057234

          I-102016-1            WATER BILLS                      R 10/28/2016                     57.93CR  057234

          I-102016-10           WATER BILLS                      R 10/28/2016                     98.73CR  057234

          I-102016-11           WATER BILLS                      R 10/28/2016                     66.50CR  057234

          I-102016-12           WATER BILLS                      R 10/28/2016                     91.46CR  057234

          I-102016-13           WATER BILLS                      R 10/28/2016                    122.15CR  057234

          I-102016-14           WATER BILLS                      R 10/28/2016                    115.97CR  057234

          I-102016-15           WATER BILLS                      R 10/28/2016                     76.81CR  057234

          I-102016-16           WATER BILLS                      R 10/28/2016                    145.04CR  057234

          I-102016-17           WATER BILLS                      R 10/28/2016                     94.46CR  057234

          I-102016-18           WATER BILLS                      R 10/28/2016                    100.41CR  057234

          I-102016-19           WATER BILLS                      R 10/28/2016                     53.44CR  057234

          I-102016-2            WATER BILLS                      R 10/28/2016                     58.40CR  057234

          I-102016-20           WATER BILLS                      R 10/28/2016                     77.94CR  057234

          I-102016-3            WATER BILLS                      R 10/28/2016                    105.52CR  057234

          I-102016-4            WATER BILLS                      R 10/28/2016                     72.39CR  057234
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          I-102016-5            WATER BILLS                      R 10/28/2016                     50.71CR  057234

          I-102016-6            WATER BILLS                      R 10/28/2016                     63.06CR  057234

          I-102016-7            WATER BILLS                      R 10/28/2016                     78.12CR  057234

          I-102016-8            WATER BILLS                      R 10/28/2016                     36.73CR  057234

          I-102016-9            WATER BILLS                      R 10/28/2016                     90.22CR  057234       3,676.94

 

  *VOID*  VOID CHECK                                             V 10/28/2016                              057235  **VOID**

 

  032159  CJ'S THREADS

          I-14412               CJ'S THREADS                     R 10/28/2016                     55.00CR  057236          55.00

 

  034269  CLASS LTD

          I-002375              JANITORIAL LABOR                 R 10/28/2016                    579.00CR  057237         579.00

 

  033671  COFFEYVILLE FEED & FARM SUPPLY

          I-652072              ANIMAL FEED                      R 10/28/2016                  1,815.36CR  057238       1,815.36

 

  036467  COFFEYVILLE REGIONAL MEDICAL CENTER

          I-G68201610072268     CS#2012CV0044C-LEPLEY            R 10/28/2016                    268.02CR  057239         268.02

 

  036772  COFFEYVILLE RESOURCES REFINING & MARKETING

          I-STMT/10-18-16       PARK RENTAL REFUND               R 10/28/2016                    100.00CR  057240         100.00

 

  035825  COMMUNITY  NATIONAL BANK

          I-09152016            BOX                              R 10/28/2016                     15.00CR  057241          15.00

 

  032078  CPR PEST MANAGEMENT, INC.

          I-18195               PEST CONTROL                     R 10/28/2016                    650.00CR  057242

          I-18239               PEST CONTROL                     R 10/28/2016                    650.00CR  057242

          I-18240               PEST CONTROL                     R 10/28/2016                     75.00CR  057242

          I-88776               PEST CONTROL                     R 10/28/2016                    125.00CR  057242       1,500.00

 

  036698  BARBARA CREBASE

          I-10/2016-SKLAMBERG   505 S 9TH - LESLIE SKLAMBERG     R 10/28/2016                    297.00CR  057243         297.00

 

  036099  FRANK CREBASE

          I-10/2016-CUMMINGS    904 E MYRTLE - RANDY CUMMINGS    R 10/28/2016                    175.00CR  057244         175.00

 

  1       CSR

          I-201610202295        BLDG D                           R 10/28/2016                     24.68CR  057245          24.68

 

  036737  CUSHING, COLLIN

          I-10102016            10/10/2016                       R 10/28/2016                    400.00CR  057246         400.00
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  036349  D & A ELECTRICAL SYSTEMS, LLC

          I-160597              MONITORING FEE                   R 10/28/2016                     52.50CR  057247

          I-160636              SECURITY SERVICES                R 10/28/2016                     59.85CR  057247

          I-160668              SECURITY SERVICES                R 10/28/2016                     77.85CR  057247         190.20

 

  035070  D & F SERVICES, LLC

          I-3189                CHLORINE DIOXIDE                 R 10/28/2016                    745.00CR  057248

          I-3193                LAS                              R 10/28/2016                  2,319.90CR  057248

          I-3201                DFLOC                            R 10/28/2016                 14,061.28CR  057248      17,126.18

 

  006140  DAVES, INC.

          I-046721              TOW TO JOPLIN                    R 10/28/2016                    810.00CR  057249         810.00

 

  035185  ANN DEFEVER

          I-10/2016-POTROFF     615 FOUNTAIN - TINA POTROFF      R 10/28/2016                    213.00CR  057250         213.00

 

  036728  JAMA DEFEVER

          I-10/2016-MONTOYA     513 N 12TH - A MONTOYA           R 10/28/2016                    200.00CR  057251         200.00

 

  006030  DPC ENTERPRISES L. P.

          I-282000447-16        CHLORINE                         R 10/28/2016                    546.00CR  057252         546.00

 

  032819  EASYLINK SERVICES

          I-04384921610         NETWORK CHARGES                  R 10/28/2016                    100.00CR  057253         100.00

 

  035770  EMC INSURANCE COMPANY

          I-201610202297        DEDUCTIBLE - LINEBACKER          R 10/28/2016                  3,000.00CR  057254       3,000.00

 

  035115  EXPRESS EMPLOYMENT

          I-17897423-4          EXPRESS TEMP EMPLOYEES           R 10/28/2016                  3,336.66CR  057255

          I-17897423-4SAN       LABOR                            R 10/28/2016                  2,324.44CR  057255

          I-17897423-4STREET    LABOR                            R 10/28/2016                  1,272.80CR  057255

          I-17931670-8          EXPRESS TEMP EMPLOYEES           R 10/28/2016                  2,664.26CR  057255

          I-17931670-8/CEMETER  EXPRESS EMPLOYMENT               R 10/28/2016                  1,872.57CR  057255

          I-17931670-8SAN       LABOR                            R 10/28/2016                  1,700.86CR  057255

          I-17931670-8STREET    LABOR                            R 10/28/2016                  1,193.25CR  057255

          I-17971366-4          EXPRESS TEMP EMPLOYEES           R 10/28/2016                  3,199.28CR  057255

          I-17971366-4SAN       LABOR                            R 10/28/2016                  1,966.56CR  057255

          I-17971366-4STR       LABOR                            R 10/28/2016                  1,684.56CR  057255      21,215.24

 

  036671  F2 INDUSTRIES LLC

          I-9080                POTASSIUM PERMANGANATE           R 10/28/2016                  5,939.19CR  057256       5,939.19
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  033119  FASTENAL COMPANY

          I-25492               TYVEK SUITS                      R 10/28/2016                     46.48CR  057257

          I-KSIND25499          CORD                             R 10/28/2016                      0.36CR  057257

          I-KSIND25504          BOLTS                            R 10/28/2016                     10.15CR  057257

          I-KSIND25509          BOLTS                            R 10/28/2016                      5.32CR  057257

          I-KSIND25569          BATTERIES                        R 10/28/2016                      9.71CR  057257

          I-KSIND25605          2 PC SET                         R 10/28/2016                     49.99CR  057257

          I-KSIND25610          BOLT                             R 10/28/2016                      1.61CR  057257         123.62

 

  035193  FASTLANE PERFORMANCE

          I-101216 SERVICE      INSTALL BATT CUTOFF SWTCH        R 10/28/2016                     85.00CR  057258          85.00

 

  008030  FEDEX

          I-5-576-49341         FEDEX                            R 10/28/2016                     31.65CR  057259          31.65

 

  035748  FIRE X INC.

          I-038336              EXT. SERVICE                     R 10/28/2016                    128.00CR  057260

          I-038370              FIRE X INC.                      R 10/28/2016                    116.00CR  057260

          I-040140              FIRE EXT. SERVICE                R 10/28/2016                     73.00CR  057260         317.00

 

  008200  FITZPATRICK & BASS LAW OF

          I-WHITE - 16-447      FITZPATRICK & BASS LAW OF        R 10/28/2016                    600.00CR  057261         600.00

 

  033567  GALAXIE BUSINESS EQUIPME

          I-86041               SURFACE/SOFTWARE                 R 10/28/2016                    390.00CR  057262

          I-86500               SURFACE/SOFTWARE                 R 10/28/2016                  2,152.57CR  057262       2,542.57

 

  009330  GRAINGER

          I-9235795656          WIRE BRUSH                       R 10/28/2016                      9.72CR  057263

          I-9235795664          DREMEL TOOL SET                  R 10/28/2016                     63.58CR  057263

          I-9240269911          CABLE COUPLER                    R 10/28/2016                     17.82CR  057263

          I-9240269929          CABLE STRIPPER                   R 10/28/2016                     26.42CR  057263

          I-9241910943          CORNER BRACE                     R 10/28/2016                     35.66CR  057263

          I-9242910694          REPLACEMENT BLADE                R 10/28/2016                     12.25CR  057263

          I-9243999837          SCREWS                           R 10/28/2016                     11.30CR  057263

          I-9244292844          DRILL BIT                        R 10/28/2016                     55.22CR  057263

          I-9244292851          SCREWS                           R 10/28/2016                      7.96CR  057263

          I-925653715           GLOVES                           R 10/28/2016                    158.64CR  057263         398.57

 

  036609  GUNLOCH ENTERPRISES

          I-107                 SENIOR MOVIES                    R 10/28/2016                    462.50CR  057264         462.50

 



  10/21/2016  3:59 PM                             A / P  CHECK REGISTER                                            PAGE:   8

PACKET:      18127 Regular Payments - 10/28/16

  VENDOR SET:  01

  BANK      :  AP     Community National Bank

                                                               CHECK   CHECK                                CHECK          CHECK

  VENDOR   NAME / I.D.           DESC                          TYPE    DATE        DISCOUNT      AMOUNT      NO#          AMOUNT

 

  010050  HACH COMPANY

          I-10138002            CHLORINE REAGENT                 R 10/28/2016                    210.89CR  057265         210.89

 

  010120  HARBOR FREIGHT TOOLS USA, INC.

          I-162431              TOOLS                            R 10/28/2016                    102.92CR  057266         102.92

 

  036738  HARPSTER HOUSING

          I-10/2016-SIMMONS     1019 N 13TH - HOLLY SIMMONS      R 10/28/2016                    220.00CR  057267         220.00

 

  033863  LAW OFFICE OF MICHAEL W. HASSENPLUG

          I-R ARNOLD 15-30910   LAW OFFICE OF MICHAEL W. HASSE   R 10/28/2016                    220.64CR  057268         220.64

 

  036769  HAYNES MANUFACTURING COMPANY

          I-H0029626            GREASE                           R 10/28/2016                     79.08CR  057269          79.08

 

  034901  HD SUPPLY FACILITIES

          I-9149251654          MISC MATERIALS                   R 10/28/2016                     25.17CR  057270

          I-9149282029          MISC MATERIALS                   R 10/28/2016                      4.94CR  057270

          I-9149345495          MISC MATERIALS                   R 10/28/2016                     52.92CR  057270

          I-9149384570          MISC MATERIALS                   R 10/28/2016                    199.94CR  057270         282.97

 

  034221  HD SUPPLY WATERWORKS, LTD.

          I-G133483             WATER LINE MATERIALS             R 10/28/2016                  7,435.08CR  057271

          I-G157240             REPAIR CLAMPS                    R 10/28/2016                  2,871.03CR  057271

          I-G183084             PIPE                             R 10/28/2016                 12,236.00CR  057271

          I-G186305             WATER METERS                     R 10/28/2016                  1,867.20CR  057271

          I-G214877             RESTRAINT GLAND                  R 10/28/2016                    303.16CR  057271

          I-G215472             REPAIR CLAMPS                    R 10/28/2016                    925.83CR  057271

          I-G218428             REPAIR CLAMPS                    R 10/28/2016                    386.00CR  057271

          I-G218431             REPAIR CLAMPS                    R 10/28/2016                    612.50CR  057271

          I-G218659             TAP SLEEVE                       R 10/28/2016                    753.32CR  057271      27,390.12

 

  010230  HECKMAN & ASSOCIATES, P.A

          I-1113-34             ADA/BRADLEY                      R 10/28/2016                  4,540.00CR  057272

          I-1113-35             ADA/BRADLEY                      R 10/28/2016                  2,500.00CR  057272

          I-1341-24             CITY HALL PLANNING/TEMP R        R 10/28/2016                  4,320.00CR  057272

          I-1625-01             ADA/BRADLEY                      R 10/28/2016                  1,620.00CR  057272

          I-1625-02             ADA/BRADLEY                      R 10/28/2016                  3,960.00CR  057272      16,940.00

 

  036773  HIGGINS WATER INC

          I-44935               KINETICO VALVE KIT               R 10/28/2016                    119.95CR  057273         119.95
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  010275  SUSAN HILL

          I-10/2016-SAYLOR      215 E MAIN - NANCY SAYLOR        R 10/28/2016                    330.00CR  057274         330.00

 

  036474  HOFER & HOFER & ASSOCIATES INC

          I-1371                911 SETUP                        R 10/28/2016                  1,117.00CR  057275       1,117.00

 

  010432  HOWARD'S ELECTRIC L.L.C.

          I-340024              LIGHT BULB                       R 10/28/2016                     87.85CR  057276

          I-340054              REPAIR LOW SERVICE PUMP          R 10/28/2016                    140.00CR  057276         227.85

 

  036558  HOWARDS ELECTRIC L.L.C.

          I-340036              STREET LIGHT REPAIR              R 10/28/2016                    788.66CR  057277

          I-340049              UNHOOK GENERATOR                 R 10/28/2016                     70.00CR  057277         858.66

 

  010440  HUGO'S INDUSTRIAL SUPPLY

          I-143SAN              SAFETY VESTS                     R 10/28/2016                    205.80CR  057278

          I-155618              SUPPLIES                         R 10/28/2016                    251.56CR  057278

          I-155861              SUPPLIES                         R 10/28/2016                     65.04CR  057278

          I-156259              SUPPLIES                         R 10/28/2016                      5.43CR  057278

          I-156450              SUPPLIES                         R 10/28/2016                    143.94CR  057278

          I-156614w/ credt ded  SUPPLIES                         R 10/28/2016                      5.24CR  057278

          I-158281              BAGS BANDS                       R 10/28/2016                    671.50CR  057278

          I-158984              FLOOR DRY                        R 10/28/2016                     37.10CR  057278

          I-159287              SUPPLIES                         R 10/28/2016                    324.42CR  057278

          I-159309              CLEANING SUPPLIES/DISPENS        R 10/28/2016                     83.68CR  057278

          I-159321              GLOVES                           R 10/28/2016                    108.62CR  057278

          I-159549              HUGO'S INDUSTRIAL SUPPLY         R 10/28/2016                    178.14CR  057278

          I-159911              BATTERIES                        R 10/28/2016                     60.72CR  057278       2,141.19

 

  *VOID*  VOID CHECK                                             V 10/28/2016                              057279  **VOID**

 

  032168  IBT, INC.

          I-6872470             ROTOR SLOW MIX                   R 10/28/2016                  1,113.57CR  057280

          I-6873401             FILTER ELEMENT                   R 10/28/2016                     71.78CR  057280       1,185.35

 

  011100  ICMA RETIREMENT TRUST - 4

          I-15 201610072268     ICMA WITHHELD                    R 10/28/2016                     25.00CR  057281          25.00

 

  011211  INDEPENDENCE FIRE FIGHTER

          I-09 201610072268     FIRE INSURANCE WITHHELD          R 10/28/2016                    135.51CR  057282         135.51

 

  011180  INDEPENDENCE COMMUNITY

          I-06 201610072268     COMMUNITY CHEST WITHHELD         R 10/28/2016                     13.00CR  057283          13.00
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  011200  INDEPENDENCE DAILY

          I-10218/10335/10614/  ADS FOR TBRA                     R 10/28/2016                    150.00CR  057284         150.00

 

  033149  INDEPENDENCE FIREMEN'S

          I-23 201610072268     FUNDING/FIREMEN'S ASSOCIATION    R 10/28/2016                    120.00CR  057285         120.00

 

  011212  INDEPENDENCE HEATING &

          I-021612              RECHARGE                         R 10/28/2016                    135.00CR  057286         135.00

 

  030108  INDEPENDENCE HOUSING

          I-10/2016-BROWN       408 S 8TH - SHAMIKA BROWN        R 10/28/2016                    294.00CR  057287

          I-10/2016-BURNS       704 N 13TH - CHRISTIANA BURNS    R 10/28/2016                    122.00CR  057287

          I-10/2016-COLLINS     920 E CEDAR - JUSTIN COLLINS     R 10/28/2016                     84.00CR  057287

          I-10/2016-FLORES      1005 E CEDAR - ALICIA FLORES     R 10/28/2016                     82.00CR  057287

          I-10/2016-HACKNEY     912 E C-VILLE AVE #2 - HACKNEY   R 10/28/2016                    225.00CR  057287

          I-10/2016-HARRIS      923 E CEDAR #B - JUSTIN HARRIS   R 10/28/2016                    344.00CR  057287

          I-10/2016-HOUSE       916 E CEDAR #1 - RUBY HOUSE      R 10/28/2016                    167.00CR  057287

          I-10/2016-KIGER       915 EDISON #2 KIGER, PEGGY       R 10/28/2016                    167.00CR  057287

          I-10/2016-KUFFLER     912 E C-VILLE #3 - JUNE KUFFLE   R 10/28/2016                    167.00CR  057287

          I-10/2016-MCCOY       1013 E WALNUT - TRACY MCCOY      R 10/28/2016                    134.00CR  057287

          I-10/2016-MITCHELL    916 E CEDAR #3 - A MITCHELL      R 10/28/2016                    167.00CR  057287

          I-10/2016-REYNOLDS    720 N 13TH - JADE REYNOLDS       R 10/28/2016                    180.00CR  057287

          I-10/2016-THOMISON    922 E C-VILLE AV(A) P THOMISON   R 10/28/2016                    100.00CR  057287

          I-10/2016-TROXEL      1003 CEDAR - SEPTEMBER TROXEL    R 10/28/2016                    199.00CR  057287       2,432.00

 

  *VOID*  VOID CHECK                                             V 10/28/2016                              057288  **VOID**

 

  035353  INDEPENDENCE OPTIMIST CLUB

          I-201610202294        DUES                             R 10/28/2016                    215.00CR  057289         215.00

 

  011260  INDEPENDENCE PUBLIC LIBRA

          I-201610202290        AD VALOREM TAXES                 R 10/28/2016                 20,410.63CR  057290      20,410.63

 

  035879  ISI ENVIRONMENTAL SERVICES

          I-1608033-000001      MOLD INSPECTION                  R 10/28/2016                  1,200.00CR  057291       1,200.00

 

  012160  JERRY HALL'S COMMUNICATIO

          I-17555               ANTENNAES                        R 10/28/2016                 14,062.00CR  057292      14,062.00

 

  036703  JERRY HARRISON

          I-201 101216          REIMBURSE-TRNG MEAL              R 10/28/2016                     24.61CR  057293          24.61
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  033335  JIM L CLUBINE

          I-10/2016-DOANE       606 N 12TH - SUMMER DOANE        R 10/28/2016                    249.00CR  057294

          I-10/2016-FOSTER      402 N 10TH #2 - CLYDE FOSTER     R 10/28/2016                    149.00CR  057294         398.00

 

  036774  JOHN BOLES

          I-10202016            JOHN BOLES                       R 10/28/2016                    536.96CR  057295         536.96

 

  035647  JOHN DEERE FINANCIAL

          I-244612              Z950A MOWER REPAIR               R 10/28/2016                  1,066.86CR  057296

          I-252146              2355 REPAIR                      R 10/28/2016                    423.43CR  057296

          I-256878              BATTERY                          R 10/28/2016                     46.29CR  057296

          I-257994              2355 SEAT KIT                    R 10/28/2016                    143.86CR  057296

          I-259557              HOSE FITTING 416                 R 10/28/2016                      6.46CR  057296

          I-260024              ETHER                            R 10/28/2016                      8.00CR  057296

          I-260468              Z950A PARTS                      R 10/28/2016                     59.72CR  057296       1,754.62

 

  036766  JOHNSTON, PAT & KATHY

          I-10/2016-VANROYEN    509 N 13TH - REBECCA VANROYEN    R 10/28/2016                    362.00CR  057297         362.00

 

  034127  JOPLIN FREIGHTLINER SALES, INC.

          I-162440              602 HEAD REPAIR                  R 10/28/2016                  7,830.68CR  057298       7,830.68

 

  036488  WM ARIC JOURNOT

          I-10/2016-DUNGAN      717 N 16TH - JOYCE DUNGAN        R 10/28/2016                    271.00CR  057299         271.00

 

  035259  K-STATE RESEARCH & EXTENSION

          I-9/15/2016           SOIL SAMPLING                    R 10/28/2016                     16.00CR  057300          16.00

 

  036368  KA-COMM, INC.

          I-201610202301        NG 911 SETUP                     R 10/28/2016                 17,047.30CR  057301      17,047.30

 

  036544  KANSAS COMMUNICATION SERVICES INC.

          I-18091               INVOICE 18091                    R 10/28/2016                    283.75CR  057302

          I-201610202298        BLDG D SETUP                     R 10/28/2016                    698.13CR  057302

          I-coi1610             PT PHONES                        R 10/28/2016                    156.47CR  057302       1,138.35

 

  013110  KANSAS DEPARTMENT OF

          I-JUL AUG SEP 2016    WATER PROTECTION FEE             R 10/28/2016                  5,945.55CR  057303       5,945.55

 

  036340  KANSAS HEALTH & ENVIRONMENTAL LABORATORIES

          I-JUL AUG SEP 2016    ANALYTICAL SERVICES              R 10/28/2016                  1,280.00CR  057304       1,280.00
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  032474  KANSAS ONE-CALL SYSTEM, I

          I-6090310             LOCATES                          R 10/28/2016                    121.00CR  057305         121.00

 

  032449  KANSAS PAYMENT CENTER

          I-W16201610072268     MG3D*00095C/KEITH COPITHKE       R 10/28/2016                    349.85CR  057306

          I-W51201610072268     MG02D*000861/0000212235MELTON    R 10/28/2016                    161.08CR  057306

          I-W52201610072268     MG-2013-DM-000003-I-DSCOLTHARP   R 10/28/2016                    184.62CR  057306

          I-W61201610072268     MG04DM00185C/0000252462 LEMOS    R 10/28/2016                     59.54CR  057306         755.09

 

  036767  KANSAS SETOFF PROGRAM

          I-APPEAL-002 SUTTON   KANSAS SETOFF PROGRAM            R 10/28/2016                    175.00CR  057307         175.00

 

  035618  KANSASLAND TIRE WHOLESALE

          I-262979              KANSASLAND TIRE WHOLESALE        R 10/28/2016                    787.56CR  057308         787.56

 

  013351  KC 24 HOUR TRUCK REPAIR

          I-19518               KC 24 HOUR TRUCK REPAIR          R 10/28/2016                    701.82CR  057309

          I-19548               REPAIR 416                       R 10/28/2016                    214.01CR  057309         915.83

 

  034808  KING APARTMENTS

          I-10/2016-KENDREX     508 N 8TH #4 - QUINTON KENDREX   R 10/28/2016                    210.00CR  057310         210.00

 

  032158  KONE, INC.

          I-949438406           ELE. MAINT.                      R 10/28/2016                    322.30CR  057311         322.30

 

  036236  STEPHEN ROSS LADD

          I-10/2016-RAMEY       920 E MYRTLE - MICHAEL RAMEY     R 10/28/2016                    206.00CR  057312         206.00

 

  033182  LAKELAND OFFICE SYSTEMS,

          I-IN136059            100416-110316 COPIER USE         R 10/28/2016                     45.00CR  057313

          I-IN137144            LAKELAND OFFICE SYSTEMS,         R 10/28/2016                     75.73CR  057313         120.73

 

  035878  LANG DIESEL, INC.

          I-P00640              BLADES                           R 10/28/2016                    125.12CR  057314         125.12

 

  035413  LANG, KARL & JANET

          I-10/2016-FRITH       619 WASHINGTON - MISTY FRITH     R 10/28/2016                    323.00CR  057315         323.00

 

  034168  LAUREL ST BAKERY

          I-093016 IPD CAKE     WELCOME DISP CAKE                R 10/28/2016                     45.00CR  057316

          I-102016              MEETING MEALS                    R 10/28/2016                     84.00CR  057316

          I-201610202291        SAFETY COMMITTEE                 R 10/28/2016                     80.00CR  057316         209.00

 



  10/21/2016  3:59 PM                             A / P  CHECK REGISTER                                            PAGE:  13

PACKET:      18127 Regular Payments - 10/28/16

  VENDOR SET:  01

  BANK      :  AP     Community National Bank

                                                               CHECK   CHECK                                CHECK          CHECK

  VENDOR   NAME / I.D.           DESC                          TYPE    DATE        DISCOUNT      AMOUNT      NO#          AMOUNT

 

  014130  LAVERN VESTAL REFRIGERATI

          I-28981               REPAIR AC                        R 10/28/2016                    294.32CR  057317         294.32

 

  014210  LEAGUE OF KS MUNICIPALITIES

          I-16-2917             MICKY WEBB LKM ANNUAL            R 10/28/2016                    260.00CR  057318         260.00

 

  014250  LEE'S COOLING & HEATING C

          I-94175               SERVICE AC                       R 10/28/2016                    212.00CR  057319         212.00

 

  034910  MARSHA LEROY

          I-10/2016-HAILEY      612 S 4TH - TAMRA HAILEY         R 10/28/2016                     36.00CR  057320          36.00

 

  036768  LIGHTHOUSE UNIFORM

          I-84941 - NEWTON      LIGHTHOUSE UNIFORM               R 10/28/2016                    613.15CR  057321         613.15

 

  014400  LINNS AIR COOLED ENGINES

          I-753383              MIX OIL                          R 10/28/2016                     29.50CR  057322

          I-753388              BLOWER                           R 10/28/2016                    499.99CR  057322         529.49

 

  036460  MCHUGH VIDEO PRODUCTIONS

          I-1077                OPEN RECORDS REQUEST             R 10/28/2016                     40.00CR  057323

          I-1080                MCHUGH VIDEO PRODUCTIONS         R 10/28/2016                    832.00CR  057323         872.00

 

  036714  MED ADVISORS LLC

          I-102016              FINAL PMT UPPER STORY            R 10/28/2016                  8,317.00CR  057324       8,317.00

 

  036752  MERIDIAN ANALYTICAL LABS, LLC

          I-6080405             ANALYTICAL SERVICES              R 10/28/2016                    491.00CR  057325         491.00

 

  034882  CHRIS MITCHELL

          I-10/2016-ASHFORD     917 E HILL - CLIFFORD ASHFORD    R 10/28/2016                    134.00CR  057326         134.00

 

  036075  MJ MURPHY LLC

          I-81803               FUEL                             R 10/28/2016                    498.68CR  057327

          I-81859               UNLEADED FUEL/DIESEL             R 10/28/2016                    662.00CR  057327       1,160.68

 

  016030  MONTGOMERY COUNTY

          I-#293                09-2016 PRISONER CARE            R 10/28/2016                    140.00CR  057328         140.00

 

  035074  NEOSHO MEMORIAL REGIONAL MED CNTR

          I-G71201610072268     2016-LM-000251 HELKENBERG        R 10/28/2016                    415.86CR  057329         415.86
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  035913  NEWTONS TRUE VALUE

          I-D77953              GARBAGE DISPOSALS                R 10/28/2016                      8.99CR  057330

          I-D78061              GARBAGE DISPOSALS                R 10/28/2016                    537.90CR  057330

          I-D78588              GARBAGE DISPOSALS                R 10/28/2016                     85.52CR  057330

          I-D78751              SAFETY HASPS/PGRR DOOR           R 10/28/2016                    121.89CR  057330

          I-D79016              SAFETY HASPS/PGRR DOOR           R 10/28/2016                      2.90CR  057330

          I-d78823              SAFETY HASPS/PGRR DOOR           R 10/28/2016                      3.49CR  057330         760.69

 

  035078  NOVACHEM LABORATORIES, INC.

          I-5113                ANALYTICAL SERVICES              R 10/28/2016                    195.00CR  057331         195.00

 

  034538  APRIL NUTT

          I-102016              DEEDS/FOLDERS REIMBURSE          R 10/28/2016                    110.67CR  057332

          I-102016a             DEEDS/FOLDERS REIMBURSE          R 10/28/2016                     90.00CR  057332         200.67

 

  018030  O'MALLEY EQUIPMENT

          I-259613              O RING FOR FOUNTAIN              R 10/28/2016                      9.83CR  057333           9.83

 

  018120  O'REILLY AUTO PARTS

          I-0154-127252         O'REILLY AUTO PARTS              R 10/28/2016                      9.26CR  057334

          I-0154-128669         FILTER                           R 10/28/2016                      4.64CR  057334

          I-0154-129573         AIR LINE FITTING                 R 10/28/2016                      4.28CR  057334

          I-0154-131946         O'REILLY AUTO PARTS              R 10/28/2016                     57.99CR  057334

          I-0154-132355         FUEL FILTER                      R 10/28/2016                     46.95CR  057334

          I-0154-132871         518 TENSIONER/BELT               R 10/28/2016                    103.89CR  057334

          I-0154-132965         519 ALTERNATOR                   R 10/28/2016                    127.66CR  057334

          I-0154-133033         GROMMET                          R 10/28/2016                      1.07CR  057334

          I-0154-133034         519 ALTERNATOR [VAC]             R 10/28/2016                    156.09CR  057334

          I-0154-133353         LIGHTS                           R 10/28/2016                     17.93CR  057334

          I-0154-133394         CABLE                            R 10/28/2016                      7.49CR  057334

          I-0154-133498         BLUE DEF                         R 10/28/2016                     12.99CR  057334

          I-0154-133625         O'REILLY AUTO PARTS              R 10/28/2016                     21.82CR  057334

          I-0154-134149         CAR PARTS-ISOLATOR SW            R 10/28/2016                     15.99CR  057334

          I-0154-134315         SWITCH                           R 10/28/2016                      4.49CR  057334

          I-0154-134347         WIPER BLADES                     R 10/28/2016                     15.34CR  057334

          I-0154-134452         ANTIFREEZE                       R 10/28/2016                     95.94CR  057334

          I-0154-134533         FILTER                           R 10/28/2016                     11.52CR  057334

          I-0154-134811         BATTERIES                        R 10/28/2016                      8.99CR  057334

          I-0154-135255         FLUID                            R 10/28/2016                     59.88CR  057334

          I-0154-135258         TERMINALS                        R 10/28/2016                      5.48CR  057334

          I-0154-135463         BLUE DEF                         R 10/28/2016                     14.99CR  057334

          I-0154-135661         GREASE                           R 10/28/2016                     82.87CR  057334

          I-236772              DRIVERS                          R 10/28/2016                     13.96CR  057334

          I-STMT 10/2016        O'REILLY AUTO PARTS              R 10/28/2016                    929.17CR  057334       1,830.68
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  *VOID*  VOID CHECK                                             V 10/28/2016                              057335  **VOID**

 

  *VOID*  VOID CHECK                                             V 10/28/2016                              057336  **VOID**

 

  027225  OIL PATCH PUMP & SUPPLY INC.

          I-195127              PRESSURE GAUGE                   R 10/28/2016                     94.98CR  057337          94.98

 

  036080  OK ELECTRIC WORKS

          I-09710               LEAFER MOTOR                     R 10/28/2016                    185.00CR  057338         185.00

 

  035799  OMNI BILLING

          I-93016               EMS BILLING                      R 10/28/2016                    907.16CR  057339         907.16

 

  036608  ONE STOP PACK N SHIP

          I-14093               POSTAGE                          R 10/28/2016                    192.73CR  057340

          I-14147 & 14191       SHIPPING 092616&100416           R 10/28/2016                     17.56CR  057340

          I-14166               POSTAGE                          R 10/28/2016                      6.05CR  057340

          I-14192               QTPOD SHIPMENT                   R 10/28/2016                      2.74CR  057340         219.08

 

  036633  P & H RENTAL

          I-10/2016-DUNN        1101 N 9TH - KHADIJAH DUNN       R 10/28/2016                    117.00CR  057341         117.00

 

  032859  PACE ANALYTICAL SERVICES,

          I-1660013000          ANALYTICAL SERVICES              R 10/28/2016                     63.00CR  057342          63.00

 

  034805  BOB PASTERNAK

          I-10/2016-MURDOCK     1108 N 10TH - TAYLOR MURDOCK     R 10/28/2016                    330.00CR  057343

          I-10/2016-WARE        109 S WALD - JESSIKA WARE        R 10/28/2016                    234.00CR  057343         564.00

 

  019290  PHEASANT POINT APARTMENTS

          I-10/2016-BOGUE       2330 N 20TH PL #5 - MJ BOGUE     R 10/28/2016                    215.00CR  057344         215.00

 

  036771  PHOTOBOOTH SUPERSTARS

          I-1011                PHOTO BOOTH/ZOOLLOWEEN           R 10/28/2016                    250.00CR  057345         250.00

 

  019360  PITNEY BOWES GLOBAL FINANCIAL SERVICES LLC

          I-3301839844          PITNEY BOWES GLOBAL FINANCIAL    R 10/28/2016                    216.78CR  057346         216.78

 

  020030  QUILL CORPORATION

          I-9696629             QUILL CORPORATION                R 10/28/2016                    374.91CR  057347

          I-9779971             QUILL CORPORATION                R 10/28/2016                    329.97CR  057347         704.88
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  036526  QUILL INC.

          I-9662060             INK                              R 10/28/2016                    167.95CR  057348         167.95

 

  021040  R.E. PEDROTTI CO., INC.

          I-00054523-INDKG      SODIUM CHLORITE PROGRAM          R 10/28/2016                  7,550.09CR  057349

          I-00054582-INDKFC     SCADA UPGRADE                    R 10/28/2016                  7,500.00CR  057349

          I-00054594-INDKWWR    REPAIR SE LIFTSTATION            R 10/28/2016                  1,083.60CR  057349      16,133.69

 

  021300  RESOURCE RECOVERY DIV 4392

          I-4392-000006592      LANDFILL                         R 10/28/2016                  9,684.24CR  057350       9,684.24

 

  1       REVEREND WAYNE KNIPMEYER

          I-201610202293        CEMET                            R 10/28/2016                    400.00CR  057351         400.00

 

  036628  RICKS RIBS & BBQ

          I-0271 ON 093016      DISPATCH WELCOME FOOD            R 10/28/2016                    134.55CR  057352         134.55

 

  034822  RIVERSIDE TIRE & AUTO

          I-16882               RIVERSIDE TIRE & AUTO            R 10/28/2016                    350.54CR  057353

          I-16930               RIVERSIDE TIRE & AUTO            R 10/28/2016                     88.58CR  057353         439.12

 

  021515  GLENARA ROBERTS

          I-10/2016-BONDE       SEPT/OCT 9, 2016                 R 10/28/2016                    374.00CR  057354         374.00

 

  036649  RON & MARY MIESNER

          I-10/2016-BRADLEY     613 N 12TH - KIMBERLEE BRADLEY   R 10/28/2016                    133.00CR  057355         133.00

 

  032080  SANDIFER ENGINEERING

          I-27468               ALARM INSP/BATTERIES/CALL        R 10/28/2016                    456.76CR  057356

          I-27497               ALARM INSP/BATTERIES/CALL        R 10/28/2016                  1,415.00CR  057356       1,871.76

 

  1       SARAH LYBARGER

          I-201610202302        PAYMENT REFUND                   R 10/28/2016                    150.00CR  057357         150.00

 

  036207  SECURITY BENEFIT

          I-201610202289        RETIREMENT CONTRIBUTIONS         R 10/28/2016                  5,522.08CR  057358       5,522.08

 

  036635  SECURITY BENEFIT - HEALTHCARE FLEXCARD

          I-201610202299        FLEXCARD CONTRIBUTIONS           R 10/28/2016                  1,033.33CR  057359       1,033.33

 

  022560  SEKRPC

          I-2                   CDBG ADMIN 15-PF-008             R 10/28/2016                  6,250.00CR  057360       6,250.00
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  022250  SELLERS EQUIPMENT, INC.

          I-IC338670            506 BROOM                        R 10/28/2016                    614.71CR  057361         614.71

 

  022320  SHANKS OIL COMPANY

          I-243800              OIL                              R 10/28/2016                    146.90CR  057362         146.90

 

  034997  SHELDON PROPERTIES

          I-10/2016-HARDEN      613 RILEY - BRIDGETTE HARDEN     R 10/28/2016                    243.00CR  057363         243.00

 

  022400  SHERWIN WILLIAMS

          I-3708-1              BLACK PAINT                      R 10/28/2016                     27.06CR  057364          27.06

 

  036610  SHRUMARD PROPERTIES LLC

          I-42 201610072268     COLTHARP HOUSE PAYMENT           R 10/28/2016                    240.00CR  057365         240.00

 

  035528  KATIE SOUTHWORTH

          I-10/07/16 STMTS      REIMBURSEMENTS                   R 10/28/2016                     43.79CR  057366

          I-10/11/16 STMTS      REIMBURSEMENTS                   R 10/28/2016                    244.84CR  057366         288.63

 

  035270  STAR LUBE AUTO

          I-#66634              UNIT 1 OIL CHANGE                R 10/28/2016                     37.74CR  057367

          I-66508A              STAR LUBE AUTO                   R 10/28/2016                     32.98CR  057367

          I-67019               OIL CHANGE/2007 CHEV             R 10/28/2016                     40.49CR  057367

          I-67075               STAR LUBE AUTO                   R 10/28/2016                     62.49CR  057367

          I-67146               SERVICE 401                      R 10/28/2016                     58.49CR  057367         232.19

 

  035127  STUDEBAKER REFRIGERATION, INC

          I-79992               PT ICE MACHINE                   R 10/28/2016                     65.00CR  057368          65.00

 

  022932  SUPERIOR SIGNAL, INC.

          I-422736              AMBER STROBES                    R 10/28/2016                    498.48CR  057369         498.48

 

  035299  KELLI SUTTON

          I-10102016            APPLICANCE REPAIR                R 10/28/2016                    640.00CR  057370         640.00

 

  035393  TELVENT DTN, LLC

          I-4955822             SATELLITE                        R 10/28/2016                  1,968.00CR  057371       1,968.00

 

  024137  THE CAR SHOP, INC.

          I-43419               507 BATTERY                      R 10/28/2016                    125.95CR  057372         125.95

 

  026090  THE VICTOR L. PHILLIPS

          I-WJ33147             510 CYLINDER REPAIR              R 10/28/2016                  1,800.42CR  057373       1,800.42
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  024300  THOMPSON BROTHERS SUPPLIE

          I-201610202296        CYLINDER RENTAL                  R 10/28/2016                    186.10CR  057374         186.10

 

  035608  TLC NURSERY & OUTDOOR LIVING

          I-8743                ROCK                             R 10/28/2016                    163.95CR  057375

          I-8745                ROCK                             R 10/28/2016                    163.95CR  057375         327.90

 

  035966  TOOLS PLUS INDUSTRIES

          I-44986               SAFETY GLASSES                   R 10/28/2016                    273.36CR  057376         273.36

 

  024490  TRANSYSTEMS CORPORATION

          I-3033421             GENERAL ENGINEERING SVCS         R 10/28/2016                 13,616.00CR  057377

          I-3033431             BASIN 5                          R 10/28/2016                 11,370.50CR  057377

          I-3033459             PETER PAN GEOMETRIC              R 10/28/2016                    280.00CR  057377      25,266.50

 

  024530  TRI-STATE ELECTRIC SUPPLY

          I-112368-00  10/16    TRI-STATE ELECTRIC SUPPLY        R 10/28/2016                     71.04CR  057378          71.04

 

  025004  USA BLUEBOOK

          I-070690              FLUSHING HYDRANT                 R 10/28/2016                  3,490.64CR  057379       3,490.64

 

  026097  VOLZ WELDING AND MACHINE

          I-11726               607 REPAIR                       R 10/28/2016                    904.38CR  057380

          I-11727               REPAIR SHAFT                     R 10/28/2016                    942.00CR  057380

          I-11728               519 CABLES                       R 10/28/2016                     27.32CR  057380       1,873.70

 

  035794  BRADLEY WAGGONER

          I-101416 214 TRNG     REIMBURSE-214 TRAINING           R 10/28/2016                    277.58CR  057381         277.58

 

  333395  WALMART COM - PARK

          I-STMT 10/2016        WALMART COM - PARK               R 10/28/2016                  2,140.78CR  057382       2,140.78

 

  035516  WALMART COM - WTR

          I-STMT 10/2016        WALMART COM - WTR                R 10/28/2016                    478.35CR  057383         478.35

 

  027150  WASH N FLUFF LINEN / TIDY WHITIES

          I-16372               TABLECLOTHS                      R 10/28/2016                     26.00CR  057384          26.00

 

  027340  WHISTLER GLASS &

          I-22750               GLASS/LC WINDOWS                 R 10/28/2016                     11.32CR  057385          11.32

 

  027530  WOODS LUMBER COMPANY

          I-228751              MEMORIAL HALL CARPET             R 10/28/2016                  4,323.48CR  057386

          I-234379              SCRAPER                          R 10/28/2016                      8.99CR  057386

          I-234843              BROOM/SCREWS                     R 10/28/2016                     30.44CR  057386

          I-235253              SCREWS                           R 10/28/2016                     23.07CR  057386

          I-235312              BOLTS                            R 10/28/2016                      3.86CR  057386

          I-235808              LUMBER                           R 10/28/2016                    158.29CR  057386

          I-236113              BOLTS                            R 10/28/2016                      8.25CR  057386

          I-236292              LUMBER                           R 10/28/2016                     30.79CR  057386

          I-236777              ROLLER COVER                     R 10/28/2016                      9.96CR  057386

          I-237695              WOODS LUMBER COMPANY             R 10/28/2016                     11.04CR  057386

          I-238114              LUMBER                           R 10/28/2016                     11.04CR  057386       4,619.21
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  035857  YP

          I-STMT 10/2016        YP                               R 10/28/2016                     30.18CR  057387          30.18

 

                    * *  T O T A L S  * *              NO#       DISCOUNTS        CHECK AMT        TOTAL APPLIED

                      REGULAR CHECKS:                 176            0.00        333,852.19          333,852.19

                      HANDWRITTEN CHECKS:               5            0.00        158,393.69          158,393.69

                      PRE-WRITE CHECKS:                 0            0.00              0.00                0.00

                      DRAFTS:                           1            0.00         49,483.63           49,483.63

                      VOID CHECKS:                      9            0.00              0.00                0.00

                      NON CHECKS:                       0            0.00              0.00                0.00

                      CORRECTIONS:                      0            0.00              0.00                0.00

                      REGISTER TOTALS:                191            0.00        541,729.51          541,729.51

TOTAL ERRORS:   0              TOTAL WARNINGS:   0



  10/21/2016  3:59 PM                             A / P  CHECK REGISTER                                            PAGE:  20

PACKET:      18127 Regular Payments - 10/28/16

  VENDOR SET:  01

  BANK      :  AP     Community National Bank

                                                               CHECK   CHECK                                CHECK          CHECK

  VENDOR   NAME / I.D.           DESC                          TYPE    DATE        DISCOUNT      AMOUNT      NO#          AMOUNT

 

                                                     ** POSTING PERIOD RECAP **

                                              FUND          PERIOD               AMOUNT

                                              -------------------------------------------

 

                                               01          10/2016           124,971.14CR

                                               06          10/2016             1,000.00CR

                                               08          10/2016             6,494.59CR

                                               17          10/2016             8,707.28CR

                                               23          10/2016            77,891.40CR

                                               25          10/2016            17,620.50CR

                                               31          10/2016             8,952.64CR

                                               33          10/2016           118,307.59CR

                                               37          10/2016            31,639.65CR

                                               40          10/2016               293.79CR

                                               42          10/2016            20,410.63CR

                                               49          10/2016               912.93CR

                                               50          10/2016            64,932.00CR

                                               51          10/2016            21,027.00CR

                                               53          10/2016            19,093.96CR

                                               54          10/2016               543.01CR

                                               55          10/2016               114.85CR

                                               56          10/2016             2,394.89CR

                                               57          10/2016               102.74CR

                                               58          10/2016             7,453.00CR

                                               59          10/2016               500.00CR

                                               64          10/2016                53.44CR

                                               67          10/2016             4,323.48CR

                                               96          10/2016             3,989.00CR

                                              ===========================================

                                               ALL                           541,729.51CR



                        

 

  

ORDINANCE  NO  P – 1741  

   
 

An ordinance making appropriation for the payment of certain claims.  Be it 

ordained by the City Council of the City of Independence. 

 

Section 1. That in order to pay the claims herein stated which have been 

properly audited and approved.  There is hereby appropriated  

 out of the respective funds in the City Treasury the sum for  

 each claim. 

 

Section 2. That this ordinance shall take effect and be in full force from 

  and after its passage. 

 

  Approved this 26th Day of October 2016. 

         

  

 

  _____________________________________ Mayor 

 

 

       Attest  ______________________________________ City Clerk 

 

Ordinance #P - 1741   

 $ 121,050.40 
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b. Consider minutes of the October 13, 2016 City Commission meeting [CITIZENS]. 
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The Independence City Commission met on October 13, 2016 at 5:30pm in the 
Veterans Room at Memorial Hall.  Mayor Gary Hogsett, Commissioner Leonhard 
Caflisch, and Commissioner Fred Meier were present.  Others present included: 

City Staff 

Micky Webb, City Manager 
Dave Cowan, Public Safety Director 
Jennifer Rutledge, Director of Finance/City Clerk 
Jerry Harrison, Chief of Police 
Barb Beurskens, Park and Zoo Director 
Don Cushing, Building Inspector 
Terry Lybarger, Director of Utilities 
April Nutt, Housing Director 

Visitors 
Larry McHugh 
Amanda Williams 
Jerry Bright 
Daniel Turr 
Megan Royse 
Dorcas Sutton 
Charley Hixon 
Tony Holmes 
Sophia Smith 
Madeline Rutledge 

John Heckman 
Ashley Newland 
Chris Moore 
Stacey Yakshaw 
David Schwenker 
Hoite Caston 
Charlotte Caflisch 
Ned Stichman 
Jacob Hogge 

Call to Order 

Mayor Hogsett called the meeting to order at 5:30pm. 

Pledge of Allegiance to the United States of America 

City Licenses 

Holtz Electric Inc – Bartlesville, OK – Robert Holtz, President 
BeeYou-Tiful You Studio – 108 W. Main – Teresa Smith, Owner 
Goins Concrete & Construction – 731 58 Road – Darrin Goins, Owner 
4 Starz, LLC dba Uncle Jacks – 104 N. Penn – Erich Umlauf & Justin Barkman 
Steely Masonry Constructio – 218 S. Burns – Douglas Steely, Owner 
Labette Health Specialty Clinic – 209 N. 6th -- Brian Williams, CEO 
Hagers Market and Furniture – 221 W. Main – Liz Hager, Owner 
LB Dirworks, LLC – Humboldt, KS – Larry Bartlett, Owner 
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Fred Eytcheson – Cherryvale, KS – Fred Eytcheson, Owner 

Appointments 

Planning Commission/Board of Zoning Appeals – 1 Outside City Resignation – 
Apps Due 10/21/16 

 Library Board of Trustees – 1 Resignation – Apps Due 10/21/16 

 

Adoption of the Consent Agenda 

a. Appropriations 

1. A-1776 
Motion:  

On the motion of Mayor Hogsett, seconded by Commissioner Meier, the 
commission approved A-1776 for $2,639,272.11. 

Aye:  Caflisch, Hogsett, Meier 

Nay:  None 

 
2. P-1739 & P-1740 

Motion:  

On the motion of Mayor Hogsett, seconded by Commissioner Meier, the 
commission approved P-1739 for $122,584.56 and P-1740 for 
$120,983.80. 

Aye:  Caflisch, Hogsett, Meier 

Nay:  None 

 

b. Consider approving the minutes of the September 22, 2016 Commission 
meeting [CITIZENS]. 

Motion:  

On the motion of Mayor Hogsett, seconded by Commissioner Meier, the 
commission approved the minutes of the September 22, 2016 
Commission meeting. 

Aye:  Caflisch, Hogsett, Meier 

Nay:  None 

 

c. Consider resolution and proclamation for Neewollah [CITIZENS]. 

The resolution and proclamation for Neewollah activities are attached.  City 
staff recommends approval. 
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Motion:  

On the motion of Mayor Hogsett, seconded by Commissioner Meier, the 
commission adopted Resolution 2016-053 declaring Neewollah; and 
the commission authorized the Mayor to sign the Proclamation 
declaring October 21st – 29th, 2016 to be Neewollah. 

Aye:  Caflisch, Hogsett, Meier 

Nay:  None 

 

d. Consider 2017 City Commission and City Holiday schedule [CITIZENS/CITY 
EMPLOYEES]. 

The proposed 2017 City Commission and City Holiday schedule is attached.  
City staff recommends authorize the City Commission and Holiday schedule 
as proposed. 

Motion:  

On the motion of Mayor Hogsett, seconded by Commissioner Meier, the 
commission authorized the City Commission and Holiday schedule as 
proposed. 

Aye:  Caflisch, Hogsett, Meier 

Nay:  None 

 

e. Consider parade permits for the following parades: 

1. Neewollah Doo Dah Parade – 10/27/16 

2. Neewollah Kiddie Parade – 10/28/16 

3. Neewollah Grand Parade – 10/29/16 

4. Independence Main Street/Optimist Club Holiday Parade – 11/20/16 

City staff recommends authorizing the above parades as requested.  

Motion:  

On the motion of Mayor Hogsett, seconded by Commissioner Meier, the 
commission authorized the Neewollah Doo Dah Parade, the Neewollah 
Kiddie Parade, the Neewollah Grand Parade, and the Independence 
Main Street/Optimist Club Holiday Parade. 

Aye:  Caflisch, Hogsett, Meier 

Nay:  None 
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Presentation 

f. Presentation of City Audit [CITIZENS]. 

The auditors will present and review the 2015 City audit.      

Ashley Newland and David Schwenker presented the 2015 City Audit. 

 

Items for Commission Action 

g. Consider a conditional use permit for a daycare at 1318 W. Hickory 
[CITIZENS]. 

The Planning Commission recommended approval of a conditional use 
permit for a daycare at 1318 W. Hickory with the following conditions: 

The applicant must meet all the “special conditions” set forth in Section 
1003.1 a, b, c and d of the Zoning Code as follows: 

a. City, county and state standards: All day care facilities shall be 
licensed by the state and shall meet all city, county and state health 
department requirements pertaining to facilities, equipment and 
other features. 

b. Loading zone: A "hard surfaced" loading zone capable of 
accommodating one car for every ten children shall be provided 
within one year in addition to the required parking area in order to 
provide for easy pickup and discharge of passengers.   

c. Operation: Any day care facility shall be operated in a manner that 
will not adversely affect other properties and uses in the area. 

d. Screening required: Any day care facility located in a building other 
than a residential dwelling or any residential dwelling used for a day 
care facility for seven or more children shall provide a visual screen 
along all property lines abutting any residential use.  The applicant 
will have one year to meet this requirement.   

2. The conditional use permit is not transferable to another property owner 
or to another location. 

3. The applicant must be in compliance with all City codes and must 
continue to be in compliance with all City codes.  This would include the 
requirement to acquire a City occupation license which must be renewed 
annually.   

If any of the above conditions are not met the conditional use permit will no 
longer be valid.  The basis of staff's recommendation is that granting the 
conditional use permit is consistent with the criteria “a through g” of Section 
902.2 of the zoning code. 



Minutes of the Independence City Commission’s October 13, 2016 Meeting. 

Page 5 of 9 
 

City staff recommends adopting a resolution approving the conditional use 
permit for a daycare at 1318 W. Hickory with the above conditions. 

Motion:  

On the amended motion of Commissioner Meier, seconded by 
Commissioner Caflisch, the commission Resolution 2016-052 
authorizing a conditional use permit to operate a daycare at 1318 W. 
Hickory Street. 

Aye:  Caflisch, Hogsett, Meier 

Nay:  None 

 

h. Consider authorizing immediate removal of unsafe structures at [CITIZENS]:  

1. 1028 E. Edison – Detached garage and outbuilding only 

2. 404 S. 11th – Detached garage only 

3. 1108 W. Cedar 

The Building Inspector is recommending the above structures be considered 
for immediate removal.  Additional information will be presented at the 
meeting regarding these structures.   

The Commission took no action on these houses, to allow property 
owners time to respond.  These houses will be brought back to the 
October 26th meeting. 

 

i. Consider establishing Central Business District Building Grant Guidelines 
[CITIZENS/BUSINESS & INDUSTRY]. 

Consider attached program guidelines for the Central Business District 
Building Grant.  These guidelines were developed through a series of 
meetings with downtown property owners and staff.   

Motion:  

On the motion of Commissioner Meier, seconded by Mayor Hogsett, the 
commission approved the Central Business District Building Grant 
Guidelines as presented with the following modifications: 

- #4 will be changed to clarify that the improvements must be 
structural on ceilings 

- The grant forgiveness over 36 months will be explained more 
clearly 

- The distinction of commercial use will be changed to non-
residential use                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                          

Aye:  Caflisch, Hogsett, Meier 
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Nay:  None 

 

j. Consider a request from the Housing Authority to develop Bradley Court in 
the Eisenhower Subdivision [CITIZENS]. 

The Independence Housing Authority Board is requesting authorization to 
construct the final phase of the Eisenhower Subdivision by constructing 
seven single family homes on Bradley Court.  April Nutt, Independence 
Housing Authority Director will be available to discuss this project with you.   

Motion:  

On the motion of Mayor Hogsett, seconded by Commissioner Meier, the 
commission granted permission to the Housing Authority to develop 
Bradley Court in the Eisenhower Subdivision at the cost of the Housing 
Authority. (No funds will be expended by the City.) 

Aye:  Caflisch, Hogsett, Meier 

Nay:  None 

 

k. Consider properties being sold at the tax sale [CITIZENS]. 

The tax sale is October 14, 2016.  There are several properties in 
Independence on the list, including many that have liens by the City for 
various reasons; such as mowing, demolition, infrastructure, etc.  Included on 
the tax sale are the Country Village properties, which are items 616-623 on 
the attached tax sale listing.  The City previously expended funds on 
infrastructure for these lots, which was assessed and has mostly been 
unpaid.  City staff wanted to bring these properties to your attention in the 
event you wish to direct staff or the City Attorney to take any further action.    

No action was taken 

 

l. Consider an ordinance authorizing disposal of abandoned or unclaimed 
property [CITIZENS]. 

Attached is an ordinance that would allow disposing of abandoned or 
unclaimed property.  This ordinance has been requested by the Police Chief 
and prepared by the City Attorney.  

Motion:  

On the motion of Commissioner Caflisch, seconded by Mayor Hogsett, 
the commission adopted . 

Aye:  Caflisch, Hogsett, Meier 

Nay:  None  
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m. Consider a nuisance ordinance for 815 W. Main. 

Motion:  

On the motion of Mayor Hogsett, seconded by Commissioner Meier, the 
commission adopted Ordinance 4227 assessing $360.00 in nuisance 
taxes to 815 W. Main. 

Aye:  Caflisch, Hogsett, Meier 

Nay:  None 

 

Reports 

n. Report on Sales Tax [CITIZENS]. 

Attached is the latest sales tax report. 

o. Update on City projects [CITIZENS]. 

The City Manager will provide an update on City projects. 

p. Report on City board minutes [CITIZENS].  

Minutes from the September 6, 2016 Planning Commission/Board of Zoning 
Appeals meeting; and the September 21, 2016 Recreation Commission 
meeting are attached. 

Commission Comments 

- Commissioner Hogsett listened to a session about the complexities of  
the job of the City Clerk and he would love to see our City Clerk go to that 
training.  He also asked about the Certified Public Manager program. 

- Commissioner Caflisch recently went to a trade show where one of the 
vendors represented was an energy company.  They offer an energy audit 
to houses and make recommendations.  The utility would fund the 
project if the homeowner will make the recommended changes.  It would 
be great to look at a program like this, especially for low income housing. 

- Fred Meier found the internship program available through KU to be 
something that he thinks we should investigate and possibly partner 
with.   

 

Public Concerns 

Hoite Caston addressed the Commission about the ‘libelous petition’ 
presented by ‘Debbie Downer’ and other members of the Community at 
the previous meeting.  After years of attacks and months of door to door 
bullying, there was only a small number of signors.  This vendetta on 
Micky was started years ago when Ms. Miller was unable to close a street 
for a sale.  Micky has been castigated for using Building D.  When the 20 
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year old mold problem reached a level that affected personnel, his 
foresight resulted in a 2 day move of city offices.  The lack of signatures 
on the petition was blamed on the fear of citizens that the City would lash 
back.  These members of the community have demeaned the City 
Manager and his staff.  You need to dismiss the petition. 

 

Executive Session(s) 

Motion: 

On the motion of Commissioner Meier, seconded by Commissioner 
Hogsett, the commission called a 15 minute executive session according 
to Kansas Statue 75-4319 (b) (2) for the purpose of consultation with an 
attorney for the body or agency which would be deemed privileged in 
the attorney-client relationship, to end at 7:23.  The executive session 
included Mayor Hogsett, Commissioner Meier, Commissioner Caflisch, 
Micky Webb, and Jeff Chubb. 

Aye:  Caflisch, Meier, Hogsett 

Nay:  None 

 

Motion:  

On the motion of Mayor Hogsett, seconded by Commissioner Caflisch, 
the commission directed staff to end negotiations with Burns and 
McDonnell and begin negotiations with Treanor. 

Aye:  Caflisch, Meier, Hogsett 

Nay:  None 

 

Adjournment 

Motion:  

On the motion of Mayor Hogsett, seconded by Commissioner Meier, the 
commission adjourned the meeting. 

Aye:  Caflisch, Meier, Hogsett 

Nay:  None 
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___________________________________________ 
Gary Hogsett, Mayor 
 
 
 
___________________________________________ 
Leonhard Caflisch, Commissioner 
 
 
 
___________________________________________ 
Fred Meier, Commissioner 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
Attest: 
 
 
___________________________________________ 
Jennifer D. Rutledge 
Director of Finance/City Clerk 
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c. Consider releasing the 2nd mortgage on 1902 Macarthur Court [CITIZENS]. 

The home at 1902 Macarthur Court has met the requirements to have the 2nd mortgage 
released.  City staff recommends approval. 

  



SATISFACTION OF MORTGAGE 

COMES NOW, City of Independence, Kansas, and hereby acknowledges that the 

following described mortgage has been fully satisfied and is hereby released of record: 

Mortgagor: 

Mortgagee: 

Date: 

Recorded: 

Legal description: 

ATTEST: 

Jennifer D. Rutledge 
City Clerk 

Lisa A. Wilson 

City of Independence, Kansas 

October 21, 2009 

Book 587 at Page 3 

Lot 6, Block 3, Eisenhower Addition, a 
Replat of Lots 7 and 8, Block 3, Lot 7, Block 4, 
a portion of Lot 8, Block 4, a portion of 
vacated Lots 9 and 10, Block 3 and Lots 9 

and 10, Block 4, Highland Park Addition, 

and a portion of the SE/4 of the SE/4 of 
Section 24, Township 32, Range 15 East of 
the 61h P.M., all in the City of Independence, 
Montgomery County, Kansas (commonly 
known as 1902 MacArthur Court, 
Independence, Kansas 

CITY OF INDEPENDENCE, KANSAS 

By: - - - - - - ---- -­
Gary Hogsett, Mayor 



-2-

STATE OF KANSAS ) 
) SS: 

MONTGOMERY COUNTY ) 

BE IT REMEMBERED that this ___ day of _____ ___, 2016, before 
me, the undersigned, a Notary Public in and for the County and State aforesaid, came 
Gary Hogsett, Mayor of the City of Independence, Kansas, and Jennifer D. Rutledge, 
City Clerk of the City of Independence, Kansas, who are personally known to me to be 
the same persons who executed the within instrument of writing and such persons duly 
acknowledged the execution of the same. 

IN WITNESS WHEREOF, I have hereunto set my hand and affixed my seat the 
day and year last above written. 

Notary Public 

My commission expires: 
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d. Consider approving the attached Adoption Agreement and Adoption Resolutions 
for the City’s Retirement Plan with Security Benefit [CITIZENS]. 
Periodically the IRS requires organizations to update and replace their current qualified 
plan documents.  The new documents incorporate changes to qualified plan rules that 
have been made since the last time the document was restated.  This is mandated by the 
IRS.  City staff recommends approval.  

  



ELIGIBLE 457 PLAN 
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Eligible 457 Plan 

ARTICLE I 
DEFINITIONS 

1.01 "Account" means the separate Account(s) which the 
Plan Administrator or the Trustee maintains under the Plan for a 
Participant's Deferred Compensation. The Plan Administrator or 
Trustee may establish separate Accounts for multiple 
Beneficiaries of a Participant to facilitate required minimum 
distributions under Section 4.03 based on each Beneficiary's life 
expectancy. 

1.02 "Accounting Date" means the last day of the Plan 
Year. The Plan Administrator will allocate Employer 
contributions and forfeitures for a particular Plan Year as of the 
Accounting Date of that Plan Year, and on such other dates, if 
any, as the Plan Administrator determines, consistent with the 
Plan's allocation conditions and other provisions. 

1.03 "Beneficiary" means a person who the Plan or a 
Participant designates and who is or may become entitled to a 
Participant's Account upon the Participant's death. A Beneficiary 
who becomes entitled to a benefit under the Plan remains a 
Beneficiary under the Plan until the Plan Administrator or 
Trustee has fully distributed to the Beneficiary his or her Plan 
benefit. A Beneficiary's right to (and the Plan Administrator's or 
a Trustee's duty to provide to the Beneficiary) information or 
data concerning the Plan does not arise until the Beneficiary first 
becomes entitled to receive a benefit under the Plan. 

1.04 "Code" means the Internal Revenue Code of 1986, as 
amended. 

1.05 "Compensation" 

(A) Uses and Context. Any reference in the Plan to 
Compensation is a reference to the definition in this Section 
1.05, unless the Plan reference, or the Employer in the Adoption 
Agreement, modifies this definition. Except as the Plan 
otherwise specifically provides, the Plan Administrator will take 
into account only Compensation actually paid during (or as 
permitted under the Code, paid for) the relevant period. A 
Compensation payment includes Compensation paid by the 
Employer through another person under the common paymaster 
provisions in Code §§3121 and 3306. In the case of an 
Independent Contractor, Compensation means the amounts the 
Employer pays to the Independent Contractor for services, 
except as the Employer otherwise specifies in the Adoption 
Agreement. The Employer in the Adoption Agreement may 
elect to allocate contributions based on a Compensation within 
specified 12 month period which ends within a Plan Year. 

(B) Base Definitions and Modifications. The Employer in the 
Adoption Agreement must elect one of the following base 
definitions of Compensation: W-2 Wages, Code §340l(a) 
Wages, or 415 Compensation. The Employer may elect a 
different base definition as to different Contribution Types. The 
Employer in the Adoption Agreement may specify any 
modifications thereto, for purposes of contribution allocations 
under Article III. lfthe Employer fails to elect one of the above­
referenced definitions, the Employer is deemed to have elected 
the W-2 Wages definition. 

(1) W-2 Wages. W-2 Wages means wages for federal 
income tax withholding purposes, as defined under Code 
§3401(a), plus all other payments to an Employee in the course 
of the Employer's trade or business, for which the Employer 
must furnish the Employee a written statement under Code 
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§§6041, 6051, and 6052, but determined without regard to any 
rules that limit the remuneration included in wages based on the 
nature or location of the employment or services performed 
(such as the exception for agricultural labor in Code 
§340 I (a)(2)). 

(2) Code §3401(a) Wages (income tax wage 
withholding). Code §340l(a) Wages means wages within the 
meaning of Code §340 l(a) for the purposes of income tax 
withholding at the source, but determined without regard to any 
rules that limit the remuneration included in wages based on the 
nature or the location of the employment or the services 
performed (such as the exception for agricultural labor in Code 
§340l(a)(2)). 

(3) Code §415 Compensation ( current income 
definition/simplified compensation under Treas. Reg. 
§1.415(c)-2(d)(2)). Code §415 Compensation means the 
Employee's wages, salaries, fees for professional service and 
other amounts received (without regard to whether or not an 
amount is paid in cash) for personal services actually rendered in 
the course of employment with the Employer maintaining the 
Plan to the extent that the amounts are includible in gross 
income (including, but not limited to, commissions paid 
salespersons, compensation for services on the basis of a 
percentage of profits, commissions on insurance premiums, tips, 
bonuses, fringe benefits and reimbursements or other expense 
allowances under a nonaccountable plan as described in Treas. 
Reg.§ l.62-2(c)). 

Code §415 Compensation does not include: 

(a) Deferred compensation/SEP/SIMPLE. 
Employer contributions (other than Elective Deferrals) to a plan 
of deferred compensation (including a simplified employee 
pension plan under Code §408(k) or to a simple retirement 
account under Code §408(p)) to the extent the contributions are 
not included in the gross income of the Employee for the 
Taxable Year in which contributed, and any distributions from a 
plan of deferred compensation (whether or not qualified), 
regardless of whether such amounts are includible in the gross 
income of the Employee when distributed. 

(b) Option exercise. Amounts realized from the 
exercise of a non-qualified stock option (an option other than a 
statutory option under Treas. Reg. § 1.42 l- l (b )), or when 
restricted stock or other property held by an Employee either 
becomes freely transferable or is no longer subject to a 
substantial risk of forfeiture under Code §83. 

(c) Sale of option stock. Amounts realized from the 
sale, exchange or other disposition of stock acquired under a 
statutory stock option as defined under Treas. Reg. § 1.421-1 (b ). 

(d) Other amounts that receive special tax 
benefits. Other amounts that receive special tax benefits, such as 
premiums for group term life insurance (but only to the extent 
that the premiums are not includible in the gross income of the 
Employee and are not salary reduction amounts under Code 
§ 125). 

1 



(e) Other similar items. Other items of 
remuneration which are similar to any of the items in Sections 
I.I 1 (B)(3)(a) through (d). 

(4) Alternative (general) 415 Compensation. Under this 
definition, Compensation means as defined in Section 
1.11 (8)(3) but with the addition of: (a) amounts described in 
Code§§ 104(a)(3), 105(a), or 105(h) but only to the extent that 
these amounts are includible in Employee's gross income; (b) 
amounts paid or reimbursed by the Employer for moving 
expenses incurred by the Employee, but only to the extent that at 
the time of payment it is reasonable to believe these amounts are 
not deductible by the Employee under Code §217; (c) the value 
of a nonstatutory option ( an option other than a statutory option 
under Treas. Reg. § 1.421- l(b)) granted by the Employer to the 
an Employee, but only to the extent that the value of the option 
is includible in the Employee's gross income for the Taxable 
Year of the grant; (d) the amount includible in the Employee's 
gross income upon the Employee's making of an election under 
Code §83(b); and (e) amounts that are includible in the 
Employee's gross income under Code §409A or Code 
§457(f)(l)(A) or because the amounts are constructively 
received by the Participant. [Note if the Plan's definition of 
Compensation is W-2 Wages or Code §340l(a) Wages, then 
Compensation already includes the amounts described in clause 
(e).] 

(C) Deemed 125 Compensation. Deemed 125 Compensation 
means, in the case of any definition of Compensation which 
includes a reference to Code§ 125, amounts under a Code § 125 
plan of the Employer that are not available to a Participant in 
cash in lieu of group health coverage, because the Participant is 
unable to certify that he/she has other health coverage. 

(D) Modification to Compensation. The Employer must 
specify in the Adoption Agreement the Compensation the Plan 
Administrator is to take into account in allocating Deferral 
Contributions to a Participant's Account. For all Plan Years 
other than the Plan Year in which the Employee first becomes a 
Participant, the Plan Administrator will take into account only 
the Compensation determined for the portion of the Plan Year in 
which the Employee actually is a Participant. 

(E) Elective Contributions. Compensation under Section 1.05 
includes Elective Contributions unless the Employer in the 
Adoption Agreement elects to exclude Elective Contributions. 
"Elective Contributions" are amounts excludible from the 
Employee's gross income under Code§§ 125, 132(f)(4), 
402(e)(3), 402(h)(l)(B), 403(b), 408(p) or 457, and contributed 
by the Employer, at the Employee's election, to a cafeteria plan, 
a qualified transportation fringe benefit plan, a 40 I (k) 
arrangement, a SARSEP, a tax-sheltered annuity, a SIMPLE 
plan or a Code §457 plan. 

(F) Post-Severance Compensation. Compensation includes 
Post-Severance Compensation to the extent the Employer elects 
in the Adoption Agreement or as the Plan otherwise provides. 
Post-Severance Compensation is Compensation paid after a 
Participant's Severance from Employment from the Employer, 
as further described in this Section I .05(F). As the Employer 
elects, Post-Severance Compensation may include any or all of 
regular pay, leave cash-outs, or deferred compensation paid 
within the time period described in Section l .05(F)( I), and may 
also include salary continuation for disabled Participants, all as 
defined below. Any other payment paid after Severance from 
Employment that is not described in this Section I .05(F) is not 
Compensation even if payment is made within the time period 
described below. Post-Severance Compensation does not 
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include severance pay, parachute payments under Code 
§280G(b)(2) or payments under a nonqualified unfunded 
deferred compensation plan unless the payments would have 
been paid at that time without regard to Severance from 
Employment. 

(1) Timing. Post-Severance Compensation includes 
regular pay, leave cashouts, or deferred compensation only to 
the extent the Employer pays such amounts by the later of2 1/2 
months after Severance from Employment or by the end of the 
Limitation Year that includes the date of such Severance from 
Employment. 

(a) Regular pay. Regular pay means the payment of 
regular Compensation for services during the Participant's 
regular working hours, or Compensation for services outside the 
Participant's regular working hours (such as overtime or shift 
differential), commissions, bonuses, or other similar payments, 
but only if the payment would have been paid to the Participant 
prior to a Severance from Employment if the Participant had 
continued in employment with the Employer. 

(b) Leave cash-outs. Leave cash-outs means 
payments for unused accrued bona fide sick, vacation, or other 
leave, but only if the Employee would have been able to use the 
leave if employment had continued and if Compensation would 
have included those amounts if they were paid prior to the 
Participant's Severance from Employment. 

(c) Deferred compensation. As used in this Section 
I .05(F), deferred compensation means the payment of deferred 
compensation pursuant to an unfunded deferred compensation 
plan, if Compensation would have included the Deferred 
Compensation if it had been paid prior to the Participant's 
Severance from Employment, but only if the payment would 
have been paid at the same time if the Participant had continued 
in employment with the Employer and only to the extent that the 
payment is includible in the Participant's gross income. 

(2) Salary continuation for disabled Participants. 
Salary continuation for disabled Participants means 
Compensation paid to a Participant who is permanently and 
totally disabled (as defined in Code §22(e)(3)). 

(G) Differential Wage Payments. An individual receiving a 
Differential Wage Payment, as defined by Code §340l(h)(2), 
shall be treated as an employee of the employer making the 
payment and the Differential Wage Payment shall be treated as 
compensation for purposes of Code §457(b) and any other 
Internal Revenue Code section that references the definition of 
compensation under Code §415, including the definition of 
Includible Compensation as provided in Section 1.15. 

1.06 "Deferral Contributions" means as the Employer 
elects on the Adoption Agreement, Salary Reduction 
Contributions, Nonelective Contributions and Matching 
Contributions. The Plan Administrator in applying the Code 
§457(b) limit will take into account Deferral Contributions in 
the Taxable Year in which deferred, or if later, in the Taxable 
Year in which the Deferral Contributions are no longer subject 
to a Substantial Risk of Forfeiture. The Plan Administrator in 
determining the amount of a Participant's Deferral Contributions 
disregards the net income, gain and loss attributable to Deferral 
Contributions unless the Deferral Contributions are subject to a 
Substantial Risk of Forfeiture. If a Deferral Contribution is 
subject to a Substantial Risk of Forfeiture, the Plan 
Administrator takes into the Deferral Contribution as adjusted 
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for allocable net income, gain or loss in the Taxable Year in 
which the Substantial Risk of Forfeiture lapses. 

1.07 "Deferred Compensation" means as to a Participant 
the amount of Deferral Contributions, Rollover Contributions 
and Transfers adjusted for allocable net income, gain or loss, in 
the Participant's Account. 

I.OS "Effective Date" of this Plan is the date the Employer 
specifies in the Adoption Agreement. The Employer in the 
Adoption Agreement may elect special effective dates for Plan 
provisions the Employer specifies provided any such date(s) are 
permitted by the Code, by Treasury regulations, or by other 
applicable guidance. 

1.09 "Elective Deferrals" means a contribution the 
Employer makes to the Plan pursuant to a Participant's Salary 
Reduction Agreement, as described in Section 3.02. The term 
"Elective Deferrals" includes Pre-Tax Elective Deferrals and 
Roth Elective Deferrals. 

1.10 "Employee" means an individual who provides 
services for the Employer, as a common law employee of the 
Employer. The Employer in the Adoption Agreement must elect 
or specify any Employee, or class of Employees, not eligible to 
participate in the Plan (an "Excluded Employee"). See Section 
1.16 regarding potential treatment of an Independent Contractor 
as an Employee. 

1.11 "Employer" means the entity specified in the 
Adoption Agreement, any successor which shall maintain this 
Plan; and any predecessor which has maintained this Plan. In 
addition, where appropriate, the term Employer shall include 
any Participating Employer. 

1.12 "Employer Contribution" means Nonelective 
Contributions or Matching Contributions. 

1.13 "ERISA" means the Employee Retirement Income 
Security Act of 1974, as amended. 

1.14 "Excess Deferrals" means Deferral Contributions to 
a Governmental Eligible 457 Plan or to a Tax-Exempt 
Organization Eligible 457 Plan for a Participant that exceed the 
Taxable Year maximum limitation of Code §§457(b) and 
(e)(IS). 

I. 15 "Includible Compensation" means, for the 
Employee's Taxable Year, the Employee's total Compensation 
within the meaning of Code §4 I 5(c)(3) paid to an Employee for 
services rendered to the Employer. Includible Compensation 
includes Deferral Contributions under the Plan, compensation 
deferred under any other plan described in Code §457, and any 
amount excludible from the Employee's gross income under 
Code §§40 l(k), 403(b), 125 or I 32(f)(4) or any other amount 
excludible from the Employee's gross income for Federal 
income tax purposes. The Employer will determine Includible 
Compensation without regard to community property laws. 

1.16 "Independent Contractor" means any individual 
who performs service for the Employer and who the Employer 
does not treat as an Employee or a Leased Employee. The 
Employer in the Adoption Agreement may elect to permit 
Independent Contractors to participate in the Plan. To the extent 
that the Employer permits Independent Contractor participation, 
references to Employee in the Plan include Independent 
Contractors and Compensation means the amounts the Employer 
pays to the Independent Contractor for services, except as the 
Employer otherwise specifies in the Adoption Agreement. 
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1.17 "Leased Employee" means an Employee within the 
meaning of Code §4 I 4(n). 

I.IS "Matching Contribution" means an Employer fixed 
or discretionary contribution made or forfeiture allocated on 
account of Salary Reduction Contributions. 

1.19 "Nonelective Contribution" means an Employer 
fixed or discretionary contribution not made as a result of a 
Salary Reduction Agreement and which is not a Matching 
Contribution. 

1.20 "Normal Retirement Age" means the age the 
Employer specifies in the Adoption Agreement consistent with 
Section 3.05(8). 

1.21 "Participant" is an Employee other than an Excluded 
Employee who becomes a Participant in accordance with the 
provisions of Section 2.01. 

1.22 "Plan" means the 457 plan established or continued 
by the Employer in the form of this basic Plan and (if 
applicable) Trust Agreement, including the Adoption 
Agreement. The Employer in the Adoption Agreement must 
designate the name of the Plan. All section references within the 
Plan are Plan section references unless the context clearly 
indicates otherwise. 

1.23 "Plan Administrator" is the Employer unless the 
Employer designates another person to hold the position of Plan 
Administrator. The Plan Administrator may be a Participant. 

1.24 "Plan Entry Date" means the dates the Employer 
elects in Adoption Agreement. 

1.25 "Plan Year" means the consecutive 12-month period 
the Employer elects in the Adoption Agreement. 

1.26 "Pre-Tax Elective Deferrals" means a Participant's 
Salary Reduction Contributions which are not includible in the 
Participant's gross income at the time deferred and have been 
irrevocably designated as Pre-Tax Elective Deferrals by the 
Participant in his or her Salary Reduction Agreement. A 
Participant's Pre-Tax Elective Deferrals will be separately 
accounted for, as will gains and losses attributable to those 
Pre-Tax Elective Deferrals. 

1.27 "Rollover Contribution" means the amount of cash 
or property which an eligible retirement plan described in Code 
§402(c)(S)(B) distributes to an eligible Employee or to a 
Participant in an eligible rollover distribution under Code 
§402(c)(4) and which the eligible Employee or Participant 
transfers directly or indirectly to a Governmental Eligible 457 
Plan. A Rollover Contribution includes net income, gain or loss 
attributable to the Rollover Contribution. A Rollover 
Contribution excludes after-tax Employee contributions, as 
adjusted for net income, gain or loss. 

I .2S "Roth Elective Deferrals" means a Participant's 
Salary Reduction Contributions that are includible in the 
Participant's gross income at the time deferred and have been 
irrevocably designated as Roth Elective Deferrals by the 
Participant in his or her Salary Reduction Agreement. A 
Participant's Roth Elective Deferrals will be separately 
accounted for, as will gains and losses attributable to those Roth 
Elective Deferrals. However, forfeitures may not be allocated to 
such account. The Plan must also maintain a record of a 
Participant's investment in the contract (i.e., designated Roth 
contributions that have not been distributed) and the year in 
which the Participant first made a Roth Elective Deferral. 
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1.29 "Salary Reduction Agreement" means a written 
agreement between a Participant and the Employer, by which 
the Employer reduces the Participant's Compensation for 
Compensation not available as of the date of the election and 
contributes the amount as a Salary Reduction Contribution to the 
Participant's Account. 

1.30 "Salary Reduction Contribution" means a 
contribution the Employer makes to the Plan pursuant to a 
Participant's Salary Reduction Agreement. 

1.31 "Service" means any period of time the Employee is 
in the employ of the Employer. In the case of an Independent 
Contractor, Service means any period of time the Independent 
Contractor performs services for the Employer on an 
independent contractor basis. An Employee or Independent 
Contractor terminates Service upon incurring a Severance from 
Employment. 

(A) Qualified Military Service. Service includes any qualified 
military service the Plan must credit for contributions and 
benefits in order to satisfy the crediting of Service requirements 
of Code §414(u). A Participant whose employment is 
interrupted by qualified military service under Code §414(u) or 
who is on a leave of absence for qualified military service under 
Code §4 l 4(u) may elect to make additional Salary Reduction 
Contributions upon resumption of employment with the 
Employer equal to the maximum Deferral Contributions that the 
Participant could have elected during that period if the 
Participant's employment with the Employer had continued (at 
the same level of Compensation) without the interruption of 
leave, reduced by the Deferral Contributions, if any, actually 
made for the Participant during the period of the interruption or 
leave. This right applies for five years following the resumption 
of employment ( or, if sooner, for a period equal to three times 
the period of the interruption or leave). The Employer shall 
make appropriate make-up Nonelective Contributions and 
Matching Contributions for such a Participant as required under 
Code §414(u). The Plan shall apply limitations of Article III to 
all Deferral Contributions under this paragraph with respect to 
the year to which the Deferral Contribution relates. 

(B) "Continuous Service" as the Adoption Agreement 
describes means Service with the Employer during which the 
Employee does not incur a Severance from Employment. 

(C) "Severance from Employment." 

(I) Employee. An Employee has a Severance from 
Employment when the Employee ceases to be an Employee of 
the Employer. A Participant does not incur a Severance from 
Employment if, in connection with a change in employment, the 
Participant's new employer continues or assumes sponsorship of 
the Plan or accepts a Transfer of Plan assets as to the Participant. 

(2) Independent Contractor. An Independent Contractor 
has a Severance from Employment when the contract(s) under 
which the Independent Contractor performs services for the 
Employer expires (or otherwise terminates), unless the 
Employer anticipates a renewal of the contractual relationship or 
the Independent Contractor becoming an Employee. The 
Employer anticipates renewal if it intends to contract for the 
services provided under the expired contract and neither the 
Employer nor the Independent Contractor has eliminated the 
Independent Contractor as a potential provider of such services 
under the new contract. Further, the Employer intends to 
contract for services conditioned only upon the Employer's need 
for the services provided under the expired contract or the 
Employer's availability of funds. Notwithstanding the preceding 
provisions of this Section 1.3 I, the Plan Administrator will 
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consider an Independent Contractor to have incurred a 
Severance from Employment: (a) if the Plan Administrator or 
Trustee will not pay any Deferred Compensation to an 
Independent Contractor who is a Participant before a date which 
is at least twelve months after the expiration of the Independent 
Contractor's contract (or the last to expire of such contracts) to 
render Services to the Employer; and (b) if before the applicable 
twelve-month payment date, the Independent Contractor 
performs Service as an Independent Contractor or as an 
Employee, the Plan Administrator or Trustee will not pay to the 
Independent Contractor his or her Deferred Compensation on 
the applicable date. 

(3) Deemed Severance. Notwithstanding Section l .05(F), 
if the Employer elects in the Adoption Agreement, then ifa 
Participant performs service in the uniformed services (as 
defined in Code §414(u)(l2)(B)) on active duty for a period of 
more than 30 days, the Participant will be deemed to have a 
severance from employment solely for purposes of eligibility for 
distribution of amounts not subject to Code §412. However, the 
Plan will not distribute such a Participant's Account on account 
of this deemed severance unless the Participant specifically 
elects to receive a benefit distribution hereunder. If a Participant 
elects to receive a distribution on account of this deemed 
severance, then no Deferral Contributions may be made for the 
Participant during the 6-month period beginning on the date of 
the distribution. If a Participant would be entitled to a 
distribution on account of a deemed severance, and a 
distribution on account of another Plan provision, then the other 
Plan provision will control and the 6-month suspension will not 
apply. 

1.32 "State" means (a) one of the 50 states of the United 
States or the District of Columbia, or (b) a political subdivision 
of a State, or any agency or instrumentality of a State or its 
political subdivision. A State does not include the federal 
government or any agency or instrumentality thereof. 

1.33 "Substantial Risk of Forfeiture" exists if the Plan 
expressly conditions a Participant's right to Deferred 
Compensation upon the Participant's future performance of 
substantial Service for the Employer. 

1.34 "Tax-Exempt Organization" means any tax-exempt 
organization other than a governmental unit or a church or 
qualified church-controlled organization within the meaning of 
Code §312 l(w)(3). 

1.35 "Taxable Year" means the calendar year or other 
taxable year of a Participant. 

1.36 "Transfer" means a transfer of Eligible 457 Plan 
assets to another Eligible 457 Plan which is not a Rollover 
Contribution and which is made in accordance with Section 
9.03. 

1.37 "Trust" means the Trust created under the adopting 
Employer's Plan. A Trust required under a Governmental 
Eligible 457 Plan is subject to Article VTil. Any Trust under a 
Tax-Exempt Organization Eligible 457 Plan is subject to Section 
5.09. 

1.38 "Trustee" means the person or persons who as 
Trustee execute the Employer's Adoption Agreement, or any 
successor in office who in writing accepts the position of 
Trustee. 

1.39 Type of 457 Plan. This Plan is an Eligible 457 Plan, 
which is a plan which satisfies the requirements of Code §457(b) 
and Treas. Reg. §§ 1.457-3 through - I 0. The Employer in the 
Adoption Agreement must specify whether the plan is either a 
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Governmental Eligible 457 Plan or a Tax-Exempt Organization 
Eligible 457 Plan, as defined below: 

(A) "Governmental Eligible 457 Plan" means an Eligible 457 
Plan established by a State. 
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(B) "Tax-Exempt Organization Eligible 457 Plan" means an 
Eligible 457 Plan established by a Tax-Exempt Organization. 

I .40 "Vested" means a Participant's Deferral Contributions 
that are not subject to a Substantial Risk of Forfeiture, including 
a vesting schedule. 
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ARTICLE II 
ELIGIBILITY AND PARTICIPATION 

2.01 ELIGIBILITY. Each Employee who is not an 
Excluded Employee becomes a Participant in the Plan in 
accordance with the eligibility conditions and as of the Plan 
Entry Date the Employer elects in the Adoption Agreement. If 
this Plan is a restated Plan, each Employee who was a 
Participant in the Plan on the day before the Effective Date 
continues as a Participant in the Plan, irrespective of whether 
he/she satisfies the eligibility conditions in the restated Plan, 
unless the Employer indicates otherwise in the Adoption 
Agreement. 

2.02 PARTICIPATION UPON RE-EMPLOYMENT. A 
Participant who incurs a Severance from Employment will 
re-enter the Plan as a Participant on the date of his or her 
re-employment. An Employee who satisfies the Plan's eligibility 
conditions but who incurs a Severance from Employment prior 
to becoming a Participant will become a Participant on the later 
of the Plan Entry Date on which he/she would have entered the 
Plan had he/she not incurred a Severance from Employment or 
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the date of his or her re-employment. Any Employee who incurs 
a Severance from Employment prior to satisfying the Plan's 
eligibility conditions becomes a Participant in accordance with 
the Adoption Agreement. 

2.03 CHANGE IN EMPLOYMENT STATUS. !fa 
Participant has not incurred a Severance from Employment but 
ceases to be eligible to participate in the Plan, by reason of 
becoming an Excluded Employee, the Plan Administrator must 
treat the Participant as an Excluded Employee during the period 
such a Participant is subject to the Adoption Agreement 
exclusion. The Plan Administrator determines a Participant's 
sharing in the allocation of Employer Contributions by 
disregarding his or her Compensation paid by the Employer for 
services rendered in his or her capacity as an Excluded 
Employee. However, during such period of exclusion, the 
Participant, without regard to employment classification, 
continues to share fully in Plan income allocations under Section 
5 .07 and to accrue vesting service if applicable. 
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ARTICLE III 
DEFERRAL CONTRIBUTIONS/LIMIT A TIO NS 

3.01 AMOUNT. 

(A) Contribution Formula. For each Plan Year, or other 
period the Employer specifies in the Adoption Agreement, the 
Employer will contribute to the Plan the type and amount of 
Deferral Contributions the Employer elects in the Adoption 
Agreement. 

(B) Return of Contributions. The Employer contributes to 
this Plan on the condition its contribution is not due to a mistake 
of fact. If the Plan has a Trust, the Trustee, upon written request 
from the Employer, must return to the Employer the amount of 
the Employer's contribution (adjusted for net income, gain or 
loss) made by the Employer on account of a mistake of fact. The 
Trustee will not return any portion of the Employer's 
contribution under the provisions of this paragraph more than 
one year after the Employer made the contribution on account of 
a mistake of fact. In addition, if any Participant Salary 
Reduction Contribution is due to a mistake of fact, the Employer 
or the Trustee upon written request from the Employer shall 
return the Participant's contribution (adjusted for net income, 
gain or loss), within one year after payment of the contribution. 

The Trustee will not increase the amount of the Employer 
contribution returnable under this Section 3.01 for any earnings 
attributable to the contribution, but the Trustee will decrease the 
Employer contribution returnable for any losses attributable to 
it. The Trustee may require the Employer to furnish it whatever 
evidence the Trustee deems necessary to enable the Trustee to 
confirm the amount the Employer has requested be returned is 
properly returnable. 

(C) Time of Payment of Contribution. If the Plan has a Trust, 
the Employer may pay its contributions for each Plan Year to 
the Trust in one or more installments and at such time(s) as the 
Employer determines, without interest. A Governmental 
Employer shall deposit Salary Reduction Contributions to the 
Trust within a period that is not longer than is reasonable for the 
administration of Participant Accounts. 

3.02 SALARY REDUCTION CONTRIBUTIONS. The 
Employer in the Adoption Agreement must elect whether the 
Plan permits Salary Reduction Contributions, and also the Plan 
limitations, if any, which apply to Salary Reduction 
Contributions. Unless the Employer elects otherwise in the 
Adoption Agreement, all such limitations apply on a payroll 
basis. 

(A) Deferral from Sick, Vacation and Back Pay. The 
Employer in the Adoption Agreement must elect whether to 
permit Participants to make Salary Reduction Contributions 
from accumulated sick pay, from accumulated vacation pay or 
from back pay. 

(B) Automatic Enrollment. The Employer in the Adoption 
Agreement may provide for automatic Salary Reduction 
Contributions of a specified amount, subject to giving notice to 
affected Participants of the automatic election and of their right 
to make a contrary election. 

A Governmental Employer under an Eligible 457 Plan may elect 
to provide an Eligible Automatic Contribution Arrangement 
("EACA"). If the Employer elects to provide an EACA, the 
Employer will amend the Plan to add necessary language. 

(C) Application to Leave of Absence and Disability. Unless a 
Participant in his or her Salary Reduction Agreement elects 
otherwise, the Participant's Salary Reduction Agreement shall 
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continue to apply during the Participant's leave of absence or the 
Participant's disability (as the Plan Administrator shall 
establish), if the Participant has Compensation other than 
imputed compensation or disability benefits. 

(D) Post-severance deferrals limited to Post-Severance 
Compensation. Deferrals are permitted from an amount 
received following Severance from Employment only if the 
amount is Post-Severance Compensation. 

3 .03 MA TC HING CONTRIBUTIONS. The Employer in 
the Adoption Agreement must elect whether the Plan permits 
Matching Contributions and, if so, the type(s) of Matching 
Contributions, the time period applicable to any Matching 
Contribution formula, and as applicable, the amount of 
Matching Contributions and the Plan limitations, if any, which 
apply to Matching Contributions. Any Matching Contributions 
apply to age 50 catch-up contributions, if any, and to any 
Normal Retirement Age catch-up contributions unless the 
Employer elects otherwise in the Adoption Agreement. 

3.04 NORMAL LIMITATION. Except as provided in 
Sections 3.05 and 3.06, a Participant's maximum Deferral 
Contributions (excluding Rollover Contributions and Transfers) 
under this Plan for a Taxable Year may not exceed the lesser of: 

(a) The applicable dollar amount as specified under Code 
§457(e)(l5) (or such larger amount as the Commissioner of the 
Internal Revenue may prescribe), or 

(b) 100% of the Participant's lncludible Compensation for 
the Taxable Year. 

3.05 NORMAL RETIREMENT AGE CATCH-UP 
CONTRIBUTION. If selected in the Adoption Agreement, a 
Participant may elect to make this catch-up election. For one or 
more of the Participant's last three Taxable Years ending before 
the Taxable Year in which the Participant attains Normal 
Retirement Age, the Participant's maximum Deferral 
Contributions may not exceed the lesser of: 

(a) Twice the dollar amount under Section 3.04(a) Normal 
Limitation, or (b) the underutilized limitation. 

(A) Underutilized Limitation. A Participant's underutilized 
limitation is equal to the sum of: (i) the normal limitation for the 
Taxable Year, and (ii) the normal limitation for each of the prior 
Taxable Years of the Participant commencing after 1978 during 
which the Participant was eligible to participate in the Plan and 
the Participant's Deferral Contributions were subject to the 
Normal Limitation or any other Code §457(b) limit, less the 
amount of Deferral Contributions for each such prior Taxable 
Year, excluding age 50 catch-up contributions. 

(B) Normal Retirement Age. Normal Retirement Age is the 
age the Employer specifies in the Adoption Agreement provided 
that the age may not be: (i) earlier than the earliest of age 65 or 
the age at which Participants have the right to retire and receive 
under the Employer's defined benefit plan (or money purchase 
plan if the Participant is not eligible to participate in a defined 
benefit plan) immediate retirement benefits without actuarial or 
other reduction because of retirement before a later specified 
age; or (ii) later than age 70 1/2. 

(l) Participant Designation. The Employer in the 
Adoption Agreement may permit a Participant to designate his 
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or her Normal Retirement Age as any age including or between 
the foregoing ages. 

(2) Multiple 457 Plans. If the Employer maintains more 
than one Eligible 457 Plan, the Plans may not permit any 
Participant to have more than one Normal Retirement Age under 
the Plans. 

(3) Police and Firefighters. In a Governmental Eligible 
457 Plan with qualified police or firefighter Participants within 
the meaning of Code §415(b )(2)(H)(ii)(l), the Employer in the 
Adoption Agreement may elect (or permit the qualified 
Participants to elect) a Normal Retirement Age as early as age 
40 and as late as age 70 1/2. 

(C) Pre-2002 Coordination. In determining a Participant's 
underutilized limitation, the Plan Administrator, in accordance 
with Treas. Reg.§ l.457-4(c)(3)(iv), must apply the coordination 
rule in effect under now repealed Code §457(c)(2). The Plan 
Administrator also must determine the Normal Limitation for 
pre-2002 Taxable Years in accordance with Code §457(b)(2) as 
then in effect. 

3.06 AGE 50 CATCH-UP CONTRIBUTION. An 
Employer sponsoring a Governmental Eligible 457 Plan must 
specify in the Adoption Agreement whether the Participants are 
eligible to make age 50 catch-up contributions. 

If an Employer elects to permit age 50 catch-up 
contributions, all Employees who are eligible to make Salary 
Reduction Contributions under this Plan and who have attained 
age 50 before the close of the Taxable Year are eligible to make 
age 50 catch-up contributions for that Taxable Year in 
accordance with, and subject to the limitations of, Code §414(v). 
Such catch-up contributions are not taken into account for 
purposes of the provisions of the Plan implementing the required 
limitations of Code §457. If, for a Taxable Year, an Employee 
makes a catch-up contribution under Section 3.05, the Employee 
is not eligible to make age 50 catch-up contributions under this 
Section 3.06. A catch-up eligible Participant in each Taxable 
Year is entitled to the greater of the amount determined under 
Section 3.05 or Section 3.06 Catch-Up Amount plus the Section 
3.04 Normal Limitation. 

3.07 CONTRIBUTION ALLOCATION. The Plan 
Administrator will allocate to each Participant's Account his or 
her Deferral Contributions. The Employer will allocate 
Employer Nonelective and Matching Contributions to the 
Account of each Participant who satisfies the allocation 
conditions in the Adoption Agreement in the following 
manner: 

(a) Fixed match. To the extent the Employer makes 
Matching Contributions under a fixed Adoption Agreement 
formula, the Plan Administrator will allocate the Matching 
Contribution to the Account of the Participant on whose behalf 
the Employer makes that contribution. A fixed Matching 
Contribution formula is a formula under which the Employer 
contributes a specified percentage or dollar amount on behalf of 
a Participant based on that Participant's Salary Reduction 
Contributions. 

(b) Discretionary match. To the extent the Employer 
makes Matching Contributions under a discretionary Adoption 
Agreement formula, the Plan Administrator will allocate the 
Matching Contributions to a Participant's Account in the same 
proportion that each Participant's Salary Reduction 
Contributions taken into account under the formula bear to the 
total Salary Reduction Contributions of all Participants. 
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(c) Tiered match. If the Matching Contribution formula 
is a tiered formula, the Plan Administrator will allocate 
separately the Matching Contributions with respect to each tier 
of Salary Reduction Contributions, in accordance with the tiered 
formula. 

(d) Discretionary nonelective. The Plan Administrator 
will allocate discretionary Nonelective Contributions for a Plan 
Year in the same ratio that each Participant's Compensation for 
the Plan Year bears to the total Compensation of all Participants 
for the Plan Year, unless the Employer elects otherwise in the 
Adoption Agreement. 

(e) Fixed nonelective. The Plan Administrator will 
allocate fixed Nonelective Contributions for a Plan Year in the 
same ratio that each Participant's Compensation for the Plan 
Year bears to the total Compensation of all Participants for the 
Plan Year, unless the Employer elects otherwise in the Adoption 
Agreement. 

(t) Other nonelective. The Plan Administrator will 
allocate Nonelective Contributions for a Plan Year as specified 
in the Adoption Agreement. 

3.08 ALLOCATION CONDITIONS. The Plan 
Administrator will determine the allocation conditions 
applicable to Nonelective Contributions or to Matching 
Contributions (or to both) in accordance with the Employer's 
elections in the Adoption Agreement. The Plan Administrator 
will not allocate to a Participant any portion of an Employer 
Contribution (or forfeiture if applicable) for a Plan Year or 
applicable portion thereof in which the Participant does not 
satisfy the applicable allocation condition(s). 

3.09 ROLLOVER CONTRIBUTIONS. If elected in the 
Adoption Agreement, an Employer sponsoring a Governmental 
Eligible 457 Plan may permit Rollover Contributions. 

(A) Operational Administration. The Employer, operationally 
and on a nondiscriminatory basis, may elect to limit an eligible 
Employee's right or a Participant's right to make a Rollover 
Contribution. Any Participant (or as applicable, any eligible 
Employee), with the Employer's written consent and after filing 
with the Trustee the form prescribed by the Plan Administrator, 
may make a Rollover Contribution to the Trust. Before 
accepting a Rollover Contribution, the Trustee may require a 
Participant (or eligible Employee) to furnish satisfactory 
evidence the proposed transfer is in fact a "Rollover 
Contribution" which the Code permits an employee to make to 
an eligible retirement plan. The Trustee, in its sole discretion, 
may decline to accept a Rollover Contribution of property which 
could: ( 1) generate unrelated business taxable income; (2) create 
difficulty or undue expense in storage, safekeeping or valuation; 
or (3) create other practical problems for the Trust. 

(8) Pre-Participation Rollover. If an eligible Employee 
makes a Rollover Contribution to the Trust prior to satisfying 
the Plan's eligibility conditions, the Plan Administrator and 
Trustee must treat the Employee as a limited Participant (as 
described in Rev. Ru!. 96-48 or in any successor ruling). A 
limited Participant does not share in the Plan's allocation of any 
Employer Contributions and may not make Salary Reduction 
Contributions until he/she actually becomes a Participant in the 
Plan. If a limited Participant has a Severance from Employment 
prior to becoming a Participant in the Plan, the Trustee will 
distribute his or her Rollover Contributions Account to the 
limited Participant in accordance with Article IV. 

(C) Separate Accounting. If an Employer permits Rollover 
Contributions, the Plan Administrator must account separately 
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for: (I) amounts rolled into this Plan from an eligible retirement 
plan (other than from another Governmental Eligible 457 plan); 
and (2) amounts rolled into this Plan from another 
Governmental Eligible 457 Plan The Plan Administrator for 
purposes of ordering any subsequent distribution from this Plan, 
may designate a distribution from a Participant's Rollover 
Contributions as coming first from either of (I) or (2) above if 
the Participant has both types of Rollover Contribution 
Accounts. 

(D) May Include Roth Deferrals. If this Plan is an eligible 
governmental 457(b) plan which accepts Roth Elective 
Deferrals, then a Rollover Contribution may include Roth 
Deferrals made to another plan, as adjusted for Earnings. Such 
amounts must be directly rolled over into this Plan from another 
plan which is qualified under Code §401(a), from a 403(b) plan, 
or from an eligible governmental 457 plan. The Plan must 
account separately for the Rollover Contribution, including the 
Roth Deferrals and the Earnings thereon. 

(E) In-Plan Roth Rollover Contributions. A Governmental 
Employer under an Eligible 457 Plan may elect to permit In­
Plan Roth Rollover Contribution. If the Employer decides to 
permit In-Plan Roth Rollover Contributions, the Employer will 
amend the Plan to add necessary language. 

3.10 DISTRIBUTION OF EXCESS DEFERRALS. In the 
event that a Participant has Excess Deferrals, the Plan will 
distribute to the Participant the Excess Deferrals and allocable 
net income, gain or loss, in accordance with this Section 3.10. 

(A) Governmental Eligible 457 Plan. The Plan Administrator 
will distribute Excess Deferrals from a Governmental Eligible 
457 Plan as soon as is reasonably practicable following the Plan 
Administrator's determination of the amount of the Excess 
Deferral. 

(B) Tax-Exempt Organization Eligible 457 Plan. The Plan 
Administrator will distribute Excess Deferrals from a Tax­
Exempt Organization Eligible 457 Plan no later than April 15 
following the Taxable Year in which the Excess Deferral occurs. 

(C) Plan Aggregation. If the Employer maintains more than 
one Eligible 457 Plan, the Employer must aggregate all such 
Plans in determining whether any Participant has Excess 
Deferrals. 

(D) Individual Limitation. If a Participant participates in 
another Eligible 457 Plan maintained by a different employer, 
and the Participant has Excess Deferrals, the Plan Administrator 
may, but is not required, to correct the Excess Deferrals by 
making a corrective distribution from this Plan. 

3.11 DEEMED IRA CONTRIBUTIONS. A Governmental 
Employer under an Eligible 457 Plan may elect to permit 
Participants to make IRA contributions to this Plan in 
accordance with the Code §408(q) deemed IRA rules. If the 
Employer elects to permit deemed IRA contributions to the Plan, 
the Employer will amend the Plan to add necessary IRA 
language and either the Rev. Proc. 2003-13 sample deemed IRA 
language or an appropriate substitute. 

3.12 ROTH ELECTIVE DEFERRALS. The Employer may 
elect in the Adoption Agreement to permit Roth Elective 
Deferrals. Unless elected otherwise, Roth Elective Deferrals 
shall be treated in the same manner as Elective Deferrals. The 
Employer may, in operation, implement deferral election 
procedures provided such procedures are communicated to 
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Participants and permit Participants to modify their elections at 
least once each Plan Year. 

(A) Elective Deferrals. "Elective Deferral" means a 
contribution the Employer makes to the Plan pursuant to a 
Participant's Salary Reduction Agreement, as described in 
Section 3.02. The term "Elective Deferrals" includes Pre-tax 
Elective Deferrals and Roth Elective Deferrals. 

(B) Pre-Tax Elective Deferrals. "Pre-Tax Elective Deferrals" 
means a Participant's Salary Reduction Contributions which are 
not includible in the Participant's gross income at the time 
deferred and have been irrevocably designated as Pre-Tax 
Elective Deferrals by the Participant in his or her Salary 
Reduction Agreement. A Participant's Pre-Tax Elective 
Deferrals will be separately accounted for, as will gains and 
losses attributable to those Pre-Tax Elective Deferrals. 

(C) Roth Elective Deferrals. "Roth Elective Deferrals" means 
a Participant's Salary Reduction Contributions that are includible 
in the Participant's gross income at the time deferred and have 
been irrevocably designated as Roth Elective Deferrals by the 
Participant in his or her Salary Reduction Agreement. A 
Participant's Roth Elective Deferrals will be separately 
accounted for, as will gains and losses attributable to those Roth 
Elective Deferrals. However, forfeitures may not be allocated to 
such account. The Plan must also maintain a record of a 
Participant's investment in the contract (i.e., designated Roth 
contributions that have not been distributed) and the year in 
which the Participant first made a Roth Elective Deferral. 

(D) Ordering Rules for Distributions. The Administrator 
operationally may implement an ordering rule procedure for 
withdrawals (including, but not limited to, withdrawals on 
account of an unforeseeable emergency) from a Participant's 
accounts attributable to Pre-Tax Elective Deferrals or Roth 
Elective Deferrals. Such ordering rules may specify whether the 
Pre-Tax Elective Deferrals or Roth Elective Deferrals are 
distributed first. Furthermore, such procedure may permit the 
Participant to elect which type of Elective Deferrals shall be 
distributed first. 

(E) Corrective distributions attributable to Roth Elective 
Deferrals. For any Plan Year in which a Participant may make 
both Roth Elective Deferrals and Pre-Tax Elective Deferrals, the 
Administrator operationally may implement an ordering rule 
procedure for the distribution of Excess Deferrals (Treas. Reg. 
§ I .457-4(e)). Such an ordering rule may specify whether the 
Pre-Tax Elective Deferrals or Roth Elective Deferrals are 
distributed first, to the extent such type of Elective Deferrals 
was made for the year. Furthermore, such procedure may permit 
the Participant to elect which type of Elective Deferrals shall be 
distributed first. 

(F) Loans. If Participant loans are permitted under the Plan, 
then the Administrator may modify the loan policy or program 
to provide limitations on the ability to borrow from, or use as 
security, a Participant's Roth Elective Deferral account. 
Similarly, the loan policy or program may be modified to 
provide for an ordering rule with respect to the default of a loan 
that is made from the Participant's Roth Elective Deferral 
account and other accounts under the Plan. 

(G) Rollovers. A direct rollover of a distribution from Roth 
Elective Deferrals shall only be made to a Plan which includes 
Roth Elective Deferrals as described in Code §402A( e )(I) or to 

9 



a Roth IRA as described in Code §408A, and only to the extent 
the rollover is permitted under the rules of Code §402(c). 

The Plan shall accept a rollover contribution of Roth Elective 
Deferrals only if it is a direct rollover from another Plan which 
permits Roth Elective Deferrals as described in Code 
§402A( e )(I) and only to the extent the rollover is permitted 
under the rules of Code §402(c). The Employer, operationally 
and on a uniform and nondiscriminatory basis, may decide 
whether to accept any such rollovers. 

The Plan shall not provide for a direct rollover (including an 
automatic rollover) for distributions from a Participant's Roth 
Elective Deferral account if the amount of the distributions that 
are eligible rollover distributions are reasonably expected to 
total less than $200 during a year. In addition, any distribution 
from a Participant's Roth Elective Deferrals are not taken into 
account in determining whether distributions from a Participant's 
other accounts are reasonably expected to total less than $200 
during a year. Furthermore, the Plan will treat a Participant's 
Roth Elective Deferral account and the Participant's other 
accounts as held under two separate plans for purposes of 
applying the automatic rollover rules. However, eligible rollover 
distributions of a Participant's Roth Elective Deferrals are taken 
into account in determining whether the total amount of the 
Participant's account balances under the Plan exceed the Plan's 
limits for purposes of mandatory distributions from the Plan. 

The provisions of the Plan that allow a Participant to elect a 
direct rollover of only a portion of an eligible rollover 
distribution but only if the amount rolled over is at least $500 is 
applied by treating any amount distributed from a Participant's 
Roth Elective Deferral account as a separate distribution from 

©2013 

Eligible 457 Plan 

any amount distributed from the Participant's other accounts in 
the Plan, even if the amounts are distributed at the same time. 

(H) Automatic Enrollment. If the Plan utilizes an automatic 
enrollment feattire as described in Section 3.02(8), then any 
such automatic contribution shall be a Pre-Tax Elective 
Deferral. 

(I) Operational Compliance. The Plan Administrator will 
administer Roth Elective Deferrals in accordance with 
applicable regulations or other binding authority. 

3.13 BENEFIT ACCRUAL. If the Employer elects to apply 
this Section, then effective as of the date adopted, for benefit 
accrual purposes, the Plan treats an individual who dies or 
becomes disabled (as defined under the terms of the Plan) while 
performing qualified military service with respect to the 
Employer as if the individual had resumed employment in 
accordance with the individual's reemployment rights under 
USERRA, on the day preceding death or disability (as the case 
may be) and terminated employment on the actual date of death 
or disability. 

(A) Determination of benefits. The amount of Matching 
Contributions to be made pursuant to this Section 3. I 3 shall be 
determined as though the amount of Salary Reduction 
Contributions of an individual treated as reemployed under this 
Section on the basis of the individual's average actual Salary 
Reduction Contributions for the lesser of: (i) the 12-month 
period of service with the Employer immediately prior to 
qualified military service; or (ii) the actual length of continuous 
service with the Employer. 
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ARTICLE IV 
TIME AND METHOD OF 
PAYMENT OF BENEFITS 

4.01 DISTRIBUTION RESTRICTIONS. Except as the 
Plan provides otherwise, the Plan Administrator or Trustee may 
not distribute to a Participant the amounts in his or her Account 
prior to one of the following events: 

(a) The Participant's attaining age 70 1/2; 

(b) The Participant's Severance from Employment; or 

(c) The Participant's death. 

4.02 TIME AND METHOD OF PAYMENT OF 
ACCOUNT. The Plan Administrator, or Trustee at the direction 
of the Plan Administrator, will distribute to a Participant who 
has incurred a Severance from Employment the Participant's 
Vested Account under one or any combination of payment 
methods and at the time(s) the Adoption Agreement specifies. If 
the Adoption Agreement permits more than one time or method, 
the Plan Administrator, in the absence of a Participant election 
described below, will determine the time and method applicable 
to a particular Participant. In no event will the Plan 
Administrator direct (or direct the Trustee to commence) 
distribution, nor will the Participant elect to have distribution 
commence, later than the Participant's required beginning date, 
or under a method that does not satisfy Section 4.03. 

(A) Participant Election of Time and Method. The Employer 
in the Adoption Agreement must elect whether to permit 
Participants to elect the timing and method of distribution of 
their Account in accordance with this Section 4.02. The Plan 
Administrator must consent to the specific terms of any such 
Participant election and the Plan Administrator in its sole 
discretion may withhold consent. Subject to the foregoing 
conditions, a Participant: ( l) may elect to postpone distribution 
of his or her Account beyond the time the Employer has elected 
in the Adoption Agreement, to any fixed or determinable date 
including, but not beyond, the Participant's required beginning 
date; and (2) may elect the method of payment. A Participant in 
a Tax Exempt Organization Eligible 457 Plan may elect the 
timing and method of payment of his or her Account no later 
than 30 days before the date the Plan Administrator or Trustee 
first would commence payment of the Participant's Account in 
accordance with the Adoption Agreement. The Plan 
Administrator must furnish to the Participant a form for the 
Participant to elect the time and a method of payment. A 
Participant in a Governmental Eligible 457 Plan is not subject to 
any such requirement in election the timing or method of 
payment. 

(B) Number of Initial Elections/Subsequent Elections. A 
Participant in a Tax-Exempt Organization Eligible 457 Plan may 
make any number of elections or revoke any prior election under 
Section 4.02(A) within the election period. Once the initial 
election period expires, a Participant, before payment would 
commence under the Participant's initial election, may make one 
additional election to defer (but not to accelerate) the timing of 
payment of his or her Account and also as to the method of 
payment. 

(C) No Election/Default. If the Participant does not make a 
timely election regarding the time and method of payment, the 
Plan Administrator will pay or direct the Trustee to pay the 
Participant's Account in accordance with the Adoption 
Agreement. 
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(D) Mandatory Distribution. The Employer in the Adoption 
Agreement will elect whether the Plan will make Mandatory 
Distributions. lfthe Employer elects Mandatory Distributions, 
the Employer may determine operationally whether to include 
Rollover Contributions in determining whether the Participant is 
subject to Mandatory Distributions. 

4.03 REQUIRED MINIMUM DISTRIBUTIONS. The Plan 
Administrator may not distribute nor direct the Trustee to 
distribute the Participant's Account, nor may the Participant 
elect any distribution his or her Account, under a method of 
payment which, as of the required beginning date, does not 
satisfy the minimum distribution requirements of Code 
§401 (a)(9) or which is not consistent with applicable Treasury 
regulations. 

(A) General Rules. 

(1) Precedence. The requirements of this Section 4.03 
will take precedence over any inconsistent provisions of the 
Plan. 

(2) Requirements of Treasury Regulations 
Incorporated. All distributions required under this Section 4.03 
will be determined and made in accordance with the Treasury 
regulations under Code §40l(a)(9). 

(B) Time and Manner of Distribution. 

(1) Required Beginning Date. The Participant's entire 
interest will be distributed, or begin to be distributed, to the 
Participant no later than the Participant's required beginning 
date. 

(2) Death of Participant Before Distribution Begins. If 
the Participant dies before distributions begin, the Participant's 
entire interest will be distributed, or begin to be distributed, no 
later than as follows: 

(a) Spouse Designated Beneficiary. If the 
Participant's surviving spouse is the Participant's sole designated 
Beneficiary, then, except as the Employer may elect in the 
Adoption Agreement, distributions to the surviving spouse will 
begin by December 31 of the calendar year immediately 
following the calendar year in which the Participant dies, or by 
December 31 of the calendar year in which the Participant 
would have attained age 70 1/2, if later. 

(b) Non-Spouse Designated Beneficiary. If the 
Participant's surviving spouse is not the Participant's sole 
designated Beneficiary, then, except as the Employer may elect 
in the Adoption Agreement, distributions to the designated 
Beneficiary will begin by December 31 of the calendar year 
immediately following the calendar year in which the Participant 
died. 

(c) No Designated Beneficiary. If there is no 
designated Beneficiary as of September 30 of the year following 
the year of the Participant's death, the Participant's entire interest 
will be distributed by December 31 of the calendar year 
containing the fifth anniversary of the Participant's death. 

( d) Death of Spouse. If the Participant's surviving 
spouse is the Participant's sole designated Beneficiary and the 
surviving spouse dies after the Participant but before 
distributions to the surviving spouse begin, this Section 
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4.03(8)(2) other than Section 4.03(8)(2)(a), will apply as if the 
surviving spouse were the Participant. 

For purposes of this Section 4.03(8) and Section 4.03(0), 
unless Section 4.03(8)(2)(d) applies, distributions are 
considered to begin on the Participant's required beginning date. 
If Section 4.03(8)(2)( d) applies, distributions are considered to 
begin on the date distributions are required to begin to the 
surviving spouse under Section 4.03(8)(2)(a). If distributions 
under an annuity purchased from an insurance company 
irrevocably commence to the Participant before the Participant's 
required beginning date or to the Participant's surviving spouse 
before the date distributions are required to begin to the 
surviving spouse under Section 4.03(8)(2)(a), the date 
distributions are considered to begin is the date distributions 
actually commence. 

(3) Forms of Distribution. Unless the Participant's 
interest is distributed in the form of an annuity purchased from 
an insurance company or in a single sum on or before the 
required beginning date, as of the first distribution calendar year 
distributions will be made in accordance with Sections 4.03(C) 
and 4.03(0). lfthe Participant's interest is distributed in the form 
of an annuity purchased from an insurance company, 
distributions thereunder will be made in accordance with the 
requirements of Code §40l(a)(9) and the Treasury regulations. 

(C) Required Minimum Distributions during Participant's 
Lifetime. 

(1) Amount of Required Minimum Distribution for 
Each Distribution Calendar Year. During the Participant's 
lifetime, the minimum amount that will be distributed for each 
distribution calendar year is the lesser of: 

(a) ULT. The quotient obtained by dividing the 
Participant's account balance by the number in the Uniform Life 
Table set forth in Treas. Reg. § 1 .40 l(a)(9)-9, using the 
Participant's attained age as of the Participant's birthday in the 
distribution calendar year; or 

(b) Younger Spouse. If the Participant's sole 
designated Beneficiary for the distribution calendar year is the 
Participant's spouse, the quotient obtained by dividing the 
Participant's account balance by the number in the Joint and Last 
Survivor Table set forth in Treas. Reg. § 1.401 (a)(9)-9, using the 
Participant's and spouse's attained ages as of the Participant's 
and spouse's birthdays in the distribution calendar year. 

(2) Lifetime Required Minimum Distributions 
Continue Through Year of Participant's Death. Required 
minimum distributions will be determined under this Section 
4.03(C) beginning with the first distribution calendar year and 
up to and including the distribution calendar year that includes 
the Participant's date of death. 

(D) Required Minimum Distributions after Participant's 
Death. 

(1) Death On or After Distributions Begin. 

(a) Participant Survived by Designated 
Beneficiary. If the Participant dies on or after the date 
distributions begin and there is a designated Beneficiary, the 
minimum amount that will be distributed for each distribution 
calendar year after the year of the Participant's death is the 
quotient obtained by dividing the Participant's account balance 
by the longer of the remaining life expectancy of the Participant 
or the remaining life expectancy of the Participant's designated 
Beneficiary, determined as follows: 
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(i) Participant's Life Expectancy. The 
Participant's remaining life expectancy is calculated using the 
attained age of the Participant as of the Participant's birthday in 
the calendar year of death, reduced by one for each subsequent 
calendar year. 

(ii) Spouse's Life Expectancy. If the 
Participant's surviving spouse is the Participant's sole designated 
Beneficiary, the remaining life expectancy of the surviving 
spouse is calculated for each distribution calendar year after the 
year of the Participant's death using the surviving spouse's age 
as of the spouse's birthday in that year. For distribution calendar 
years after the year of the surviving spouse's death, the 
remaining life expectancy of the surviving spouse is calculated 
using the attained age of the surviving spouse as of the spouse's 
birthday in the calendar year of the spouse's death, reduced by 
one for each subsequent calendar year. 

(iii) Non-Spouse's Life Expectancy. If the 
Participant's surviving spouse is not the Participant's sole 
designated Beneficiary, the designated Beneficiary's remaining 
life expectancy is calculated using the attained age of the 
Beneficiary as of the Beneficiary's birthday in the calendar year 
following the calendar year of the Participant's death, reduced 
by one for each subsequent calendar year. 

(b) No Designated Beneficiary. If the Participant 
dies on or after the date distributions begin and there is no 
designated Beneficiary as of September 30 of the calendar year 
after the calendar year of the Participant's death, the minimum 
amount that will be distributed for each distribution calendar 
year after the calendar year of the Participant's death is the 
quotient obtained by dividing the Participant's account balance 
by the Participant's remaining life expectancy calculated using 
the attained age of the Participant as of the Participant's birthday 
in the calendar year of death, reduced by one for each 
subsequent calendar year. 

(2) Death before Date Distributions Begin. 

(a) Participant Survived by Designated 
Beneficiary. Except as the Employer may elect in the Adoption 
Agreement, if the Participant dies before the date distributions 
begin and there is a designated Beneficiary, the minimum 
amount that will be distributed for each distribution calendar 
year after the year of the Participant's death is the quotient 
obtained by dividing the Participant's account balance by the 
remaining life expectancy of the Participant's designated 
Beneficiary, determined as provided in Section 4.03(0)( I). 

(b) No Designated Beneficiary. If the Participant 
dies before the date distributions begin and there is no 
designated Beneficiary as of September 30 of the year following 
the year of the Participant's death, distribution of the 
Participant's entire interest will be completed by December 31 of 
the calendar year containing the fifth anniversary of the 
Participant's death. 

(c) Death of Surviving Spouse Before 
Distributions to Surviving Spouse Are Required to Begin. If 
the Participant dies before the date distributions begin, the 
Participant's surviving spouse is the Participant's sole designated 
Beneficiary, and the surviving spouse dies before distributions 
are required to begin to the surviving spouse under Section 
4.03(8)(2)(a), this Section 4.03(0)(2) will apply as if the 
surviving spouse were the Participant. 

(d) 5-year or Life Expectancy rule; possible 
election. The Employer in its Adoption Agreement will elect 
whether distribution of the Participant's Account will be made in 
accordance with the life expectancy rule under Section 
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4.03(0)(2)( a) or the 5-year rule under Section 4.03(D)(2)(b ). 
The Employer's election may permit a Designated Beneficiary to 
elect which of these rules will apply or may specify which rule 
applies. However, the life expectancy rule (whether subject to 
election or not) applies only in the case of a Designated 
Beneficiary. The 5-year rule applies as to any Beneficiary who 
is not a Designated Beneficiary. A permitted election under this 
Section must be made no later than the earlier of September 30 
of the calendar year in which distribution would be required to 
begin under Section 4.03(D)(2)(a), or by September 30 of the 
calendar year which contains the fifth anniversary of the 
Participant's (or, if applicable, surviving spouse's) death. 

(E) Definitions. 

(1) Designated Beneficiary. The individual who is 
designated as the Beneficiary under the Plan and is the 
designated beneficiary under Code §40l(a)(9) and Treas. Reg. 
§l.40l(a)(9)-l, Q&A-4. 

(2) Distribution calendar year. A calendar year for 
which a minimum distribution is required. For distributions 
beginning before the Participant's death, the first distribution 
calendar year is the calendar year immediately preceding the 
calendar year which contains the Participant's required 
beginning date. For distributions beginning after the 
Participant's death, the first distribution calendar year is the 
calendar year in which the distributions are required to begin 
under Section 4.03(8)(2). The required minimum distribution 
for the Participant's first distribution calendar year will be made 
on or before the Participant's required beginning date. The 
required minimum distribution for other distribution calendar 
years, including the required minimum distribution for the 
distribution calendar year in which the Participant's required 
beginning date occurs, will be made on or before December 3 I 
of that distribution calendar year. 

(3) Life expectancy. Life expectancy as computed by use 
of the Single Life Table in Treas. Reg. § I .40 I (a)(9)-9. 

(4) Participant's account balance. The account balance 
as of the last valuation date in the calendar year immediately 
preceding the distribution calendar year (valuation calendar 
year) increased by the amount of any contributions made and 
allocated or forfeitures allocated to the account balance as of 
dates in the valuation calendar year after the valuation date and 
decreased by distributions made in the valuation calendar year 
after the valuation date. The account balance for the valuation 
calendar year includes any Rollover Contributions or Transfers 
to the Plan either in the valuation calendar year or in the 
distribution calendar year if distributed or transferred in the 
valuation calendar year. 

(5) Required beginning date. A Participant's required 
beginning date is the April I of the calendar year following the 
later of: (I) the calendar year in which the Participant attains age 
70 1/2, or (2) the calendar year in which the Participant retires or 
such other date under Code §40l(a)(9) by which required 
minimum distributions must commence. 

4.04 DEA TH BENEFITS. Upon the death of the 
Participant, the Plan Administrator must pay or direct the 
Trustee to pay the Participant's Account in accordance with 
Section 4.03. Subject to Section 4.03, a Beneficiary may elect 
the timing and method of payment in the same manner as a 
Participant may elect under Section 4.02, if such elections apply. 

If a Participant dies while performing qualified military service 
(as defined in Code §414(u)), the survivors of the Participant are 
entitled to any additional benefits ( other than benefit accruals 
relating to the period of qualified military service) provided 
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under the Plan as if the Participant had resumed and then 
terminated employment on account of death. 

4.05 DISTRIBUTIONS PRIOR TO SEVERANCE FROM 
EMPLOYMENT. The Employer must elect in the Adoption 
Agreement whether to permit in-service distributions of a 
Participant's Vested Account under this Section 4.05, 
notwithstanding the Section 4.0 I distribution restrictions. 

(A) Unforeseeable Emergency. In the event of a Participant's 
unforeseeable emergency, the Plan Administrator may make a 
distribution to a Participant who has not incurred a Severance 
from Employment (or who has incurred a Severance but will not 
begin to receive payments until some future date). In the event 
of an unforeseeable emergency, the Plan Administrator also may 
accelerate payments to a Participant or to a Beneficiary. The 
Plan Administrator will establish a policy for determining 
whether an unforeseeable emergency exists. An unforeseeable 
emergency is a severe financial hardship of a Participant or 
Beneficiary resulting from: (I) illness or accident of the 
Participant, the Beneficiary, or the Participant's or Beneficiary's 
spouse or dependent (as defined in Code§ 152(a)); (2) loss of the 
Participant's or Beneficiary's property due to casualty; (3) the 
need to pay for the funeral expenses of the Participant's or 
Beneficiary's spouse or dependent (as defined in Code§ l 52(a)); 
or (4) other similar extraordinary and unforeseeable 
circumstances arising from events beyond the Participant's or 
Beneficiary's control, or which applicable law may define as an 
unforeseeable emergency. The Plan Administrator will not pay 
the Participant or the Beneficiary more than the amount 
reasonably necessary to satisfy the emergency need, which may 
include amounts necessary to pay taxes or penalties on the 
distribution. The Plan Administrator will not make payment to 
the extent the Participant or Beneficiary may relieve the 
financial hardship by cessation of deferrals under the Plan, 
through insurance or other reimbursement, or by liquidation of 
the individual's assets to the extent such liquidation would not 
cause severe financial hardship. 

The Participant's Beneficiary is a person who a Participant 
designates and who is or may become entitled to a Participant's 
Plan Account upon the Participant's death. 

(B) De mini mis distribution. In accordance with the 
Employer's Adoption Agreement elections, the Plan 
Administrator may allow a Participant to elect to receive a 
distribution or the Plan Administrator will distribute (without a 
Participant election) any amount of the Participant's Account 
where: (I) the Participant's Account ( disregarding Rollover 
Contributions) does not exceed $5,000 (or such other amount as 
does not exceed the Code §41 l(a)(l l)(A) dollar amount); (2) the 
Participant has not made or received an allocation of any 
Deferral Contributions under the Plan during the two-year 
period ending on the date of distribution; and (3) the Participant 
has not received a prior distribution under this Section 4.05(8). 

(C) Distribution of Rollover Contributions. The Employer in 
the Adoption Agreement may elect to permit a Participant to 
request and to receive distribution of the Participant's Account 
attributable to Rollover Contributions (but not to Transfers) 
before the Participant has a distributable event under Section 
4.01. 

4.06 DISTRIBUTIONS UNDER QUALIFIED 
DOMESTIC RELATIONS ORDERS (0DR0s). 
Notwithstanding any other provision of this Plan, the Employer 
in the Adoption Agreement may elect to apply the QDRO 
provisions of this Section 4.06. If Section 4.06 applies, the Plan 
Administrator (and any Trustee) must comply with the terms of 
a QDRO, as defined in Code §4 l 4(p ), which is issued with 
respect to the Plan. 
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(A) Time and Method of Payment. This Plan specifically 
permits distribution to an alternate payee under a QDRO at any 
time, notwithstanding any contrary Plan provision and 
irrespective of whether the Participant has attained his or her 
earliest retirement age (as defined under Code §414(p)) under 
the Plan. A distribution to an alternate payee prior to the 
Participant's attainment of earliest rettrement age is available 
only if the QDRO specifies distribution at that time or permits 
an agreement between the Plan and the alternate payee to 
authorize an earlier distribution. Nothing in this Section 4.06 
gives a Participant a right to receive distribution at a time the 
Plan otherwise does not permit nor authorizes the alternate 
payee to receive a form of payment the Plan does not permit. 

(8) QDRO Procedures. The Plan Administrator must establish 
reasonable procedures to determine the qualified status of a 
domestic relations order. Upon receiving a domestic relations 
order, the Plan Administrator promptly will notify the 
Participant and any alternate payee named in the order, in 
writing, of the receipt of the order and the Plan's procedures for 
determining the qualified status of the order. Within a 
reasonable period of time after receiving the domestic relations 
order, the Plan Administrator must determine the qualified status 
of the order and must notify the Participant and each alternate 
payee, in writing, of the Plan Administrator's determination. The 
Plan Administrator must provide notice under this paragraph by 
mailing to the individual's address specified in the domestic 
relations order. 

(C) Accounting. If any portion of the Participant's Account 
Balance is payable under the domestic relations order during the 
period the Plan Administrator is making its determination of the 
qualified status of the domestic relations order, the Plan 
Administrator must maintain a separate accounting of the 
amounts payable. If the Plan Administrator determines the order 
is a QDRO within 18 months of the date amounts first are 
payable following receipt of the domestic relations order, the 
Plan Administrator will distribute or will direct the Trustee to 
distribute the payable amounts in accordance with the QDRO. If 
the Plan Administrator does not make its determination of the 
qualified status of the order within the 18-month determination 
period, the Plan Administrator will distribute or will direct the 
Trustee to distribute the payable amounts in the manner the Plan 
would distribute if the order did not exist and will apply the 
order prospectively if the Plan Administrator later determines 
the order is a QDRO. 

To the extent it is not inconsistent with the provisions of 
the QDRO, the Plan Administrator may segregate or may direct 
the Trustee to segregate the QDRO amount in a segregated 
investment account. The Plan Administrator or Trustee will 
make any payments or distributions required under this Section 
4.06 by separate benefit checks or other separate distribution to 
the alternate payee(s). 

(D) Permissible QDROs. A domestic relations order that 
otherwise satisfies the requirements for a qualified domestic 
relations order ("QDRO") will not fail to be a QDRO: (i) solely 
because the order is issued after, or revises, another domestic 
relations order or QDRO; or (ii) solely because of the time at 
which the order is issued, including issuance after the annuity 
starting date or after the Participant's death. 

4.07 DIRECT ROLLOVER OF ELIGIBLE ROLLOVER 
DISTRIBUTIONS- GOVERNMENTAL PLAN. 

(A) Participant Election. A Participant (including for this 
purpose, a former Employee) in a Governmental Eligible 457 
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Plan may elect, at the time and in the manner the Plan 
Administrator prescribes, to have any portion of his or her 
eligible rollover distribution from the Plan paid directly to an 
eligible retirement plan specified by the Participant in a direct 
rollover election. For purposes of this election, a "Participant" 
includes as to their respective interests, a Participant's surviving 
spouse and the Participant's spouse or former spouse who is an 
alternate payee under a QDRO. 

(B) Rollover and Withholding Notice. At least 30 days and 
not more than 180 days prior to the Trustee's distribution of an 
eligible rollover distribution, the Plan Administrator must 
provide a written notice (including a summary notice as 
permitted under applicable Treasury regulations) explaining to 
the distributee the rollover option, the applicability of mandatory 
20% federal withholding to any amount not directly rolled over, 
and the recipient's right to roll over within 60 days after the date 
of receipt of the distribution ("rollover notice"). 

(C) Default distribution or rollover. Except as provided in 
Paragraph (D), in the case of a Participant who does not elect 
timely to roll over or to receive distribution of his or her 
Account, the Plan Administrator or the Trustee, at the Plan 
Administrator's direction, may distribute to the Participant or 
may directly roll over the Participant's Account in accordance 
with the Plan's rollover notice. 

(D) Mandatory default rollover. If(l) the Plan is a 
Governmental Eligible 457 Plan, (2) the Plan makes a 
mandatory distribution after the Code §40 I (a)(31 )(8) Effective 
Date, greater than $1,000, and (3) the Participant does not elect 
to have such distribution paid directly to an eligible retirement 
plan specified by the Participant in a direct rollover or to receive 
the distribution directly, then the Plan Administrator will pay the 
distribution in a direct rollover to an individual retirement plan 
designated by the Plan Administrator. 

(E) Non-spouse beneficiary rollover right. A non-spouse 
beneficiary who is a "designated beneficiary" under Section 
4.03(E)( I), by a direct trustee-to-trustee transfer ("direct 
rollover"), may roll over all or any portion of his or her 
distribution to an individual retirement account the beneficiary 
establishes for purposes of receiving the distribution. In order to 
be able to roll over the distribution, the distribution otherwise 
must satisfy the definition of an eligible rollover distribution. 

(1) Certain requirements not applicable. Although a 
non-spouse beneficiary may roll over directly a distribution as 
provided in Section 4.07(E), the distribution is not subject to the 
direct rollover requirements of Code §40 I (a)(31) (including the 
automatic rollover provisions of Code §40 I (a)(31 )(8)), the 
notice requirements of Code §402(1) or the mandatory 
withholding requirements of Code §3405(c). !fa non-spouse 
beneficiary receives a distribution from the Plan, the distribution 
is not eligible for a "60-day" rollover. 

(2) Trust beneficiary. If the Participant's named 
beneficiary is a trust, the Plan may make a direct rollover to an 
individual retirement account on behalf of the trust, provided the 
trust satisfies the requirements to be a designated beneficiary 
within the meaning of Code §40l(a)(9)(E). 

(3) Required minimum distributions not eligible for 
rollover. A non-spouse beneficiary may not roll over an amount 
which is a required minimum distribution, as determined under 
applicable Treasury regulations and other Revenue Service 
guidance. If the Participant dies before his or her required 
beginning date and the non-spouse beneficiary rolls over to an 
IRA the maximum amount eligible for rollover, the beneficiary 
may elect to use either the 5-year rule or the life expectancy 
rule, pursuant to Treas. Reg.§ l.401(a)(9)-3, A-4(c), in 
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determining the required minimum distributions from the IRA 
that receives the non-spouse beneficiary's distribution. 

(F) Definitions. The following definitions apply to this 
Section: 

(I) Eligible rollover distribution. An eligible rollover 
distribution is any distribution of all or any portion of a 
Participant's Account, except an eligible rollover distribution 
does not include: (a) any distribution which is one of a series of 
substantially equal periodic payments (not less frequently than 
annually) made for the life (or life expectancy) of the Participant 
or the joint lives (or joint life expectancies) of the Participant 
and the Participant's designated Beneficiary, or for a specified 
period often years or more; (b) any Code §401(a)(9) required 
minimum distribution; (c) any unforeseeable emergency 
distribution; and (d) any distribution which otherwise would be 
an eligible rollover distribution, but where the total distributions 
to the Participant during that calendar year are reasonably 
expected to be less than $200. 

(2) Eligible retirement plan. An eligible retirement plan 
is an individual retirement account described in Code §408(a), 
an individual retirement annuity described in Code §408(b), an 
annuity plan described in Code §403(a), a qualified plan 
described in Code §40l(a), an annuity contract (or custodial 
agreement) described in Code §403(b), or an eligible deferred 
compensation plan described in Code §457(b) and maintained 
by an Employer described in Code §457(e)( I )(A), which accepts 
the Participant's, the Participant's spouse or alternate payee's 
eligible rollover distribution. 

A Participant or beneficiary may elect to roll over directly an 
eligible rollover distribution to a Roth IRA described in Code 
§408A(b). For this purpose, the term "eligible rollover 
distribution" includes a rollover distribution described in this 
Section. 

(3) Direct rollover. A direct rollover is a payment by the 
Plan to the eligible retirement plan specified by the distributee. 

(4) Mandatory distribution. A mandatory distribution is 
an eligible rollover distribution without the Participant's consent 
before the Participant attains the later of age 62 or Normal 
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Retirement Age (see paragraph 3.05 (8)). A distribution to a 
beneficiary is not a mandatory distribution. 

(5) 40l(a)(3l)(B) Effective Date. The 40l(a)(3 l)(B) 
Effective Date is the date of the close of the first regular 
legislative session of the legislative body with the authority to 
amend the Plan that begins on or after January 1, 2006. 

4.08 ELECTION TO DEDUCT FROM DISTRIBUTION. 
An Eligible Retired Public Safety Officer may elect annually for 
that taxable year to have the Plan deduct an amount from a 
distribution which the Eligible Retired Public Safety Officer 
otherwise would receive and include in income. The Plan will 
pay such deducted amounts directly to pay qualified health 
insurance premiums. 

(A) Direct payment. The Plan will pay directly to the provider 
of the accident or health insurance plan or qualified long-term 
care insurance contract the amounts the Eligible Retired Public 
Safety Officer has elected to have deducted from the 
distribution. Such amounts may not exceed the lesser of$3,000 
or the amount the Participant paid for such taxable year for 
qualified health insurance premiums, and which otherwise 
complies with Code §402(1). 

(B) Definitions. 

(l) Eligible retired public safety officer. An "Eligible 
Retired Public Safety Officer" is an individual who, by reason of 
disability or attainment ofNormal Retirement Age, is separated 
from service as a Public Safety Officer with the Employer. 

(2) Public safety officer. A "Public Safety Officer" has 
the same meaning as in Section 1204(9)(A) of the Omnibus 
Crime Control and Safe Streets Act of 1968 (42 U.S.C. 
3796b(9)(A)). 

(3) Qualified health insurance premiums. The term 
"qualified health insurance premiums" means premiums for 
coverage for the Eligible Retired Public Safety Officer, his or 
her spouse, and dependents, by an accident or health insurance 
plan or qualified long-term care insurance contract (as defined in 
Code §7702B(b)). 
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ARTICLE V 
PLAN ADMINISTRATOR- DUTIES WITH RESPECT TO PARTICIPANTS' ACCOUNTS 

5.0 I TERMN ACANCY. The Plan Administrator will 
serve until his or her successor is appointed. In case of a 
vacancy in the position of the Plan Administrator, the Employer 
will exercise any and all of the powers, authority, duties and 
discretion conferred upon the Plan Administrator pending the 
filling of the vacancy. 

5.02 POWERS AND DUTIES. The Plan Administrator 
will have the following powers and duties: 

(a) To select a committee to assist the Plan Administrator; 

(b) To select a secretary for the committee, who need not 
be a member of the committee; 

( c) To determine the rights of eligibility of an Employee 
to participate in the Plan and the value of a Participant's 
Account; 

(d) To adopt rules and procedures and to create 
administrative forms necessary for the proper and efficient 
administration of the Plan provided the rules, procedures and 
forms are not inconsistent with the terms of the Plan; 

(e) To construe and enforce the terms of the Plan and the 
rules and regulations the Plan Administrator adopts, including 
interpretation of the Plan documents and documents related to 
the Plan's operation; 

(t) To direct the distribution of a Participant's Account; 

(g) To review and render decisions respecting a claim for 
( or denial of a claim for) a benefit under the Plan; 

(h) To furnish the Employer with information which the 
Employer may require for tax or other purposes; 

(i) To establish a policy in making distributions for 
unforeseeable emergencies; 

(j) To establish under a Governmental Eligible 457 Plan, 
policies regarding the receipt of Rollover Contributions and 
default rollover distributions; 

(k) To establish a policy regarding the making and the 
receipt of Transfers; 

(I) To establish a policy regarding Participant or 
Beneficiary direction of investment; 

(m) To engage the services of any person to invest any 
Account under this Plan and to direct such person to make 
payment to a Participant of his or her Vested Account; 

(n) To establish under a Governmental Eligible 457 Plan, 
a policy (see Section 5.02(A)) which the Trustee must observe 
in making loans, if any, to Participants and Beneficiaries; 

(o) To undertake correction of any Plan failures as 
necessary to preserve eligible Plan status; and 

(p) To undertake any other action the Plan Administrator 
deems reasonable or necessary to administer the Plan. 

The Plan Administrator shall have total and complete 
discretion to interpret and construe the Plan and to detennine all 
questions arising in the administration, interpretation and 
application of the Plan. Any determination the Plan 
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Administrator makes under the Plan is final and binding upon 
any affected person. 

(A) Loan Policy. In a Governmental Eligible 457 Plan, the 
Plan Administrator, in its sole discretion, may establish, amend 
or terminate from time to time, a nondiscriminatory policy 
which the Trustee must observe in making Plan loans, if any, to 
Participants and to Beneficiaries. If the Plan Administrator 
adopts a loan policy, the loan policy must be a written document 
and must include: (I) the identity of the person or positions 
authorized to administer the participant loan program; (2) the 
procedure for applying for a loan; (3) the criteria for approving 
or denying a loan; (4) the limitations, if any, on the types and 
amounts of loans available; (5) the procedure for determining a 
reasonable rate of interest; (6) the types of collateral which may 
secure the loan; and (7) the events constituting default and the 
steps the Plan will take to preserve Plan assets in the event of 
default. A loan policy the Plan Administrator adopts under this 
Section 5.02(A) is part of the Plan, except that the Plan 
Administrator may amend or terminate the policy without regard 
to Section 9.01. 

(B) QDRO Policy. If the QDRO provisions of Section 4.06 
apply, the Plan Administrator will establish QDRO procedures. 

5.03 COMPENSATION. The Plan Administrator and the 
members of the Committee will serve without compensation for 
services, but the Employer will pay all expenses of the Plan 
Administrator and Committee. 

5.04 AUTHORIZED REPRESENTATIVE. The Plan 
Administrator may authorize any one of the members of the 
Committee, if any, or the Committee's Secretary, to sign on the 
Plan Administrator's behalf any Plan notices, directions, 
applications, certificates, consents, approvals, waivers, letters or 
other documents. 

5.05 INDIVIDUAL ACCOUNTS/RECORDS. The Plan 
Administrator will maintain a separate Account in the name of 
each Participant to reflect the value of the Participant's Deferred 
Compensation under the Plan. The Plan Administrator will 
maintain records of its activities. 

5.06 VALUE OF PARTICIPANT'S ACCOUNT. The value 
of each Participant's Account consists of his or her accumulated 
Deferred Compensation, as of the most recent Accounting Date 
or any later date as the Plan Administrator may determine. 

5.07 ACCOUNT ADMINISTRATION, VALUATION 
AND EXPENSES. 

(A) Individual Accounts. The Plan Administrator, as 
necessary for the proper administration of the Plan, will 
maintain, or direct the Trustee to maintain, a separate Account, 
or multiple Accounts, in the name of each Participant to reflect 
the Participant's Account Balance under the Plan. The Plan 
Administrator will make its allocations of Employer 
Contributions and of Earnings, or will request the Trustee to 
make such allocations, to the Accounts of the Participants as 
necessary to maintain proper Plan records and in accordance 
with the applicable: (i) Contribution Types; (ii) allocation 
conditions; (iii) investment account types; and (iv) Earnings 
allocation methods. The Plan Administrator may also maintain, 
or direct the Trustee to maintain, a separate temporary Account 
for Participant forfeitures which occur during a Plan Year, 
pending their accrual and allocation in accordance with the Plan 
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terms, or for other special items as the Plan Administrator 
determines is necessary and appropriate for proper plan 
administration. 

(1) By Contribution Type. The Plan Administrator, will 
establish Plan Accounts for each Participant as necessary to 
reflect his or her Accounts attributable to the following 
Contribution Types and the Earnings attributable thereto: Pre­
Tax Deferrals, Roth Deferrals, Matching Contributions, 
Nonelective Contributions, Rollover Contributions (including 
Roth versus pre-tax amounts), and Transfers. 

(2) By investment account type. The Plan Administrator 
will establish separate Accounts for each Participant as 
necessary to reflect his or her investment account types as 
described below: 

(a) Pooled Accounts. A Pooled Account is an 
Account which for investment purposes is not a Segregated 
Account or a Participant-Directed Account. If any or all Plan 
investment Accounts are Pooled Accounts, each Participant's 
Account has an undivided interest in the assets comprising the 
Pooled Account. In a Pooled Account, the value of each 
Participant's Account Balance consists of that proportion of the 
net worth (at fair market value) of the Trust Fund which the net 
credit balance in his or her Account (exclusive of the cash value 
of incidental benefit insurance contracts) bears to the total net 
credit balance in the Accounts of all Participants plus the cash 
surrender value of any insurance contracts held by the Trustee 
on the Participant's life. As of each Valuation Date, the Plan 
Administrator must reduce a Participant-Directed Account for 
any forfeiture arising from Section 5.07 after the Plan 
Administrator has made all other allocations, changes or 
adjustments to the Account (excluding Earnings) for the 
valuation period. 

(b) Participant-Directed Accounts. A Participant­
Directed Account is an Account that the Plan Administrator 
establishes and maintains or directs the Trustee to establish and 
maintain for a Participant to invest in one or more assets that are 
not pooled assets held by the Trust, such as assets in a brokerage 
account or other property in which other Participants do not have 
any interest. As the Plan Administrator determines, a Participant­
Directed Account may provide for a limited number and type of 
investment options or funds, or may be open-ended and subject 
only to any limitations imposed by applicable law. A Participant 
may have one or more Participant-Directed Accounts in addition 
to Pooled or Segregated Accounts. A Participant-Directed 
Account is credited and charged with the Earnings. As of each 
Valuation Date, the Plan Administrator must reduce a 
Participant-Directed Account for any forfeiture arising from 
Section 5.07 after the Plan Administrator has made all other 
allocations, changes or adjustments to the Account (excluding 
Earnings) for the valuation period. 

(c) Segregated Accounts. A Segregated Account is 
an Account the Plan Administrator establishes and maintains or 
directs the Trustee to establish and maintain for a Participant: (i) 
to facilitate installment payments; (ii) to hold a QDRO amount; 
(iii) to prevent a distortion of Plan Earnings allocations; or (iv) 
for such other purposes as the Plan Administrator may direct. A 
Segregated Account receives all income it earns and bears all 
expense or loss it incurs. The Trustee will invest the assets of a 
Segregated Account consistent with the purpose for which the 
Plan Administrator or Trustee established the Account. As of 
each Valuation Date, the Plan Administrator must reduce a 
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Segregated Account for any forfeiture arising after the Plan 
Administrator has made all other allocations, changes or 
adjustments to the Account (excluding Earnings) for the 
Valuation Period. 

(3) Amount of Account/distributions. The amount of a 
Participant's Account, as determined by the Plan Administrator, 
is equal to the sum of all contributions, Earnings and other 
additions credited to the Account, less all distributions (including 
distributions to Beneficiaries and to alternate payees and also 
including disbursement of Plan loan proceeds), expenses and 
other charges against the Account as of a Valuation Date or other 
relevant date. For purposes of a distribution under the Plan, the 
amount of a Participant's Account Balance is determined based 
upon its value on the Valuation Date immediately preceding or 
coinciding with the date of the distribution. If any or all Plan 
investment Accounts are Participant-Directed Accounts, the 
directing Participant's Account Balance consists of the assets 
held within the Participant-Directed Account and the value of the 
Account is determined based upon the fair market value of such 
assets. 

(4) Account statements. As soon as practicable after the 
Accounting Date of each Plan Year, the Plan Administrator will 
deliver to each Participant (and to each Beneficiary) a statement 
reflecting the amount of his or her Account Balance in the Trust 
as of the statement date or most recent Valuation Date. No 
Participant, except the Plan Administrator/Participant or 
Trustee/Participant, has the right to inspect the records reflecting 
the Account of any other Participant. 

(B) Allocation of Earnings. This Section 5.07(8) applies 
solely to the allocation of Earnings of the Trust Fund. The Plan 
Administrator will allocate Employer Contributions and 
Participant forfeitures, if any, in accordance with Article III. 
Earnings means the net income, gain or loss earned by a 
particular Account, by the Trust, or with respect to a 
contribution or to a distribution, as the context requires. 

(1) Allocate as of Valuation Date. As of each Valuation 
Date, the Plan Administrator must adjust Accounts to reflect 
Earnings for the Valuation Period since the last Valuation Date. 

(2) Definition of Valuation Date. A Valuation Date 
under this Plan is each: (a) Accounting Date; (b) Valuation Date 
the Employer elects in the Adoption Agreement; or (c) 
Valuation Date the Plan Administrator establishes. The 
Employer in the Adoption Agreement or the Plan Administrator 
may elect alternative Valuation Dates for the different 
Contribution Types which the Plan Administrator maintains 
under the Plan. 

(3) Definition of Valuation Period. The Valuation 
Period is the period beginning on the day after the last Valuation 
Date and ending on the current Valuation Date. 

(4) Allocation methods. The Plan Administrator will 
allocate Earnings to the Participant Accounts in accordance with 
the daily valuation method, balance forward method, balance 
forward with adjustment method, weighted average method, 
Participant-Directed Account method, or other method the 
Employer elects under the Adoption Agreement. The Employer 
in the Adoption Agreement may elect alternative methods under 
which the Plan Administrator will allocate the Earnings to the 
Accounts reflecting different Contribution Types or investment 
Account types which the Plan Administrator maintains under the 
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Plan. The Plan Administrator first will adjust the Participant 
Accounts, as those Accounts stood at the beginning of the 
current Valuation Period, by reducing the Accounts for any 
forfeitures, distributions, and loan disbursement payments 
arising under the Plan, for expenses charged during the 
Valuation Period to the Accounts (expenses directly related to a 
Participant's Account). The Plan Administrator then, subject to 
the restoration allocation requirements of the Plan, will allocate 
Earnings under the applicable valuation method. 

(a) Daily valuation method. If the Employer in the 
Adoption Agreement elects to apply the daily valuation method, 
the Plan Administrator will allocate Earnings on each day of the 
Plan Year for which Plan assets are valued on an established 
market and the Trustee is conducting business. Under the daily 
valuation method, all assets subject to such method are subject 
to daily valuation. The assets may be held in Participant­
Directed Accounts or in Accounts which are subject to Trustee 
or other fiduciary investment direction. 

(b) Balance forward method. If the Employer in the 
Adoption Agreement elects to apply the balance forward 
method, the Plan Administrator will allocate Earnings pro rata to 
the adjusted Participant Accounts, since the last Valuation Date. 

(c) Balance forward with adjustment method. If 
the Employer in the Adoption Agreement elects to apply the 
balance forward with adjustment method, the Plan Administrator 
will allocate pursuant to the balance forward method, except it 
will treat as part of the relevant Account at the beginning of the 
Valuation Period the percentage of the contributions made as the 
Employer elects in the Adoption Agreement, during the 
Valuation Period the Employer elects in the Adoption 
Agreement. 

(d) Weighted average method. If the Employer in 
the Adoption Agreement elects to apply a weighted average 
allocation method, the Plan Administrator will allocate pursuant 
to the balance forward method, except it will treat a weighted 
portion of the applicable contributions as if includible in the 
Participant's Account as of the beginning of the Valuation 
Period. The weighted portion is a fraction, the numerator of 
which is the number of months in the Valuation Period, 
excluding each month in the Valuation Period which begins 
prior to the contribution date of the applicable contributions, and 
the denominator of which is the number of months in the 
Valuation Period. The Employer in the Adoption Agreement 
may elect to substitute a weighting period other than months for 
purposes of this weighted average allocation. 

(e) Participant-Directed Account method. The 
Employer in the Adoption Agreement must elect to apply the 
Participant-Directed Account method to any Participant­
Directed Account under the Plan. Under the Participant-Directed 
Account method: (i) each Participant-Directed Account is 
credited and charged with the Earnings such Account generates; 
(ii) the Employer's election, if any, in the Adoption Agreement 
of another method for the allocation of Earnings will not apply 
to any Participant-Directed Account; and (iii) the Participant­
Directed Account may be valued as often as daily, but will be 
valued at least annually, and all assets in the Account are not 
necessarily valued on the same frequency. An Account which is 
subject to the Participant-Directed Account method includes an 
individual brokerage account or similar account in title to the 
Trustee for the benefit of the Participant. 
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(C) Allocation of Net Income, Gain or Loss (No Trust). In a 
Tax-Exempt Eligible 457 Plan that does not maintain a trust the 
Plan Administrator will allocate net income, gain or loss in 
accordance with this provision. As of each Accounting Date 
(and each other valuation date determined under the Adoption 
Agreement), the Plan Administrator will adjust Accounts to 
reflect net income, gain or loss, if any, since the last Accounting 
Date or Account valuation. The Employer in the Adoption 
Agreement will elect the method for allocating net income gain 
or loss. The Plan Administrator will continue to allocate net 
income, gain and loss to a Participant's Account subject to an 
installment distribution, until the Account is fully distributed. 

5.08 ACCOUNT CHARGED. The Plan Administrator will 
charge all distributions made to a Participant or to his or her 
Beneficiary, or transferred under Section 9.03 from his or her 
Account, against the Account of the Participant when made. 

5.09 OWNERSHIP OF FUND/fAX-EXEMPT 
ORGANIZATION. If the Employer is a Tax-Exempt 
Organization, the Plan is an unfunded plan and all Deferred 
Compensation, property and rights to property purchased by 
Deferred Compensation and all income attributable thereto 
remain, until paid or made available under the Plan, the sole 
property and rights of the Employer, subject only to the claims 
of the Employer's general creditors. No Participant or 
Beneficiary will have any vested interest or secured or preferred 
position with respect to an Account or have any claim against 
the Employer except as a general creditor. No Participant or 
Beneficiary shall have any right to sell, assign, transfer or 
otherwise convey his or her Account or any interest in his or her 
Deferred Compensation. The Employer or the Plan 
Administrator, acting as the Employer's agent, may enter into a 
trust agreement solely for the purpose of investing all or part of 
the Accounts, which will be subject to the claims of the 
Employer's general creditors, and in which the Participants or 
Beneficiaries will not have a vested interest nor a secured or 
preferred position or have any claim except as the Employer's 
general creditor. The Employer may not purchase life insurance 
contracts under this Plan unless the Employer retains all 
incidents of ownership in such contracts, the Employer is the 
sole beneficiary of such contracts and the Employer is not under 
any obligation to transfer the contracts or pass through the 
proceeds to any Participant or to his or her Beneficiary. The 
Employer may adopt and attach to the Plan as "Appendix A, 11 

the Internal Revenue Service Model Rabbi Trust under Rev. 
Proc. 92-64 (as amended) to hold the assets of a Tax-Exempt 
Organization Eligible 457 Plan. If the Employer adopts the 
Model Rabbi Trust, the Plan incorporates by reference the 
provisions of the Model Rabbi Trust as if fully set forth herein. 

5.10 PARTICIPANT DIRECTION OF INVESTMENT. 
Subject to the terms of the Plan Administrator's adopted policy, 
if any, and also to written consent of the Trustee, if the Plan has 
a Trust, a Participant will have the right to direct the investment 
or re-investment of the assets comprising the Participant's 
Account. The Plan Administrator will account separately for the 
Participant-Directed Accounts. The Participant's right to direct 
investment does not give the Participant any vested interest or 
secured or preferred position with respect to assets over which 
he/she has investment responsibility. 

5.11 VESTING/SUBSTANTIAL RISK OF 
FORFEITURE. The Employer in the Adoption Agreement may 
elect to apply a vesting schedule or to specify any other 
Substantial Risk of Forfeiture applicable to any or all Deferral 
Contributions. 

(A) Forfeiture Allocation. The Employer in the Adoption 
Agreement must elect the method the Plan Administrator will 
use to allocate any Participant forfeitures, including those 
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related to lost Participants under Section 5.14. The Plan 
Administrator will allocate a forfeiture in the Plan Year in which 
the forfeiture occurs or in the next following Plan Year. 

5.12 PRESERVATION OF ELIGIBLE PLAN STATUS. 
The Plan Administrator may elect to sever from this Plan and to 
treat as a separate 457 plan, the Accounts of any Participants 
who have Excess Deferrals that the Plan Administrator has not 
corrected in accordance with Section 3.10 or in the case of any 
other Code §457(b) failure that the Employer may not otherwise 
correct, and which failure would result in the Plan ceasing to be 
an Eligible 457 Plan. In such event, the Plan Administrator will 
take any necessary or appropriate action consistent with the 
Employer's maintenance of separate 457 plans and with 
preservation of Eligible 457 Plan status of this Plan. 

5.13 LIMITED LIABILITY. The Employer will not be 
liable to pay plan benefits to a Participant in excess of the value 
of the Participant's Account as the Plan Administrator 
determines in accordance with the Plan terms. Neither the 
Employer nor the Plan Administrator will be liable for losses 
arising from depreciation or shrinkage in the value of any 
investments acquired under this Plan. 

5.14 LOST PARTICIPANTS. lfthe Plan Administrator is 
unable to locate any Participant or Beneficiary whose Account 
becomes distributable (a "lost Participant"), the Plan 
Administrator will apply the provisions of this Section 5.14. 

(A) Attempt to Locate. The Plan Administrator will attempt to 
locate a lost Participant and may use one or more of the 
following methods: (I) provide a distribution notice to the lost 
Participant at his or her last known address by certified or 
registered mail; (2) use a commercial locator service the 
internet or other general search method; (3) use the Social 
Security Administration or PBGC search program; or (4) use 
such other methods as the Plan Administrator believes prudent. 

(B) Failure to Locate. If a lost Participant remains unlocated 
for 6 months following the date the Plan Administrator first 
attempts to locate the lost Participant using one or more of the 
methods described in Section 5.14(A), the Plan Administrator 
may forfeit the lost Participant's Account. If the Plan 
Adm!nistrator forfeits the lost Participant's Account, the 
forfeiture occurs at the end of the above-described 6-month 
period and the Plan Administrator will allocate the forfeiture in 
accordance with Section 5.11. The Plan Administrator under this 
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Section 5.14(8) will forfeit the entire Account of the lost 
Participant, including Salary Reduction Contributions. 

If a lost Participant whose Account was forfeited thereafter at 
any time but before the Plan has been terminated makes a claim 
for his or her forfeited Account, the Plan Administrator will 
restore the forfeited Account to the same dollar amount as the 
amount forfeited, unadjusted for net income, gains or losses 
occurring subsequent to the forfeiture. The Plan Administrator 
will make the restoration in the Plan Year in which the lost 
Participant makes the claim, first from the amount, if any, of 
Participant forfeitures the Plan Administrator otherwise would 
allocate for the Plan Year, then from the amount, if any, of Trust 
net income or gain for the Plan Year and last from the amount or 
additional amount the Employer contributes to the Plan for the 
Plan Year. The Plan Administrator will distribute the restored 
Account to the lost Participant not later than 60 days after the 
close of the Plan Year in which the Plan Administrator restores 
the forfeited Account. 

(C) Nonexclusivity and Uniformity. The provisions of this 
Section 5. 14 are intended to provide permissible but not 
exclusive means for the Plan Administrator to administer the 
A~~ounts of lost Participants. The Plan Administrator may 
utilize any other reasonable method to locate lost Participants 
and to administer the Accounts of lost Participants, including the 
default rollover under Section 4.07(C) and such other methods 
as the Revenue Service or the U.S. Department of Labor 
("DOL") may in the future specify. The Plan Administrator will 
apply Section 5.14 in a reasonable manner, but may in 
determining a specific course of action as to a particular 
Account, reasonably take into account differing circumstances 
~uch as the amount of a lost Participant's Account, the expense 
m attempting to locate a lost Participant, the Plan 
Administrator's ability to establish and the expense of 
establishing a rollover IRA, and other factors. The Plan 
Administrator may charge to the Account of a lost Participant 
the reasonable expenses incurred under this Section 5.14 and 
which are associated with the lost Participant's Account. 

5 .15 PLAN CORRECTION. The Plan Administrator in 
conjunction with the Employer and Trustee as appropriate'. may 
undertake such correction of Plan errors as the Plan 
Administrator deems necessary, including but not limited to 
correction to maintain the Plan's status as an Eligible 457 Plan. 
The Plan Administrator under this Section 5.15 also may 
undertake Plan correction in accordance with any correction 
program that the Internal Revenue Service makes applicable to 
457 plans. 
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ARTICLE VI 
PARTICIPANT ADMINISTRATIVE PROVISIONS 

6.01 BENEFICIARY DESIGNATION. A Participant from 
time to time may designate, in v.'fiting, any person(s) (including 
a trust or other entity), contingently or successively, to whom 
the Plan Administrator or Trustee will pay the Participant's 
Account (including any life insurance proceeds payable to the 
Participant's Account) in the event of death. A Participant also 
may designate the method of payment of his or her Account. 
The Plan Administrator will prescribe the form for the 
Participant's written designation of Beneficiary and, upon the 
Participant's filing the form with the Plan Administrator, the 
form revokes all designations filed prior to that date by the same 
Participant. A divorce decree, or a decree of legal separation, 
revokes the Participant's designation, if any, of his or her spouse 
as his or her Beneficiary under the Plan unless the decree or a 
QDRO provides otherwise. The foregoing revocation provision 
(if applicable) applies only with respect to a Participant whose 
divorce or legal separation becomes effective on or following 
the date the Employer executes the Adoption Agreement, unless 
the Employer in the Adoption Agreement specifies a different 
effective date. 

6.02 NO BENEFICIARY DESIGNATION. lfa Participant 
fails to name a Beneficiary in accordance with Section 6.01, or 
if the Beneficiary named by a Participant predeceases the 
Participant, then the Plan Administrator will pay the 
Participant's remaining Account in accordance with Article IV 
in the following order of priority, to: 

(a) The Participant's surviving spouse; or 

(b) The Participant's children (including adopted 
children), in equal shares by right of representation (one share 
for each surviving child and one share for each child who 
predeceases the Participant with living descendants); and if none 
to 

( c) The Participant's estate. 

If the Beneficiary survives the Participant, but dies prior to 
distribution of the Participant's entire Account, the Trustee will 
pay the remaining Account to the Beneficiary's estate unless: (I) 
the Participant's Beneficiary designation provides otherwise; or 
(2) the Beneficiary has properly designated a beneficiary. A 
Beneficiary only may designate a beneficiary for the 
Participant's Account Balance remaining at the Beneficiary's 
death, if the Participant has not previously designated a 
successive contingent beneficiary and the Beneficiary's 
designation otherwise complies with the Plan terms. The Plan 
Administrator will direct a Trustee if applicable as to the method 
and to whom the Trustee will make payment under this Section 
6.02. 

6.03 SALARY REDUCTION AGREEMENT. 

(A) General. A Participant must elect to make Salary 
Reduction Contributions on a Salary Reduction Agreement form 
the Plan Administrator provides for this purpose. The Salary 
Reduction Agreement must be consistent with the Employer's 
Adoption Agreement elections and the Plan Administrator in a 
Salary Reduction Agreement may impose such other terms and 
limitations as the Plan Administrator may determine. 

(B) Election Timing. A Participant's Salary Reduction 
Agreement may not take effect earlier than the first day of the 
calendar month following the date the Participant executes the 
Salary Reduction Agreement and as to Compensation paid or 
made available in such calendar month. However, if an 
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Employee is eligible to become a Participant during the 
Employee's calendar month of hire, the Employee may execute a 
Salary Reduction Agreement on or before the date he/she 
becomes an Employee, effective for the month in which he/she 
becomes an Employee. 

(C) Sick, Vacation and Back Pay. If the Employer in the 
Adoption Agreement permits Participants to make Salary 
Reduction Contributions from accumulated sick pay, from 
accumulated vacation pay or from back pay, a Participant who 
will incur a Severance from Employment may execute a Salary 
Reduction Agreement before such amounts are paid or made 
available provided: (i) such amounts are paid or made available 
before the Participant incurs the Severance; and (ii) the 
Participant is an Employee in that month. 

(D) Modification of Salary Reduction Agreement. A 
Participant's Salary Reduction Agreement remains in effect until 
a Participant modifies it or ceases to be eligible to participate in 
the Plan. A Participant may modify his or her Salary Reduction 
Agreement by executing a new Salary Reduction Agreement. 
Any modification will become effective no earlier than the 
beginning of the calendar month commencing after the date the 
Participant executes the new Salary Reduction Agreement. 
Filing a new Salary Reduction Agreement will revoke all Salary 
Reduction Agreements filed prior to that date. The Employer or 
Plan Administrator may restrict the Participant's right to modify 
his or her Salary Reduction Agreement in any Taxable Year. 

6.04 PERSONAL DATA TO PLAN ADMINISTRATOR. 
Each Participant and each Beneficiary of a deceased Participant 
must furnish to the Plan Administrator such evidence, data or 
information as the Plan Administrator considers necessary or 
desirable for the purpose of administering the Plan. The 
provisions of this Plan are effective for the benefit of each 
Participant upon the condition precedent that each Participant 
will furnish promptly full, true and complete evidence, data and 
information when requested by the Plan Administrator, provided 
the Plan Administrator advises each Participant of the effect of 
his or her failure to comply with its request. 

6.05 ADDRESS FOR NOTIFICATION. Each Participant 
and each Beneficiary of a deceased Participant must file with the 
Plan Administrator from time to time, in v.'fiting, his or her 
address and any change of address. Any communication, 
statement or notice addressed to a Participant, or Beneficiary, at 
his or her last address filed with the Plan Administrator, or as 
shown on the records of the Employer, binds the Participant, or 
Beneficiary, for all purposes of this Plan. 

6.06 PARTICIPANT OR BENEFICIARY 
INCAPACITATED. If, in the opinion of the Plan Administrator 
or of the Trustee, a Participant or Beneficiary entitled to a Plan 
distribution is not able to care for his or her affairs because of a 
mental condition, a physical condition, or by reason of age, the 
Plan Administrator or at the direction of the Plan Administrator, 
the Trustee, may make the distribution to the Participant's or 
Beneficiary's guardian, conservator, trustee, custodian 
(including under a Uniform Transfers or Gifts to Minors Act) or 
to his or her attorney-in-fact or to other legal representative upon 
furnishing evidence of such status satisfactory to the Plan 
Administrator and to the Trustee. The Plan Administrator and 
the Trustee do not have any liability with respect to payments so 
made and neither the Plan Administrator nor the Trustee has any 
duty to make inquiry as to the competence of any person entitled 
to receive payments under the Plan. 
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ARTICLE VII 
MISCELLANEOUS 

7.01 NO ASSIGNMENT OR ALIENATION. A Participant 
or Beneficiary does not have the right to commute, sell, assign, 
pledge, transfer or otherwise convey or encumber the right to 
receive any payments under the Plan or Trust and the Plan 
Administrator and the Trustee will not recognize any such 
anticipation, assignment, or alienation. The payments and the 
rights under this Plan are nonassignable and nontransferable. 
Furthermore, a Participant's or Beneficiary's interest in the Trust 
is not subject to attachment, garnishment, levy, execution or 
other legal or equitable process. 

7.02 EFFECT ON OTHER PLANS. This Plan does not 
affect benefits under any other retirement, pension, or benefit 
plan or system established for the benefit of the Employer's 
Employees, and participation under this Plan does not affect 
benefits receivable under any such plan or system, except to the 
extent provided in such plan or system. 

7.03 WORD USAGE. Words used in the masculine will 
apply to the feminine where applicable, and wherever the 
context of the Plan dictates, the plural will be read as the 
singular and the singular as the plural. 
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7.04 STATE LAW. The laws of the state of the Employer's 
principal place of business will determine all questions arising 
with respect to the provisions of this Plan, except to the extent 
Federal law supersedes State law. 

7.05 EMPLOYMENT NOT GUARANTEED. Nothing 
contained in this Plan, or any modification or amendment to the 
Plan, or in the creation of any Account, or the payment of any 
benefit, gives any Employee, Participant or Beneficiary any 
right to continue employment, any legal or equitable right 
against the Employer, the Plan Administrator, the Trustee, any 
other Employee of the Employer, or any agents thereof except as 
expressly provided by the Plan. 

7.06 NOTICE, DESIGNATION, ELECTION, CONSENT 
AND W AIYER. All notices under the Plan and all Participant or 
Beneficiary designations, elections, consents or waivers must be 
in writing and made in a form the Plan Administrator specifies 
or otherwise approves. To the extent pennitted by Treasury 
regulations or other applicable guidance, any Plan notice, 
election, consent or waiver may be transmitted electronically. 
Any person entitled to notice under the Plan may waive the 
notice or shorten the notice period except as otherwise required 
by the Code. 
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ARTICLE VIII 
TRUST PROVISIONS-GOVERNMENTAL ELIGIBLE 457 PLAN 

8.01 GOVERNMENTAL ELIGIBLE 457 PLAN. The 
provisions of this Article VIII apply to a Governmental Eligible 
457 Plan and do not apply to a Tax-Exempt Organization 
Eligible 457 Plan. The Employer in the Adoption Agreement 
may elect to substitute another trust (attached to this Plan as 
"Appendix A") or to modify any provision of Article VIII, 
consistent with Code §457(g) and applicable Treasury 
regulations. 

8.02 ACCEPTANCE/HOLDING. The Trustee accepts the 
Trust created under the Plan and agrees to perform the duties 
and obligations imposed. The Trustee must hold in trust under 
this Article VIII, all Deferred Compensation until paid in 
accordance with the Plan terms. 

8.03 RECEIPT OF CONTRIBUTIONS. The Trustee is 
accountable to the Employer for the funds contributed to it by 
the Employer or the Plan Administrator, but the Trustee does not 
have any duty to see that the contributions received comply with 
the provisions of the Plan. 

8.04 FULL INVESTMENT POWERS. The Trustee has full 
discretion and authority with regard to the investment of the 
Trust, except with respect to a Trust asset under Participant 
direction of investment, in accordance with Section 8.12. The 
Trustee is authorized and empowered, but not by way of 
limitation, to exercise and perform the following powers, rights 
and duties: 

(a) To invest any part or all of the Trust in any common 
or preferred stocks, open-end or closed-end mutual funds, put 
and call options traded on a national exchange, United States 
retirement plan bonds, corporate bonds, debentures, convertible 
debentures, commercial paper, U.S. Treasury bills, U.S. 
Treasury notes and other direct or indirect obligations of the 
United States Government or its agencies, improved or 
unimproved real estate situated in the United States, limited 
partnerships, insurance contracts of any type, mortgages, notes 
or other property of any kind, real or personal, and to buy or sell 
options on common stock on a nationally recognized options 
exchange with or without holding the underlying common stock, 
as a prudent person would do under like circumstances. Any 
investment made or retained by the Trustee in good faith will be 
proper but must be of a kind constituting a diversification 
considered by law suitable for trust investments; 

(b) To retain in cash so much of the Trust as it may deem 
advisable to satisfy liquidity needs of the Plan and to deposit any 
cash held in the Trust in a bank account at reasonable interest; 

(c) To invest, if the Trustee is a bank or similar financial 
institution supervised by the United States or by a State, in any 
type of deposit of the Trustee ( or a bank related to the Trustee 
within the meaning of Code §4 l 4(b )) at a reasonable rate of 
interest or in a common trust fund as described in Code §584, or 
in a collective investment fund, the provisions of which the 
Trust incorporates by this reference, which the Trustee (or its 
affiliate, as defined in Code§ 1504) maintains exclusively for the 
collective investment of money contributed by the bank ( or its 
affiliate) in its capacity as Trustee and which conforms to the 
rules of the Comptroller of the Currency; 

(d) To manage, sell, contract to sell, grant options to 
purchase, convey, exchange, transfer, abandon, improve, repair, 
insure, lease for any term even though commencing in the future 
or extending beyond the term of the Trust, and otherwise deal 
with all property, real or personal, in such manner, for such 
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considerations and on such terms and conditions as the Trustee 
decides; 

(e) To credit and distribute the Trust as directed by the 
Plan Administrator of the Plan. The Trustee will not be obliged 
to inquire as to whether any payee or distributee is entitled to 
any payment or whether the distribution is proper or within the 
terms of the Plan, or as to the manner of making any payment or 
distribution. The Trustee will be accountable only to the Plan 
Administrator for any payment or distribution made by it in 
good faith on the order or direction of the Plan Administrator; 

(f) To borrow money, to assume indebtedness, extend 
mortgages and encumber by mortgage or pledge; 

(g) To compromise, contest, arbitrate or abandon claims 
and demands, in the Trustee's discretion; 

(h) To have with respect to the Trust all of the rights of an 
individual owner, including the power to exercise any and all 
voting rights associated with Trust assets, to give proxies, to 
participate in any voting trusts, mergers, consolidations or 
liquidations, to tender shares and to exercise or sell stock 
subscriptions or conversion rights; 

(i) To lease for oil, gas and other mineral purposes and to 
create mineral severances by grant or reservation; to pool or 
unitize interest in oil, gas and other minerals; and to enter into 
operating agreements and to execute division and transfer 
orders; 

(j) To hold any securities or other property in the name of 
the Trustee or its nominee, with depositories or agent 
depositories or in another form as it may deem best, with or 
without disclosing the trust relationship; 

(k) To perform any and all other acts in its judgment 
necessary or appropriate for the proper and advantageous 
management, investment and distribution of the Trust; 

(I) To retain any funds or property subject to any dispute 
without liability for the payment of interest, and to decline to 
make payment or delivery of the funds or property until a court 
of competent jurisdiction makes a final adjudication; 

(m) To file all tax returns required of the Trustee; 

(n) To furnish to the Employer and the Plan Administrator 
an annual statement of account showing the condition of the 
Trust and all investments, receipts, disbursements and other 
transactions effected by the Trustee during the Plan Year 
covered by the statement and also stating the assets of the Trust 
held at the end of the Plan Year, which accounts will be 
conclusive on all persons, including the Employer and the Plan 
Administrator, except as to any act or transaction concerning 
which the Employer or the Plan Administrator files with the 
Trustee written exceptions or objections within 90 days after the 
receipt of the accounts; and 

(o) To begin, maintain or defend any litigation necessary 
in connection with the administration of the Trust, except that 
the Trustee will not be obliged or required to do so unless 
indemnified to its satisfaction. 

(A) Nondiscretionary Trustee. The Employer in the Adoption 
Agreement may elect to appoint a Nondiscretionary Trustee, 
subject to this Section 8.04(A). The Nondiscretionary Trustee 
does not have any discretion or authority with regard to the 
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investment of the Trust, but must act solely as a directed Trustee 
hereunder. The Nondiscretionary Trustee is authorized and 
empowered to exercise and perform the above Section 8.04 
powers, rights and duties provided that the Trustee shall act 
solely as a directed Trustee and only in accordance with the 
written direction of the Employer, the Plan Administrator or of a 
Participant as applicable. The Nondiscretionary Trustee is not 
liable for making, retaining or disposing of any investment or 
for taking or failing to take any other action, in accordance with 
proper Employer, Plan Administrator or Participant direction. 

8.05 RECORDS AND STATEMENTS. The records of the 
Trustee pertaining to the Trust will be open to the inspection of 
the Plan Administrator and the Employer at all reasonable times 
and may be audited from time to time by any person or persons 
as the Employer or Plan Administrator may specify in writing. 
The Trustee will furnish the Plan Administrator whatever 
information relating to the Trust the Plan Administrator 
considers necessary. 

8.06 FEES AND EXPENSES FROM FUND. The Trustee 
will receive reasonable annual compensation in accordance with 
its fee schedule as published from time to time. The Trustee will 
pay from the Trust all fees and expenses the Trustee reasonably 
incurs in its administration of the Trust, unless the Employer 
pays the fees and expenses. 

8.07 PROFESSIONAL AGENTS. The Trustee may 
employ and pay from the Trust reasonable compensation to 
agents, attorneys, accountants and other persons to advise the 
Trustee as in its opinion may be necessary. The Trustee may 
delegate to any agent, attorney, accountant or other person 
selected by it any non-Trustee power or duty vested in it by the 
Trust, and the Trustee may act or refrain from acting on the 
advice or opinion of any agent, attorney, accountant or other 
person so selected. 

8.08 DISTRIBUTION OF CASH OR PROPERTY. The 
Trustee may make distribution under the Plan in cash or 
property, or partly in each, at its fair market value as determined 
by the Trustee. 

8.09 RESIGNATION AND REMOVAL. The Trustee or 
the Custodian may resign its position by giving written notice to 
the Employer and to the Plan Administrator. The Trustee's 
notice must specify the effective date of the Trustee's 
resignation, which date must be at least 30 days following the 
date of the Trustee's notice, unless the Employer consents in 
writing to shorter notice. 

The Employer may remove a Trustee or a Custodian by 
giving written notice to the affected party. The Employer's 
notice must specify the effective date of removal which date 
must be at least 30 days following the date of the Employer's 
notice, except where the Employer reasonably determines a 
shorter notice period or immediate removal is necessary to 
protect Plan assets. 

8.10 SUCCESSOR TRUSTEE. 

(A) Appointment. In the event of the resignation o,r the 
removal of a Trustee, where no other Trustee continues to 
service, the Employer must appoint a successor Trustee if it 
intends to continue the Plan. If two or more persons hold the 
position of Trustee, in the event of the removal of one such 
person, during any period the selection of a replacement is 
pending, or during any period such person is unable to serve for 
any reason, the remaining person or persons will act as the 
Trustee. If the Employer fails to appoint a successor Trustee as 
of the effective date of the Trustee resignation or removal and 
no other Trustee remains, the Trustee will treat the Employer as 
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having appointed itself as Trustee and as having filed the 
Employer's acceptance of appointment as successor Trustee with 
the former Trustee. 

(8) Automatic Successor. Any corporation which succeeds to 
the trust business of the Trustee, or results from any merger or 
consolidation to which the Trustee is a party, or is the transferee 
of substantially all the Trustee's assets, will be the successor to 
the Trustee under this Trust. The successor Trustee will possess 
all rights, duties and powers under this Trust as if the successor 
Trustee were the original Trustee. Neither the Trustee nor the 
successor Trustee need provide notice to any interested person 
of any transaction resulting in a successor Trustee. The 
successor Trustee need not file or execute any additional 
instrument or perform any additional act to become successor 
Trustee. 

8.11 VALUATION OF TRUST. The Trustee will value the 
Trust as of each Accounting Date to determine the fair market 
value of the Trust assets. The Trustee \Viii value the Trust on 
such other date(s) the Plan Administrator may direct. 

8.12 PARTICIPANT DIRECTION OF INVESTMENT. 
Consistent with the Plan Administrator's policy adopted under 
Section 5.02(1), the Trustee may consent in writing to permit 
Participants in the Plan to direct the investment to the Trust 
assets. The Plan Administrator will advise the Trustee of the 
portion of the Trust credited to each Participant's Account under 
the Plan, and subject to such Participant direction. As a 
condition of Participant direction, the Trustee may impose such 
conditions, limitations and other provisions as the Trustee may 
deem appropriate and as are consistent with the Plan 
Administrator's policy. The Trustee will report to the Plan 
Administrator the net income, gain or losses incurred by each 
Participant-Directed Account separately from the net income, 
gain or losses incurred by the general Trust during the Trust 
Year. 

8.13 THIRD PARTY RELIANCE. No person dealing with 
the Trustee will be obliged to see to the proper application of 
any money paid or property delivered to the Trustee, or to 
inquire whether the Trustee has acted pursuant to any of the 
terms of the Trust. Each person dealing with the Trustee may act 
upon any notice, request or representation in writing by the 
Trustee, or by the Trustee's duly authorized agent, and will not 
be liable to any person whomsoever in so doing. The certificate 
of the Trustee that it is acting in accordance with the Trust will 
be conclusive in favor of any person relying on the certificate. 

8.14 INVALIDITY OF ANY TRUST PROVISION. If any 
clause or provision of this Article VIII proves to be or is 
adjudged to be invalid or void for any reason, such void or 
invalid clause or provision will not affect any of the other 
provisions of this Article VIII and the balance of the Trust 
provisions will remain operative. 

8.15 EXCLUSIVE BENEFIT. The Trustee will hold all the 
assets of the Trust for the exclusive benefit of the Participants 
and their Beneficiaries and neither the Employer nor the Trustee 
will use or divert any part of the corpus or income of the Trust 
for purposes other than the exclusive benefit of the Participants 
and Beneficiaries of the Plan. The Employer will not have any 
right to the assets held by the Trustee and the Trust assets will 
not be subject to the claims of the Employer's creditors or, 
except as provided in Section 4.06, of the creditors of any 
Participant or Beneficiary. No Participant or Beneficiary shall 
have any right to sell, assign, transfer or otherwise convey his or 
her Account or any interest in his or her Deferred 
Compensation. Notwithstanding the foregoing, the Plan 
Administrator may pay from a Participant's or Beneficiary's 
Account the amount the Plan Administrator finds is lawfully 
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demanded under a levy issued by the Internal Revenue Service 
with respect to that Participant or Beneficiary or is sought to be 
collected by the United States Government under a judgment 
resulting from an unpaid tax assessment against the Participant 
or Beneficiary. The Trust created under the Employer's Plan is 
irrevocable and its assets will not inure to the benefit of the 
Employer. 

8.16 SUBSTITUTION OF CUSTODIAL ACCOUNT OR 
ANNUITY CONTRACT. The Employer in the Adoption 
Agreement may elect to use one or more custodial accounts or 
annuity contracts in lieu ofor in addition to the Trust established 
in this Article VIII. Any such custodial account or annuity 
contract must satisfy the requirements of Code §457(g)(3) and 
applicable Treasury regulations. 
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8.17 GROUP TRUST AUTHORITY. Notwithstanding any 
contrary provision in this Plan, the Trustee may, unless 
restricted in writing by the Plan Administrator, transfer assets of 
the Plan to a group trust that is operated or maintained 
exclusively for the commingling and collective investment of 
monies provided that the funds in the group trust consist 
exclusively of trust assets held under plans qualified under Code 
§401 (a), individual retirement accounts that are exempt under 
Code §408(e), and eligible governmental plans that meets the 
requirements of Code §457(b). For this purpose, a trust includes 
a custodial account that is treated as a trust under Code §40l(f) 
or under Code §457(g)(3). For purposes of valuation, the value 
of the interest maintained by the Plan in such group trust shall be 
the fair market value of the portion of the group trust held for 
Plan, determined in accordance with generally recognized 
valuation procedures. 
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ARTICLE IX 
AMENDMENT, TERMINATION, TRANSFERS 

9.01 AMENDMENT BY EMPLOYER/SPONSOR. The 
Employer has the right at any time and from time to time: 

(a) To amend this Plan and Trust Agreement and the 
Adoption Agreement in any manner it deems necessary or 
advisable in order to continue the status of this Plan as an 
Eligible 457 Plan; and 

(b) To amend this Plan and Trust Agreement and the 
Adoption Agreement in any other manner, including deletion, 
substitution or modification of any Plan, Trust or Adoption 
Agreement provision. 

The Employer must make all amendments in writing. The 
Employer may amend the Plan by an Adoption Agreement 
election, by addenda, by separate amendment, or by restatement 
of the Adoption Agreement or Plan. Each amendment must state 
the date to which it is either retroactively or prospectively 
effective. The Employer also may not make any amendment that 
affects the rights, duties or responsibilities of the Trustee or the 
Plan Administrator without the written consent of the affected 
Trustee or the Plan Administrator. 

9.02 TERMINATION/FREEZING OF PLAN. The 
Employer has the right, at any time, to terminate this Plan or to 
cease (freeze) further Deferral Contributions to the Plan. Upon 
termination or freezing of the Plan, the provisions of the Plan 
(other than provisions permitting continued Deferral 
Contributions) remain operative until distribution of all 
Accounts. Upon Plan termination, the Plan Administrator or 
Trustee shall distribute to Participants and Beneficiaries all 
Deferred Compensation as soon as is reasonably practicable 
following termination. 

9.03 TRANSFERS. The Employer may enter into a 
Transfer agreement with another employer under which this 
Plan: (a) may accept a Transfer of a Participant's Account in the 
other employer's Eligible 457 Plan; or (b) may Transfer a 
Participant's (or Beneficiary's) Account in this Plan to the other 
employer's Eligible 457 Plan. The plan sponsors of the plans 
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involved in the Transfer both must be States or both must be 
Tax-Exempt Organizations and the plans must provide for 
Transfers. The Participant or Beneficiary, after the Transfer will 
have Deferred Compensation in the recipient plan at least equal 
to his or her Deferred Compensation in the transferring plan 
immediately before the Transfer. Any Transfer also must 
comply with applicable Treasury regulations, and in particular 
Treas. Reg. §§ 1.457- I O(b )(2) as to post-severance transfers 
between Governmental Eligible 457 Plans; l.457-IO(b)(3) as to 
transfers of all assets between Governmental Eligible 457 Plans; 
1.457-1 O(b )( 4) as to transfers between Governmental Eligible 
457 Plans of the same Employer; and l.457-10(b)(5) as to post­
severance transfers between Tax-Exempt Organization Eligible 
457 Plans. The Plan Administrator will credit any Transfer 
accepted under this Section 9.03 to the Participant's Account and 
will treat the transferred amount as a Deferral Contribution for 
all purposes of this Plan except the Plan Administrator, will not 
treat such Transfer as a Deferral Contribution subject to the 
limitations of Article Ill. In addition, in the case of a Transfer 
between Tax-Exempt Organization Eligible Plans, the recipient 
plans shall apply a Participant's distribution elections made 
under the transferor plan in accordance with Treas. Reg. § 1.457-
1 O(b )(6)(ii). The Plan's Transfer of any Participant's or 
Beneficiary's Account under this Section 9.03 completely 
discharges the Employer, the Plan Administrator, the Trustee 
and the Plan from any liability to the Participant or Beneficiary 
for any Plan benefits. 

9.04 PURCHASE OF PERMISSIVE SERVICE CREDIT. 
A Participant in a Governmental Eligible 457 Plan, prior to 
o!herwise incurring a distributable event under Article IV, may 
direct the Trustee to transfer all or a portion of his or her 
Account to a governmental defined benefit plan (under Code 
§414(d)) for: (a) the purchase of permissive service credit (under 
Code §415(n)(3)(A)) under such plan, or (b) the repayment of 
contributions and earnings previously refunded with respect to a 
forfeiture of service credited under the plan ( or under another 
governmental plan within the same State) to which Code §415 
does not apply by reason of Code §415(k)(3). 
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SECURITY BENEFIT@ 
PO Box 55976 
Bostton, � 02205--5976 

September 2016 

City of Independence, Kansas 
120 North Sixth Street 
Independence, KS 67301 

Action needed to restate your Security Benefit Plan Document 

Re: Plan Name/ Number: City of Independence, Kansas 457 Plan; 613886000 
Plan Name/ Number: Independence Supplemental Retirement Plan; 801355000 

Dear Plan Contact: 

Periodically, the IRS requires you to update and replace your current qualified plan documents 
with new documents. The new documents incorporate changes to qualified plan rules that 
have been made since the last time the document was restated. This requirement is 
mandated by the IRS. We initially mailed documents for your review and completion in 
December 2015 but according to our records, we have not yet received a completed copy from 
you. 

What you need to do: 

You must restate your Security Benefit Plan by carefully reviewing the enclosed 
Adoption Agreement and Basic Plan Document and take the following actions no later 
than November 15, 2016: 

Complete and sign the enclosed Adoption Agreement, Loan Policy (if applicable) and Adopting 

Resolution 

• Note: It's important that your plan information on record at Security Benefit is current.

Please identify any plan contact or provision updates within these documents as

needed.

• These documents may be returned via email to

GES.Compliance@securitybenefit.com or faxed to 785-438-4960.

If your plan documents have been or will be restated by another document provider, please 
notify us as soon as possible. Failure to properly amend and update your qualified plan 
timely can result in loss of tax-qualified status and serious tax consequences to your 
plan participants. 

We appreciate your urgent attention to this matter. If you have any questions, please contact a 
Compliance Specialist at 785-438-3286 or via the email address or fax number indicated 
above. 

Sincerely, 

Retirement Plan Operations 
Security Benefit 



ADOPTING RESOLUTION 

The undersigned authorized representative of City of Independence. Kansas (the Employer) hereby certifies that the following resolutions 
were duly adopted by the Employer on __________ . and that such resolutions have not been modified or rescinded as of the 
date hereof: 

RESOLVED, that the form of amended 457 Plan and Trust effective January I, 2016, presented to this meeting is hereby approved and 
adopted and that an authorized representative of the Employer is hereby authorized and directed to execute and deliver to the Administrator 
of the Plan one or more counterparts of the Plan. 

The undersigned further certifies that attached hereto as Exhibits A and B, respectively, are true copies of City of Independence, Kansas 
457 Plan as amended and restated and the Summary of 457 Provisions, which are hereby approved and adopted. 

Date: 

Signed: 

[print name/title] 
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ADOPTION AGREEMENT FOR 
ELIGIBLE GOVERNMENTAL 457 PLAN 

The undersigned Employer, by executing this Adoption Agreement, establishes an Eligible 457 Plan ("Plan"). The Employer, subject 
to the Employer's Adoption Agreement elections, adopts fully the Plan provisions. This Adoption Agreement, the basic plan document and 
any attached Appendices, amendments, or agreements permitted or referenced therein, constitute the Employer's entire plan document. All 
"Election" references within this Adoption Agreement or the basic plan document are Adoption Agreement Elections. A II "Article" or 
"Section" references are basic plan document references. Numbers in parentheses which follow election numbers are basic plan document 
references. Where an Adoption Agreement election calls for the Employer to supply text, the Employer may lengthen any space or line, or 
create additional tiers. When Employer-supplied text uses terms substantially similar to existing printed options, all clarifications and 
caveats applicable to the printed options apply to the Employer-supplied text unless the context requires otherwise. The Employer makes 
the following elections granted under the corresponding provisions of the basic plan document. 

I. EMPLOYER (1.11). 

Name: 

Address: 

City of Independence. Kansas 

811 W. Laurel Street

Independence 
City 

Telephone: 620-332-2500 

Street 

Kansas 

Taxpayer Identification Number (TIN): _4�8�-�60�4�2=5�8=2�--------

2. PLAN NAME.

Name: City of Independence. Kansas 457 Plan

67301 
State Zip 

3. PLAN YEAR (1.25). Plan Year means the 12 consecutive month period (except for a short Plan Year) ending every (Choose one of
a. or b. and choose c. if applicable): [Note: Complete any applicable blanks under Election c. with a specific date, e.g., "June 30" OR "the
last day of February" OR "the firs/ Tuesday in January." In the case of a Short Plan Year or a Short Limitation Year, include the year, e.g.,
"May l ,20I3."J.

a. [X] December 31.

b. [ l Plan Year: ending:

C. [ l Short Plan Year: commencing: and ending: 

4. EFFECTIVE DATE (1.08). The Employer's adoption of the Plan is a (Choose one of a. or b. Complete c. if new plan OR complete c.
and d. if an amendment and restatement. Choose e. if applicable):

a. [ ] New Plan.

b. [X] Restated Plan. The Plan is a substitution and amendment of an existing 457 plan.

Initial Effective Date of Plan 

C. [X] January I .  2014 (enter month day, year; hereinafter called the "Effective Date" unless 4d is entered below) 

Restatement Effective Date (If this is an amendment and restatement, enter effective date of the restatement.) 

d. [X] January I. 2016 (enter month day, year) 

Special Effective Dates: (optional) 

e. [ ] Describe:------------------------------------------

5. CONTRIBUTION TYPES. (If this is a frozen Plan (i.e., all contributions have ceased), choose a. only):

Frozen Plan 

a. [ ] Contributions cease. All Contributions have ceased or will cease (Plan is frozen).

I. Effective date of freeze: ___________ [Note: Effective date is optional unless this is the amendment or
restatement lo freeze the Plan.]
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Contributions. The Employer and/or Parlicipants, in accordance wilh the Plan terms, make the following Contribution Types to the Plan 

(Choose one or more of b. through d. if applicable): 

b. [X] Pre-Tax Elective Dcfcrntls. The dollar or percentage amount by which each Participant has elected to reduce his/her 
Compensation, as provided in the Participant's Salary Reduction Agreement (Choose one or more as applicable.): 

And will Matching Contributions be made wilh respect to Elective Deferrals? 

I. I ] Y cs. See Question I 6. 

2. [X] No. 

And will Roth Elective Deferrals be made? 

3. [X] Yes. [Note: The Employer may not limit Deferrals to Roth Deferrals only.] 

4. [ ] No. 

c. [ ] Nonclcctivc Contributions. See Question 17. 

d. [X] Rollover Contributions. See Question 30. 

6. EXCLUDED EMPLOYEE (I.I 0). The following Employees are Excluded Employees and are not eligible to participate in the Plan 
(Choose one of a. orb.): 

a. [X] No exclusions. All Employees arc eligible to participate. 

b. [ ] Exclusions. The following Employees are Excluded Employees (Choose one or more of I. through 4.): 

I. [ ] Part-time Employees. The Plan defines part-time Employees as Employees who normally work less 
than ______ hours per week. 

2. [ ] Hourly-paid Employees. 

3. [ ] Leased Employees. The Plan excludes Leased Employees. 

4. [ ] Specify:-------------------------------------

7. INDEPENDENT CONTRACTOR (1.16). The Plan (Choose one of a., b. or c.): 

a. [ ] Participate. Permits Independent Contractors to participate in the Plan. 

b. [X] Not Participate. Does not permit Independent Contractors to participate in the Plan. 

c. [ ] Specified Independent Contractors. Permits the following specified Independent Contractors to participate: 

[Note: If the Employer elects to permit any or all Independent Contractors to participate in the Plan, the term Employee as used in the 
Plan includes such participating Independent Contractors.] 

8. COMPENSATION (1.05). Subject to the following elections, Compensation for purposes of allocation of Deferral Contributions 
means: 

Base Definition (Choose one of a., b. or c.): 

a. [X] Wages, tips and other compensation on Form W-2. 

b. [ ] Code §3401(a) wages (wages for withholding purposes). 

c. [ ] 415 safe harbor compensation. 

[Note: The Plan provides that the base definition of Compensation includes amounts that are not included in income due to Code §§40/(k). 
125, 132(/)(4), 403(b), SEP, 4 I 4(h)(2), & 457. Compensation for an Independent Contractor means the amozmts the Employer pays to the 
Independent Contractor for services, except as the Employer othenvise specifies below.] 

Modifications to Compensation definition. The Employer elects to modify the Compensation definition as follows (Choose one of d. 
ore.): 

d. [X] No modifications. The Plan makes no modifications to the definition. 

e. [ ] Modifications (Choose one or more of I. through 5.): 

I. [ ] Fringe benefits. The Plan excludes all reimbursements or other expense allowances, fringe benefits (cash and noncash), 
moving expenses, deferred compensation and welfare benefits. 

2. [ ] Elective Contributions. [I.OS(E)] The Plan excludes a Participant's Elective Contributions. 

3. [ ] Bonuses. The Plan excludes bonuses. 
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4. [ J Overtime. The Plan excludes overtime. 

5. [ J Specify:-------------------------------------

Compensation taken into account. For the Plan Year in which an Employee first becomes a Participant, the Plan Administrator will 
determine the allocation of matching and nonelective contributions by taking into account (Choose one off or g.): 

f. [ ] . Plan Year. The Employee's Compensation for the entire Plan Year. 

g. [X] Compensation while a Participant. The Employee's Compensation only for the portion of the Plan Year in which the 
Employee actually is a Participant. 

9. POST-SEVERANCE COMPENSATION (I.OS(F)). Compensation includes the following types of Post-Severance Compensation 
paid within any applicable time period as may be required (Choose one of a. orb.): 

a. [ J None. The Plan does not take into account Post-Severance Compensation as to any Contribution Type except as required under 
the basic plan document. 

b. [X] Adjustments. The following Compensation adjustments apply (Choose one or more): 

I. [X] Regular Pay. Post-Severance Compensation will include Regular Pay and it will apply to all Contribution Types. 

2. [ J Leave-Cashouts. Post-Severance Compensation will include Leave Cashouts and it will apply to all Contribution Types. 

3. L J Nonqualified Deferred Compensation. Post-Severance Compensation will include Deferred Compensation and it will 
apply to all Contribution Types. 

4. [ J Salary Continuation for Disabled Participants. Post-Severance Compensation will include Salary Continuation for 
Disabled Participants and it will apply to all Contribution Types. 

5. [ J Differential \Vage Payments. Post-Severance Compensation will include Diflerential Wage Payments (military 
continuation payments) and it will apply to all Contribution Types. 

6. [ J Describe alternative Post-Severance Compensation definition, limit by Contribution Type, or limit by 

Participant group:-------------------------------------

10. NORMAL RETIREMENT AGE (1.20). A Participant attains Normal Retirement Age under the Plan (Choose one of a. orb.): 

a. [ J Plan designation. [Plan Section 3.05(8)] When the Participant attains age ____ . [Note: The age may not exceed age 
70 112. The age may not be less than c1ge 65, or, if earlier, the age al which a Participant may retire and receive benefits under 
the Employer's pension plan, if any.] 

b. [X] Participant designation. [Plan Section 3.05(8) and (8)( I)] When the Participant attains the age the Participant designates, 
which may not be earlier than age _§j_ and may not be later than age _]Q_. [Note: The age may not exceed age 70 1/2.] 

Special Provisions for Police or Fire Department Employees (Choose c. and/or d. as applicable): 

c. [ J Police department employees. [Plan Section 3.05(8)(3)] (Choose I. or 2.): 

I. [ J Plan designation. [Plan Section 3.05(8)] When the Participant attains age ____ . [Note: The age may not exceed age 
70 1/2 and may not be less than age 40.] 

2. [ J Participant designation. [Plan Section 3.05(8) and (8)(1)] When the Participant attains the age the Participant 
designates, which may not be earlier than age ____ (no earlier than age 40) and may not be later than 
age ____ . [Note: The age may not exceed age 70 112.] 

d. [ J Fire department employees. [Plan Section 3.05(8)(3)] (Choose I. or 2.): 

I. [ J Plan designation. [Plan Section 3.05(8)] When the Participant attains age ___ . [Note: The age may not exceed age 
70 1/2 and may not be less than age 40.] 

2. [ J Participant designation. [Plan Section 3.05(8) and (B)( I)] When the Participant attains the age the Participant 
designates, which may not be earlier than age ___ (no earlier than age 40) and may not be later than age ___ . 
[Note: The age may not exceed age 70 1/2.] 

11. ELIGIBILITY CONDITIONS (2.01). (Choose one of a. orb.): 

a. [X] No eligibility conditions. The Employee is eligible to participate in the Plan as of his/her first day of employment with the 
employer. 

b. [ J Eligibility conditions. To become a Participant in the Plan, an Eligible Employee must satisfy the following eligibility 
conditions (Choose one or more of I., 2. or 3.): 

I. [ J Age. Attainment of age ___ . 
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2. [ ] Service. Service requirement (Choose one of a. orb.): 

a. [ ] Y car of Service. One year of Continuous Service. 

b. [ ] Months of Service. ___ month(s) of Continuous Service. 

3. [ ] Specify:-------------------------------------

12. PLAN ENTRY DATE (1.24). "Plan Entry Date" means the Effective Date and (Choose one of a. through d.): 

a. [X] Monthly. The first day of the month coinciding with or next following the Employee's satisfaction of the Plan's eligibility 
conditions. 

b. [ ] Annual. The first day of the Plan Year coinciding with or next following the Employee's satisfaction of the Plan's eligibility 
conditions. 

c. Date of hire. The Employee's employment commencement date with the Employer. 

d. Specify:-------------------------------------------

13. SALARY REDUCTION CONTRIBUTIONS (1.30). A Participant's Salary Reduction Contributions under Election 5b. are subject to 
the following limitation(s) in addition to those imposed by the Code (Choose one of a. orb.): 

a. [X] No limitations. 

b. [ ] Limitations. (Choose one or more of I., 2. or 3.): 

I. [ ] Maximum deferral amount. A Participant's Salary Reductions may not exceed: __________ (specijj, 
dollar amount or percentage of Compensation). 

2. [ ] Minimum deferral amount. A Participant's Salary Reductions may not be less than: __________ (specijj1 

dollar amount or percentage of Compensation). 

3. [] Specify: _____________________________________ _ 

[Note: Any limitation the Employer elects in b. I. through b.3. will apply on a payroll basis unless the Employer otherwise specifies in b.3.] 

Special NRA Catch-Up Contributions (3.05). The Plan (Choose one of c. or d.): 

c. [X] Permits. Participants may make NRA catch-up contributions. 

AND, Special NRA Catch-Up Contributions (Choose one of I. or 2.): 

I. [X] will be taken into account in applying any matching contribution under the Plan. 

2. [ ] will not be taken into account in applying any matching contribution under the Plan. 

d. [ ] Does not permit. Participants may not make NRA catch-up contributions. 

Age 50 Catch-Up Contributions (3.06). The Plan (Choose one of e. or f): 

e. [X] Permits. Participants may make age 50 catch-up contributions. 

f. [ ] Does not permit. Participants may not make age 50 catch-up contributions. 

14. SICK. VACATION AND BACK PAY (3.02(A)). The Plan (Clwose one of a. orb.): 

a. [ ] Permits. Participants may make Salary Reduction Contributions from accumulated sick pay, from accumulated vacation pay or 
from back pay. 

b. [X] Does Not Permit. Participants may not make Salary Reduction Contributions from accumulated sick pay, from accumulated 
vacation pay or from back pay. 

15. AUTOMATIC ENROLLMENT (3.02(B)). Does the Plan provide for automatic enrollment (Choose one of the following) [Note: if 
Eligible Automatic Contribution Arrangement (EACA), select I Sc and complete Questions 31 & 32}: 

a. [X] Does not apply. Does not apply the Plan's automatic enrollment provisions. 

b. [ ] Applies. Applies the Plan's automatic enrollment provisions. The Employer as a Pre-Ta'l Elective Deferral will withhold 
___ % from each Participant's Compensation unless the Participant elects a different percentage (including zero) under 
his/her Salary Reduction Agreement. The automatic election will apply to (Choose one of I. through 3.): 

I. [ ] All Participants. All Participants who as of _____________ are not making Pre-Tax Elective 
Deferrals at least equal to the automatic amount. 

2. [ ] New Participants. Each Employee whose Plan Entry Date is on or following: ____________ _ 

3. [ ] Describe Application of Automatic Deferrals: _________________________ _ 
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c. [ ] EACA. The Plan will provide an ·Eligible Automatic Contribution Arrangement (EACA). Complete Questions 31 & 32. 

16. MATCHING CONTRIBUTIONS (3.03). The Employer Matching Contributions is (Choose one or more of a. through d.): 

a. [ ] Fixed formula. An amount equal to ________ of each Participant's Salary Reduction Contributions. 

b. [ ] Discretionary formula. An amount (or additional amount) equal to a matching percentage the Employer from time to time 
may deem advisable of each Participant's Salary Reduction Contributions. 

c. [ ] Tiered formula. The Employer will make matching contributions equal lo a uniform percentage of each tier of each 
Participant's Salary Reduction Contributions, determined as follows: 

NOTE: Fill in only percentages or dollar amounts, but not both. If percentages are used, each tier represents the 
amount of the Participant's applicable contributions that equals the specified percentage of the 
Participant's Compensation (add additional tiers if necessary): 

Tiers of Contributions 
(indicate $or%) 

First 

Next ____ _ 

Next 

Next ____ _ 

Matching Percentage 

____ % 

____ % 

_ ___ % 

_ ___ % 

d. [ ] Specify:-------------------------------------

Time Period for Matching Contributions. The Employer will determine its Matching Contribution based on Salary Reduction 
Contributions made during each (Choose one of e. through h.): 

e. [ ] Plan Year. 

f [ ] Plan Year quarter. 

g. [ ] Payroll period. 

h. [ ] Specify: 

Salary Reduction Contributions Taken into Account. In determining a Participant's Salary Reduction Contributions taken into account 
for the above-specified time period under the Matching Contribution formula, the following limitations apply (Choose one of i. through!.): 

i. [ ] All Salary Reduction Contributions. The Plan Administrator will take into account all Salary Reduction Contributions. 

j. [ ] Specific limitation. The Plan Administrator will disregard Salary Reduction Contributions exceeding ___ % of the 
Participant's Compensation. 

k. [ ] Discretionary. The Plan Administrator will take into account the Salary Reduction Contributions as a percentage of the 
Participant's Compensation as the Employer determines. 

I. [ ] Specify:-------------------------------------

Allocation Conditions. To receive an allocation of Matching Contributions, a Participant must satisfy the following allocation condition(s) 
(Choose one of m. or 11.): 

m. [ ] No allocation conditions. 

n. [ ] Conditions. The following allocation conditions apply to Matching Contributions (Choose one or more of I. through 4.): 

I. [ ] Sen•ice condition. The Participant must complete the following number of months of Continuous Service during the 
Plan Year: ___ _ 

2. [ ] Employment condition. The Participant must be employed by the Employer on the last day of the Plan Year. 

3. [ ] Limited Severance Exception. Any condition specified in 1. or 2. does not apply if the Participant incurs a Severance 
from Employment during the Plan Year on account of death, disability or attainment of Normal Retirement Age in the 
current Plan Year or in a prior Plan Year. 

4. [ ] Specify:-----------------------------------

17. NONELECTIYE CONTRIBUTIONS (1.19). The Nonelective Contributions under Election Sc. are made as follows: (Choose one): 

a. [ ] Discretionary - Pro-Rata. An amount the Employer in its sole discretion may determine. 
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b. f ] Fixed - Pro Rata. _____ % of Compensation. 

c. [ ] Other. A Nonelective Contribution may be made as follows: 

Allocation Conditions. (3.08). To receive an allocation ofNonelective Contributions, a Participant must satisfy the following allocation 
condition(s) (Choose one of d. ore.): 

d. [ ] No allocation conditions. 

e. [ ] Conditions. The following allocation conditions apply to Nonelective Contributions (Choose one or more of I. through 4.): 

I. [ ] Service condition. The Participant must complete the following number of months of Continuous Service during the 
Plan Year: ___ _ 

2. [ ] Employment condition. The Participant must be employed by the Employer on the last day of the Plan Year. 

3. [ ] Limited Severance Exception. Any condition specified in I. or 2. docs not apply if the Paiiicipant incurs a Severance 
from Employment during the Plan Year on account of death, disability or attainment of Normal Retirement Age in the 
current Plan Year or in a prior Plan Year. 

4. [ ] Specify:-------------------------------------

18. TIME AND METHOD OF PAYMENT OF ACCOUNT (4.02). The Plan will distribute to a Participant who incurs a Severance from 
Employment his/her Vested Account as follows: 

Timing. The Plan, in the absence of a permissible Participant election to commence payment later, will pay the Participant's Account 
(Choose one of a. through e.): 

a. 

b. 

C. 

d. 

e. 

[ ] Specified Date. ____ days after the Participant's Severance from Employment. 

[X] 

[ ] 

[ ] 

I J 

Immediate. As soon as administratively practicable following the Participant's Severance from Employment. 

Designated Plan Year. As soon as administratively practicable in the _______ Plan Year beginning after the 
Participant's Severance from Employment. 

Normal Retirement Age. As soon as administratively practicable after the close of the Plan Year in which the Participant 
attains Normal Retirement Age. 

Specify:-------------------------------------------

Method. The Plan, in the absence of a permissible Participant election, will distribute the Participant's Account under one of the following 
method(s) of distribution (Choose one or more off lhrough j. as applicable): 

f. 

g. 

h. 

I. 

j. 

[X] 

[ ] 

[X] 

[ ] 

[X] 

Lump sum. A single payment. 

Installments. Multiple payments made as follows: ____________________________ _ 

Installments for required minimum distributions only. Annual payments, as necessary under Plan Section 4.03. 

Annuity distribution option(s): -----------------------------------­

Specify: Partial distributions will be allowed upon severance from employment 

Participant Election. [Plan Sections 4.02(A) and (B)] The Plan (Choose one of k., I. or m.): 

k. [X] Permits. Permits a Participant, with Plan Administrator approval of the election, to elect to postpone distribution beyond the 
time the Employer has elected in a. through e. and also to elect the method of distribution (including a method not described in 
f. throughj. above). 

I. [ ] Does not permit. Does not permit a Participant to elect the timing and method of Account distribution. 

m. [ ] Specify:---------------------------------------

Mandatory Distributions. Notwithstanding any other distribution election, following Severance from Employment (Choose n. or o.): 

n. [ ] No Mandatory Distributions. The Plan will not make a Mandatory Distribution. 

o. [X] Mandatory Distribution. If the Participant's Vested Account is not in excess of$5,000 (unless a different amount selected 
below) as of the date of distribution, the Plan will make a Mandatory Distribution following Severance from Employment. 

I. [X] Mandatory Distribution. If the Participant's Vested Account is not in excess of $_l_QQ.Q_ as of the date of distribution, the 
Plan will make a Mandatory Distribution following Severance from Employment. 
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Exclusion of rollovers in determination ofS5,000 threshold. In determining the $5,000 threshold (or other dollar threshold above), 
rollover contributions will be: 

p. [X] included. 

q. [ ] excluded. 

19. BENEFICIARY DISTRIBUTION ELECTIONS. Distributions following a Participant's death will be made as follows (Choose one 
of a. through d.): 

a. [X] Immediate. As soon as practical following the Participant's death. 

b. [ ] Next Calendar Year. At such time as the Beneficiary may elect, but in any event on or before the last day ofthc calendar year 
which next follows the calendar year of the Participant's death. 

c. [ ] As Beneficiary elects. At such time as the Beneficiary may elect, consistent with Section 4.03. 

d. [ ] Describe:---------------------------------------­

[Note: The Employer under Election 19d. may describe an alternative distribution liming or afford the Beneficim:v an election which is 
narrower than that permitted under Election l 9c., or include special provisions related to certain beneficiaries, (e.g., a surviving spouse). 
However, any election under Election 19d. must require distribution to commence no later than the Section 4.03 required date.] 

20. DISTRIBUTIONS PRIOR TO SEVERANCE FROM EMPLOYMENT (4.05). A Participant prior to Severance from Employment 
may elect to receive a distribution of his/her Vested Account under the following distribution options (Choose one of a. orb.): 

a. [ ] None. A Participant may not receive a distribution prior to Severance from Employment. 

b. [X] Distributions. Prior to Severance from Employment are permitted as follows (Choose one or more of 1. through 4.): 

I. [X] Unforeseeable emergency. A Participant may elect a distribution from his/her Account in accordance with Plan Section 
4.05(A). 

2. [X] De minimis exception. [Plan Section 4.05(8)] If the Participant: (i) has an Account that does not exceed $5,000; (ii) has 
not made or received an allocation of any Deferral Contributions under the Plan during the two-year period ending on the 
date of distribution; and (iii) has not received a prior Plan distribution under this de minimis exception, then (Choose one 
of a., b. or c.): 

a. [ ] Participant election. The Participant may elect to receive all or any portion of his/her Account. 

b. [X] Mandatory distribution. The Plan Administrator will distribute the Participant's entire Account. 

C. [ ] Hybrid. The Plan Administrator will distribute a Participant's Account that does not exceed $ ______ and 
the Participant may elect to receive all or any portion of his/her Account that exceeds$ ______ but that does 
not exceed $5,000. 

3. [X] Age 70 l/2. A Participant who attains age 70 I /2 prior to Severance from Employment may elect distribution of any or all 
of his/her Account. 

4. [ ] Specify:-----------------------------------

[Note: An Employer need not permit any in-service distributions. Any election must comply with the distribution restrictions of Code 
Section 457(d).] 

21. ODRO (4.06). The QDRO provisions (Choose one of a., b. or c.): 

a. [X] Apply. 

b. [ ] Do not apply. 

c. [ ] Specify:-------------------------------------

22. ALLOCATION OF EARNINGS (5.07(8)). The Plan allocates Earnings using the following method (Choose one or more of a. 
through/): 

a. [X] Daily. See Section 5.07(B)(4)(a). 

b. [ ] Balance forward. See Section 5.07(B)(4)(b). 

C. [ l Balance fonrnrd with adjustment. See Section 5.07(B)(4)(c). Allocate pursuant to the balance forward method, except treat 
as part of the relevant Account at the beginning of the Valuation Period ____ % of the contributions made during the 
following Valuation Period: _________ _ 

d. [ ] Weighted average. See Section 5.07(B)(4)(d). Ifnot a monthly weighting period, the weighting period is ______ _ 

e. [ l Directed Account method. See Section 5.07(B)(4)(e). 
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f. [ ] Describe Earnings allocation method:--------------------------------­

[Note: The E111ployer under Election 22/ may describe Earnings allocation 111ethodsfrom the elections available under Election 22 and/or 
a combination thereof as to any: (i) Participant group (e.g., Dai~l' applies to Division A Employees OR to Employees hired after "x" date. 
Balance forward applies to Division B Employees OR to Employees hired on/before "x" date.); (ii) Contribution Type (e.g., Daily applies 
as to Discretionary Nonelective Contribution Accounts. Participant-Directed Account applies to Fixed Nonelective Contribution 
Accounts); (iii) investment type, investment vendor or Account type (e.g., Balance forward applies to investments placed with vendor A and 
Participant-Directed Account applies to investments placed with vendor 13 OR Daily applies to Participant-Directed Accounts and balance 
forward applies to pooled Account~).] 

23. HEART ACT PROVISIONS (1.31 (C)(3)/3. I 3). The Employer elects to (Choose one of a. orb. and c. or d.): 

Continued Benefit Accruals. 

a. [X] Not apply the benefit accrual provisions of Section 3. 13. 

b. [ ] Apply the benefit accrual provisions of Section 3. 13. 

Distributions for deemed severance of employment (1.31 (C)(3)) 

c. [ ] The Plan docs NOT permit distributions for deemed severance of employment. 

d. [X] · The Plan permits distributions for deemed severance of employment. 

24. VESTING/SUBSTANTIAL RISK OF FORFEITURE (5.11). A Participant's Deferral Contributions are [Note: If a Participant incurs 
a Severance from Employment before the specified events or conditions, the Plan willfo1feit the Participant's non-vested Account. Caution: 
if a Deferral is subject lo vesting schedule or other substantial risk of f01feiture, it does not count as a deferral for purposes of the annual 
deferral limit until the year ii is fully vested.] (Choose all that apply of a. through cl.): 

a. [X] 100% Vested/No Risk of Forfeiture. Immediately Vested without regard to additional Service and no Substantial Risk of 
Forfeiture. The following contributions are I 00% Vested: 

I. [X] All Contributions. (skip to 25.) 

2. [ ] Only the following contributions. (select all that apply): 

a. [ ] Salary Reduction Contributions. 

b. [ ] Nonelectivc Contributions. 

c. [ ] Matching Contributions. 

b. [ ] Forfeiture under Vesting Schedule. Vested according to the following: 

Contributions affected. The following contributions are subject to the vesting schedule (Choose one or more of I., 2. or 3.): 

I. [ ] Salary Reduction Contributions. 

2. [ ] Nonelcctive Contributions. 

3. [ ] Matching Contributions. 

4. [ ] Vesting Schedule. 

Years of Service 

For vesting purposes, a "Year of Service" means: 

5. 

Vested Percentage 

___ % 
___ % 
___ % 
___ % 
___ % 

[Note: fl is extremely rare to apply a vesting schedule to Salary Reduction Contributions.] 

c. [ ] Substantial Risk of Forfeiture. Vested only when no longer subject to the following Substantial Risk of Forfeiture as follows: 

Contributions affected. The fol lowing contributions are subject to the substantial risk of forfeiture under c. (Choose one or more of 
I., 2. or 3.): 

I. [ ] Salary Reduction Contributions. 

2. [ ] Nonelective Contributions. 
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3. [ ] Matching Contributions. 

Risk Provisions: Vested only when no longer subject to the following Substantial Risk of Forfeiture as follows (Choose one of 4. or 
5.): 

4. [ ] The Participant must remain employed by the Employer until _______ , unless earlier Severance from 
Employment occurs on account of death or disability, as the Plan Administrator shall establish. 

5. [] Specify: __________________________________ _ 

Additional Provisions (Choose d. 1f applicable) 

d. f ] Specify:--------------------------------------­

FORFEITURE ALLOCATION. [Plan Sections 5.1 l(A) and 5.14] The Plan Administrator will allocate any Plan forfeitures (Choose one 
of the following): 

e. [ ] Additional Contributions. As the following contribution type (Choose one of I. or 2.): 

I. [ ] Nonelective. As an additional Nonelective Contribution. 

2. [ ] Matching. As an additional Matching Contribution. 

f. [ ] Reduce Fixed Contributions. To reduce the following fixed contribution (Choose one of I. or 2.): 

I. [ ] Nonelective. To reduce the Employer's fixed Nonelectivc Contribution. 

2. [ ] Matching. To reduce the Employer's fixed Matching Contribution. 

g. [ ] Specify:-------------------------------------

25. TRUST PROVISIONS. The following provisions apply to Article VIII of the Plan (Choose as applicable; leave blank if not 
applicable): 

a. [ ] Modifications. The Employer modifies the Article VIII Trust provisions as follows: _____________ . The 
remaining Article VIII provisions apply. 

b. [ ] Substitution. The Employer replaces the Trust with the Trust Agreement attached to the Plan. 

26. CUSTODIAL ACCOUNT/ANNUITY CONTRACT (8.16). The Employer will hold all or part of the Deferred Compensation in one 
or more custodial accounts or annuity contracts which satisfy the requirements of Code §457(g) (Choose a. orb., c. if applicable): 

a. [X] Custodial account(s). 

b. [ ] Annuity contract(s). 

c. [ ] Specify:--------------------------------------­

[Note: The Employer under c. may wish to identify the custodial accounts or annuity contracts or to designate a portion of the Deferred 
Compensation to be held in such vehicles versus held in the Trust.] 

27. VALUATION. In addition to the last day of the Plan Year, the Trustee (or Plan Administrator as applicable) must value the Trust 
Fund (or Accounts) on the following Valuation Date(s) (Choose one of a. orb.): 

a. [ ] No additional Valuation Dates. 

b. [X] Additional Valuation Dates. (Choose one or more of I., 2. or 3.): 

I. [X] Daily Valuation Dates. Each business day of the Plan Year on which Plan assets for which there is an established market 
are valued and the Trustee or Employer is conducting business. 

2. [ ] Last day ofa specified period. The last day of each ______ of the Plan Year. 

3. [ ] Specified Valuation Dates:----------------------------------

[Note: The Employer under Election 26b.3. may describe Valuation Dates from the elections available under Election 26b. and/or a 
combination thereof as to any: (i) Participant group (e.g., No additional Valuation Dates apply to Division A Employees OR to Employees 
hired after "x" date. Daily Valuation Dates apply to Division B Employees OR to Employees hired on/before "x" date.); (ii) Contribution 
Type (e.g., No additional Valuation Dates apply as to Discretionary Nonelective Contribution Accounts. The last day of each Plan Year 
quarter applies to Fixed None/ective Contribution Accounts); (iii) investment type, investment vendor or Account type (e.g., No additional 
Valuation Dates apply to investments placed with vendor A and Daily Valuation Dates apply to investments placed with vendor B OR Daily 
Valuation Dates apply to Participant-Directed Accounts and no additional Valuation Dates apply lo pooled Accounts).] 
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28. TRUSTEE (Select all that apply; leave blank if not applicable.): 

a. [ ] Individual Trustee(s) who serve as Trustee(s) over assets not subject to control by a corporate Trustee. (Add additional Trustees 
as necessary.) 

Name(s) Title(s) 

Address and Telephone number (Choose one of l. or 2.): 

I. [ J Use Employer address and telephone number. 

2. [ J Use address and telephone number below: 

Address: 
Street 

City State Zip 

Telephone:------------------------------------------

b. [XJ Corporate Trustee 

Name: UMB Bank. n.a. c/o Security Benefit 

Address: 30 Dan Road Suite 55976 
Street 

Canton Massachusetts 02021-2809 
City State Zip 

Telephone: 800 747-3942 

AND, the Corporate Trustee shall serve as: 

c. [X] a Directed (nondiscretionary) Trustee over all Plan assets except for the following: 

d. [ ] a Discretionary Trustee over all Plan assets except for the following: 

29. PLAN LOANS (5.02(A)). The Plan permits or does not permit Participant Loans (Choose one of a. orb.): 

a. [X] Does not permit. 

b. [ J Permitted pursuant to the Loan Policy. 

30. ROLLOVER CONTRIBUTIONS (3.09). The Plan permits Rollover Contributions subject to approval by the Plan Administrator and 
as further described below: 

Who may roll over (Choose one of a. orb.): 

a. [ ] Participants only. 

b. [X] Eligible Employees or Participants. 

Sources/Types. The Plan will accept a Rollover Contribution (Choose one of c. or cl.): 

c. [X] All. From any Eligible Retirement Plan and as to all Contribution Types eligible to be rolled into this Plan. 

d. [ J Limited. Only from the following types of Eligible Retirement Plans and/or as to the following Contribution Types: 
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Distribution of Rollover Contributions (Choose one of e., for g.): 

e. [X] Distribution without rcst.-ictions. May elect distribution of his/her Rollover Contributions Account in accordance with Plan 
Section 4.05(C) at any time. 

f. [ ] No distribution. May not elect to receive distribution of his/her Rollover Contributions Account until the Plan has a 
distributable event under Plan Section 4.0 I. 

g. [ ] Specify:---------------------------------------

31. EACA Automatic Deferral Provisions (3.14). 

Participants subject to the Automatic Deferral Provisions. The Automatic Deferral Provisions apply to Employees who become 
Participants afler the Effective Date of the EACA (except as provided ind. below). Employees who became Participants prior to such 
Effective Date are subject to the following (a. - d. are optional): 

a. [ ] All Participants. All Participants, regardless of any prior Salary Reduction Agreement, unless and until a Participant makes an 
Affirmative Election afler the Effective Date of the EACA. 

b. [ ] Election ofat least Automatic Deferral amount. All Participants, except those who, on the Effective Date of the EACA, are 
deferring an amount which is at least equal to the Automatic Deferral Percentage. 

c. [ ] No existing Salary Reduction Agreement. All Participants, except those who have in effect a Salary Reduction Agreement on 
the effective date of the EACA regardless of the Salary Reduction Contribution amount under the Agreement. 

d. l ] Describe:-----------------------------------------­

Automatic Deferral Percentage. Unless a Participant makes an Affirmative Election, the Employer will withhold the following Automatic 
Deferral Percentage (select e. or f.): 

e. [ ] Constant. The Employer will withhold ______ % of Compensation each payroll period. 

Escalation of deferral percentage (select one or leave blank if not applicable) 

I. [ ] Scheduled increases. This initial percentage will increase by _____ % of Compensation per year up to a 
maximum of ______ of Compensation. 

2. [ ] Other (described Automatic Deferral Percentage): ________________________ _ 

Automatic Deferral Optional Elections 

f. [ ] Optional elections (select all that apply or leave blank if not applicable) 

Suspended Salary Reduction Contributions. lfa Participant's Salary Reduction Contributions are suspended pursuant to a 
provision of the Plan (e.g., distribution due to military leave covered by the HEART Act), then a Participant's Affirmative Election 
will expire on the date the period of suspension begins unless otherwise elected below. 

I. [ ] A Participant's Affirmative Election will resume afler the suspension period. 

Special Effective Date. Provisions will be effective as of the earlier of the Etleetive Date of the EACA provisions of Sections 2.2. or 2.3 
unless otherwise specified below. 

2. [ ] Special Effective Date:------------------------------------

32. In-Plan Roth Rollover Contributions. 

a. [ ] Yes, allowed. 

33. In-Plan Roth Rollover Transfers. 

a. [ ] Yes, allowed. 
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This Plan is executed on the date(s) specified below: 

Use of Adoption Agreement. Failure to complete properly the elections in this Adoption Agreement may result in disqualification of the 
Employer's Plan. The Employer only may use this Adoption Agreement only in conjunction with the corresponding basic plan document. 

ER: City of Independence. Kansas 

DATE SIGNED 

UMB Bank, n.a. c/o Security Benefit 

08/04/2016 
TRUSTEE DATE SIGNED 
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CITY OF INDEPENDENCE, KANSAS 
457 PLAN 

SUMMARY OF 457 PLAN PROVISIONS 

INTRODUCTION TO YOUR PLAN 

City of Independence, Kansas 457 Plan ("Plan") has been adopted to provide you with the opportunity to save for retirement on a 
tax-advantaged basis. This Plan is a type of retirement plan commonly referred to as a Governmental Eligible 457 Plan. This summary of 
457 Plan Provisions contains valuable information regarding when you may become eligible to participate in the Plan, your Plan benefits, 
your distribution options, and many other features of the Plan. You should take the time to read this Summary to gel a better understanding 
of your rights and obligations under the Plan. 

We have attempted to answer most of the questions you may have regarding your benefits in the Plan. If this summary does not answer all 
of your questions, please contact the Administrator. The name and address of the Administrator can be found in the Article of this summary 
entitled "General Information About The Plan." 

This summary describes the Plan's benefits and obligations as contained in the legal Plan document, which governs the operation of the 
Plan. The Plan document is written in much more technical and precise language. Ir the non-technical language under this summary and the 
technical, legal language of the Plan document conflict, the Plan document always governs. If you wish to receive a copy of the legal Plan 
document, please contact the Administrator. 

This summary describes the current provisions of the Plan. The Plan is subject to federal laws, such as the Internal Revenue Code and other 
federal and state laws which may affect your rights. The provisions of the Plan are subject to revision due to a change in laws or due to 
pronouncements by the Internal Revenue Service (IRS). The Employer may also amend or terminate this Plan. The Administrator will 
notify you if the provisions of the Plan that are described in this summary change. This summary does not address the provisions of specific 
investment products. 

Am I eligible to participate in the Plan? 

ARTICLE I 
PARTICIPATION IN THE PLAN 

All employees are eligible once they satisfy the eligibility conditions described in the next question. 

Independent contractors are not eligible to participate in the Plan. 

When am I eligible to participate in the Plan? 

Provided you are an eligible employee, you will be eligible on your date of hire. You will actually enter the Plan once you reach the entry 
date as described in the next question. 

When is my entry date? 

Provided you are an eligible employee, you may begin participating in the Plan once you have satisfied the eligibility requirements and 
reached your "entry date." Your entry date is the first day of the month coinciding with or next following the date you satisfy the Plan's 
eligibility requirements. 

ARTICLE II 
CONTRIBUTIONS 

What kind of contributions may I make to the Plan and how do my contributions affect my taxes? 

As a participant under the Plan, you may elect to reduce your compensation by a specific percentage or dollar amount and have that amount 
contributed to the Plan. The Plan refers to this as an "elective deferral." There are two types of elective deferrals, pre-tax deferrals and Roth 
deferrals. For purposes of this summary "deferrals" or "elective deferrals" generally means both pre-tax deferrals and Roth deferrals. 

If you make pre-tax deferrals, your taxable income is reduced by the deferral contributions so you pay less in federal income taxes. Later, 
when the Plan distributes the deferrals and earnings, you will pay the taxes on those deferrals and the earnings. Federal income taxes on the 
pre-tax deferral contributions and on the earnings are only postponed. 

If you elect to make Roth deferrals, the deferrals are subject to federal income taxes in the year of deferral. However, the Roth deferrals 
and, if you meet certain conditions, the earnings on the Roth deferrals are not subject to federal income taxes when distributed to you. This 
means that the earnings on the Roth deferrals may never be subject to Federal income tax. See "What are my tax consequences when I 
receive a distribution from the Plan?" 



Both your pre-tax and Roth deferrals will be subject to Social Security taxes at the time of your deferral. 

Is there a limit on the amount of elective deferrals that can be made each year? 

As a participant, you may elect to defer a percentage of your compensation each year instead of receiving that amount in cash. The 
Administrator will notify you of the maximum percentage you may defer. 

You may not make deferrals from your accumulated sick pay, from accumulated vacation pay or from back pay. 

Your total elective deferrals in any calendar year may not exceed a certain dollar limit which is set by law ("elective deferral limit"). The 
elective deferral limit for 2016 is $18,000. After 2016, the elective deferral limit may increase for cost-of-living adjustments. 

If you are age 50 or will attain age 50 before the end of a calendar year, you may make additional deferrals (called "age 50 catch-up 
deferrals") for that year and following years. If you meet the age 50 requirement and your salary deferrals exceed the elective deferral limit 
described above, then any excess will be an age 50 catch-up deferral. The maximum catch-up deferral that you can make in 2016 is $6,000. 
After 2016, the maximum age 50 catch-up contribution limit may increase for cost-of-living adjustments. 

Instead of the "age 50-catch-up deferrals" there is an alternative catch-up limit that is available in the three years prior to your normal 
retirement age. This increased limit (called "Special NRA Catch-Up Contributions") is designed to allow make-up contributions for prior 
years when contributions to the plan were less than the maximum contribution that could have been made in those years. The additional 
catch-up amount is equal to the difference between the amounts that could have been contributed in the prior years less the amounts that 
actually were contributed in those years. However, the additional catch-up for the year cannot exceed the general limit for the year. Thus, if 
you are entitled to the full Special NRA Catch-up Contribution, your contributions in the last three years prior to your normal retirement 
age cannot exceed two times the regular elective deferral limit for the year. 

How do I make an election to defer? 

The amount you elect to defer will be deducted from your pay in accordance with a procedure established by the Plan Administrator. If you 
wish to defer, the procedure will require that you enter into a salary reduction agreement. You may elect to defer a portion of your 
compensation payable on or after your Entry Date. Such election must be made prior to the first day of a calendar month in which you wish 
to defer and will become effective as soon as administratively feasible after it is received by the Plan Administrator. Your election will 
remain in effect until you modify or terminate it. You may revoke or make modifications to your salary deferral election in accordance with 
procedures that the Employer provides. See the Plan Administrator for further information. 

Will the Employer contribute to the Plan? 

Each year, in addition to depositing your elective deferrals, the Employer may contribute. 

The matching contribution also applies to your Special NRA Catch-Up Contributions. 

What are rollover contributions? 

Rollover contributions. If you are a Participant or an Eligible Employee, you may be permitted to deposit into the Plan distributions you 
have received from other retirement plans. Such a deposit is called a "rollover" and may result in tax savings to you. You may ask the 
Administrator or Trustee of the other plan or IRA to directly transfer (a "direct rollover") to this Plan all or a portion of any amount that 
you are entitled to receive as a distribution from such plan. Alternatively, you may elect to deposit any amount eligible to be rolled over 
within 60 days of your receipt of the distribution. You should consult qualified counsel to determine if a rollover is in your best interest. 

Rollover account. Your rollover will be accounted for in a "rollover account." You will always be 100% vested in your "rollover account" 
(see the Article in this SPD entitled "Vesting"). This means that you will always be entitled to all amounts in your rollover account. 
Rollover contributions will be affected by any investment gains or losses. 

Withdrawal of rollover contributions. You may withdraw the amounts in your "rollover account" at any time. 

What compensation is used to determine my Plan benefits? 

Definition of compensation. For the purposes of the Plan, compensation has a special meaning. Compensation is generally defined as your 
total compensation that is subject to income tax and paid to you by your Employer during the Plan Year. The Plan takes into account 
elective deferrals to retirement plans (including this one) cafeteria plans, or qualified transportation fringe benefit plans. The following 
describes the adjustments to compensation that may apply for the different types of contributions provided under the Plan. Compensation: 

• Compensation paid after you terminate is generally excluded for Plan purposes. However, the following amounts will be included 
in compensation even though they are paid after you terminate employment, provided these amounts would otherwise have been 
considered compensation as described above and provided they are paid within 2 1/2 months after you terminate employment, or if 
later, the last day of the Plan Year in which you terminate employment. 
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o Compensation for services performed during your regular working hours, or for services outside your regular working hours 
(such as overtime or shift differential) or other similar payments that would have been made to you had you continued employment. 

For the Plan Year in which you first participate, for any contributions other than salary reductions, we take into account compensation after 
you enter the Plan for your first Plan Year of participation, then Plan Year compensation for Plan Years that follow. 

When will I be entitled to a distribution from the Plan? 

ARTICLE III 
DISTRIBUTIONS 

Distributions under the Plan may generally not be made prior to the earlier of your attainment of age 70 l /2 or your termination of 
employment (for whatever reason, including death). The rules are explained in more detail below. 

If you terminate employment for any reason and at any age (including retirement), then you will be entitled to a distribution within a 
reasonable time after you terminate employment. (See the question "How will my benefits be paid?" for a further explanation of how 
benefits are paid from the Plan.) 

If your benefit does not exceed$ I 000 then the distribution will automatically be paid to you as soon as administratively practical following 
your termination of employment. If your benefit exceeds$ I 000, then you will be given the oppo,tunity to elect to defer payment of the 
benefit, subject to certain limitations. In determining whether your vested account balance exceeds the$ 1000 threshold, "rollovers" (and 
any earnings allocable to "rollover" contributions) will be taken into account. 

If the Plan Administrator approves, you (I) may elect to postpone distribution of your benefit to any fixed or determinable date including, 
but not beyond, your "required beginning date" described below; and (2) you may elect the method of payment. 

Military Service. If you are a veteran and are reemployed under the Uniformed Services Employment and Reemployment Rights Act of 
1994, your qualified military service may be considered service with the Employer. There may also be benefits for employees who die or 
become disabled while on active duty. Employees who receive wage continuation payments while in the military may benefit from various 
changes in the law. If you think you may be affected by these rules, ask the Administrator for further details. 

Distributions while on military duty. If you are on active military duty for more than 30 days, then the Plan treats you as having 
terminated employment for distribution purposes. This means that you may request a distribution from the Plan. If you request a 
distribution on account of this.deemed termination of employment, then you are not permitted to make any contributions to the Plan for 6 
(six) months after the date of the distribution. 

Required beginning date. 

Regardless of the above, the law requires that certain minimum distributions be made from the Plan. Distributions are required to begin not 
later than the April I st following the later of the end of the year in which you reach age 70 l /2 or terminate employment. You should see 
the Plan Administrator if you think you may be affected by these rules. 

What is the Plan's normal retirement age? 

You will attain your normal retirement age when you reach the age that you designate, which may not be earlier than age 65 and may not 
be later than age 70. 

What is my vested interest in my account? 

You are always I 00% vested in all your accounts under our plan. 

Note: Employer contributions are counted in the annual elective limit in the year that the contribution vests. 

How will my benefits be paid? 

You may, subject to the approval of the Plan Administrator, elect to receive your distribution under one of the methods described below: 

• a single lump-sum payment. 

• installments over your life expectancy, but only if you are required to take distributions under the law because you reached your 
"required beginning date" (generally the later of age 70 1/2 or the date you terminate employment). 

• Partial distributions will be allowed upon severance from employment. 

• Any other method agreed to by the Administrator. 
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May I elect to roll over my account to another plan or IRA? 

If you are entitled to a distribution of more than $200, then you may elect whether to receive the distribution or to roll over the distribution 
to another retirement plan such as an individual retirement account ("IRA"). For this purpose, your Roth deferral account is treated 
separately. 

What happens if I get divorced? 

The Administrator will honor a "qualified domestic relations order." A "qualified domestic relations order" is defined as a decree or order 
issued by a court that obligates you to pay child support or alimony, or otherwise allocates a portion of your assets in the Plan to your 
spouse, former spouse, child or other dependent. Ir a qualified domestic relations order is received by the Administrator, all or a portion of 
your benefits may be used to satisfy the obligation. The Administrator will determine the validity of any domestic relations order received. 
You and your beneficiaries can obtain from the Administrator, without charge, a copy of the procedure used by the Administrator to 
determine whether a qualified domestic relations order is valid. 

What happens if I die while working for the Employer? 

ARTICLE IV 
DEATH BENEFITS 

If you die while still employed by the Employer, your entire account balance will be used to provide your beneficiary with a death benefit. 

Your beneficiary is the person or persons whom you designate on a form the Administrator provides for this purpose. If you are married, 
your spouse will be the beneficiary of the death benefit, unless you elect to change the beneficiary. 

lfno valid designation of beneficiary exists, or if the beneficiary is not alive when you die, then the death benefit will be paid in the 
following order, unless the investment provider's documentation says otherwise: 

(a) Your surviving spouse; 

(b) Your children, including adopted children, and if a child dies before you, to their children, if any; or 

(c) Your estate. 

When will the death benefit be paid to my beneficiary? 

Your death benefit will be paid to your beneficiary and payment will begin as soon as practicable after your death. See the Plan 
Administrator for further details. 

You should immediately report any change in your marital status to the Administrator. If you have specifically named your spouse as your 
beneficiary on a designation form, then the designation will be invalid upon your divorce. 

What happens if I'm a participant, terminate employment, and die before receiving all my benefits? 

If you terminate employment with us and subsequently die, your beneficiary will be entitled to any remaining benefits that you were 
entitled to as of the date of your death. 

ARTICLE V 
IN-SERVICE DISTRIBUTIONS 

Can I withdraw money from my account while working for the Employer? 

You may receive a distribution from the Plan prior to your termination of employment if you satisfy certain conditions. These conditions 
are described below. However, this distribution will reduce the value of the benefits you will receive when you retire. Any in-service 
distribution is made at your election and will be made in accordance with the forms of distribution available under the investment product 
you have selected or under the Plan. 

You may receive a distribution if you have an "unforeseeable emergency," which is severe financial hardship resulting from an accident or 
illness to you, your spouse or dependent(s), a loss of property due to casualty, or other extraordinary and unforeseeable circumstances 
beyond your control. 

You may request a distribution of up to your entire account once you reach age 70 I /2. 
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ARTICLE VI 
TAX TREATMENT OF DISTRIBUTIONS 

\Vhat are my tax consequences when I receive a distribution from the Plan? 

Generally, you must include any Plan distribution in your taxable income in the year in which you receive the distribution. The tax 
treatment may also depend on your age when you receive the distribution. 

If you receive distribution of a Roth deferral, since you paid current federal income tax on the deferral contribution in the year of deferral, 
the deferrals are not subject to federal income taxes when distributed to you. The earnings on Roth deferrals are also tax free upon 
distribution if you receive a "qualified distribution" from your Roth deferral account. 

In order to be a "qualified distribution," the distiibution must occur after one of the following: (I) your attainment of age 59 1/2, (2) your 
disability, or (3) your death. In addition, the distribution must occur after the expiration of a 5-year participation period. The 5-year 
participation period is the 5-year period beginning on the calendar year in which you first make a Roth contribution to the Plan (or to 
another 401 (k) plan or 403(b) plan if such amount was rolled over into the Plan) and ending on the last day of the calendar year that is 5 
years later. For example, if you made your first Roth deferral under this Plan on November 30, 2012, your participation period would end 
on December 3 I, 2016. This means that you could take a qualified distribution as early as January I, 20 I 7. It is not necessary that you 
make a Roth contribution in each of the five years. 

If a distribution from your Roth deferral account is not a qualified distribution, the earnings distributed with the Roth deferrals will be 
taxable to you at the time of distribution (unless you roll over the distribution to another 457(b) plan, a Roth IRA, or a 401 (k) plan that will 
accept the rollover). In addition, in some cases, there may be a I 0% excise tax on the earnings that are distributed. 

Can I reduce or defer tax on my distribution? 

You may reduce, or defer entirely, the tax due on your distribution through use of one of the following methods: 

(a) The rollover of all or a portion of the distribution you actually receive to a traditional Individual Retirement Account (IRA) or 
another eligible employer plan. This will result in no tax being due until you begin withdrawing funds from the traditional IRA or 
other eligible employer plan. The rollover of the distribution, however, MUST be made within strict time frames (normally, within 60 
days after you receive your distribution). Under certain circumstances all or a portion of a distribution may not qualify for this rollover 
treatment. In addition, most distributions will be subject to mandatory federal income tax withholding at a rate of 20%. This will 
redl)ce ,the ~mount you actually receive. For this reason, if. you wish to roll over all or a portion of·your distiibution amount, the direct 
rollover option described in paragraph (b) below would be the better choice. 

(b) For most distributions, you may request that a "direct rollover" of all or a portion of the distribution to either a traditional 
Individual Retirement Account (IRA) or another employer plan willing to accept the rollover. A direct rollover will result in no tax 
being due until you withdraw funds from the traditional IRA or other qualified employer plan. Like the 60-day rollover, under certain 
circumstances all or a portion of the amount to be distributed may not qualify for this direct rollover, e.g., a distribution of less than 
$200 will not be eligible for a direct rollover. If you elect to actually receive the distribution rather than request a direct rollover, then 
in most cases 20% of the distribution amount will be withheld for federal income tax purposes. 

WHENEVER YOU RECEIVE A DISTRIBUTION THAT IS AN ELIGIBLE ROLLOVER DISTRIBUTION, THE ADMINISTRATOR 
WILL DELIVER TO YOU A MORE DETAILED EXPLANATION OF THESE OPTIONS. HOWEVER, THE RULES WHICH 
DETERMINE WHETHER YOU QUALIFY FOR FAVORABLE TAX TREATMENT ARE VERY COMPLEX. YOU SHOULD 
CONSULT WITH A QUALIFIED TAX ADVISOR BEFORE MAKING A CHOICE. 

Can the Plan be amended? 

ARTICLE VII 
CLAIMS AND BENEFITS 

Yes. The Employer may amend the Plan at any time. No amendment will cause any reduction in the amount credited to your account. 

What happens if the Plan is discontinued or terminated? 

The Employer may terminate the Plan at any time. Upon termination, no more contributions may be made to the Plan. The Administrator 
will notify you of any modification or termination of the Plan. 

How do I submit a claim for Plan benefits? 

Benefits may be paid to you and your beneficiaries without the necessity of formal claims. However, if you think an error has been made in 
determining your benefits, then you or your beneficiaries may make a request for any Plan benefits to which you believe you are entitled. 
Any such request should be in writing and should be made to the Plan Administrator. 
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If the Administrator determines the claim is valid, then you will receive a statement describing the amount of benefit, the method or 

methods of payment, the timing of distributions and other information relevant to the payment of the benefit. 

ARTICLE VIII 
GENERAL INFORMATION ABOUT THE PLAN 

There is certain general information that you may need to know about the Plan. This information has been summarized for you in this 
Article. 

The full name of the Plan is City of Independence, Kansas 457 Plan. 

This Plan was originally effective on January I, 2014. The amended and restated provisions of the Plan become effective on January I ,  
2016. 

The Plan's records are maintained on a twelve-month period of time. This is known as the "Plan Year." The Plan Year begins on January I 
and ends on December 31 . 

Valuations of the Plan are generally made daily. 

The Plan will be governed by the laws of Kansas. 

Employer Information 

Your Employer's name, address, business telephone number, and identification number are: 

City of Independence, Kansas 

811 W. Laurel Street 
Independence, Kansas 6730 I 
620-332-2500
48-6042582

Administrator Information 

The Employer is the Plan Administrator. The Plan Administrator is responsible for the day-to-clay administration and operation of the Plan. 
For example, the Administrator maintains the Plan records, including your account information, provides you with the forms you need to 
complete for Plan participation and directs the payment of your account at the appropriate time. If you have any questions about the Plan 
and your participation, you should contact the Administrator. The Administrator may designate other parties to perform some duties of the 
Administrator, and some duties are the responsibility of the investment provider(s) to the Plan. 

The Administrator has the complete power, in its sole discretion, to determine all questions arising in connection with the administration, 
interpretation, and application of the Plan (and any related documents and underlying policies). Any such determination by the 
Administrator is conclusive and binding upon all persons. 

Plan Funding Medium 

All money that is contributed to the Plan is held in custodial accounts. 

UMB Bank, n.a. c/o Security Benefit 
30 Dan Road Suite 55976 
Canton, Massachusetts 02021-2809 

(800) 747-3942
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Governmental 40l(a) Plan 

APPENDIX A 
SPECIAL EFFECTIVE DATES AND OTHER PERMITTED ELECTIONS 

A. Special effective dates (leave blank if not applicable): 

a. [ J Special effective date(s): _________________ . For periods prior to the specified special 
effective date(s), the Plan terms in effect prior to its restatement under this Adoption Agreement will control for 
purposes of the designated provisions. A special effective date may not result in the delay of a Plan provision beyond 
the permissible effective date under any applicable law. 

B. Other permitted.elections (the following elections are optional): 

a. [ J No other permitted elections 

The following elections apply (select one or more): 

b. Deemed 125 compensation (Plan Section 1.23). Deemed 125 compensation will be included in Compensation and 415 
Compensation. 

c. [ J Reemployed after five (5) 1-Year Breaks in Service ("rule of parity" provisions) (Plan Section 3.5(d)). The "rule of 
parity" provisions in Plan Section 3.5(d) will apply for (select one or both): 
I. l J eligibility purposes 
2. [ J vesting purposes 

d. [ J Beneficiary if no beneficiary elected by Participant (Plan Section 6.2(e)). In the event no valid designation of 
Beneficiary exists, then in lieu of the order set forth in Plan Section 6.2(e), the following order of priority will be used: 
___ (specify an order of beneficiaries: e.g .. children per stirpes, parents, and then step-children). 

e. [ J Common, collective or pooled trust funds (Plan Sections 7.2(c)(5) and/or 7.3(b)(6)). The name(s) of the common, 
collective or pooled trust funds available under the Plan is (are): ___________________ _ 

f. [ J Limitation Year (Plan Section 1.29). The Limitation Year for Code §415 purposes will be _____ (must be 
a consecutive twelve month period) instead of the "determination period" for Compensation. 

g. [ ] 415 Limits when 2 defined contribution plans are maintained (Plan Section 4.4). If any Participant is covered under 
another qualified defined contribution plan maintained by the Employer or an Affiliated Employer. or if the Employer 
or an Affiliated Employer maintains a welfare benefit fund, as defined in Code §4 l 9(e), or an individual medical 
account, as defined in Code §415(1)(2), under which amounts are treated as "annual additions" with respect to any 
Participant in this Plan, then the provisions of Plan Section 4.4(b) will apply unless otherwise specified below: 
I. [ ] Specify, in a manner that precludes Employer discretion. the method under which the plans will limit total 

"annual additions" to the "maximum permissible amount" and will properly reduce any "excess amounts": 

h. [ J Recognition of Service with other employers (Plan Sections 1.39 and 1.54). Service with the following employers (in 
addition to those specified at Question 15) will be recognized as follows (select one or more): 

Contribution 
Eligibility Vesting Allocation 

I. [ l Employer name: a. [ l b. l C. [ 

2. [ l Employer name: a. [ b. [ c. [ 

3. [ l Employer name: a. [ b. l C. [ 

4. [ l Employer name: a. [ b. [ C. [ 

5. [ l Employer name: a. [ b. [ c. [ 

6. l l Employer name: a. [ b. l C. [ 

Limitations 
7. [ l The following provisions or limitations apply with respect to the a. [ l b. l l c. [ l 

recognition of prior service: 
(e.g .. credit service with X only on/following 1/1/13) 
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i. [ ] Other vesting provisions. The following vesting provisions apply to the Plan (select one or more): 
I. [ ] Special vesting provisions. The following special provisions apply to the vesting provisions of the Plan: 

_________ (must be definitely determinable and satisfy the parameters set forth at Question 17) 
2. [ ] Pre-amendment vesting schedule. (Plan Section 6.4(b)). If the vesting schedule has been amended and a 

different vesting schedule other than the schedule at Question 17 applies to any Participants, then the 
following provisions apply (must select one of a. - d. AND complete e.): 

Applicable Participants. The vesting schedules in _Question 17 only apply to: 
a. [ ] Participants who are Employees as of _________ (enter date). 
b. [ ] Participants in the Plan who have an Hour of Service on or after _________ (enter 

date). 
c. Participants (even if not an Employee) in the Plan on or after _________ (enter date). 
d. Other: ___________ (e.g .. Participants in division A) 

Vesting schedule 
e. The schedule that applies to Participants not subject to the vesting schedule in Question 17 is: 

Years (or Periods) of Service Percentage 

___ % 
___ % 
___ % 
___ % 
___ % 
___ % 

j. [X] Minimum distribution transitional rules (Plan Section 6.8(e)(5)) 

NOTE: This Section does not apply to (I) a new Plan. (2) an amendment or restatement of an existing Plan that never 
contained the provisions of Code §40 I (a)(9) as in effect prior to the amendments made by the Small Business 
Job Protection Act of I 996 (SBJPA), or (3) a Plan where the transition rules below do not affect any current 
Participants. 

The "required beginning date" for a Participant is: 
I. [ ] April I st of the calendar year following the year in which the Participant attains age 70 l /2. (pre-SBJPA rules 

continue to apply) 
2. [X] April I st of the calendar year following the later of the year in which the Participant attains age 70 1/2 or 

retires (the post-SBJPA rules), with the following exceptions (select one or both: leave blank if both applied 
effective as of January I. 1996): 
a. [ l A Participant who was already receiving required minimum distributions under the pre-SBJPA 

rules as of _________________ (may not be earlier than January I, 1996) 
was allowed to stop receiving distributions and have them recommence in accordance with the 
post-SBJPA rules. Upon the recommencement of distributions. if the Plan permits annuities as a 
form of distribution then the following apply: 
I. [ J N/A (annuity distributions are not permitted) 
2. [ ] Upon the recommencement of distributions. the original Annuity Starting Date will be 

retained. 
3. [ ] Upon the recommencement of distributions. a new Annuity Starting Date is created. 

b. [ ] A Participant who had not begun receiving required minimum distributions as of 
_______________ (may not be earlier than January I, 1996) may elect to defer 
commencement of distributions until retirement. The option to defer the commencement of 
distributions (i.e .. to elect to receive in-service distributions upon attainment of age 70 1/2) applies 
to all such Participants unless selected below: 
I. l ] The in-service distribution option was eliminated with respect to Participants who 

attained age 70 l /2 in or after the calendar year that began after the later of (I) December 
31. 1998. or (2) the adoption date of the restatement to bring the Plan into compliance 
with the SBJPA. 

k. [ ] Other spousal provisions (select one or more) 
I. [ ] Definition of Spouse. The term Spouse includes a spouse under federal law as well as the following: 

2. Automatic revocation of spousal designation (Plan Section 6.2(1)). The automatic revocation of a spousal 
Beneficiary designation in the case of divorce does not apply. 

3. Timing of QDRO payment. A distribution to an Alternate Payee shall not be permitted prior to the time a 
Participant would be entitled to a distribution. 

I. [ ] Applicable law. Instead of using the applicable laws set forth in Plan Section 9.4(a). the Plan will be governed by the 

laws of:--------------------------------------
m. [ ] Total and Permanent Disability. Instead of the definition at Plan Section 1.49. Total and Permanent Disability means: 

__________________ (must be definitely determinable). 
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n. [ ] Permissible Trust (or Custodian) modifications. The Employer makes the following modifications to the Trust (or 
Custodial) provisions as permitted under Rev. Proc. 2011-49 (or subsequent IRS guidance) (select one or more of I. -
3. below): 

NOTE: Any elections below must not: (i) conflict with any Plan provision unrelated to the Trust or Trustee: or (ii) 
cause the Plan to violate Code §40 I (a). In addition, this may not be used to substitute all of the Trust 
provisions in the Plan. 
I. [ ] Investments. The Employer amends the Trust provisions relating to Trust investments as follows: 

2. [ ] Duties. The Employer amends the Trust provisions relating to Trustee (or Custodian) duties as 
follows: 

3. [ ] Other administrative provisions. The Employer amends the other administrative provisions of the 
Trust as follows: 
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ADMINISTRATIVE PROCEDURES 

The following are optional administrative provisions. The Administrator may implement procedures that override any elections in this 
Section without a formal Plan amendment. In addition, modifications to these procedures will not affect an Employer's reliance on the Plan. 

A. Loan Limitations. (complete only if loans to Participants are permitted; leave blank if none apply) 
a. [ ] Limitations (select one or more): 

I. [ ] Loans will be treated as Participant directed investments. 
2. [ ] Loans will only be made for hardship or financial necessity as specified below (select i. or ii.) 

3. [ ] 
4. [ ] 
5. [ ] 

a. [ ] hardship reasons specified in Plan Section 6.12 
b. [ ] financial necessity (as defined in the loan program). 
The minimum loan will be$ 
A Participant may only have ___ (e.g., one (I)) loan(s) outstanding at any time. 
All outstanding loan balances will become due and payable in their entirety upon the occurrence of a distributable 
event (other than satisfaction of the conditions for an in-service distribution (including a hardship distribution), if 
applicable). 

6. [ ] Account restrictions. Loans will only be permitted from the following Participant Accounts (select all that apply 
or leave blank if no limitations apply): 
a. [ ] Account(s) attributable to Employer matching contributions 
b. [ ] Account attributable to Employer contributions other than matching contributions 
c. [ ] Rollover Account 
d. [ ] Transfer Account 
e. [ l Other: __________________ _ 

AND, if loans are restricted to certain accounts. the limitations of Code §72(p) will be applied: 
f. [ ] by determining the limits by only considering the restricted accounts. 
g. [ ] by determining the limits taking into account a Participant's entire interest in the Plan. 

Additional Loan Provisions (select all that apply; leave blank if none apply) 
b. [ ] Loan payments. Loans are repaid by (if left blank, then payroll deduction applies unless Participant is not subject to payroll 

(e.g .. partner who only has a draw)): 
I. [ ] payroll deduction 
2. [ ] ACH (Automated Clearing House) 
3. [ ] check 

a. [ ] Only for prepayment 
c. [ ] Interest rate. Loans will be granted at the following interest rate (if left blank. then 3. below applies): 

I. [ ] ___ percentage points over the prime interest rate 
2. [] __ % 
3. [ ] the Administrator establishes the rate at the time the loan is made 

d. [ ] Refinancing. Loan refinancing is allowed. 

B. Life Insurance. (Plan Section 7.5) 
a. [X] Life insurance may not be purchased. 
b. [ ] Life insurance may be purchased ... 

I. [ ] at the option of the Administrator 
2. [ ] at the option of the Participant 

Limitations 
3. [ ] NIA (no limitations) 
4. [ ] The purchase of initial or additional life insurance will be subject to the following limitations (select one or more): 

a. [ ] Each initial Contract will have a minimum face amount of$ 
b. r 1 
C. [ ] 

d. [ l 
e. [ ) 
f. [ l 
g. [ J 

Each additional Contract will have a minimum face amount of$ ___ . 
The Participant has completed __ Years (or Periods) of Service. 
The Participant has completed ___ Years (or Periods) of Service while a Participant in the Plan. 
The Participant is under age ___ on the Contract issue date. 
The maximum amount of all Contracts on behalf of a Participant may not exceed$ ___ . 
The maximum face amount of any life insurance Contract will be$ ___ . 

C. Plan Expenses. Will the Plan assess against an individual Participant's Account certain Plan expenses that are incurred by. or are 
attributable to, a particular Participant based on use of a particular Plan service? 
a. [ J No 
b. [X] Yes 
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Use of Forfeitures 
Forfeitures of Employer contributions other than matching contributions will be: 
c. [ ) added to the Employer contribution and allocated in the same manner 
d. [X) used to reduce any Employer contribution 
e. [ ) allocated to all Participants eligible to share in the allocations of Employer contributions or Forfeitures in the same 

proportion that each Participant's Compensation for the Plan Year bears to the Compensation of all Participants for such year 
f. [ ) other: _______________ (describe the treatment of Forfeitures in a manner that is definitely 

determinable and not subject to Employer discretion: e.g., Forfeitures attributable to transferred balances from Plan X are 
allocated as additional discretionary contributions only to former Plan X Participants) 

Forfeitures of Employer matching contributions will be: 
g. [X) NIA. Same as above or no Employer matching contributions. 
h. [ ) used to reduce the Employer matching contribution. 
i. [ ) used to reduce any Employer contribution. 
j. [ ] other: _______________ (describe the treatment of Forfeitures in a manner that is definitely 

determinable and not subject to Employer discretion: e.g .. Forfeitures attributable to transferred balances from Plan X are 
allocated as additional discretionary contributions only to former Plan X Participants) 

D. Directed investments 
a. [ ] Participant directed investments are NOT permitted. 
b. [X] Participant directed investments are permitted from the following Participant Accounts: 

I. [X] all Accounts 
2. [ ] only from the following Accounts (select one or more): 

a. [ ) Account attributable to Employer contributions 
b. [ ) Rollover Account 
c. [ ] Transfer Account 
d. [ ) Other: _______________ (specify Account(s) and conditions in a manner that is 

definitely determinable and not subject to Employer discretion) 

E. Rollover Limitations. Will the Plan accept rollover contributions and/or direct rollovers from the sources specified below? 
a. [ ] No, Administrator determines in operation which sources will be accepted. 
b. [X] Yes 

Rollover sources. Indicate the sources of rollovers that will be accepted (select one or more) 
I. [X] Direct Rollovers. The Plan will accept a direct rollover of an eligible rollover distribution from (select one or 

more): 
a. [X] 

b. [ l 

c. [X] 
d. [ l 
e. [X] 
f. [ l 
g. [X] 

a qualified plan described in Code §401 (a) (including a 401 (k) plan. profit sharing plan, defined benefit 
plan, stock bonus plan and money purchase plan), excluding after-tax employee contributions 
a qualified plan described in Code §40l(a) (including a 40l(k) plan. profit sharing plan. defined benefit 
plan, stock bonus plan and money purchase plan), including after-tax employee contributions 
a plan described in Code §403(a) (an annuity plan). excluding after-tax employee contributions 
a plan described in Code §403(a) (an annuity plan). including after-tax employee contributions 
a plan described in Code §403(b) (a tax-sheltered annuity). excluding after-tax employee contributions 
a plan described in Code §403(b) (a tax-sheltered annuity). including after-tax employee contributions 
a plan described in Code §457(b) (eligible deferred compensation plan) 

Direct Rollovers of Participant Loan. The Plan will NOT accept a direct rollover of a Participant loan from 
another plan unless selected below (leave blank if default applies) 
h. [ ] The Plan will accept a direct rollover of a Participant loan 
1. [ ] The Plan will only accept a direct rollover of a Participant loan only in the following situation(s): 

__________________ (e.g .. only from Participants who were employees of 
an acquired organization). 

2. [ ] Participant Rollover Contributions from Other Plans (i.e., not via a direct plan-to-plan transfer). The Plan 
will accept a contribution of an eligible rollover distribution (select one or more): 
a. [ ] a qualified plan described in Code §40l(a) (including a 40l(k) plan, profit sharing plan, defined benefit 

plan, stock bonus plan and money purchase plan) 
b. [ ] a plan described in Code §403(a) (an annuity plan) 
c. [ ] a plan described in Code §403(b) (a tax-sheltered annuity) 
d. [ ] a governmental plan described in Code §457(b) (eligible deferred compensation plan) 

3. [X] Participant Rollover Contributions from IRAs: The Plan will accept a rollover contribution of the portion of a 
distribution from a traditional IRA that is eligible to be rolled over and would otherwise be includible in gross 
income. Rollovers from Roth IRAs or a Coverdell Education Savings Account (formerly known as an Education 
IRA) are not permitted because they are not traditional IRAs. A rollover from a SIMPLE IRA is allowed if the 
amounts are rolled over after the individual has been in the SIMPLE IRA for at least two years. 

© 2014 SunGard Business Systems LLC or its suppliers 
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INDEPENDENCE SUPPLEMENTAL RETIREMENT PLAN 

SUMMARY OF PLAN PROVISIONS 

INTRODUCTION TO YOUR PLAN 

What kind of Plan is this? 

Independence Supplemental Retirement Plan ("Plan") has been adopted to provide you with the opportunity to save for retirement on a tax­
advantaged basis. This Plan is a type of qualified retirement plan. Generally you are not taxed on the amounts we contribute to the Plan 
until you withdraw these amounts from the Plan. 

What information does this Summary provide? 

This Summary of Plan Provisions contains information regarding your Plan benefits, your distribution options, and many other features of 
the Plan. You should take the time to read this summary to get a better understanding of your rights and obligations under the Plan. 

If you have any questions about the Plan. please contact the Administrator or other plan representative. The Administrator is responsible for 
responding to questions and making determinations related to the administration. interpretation. and application of the Plan. The name and 
address of the Administrator can be found at the end of this summary in the Article entitled "General Information About the Plan." 

This summary describes the Plan's benefits and obligations as contained in the legal Plan document, which governs the operation of the 
Plan. The Plan document is written in much more technical and precise language and is designed to comply with applicable legal 
requirements. If the non-technical language in this summary conflicts with the language of the Plan document. then the Plan document 
always governs. 

The Plan and your rights under the Plan arc subject to various laws, including the Internal Revenue Code. The provisions of the Plan are 
subject to revision due to a change in laws. Your Employer may also amend or terminate this Plan. 

Types of Contributions. The Plan includes provisions for the following types of contributions: 

• Employer matching contributions 

• Employee rollover contributions 

How do I participate in the Plan? 

ARTICLE I 
PARTICIPATION IN THE PLAN 

Provided you are not an Excluded Employee. you may begin participating under the Plan once you have satisfied the eligibility 
requirements and reached your "Entry Date." The following describes the eligibility requirements and Entry Dates that apply. You should 
contact the Administrator if you have questions about the timing of your Plan participation. 

How is my service determined for purposes of Plan eligibility? 

What happens if I'm a participant, terminate employment and then I'm rehired? 

If you are no longer a participant because you terminated employment. and you are rehired. then you will be able to participate in the Plan 
on your date of rehire provided you are otherwise eligible to participate in the Plan. 

What are rollover contributions? 

ARTICLE II 
EMPLOYEE CONTRIBUTIONS 

Rollover contributions. At the discretion of the Administrator, if you arc a Participant who is currently employed or an Eligible 
Employee, you may be permitted to deposit into the Plan distributions you have received from other retirement plans and certain IRAs. 
Such a deposit is called a "rollover" and may result in tax savings to you. You may ask the Administrator or Trustee of the other plan or 
IRA to directly transfer (a "direct rollover") to this Plan all or a portion of any amount that you are entitled to receive as a distribution from 
such plan. Alternatively. you may elect to deposit any amount eligible to be rolled over within 60 days of your receipt of the distribution. 
You should consult qualified counsel to determine if a rollover is in your best interest. 

Rollover account. Your rollover will be accounted for in a "rollover account." You will always be 100% vested in your "rollover account" 
(see the Article in this summary entitled "Vesting"). This means that you will always be entitled to all amounts in your rollover account. 
Rollover contributions will be affected by any investment gains or losses. 



Withdrawal of rollover contributions. You may withdraw the amounts in your "rollover account" at any time. 

ARTICLE III 
EMPLOYER CONTRIBUTIONS 

This Article describes Employer contributions that will be made to the Plan. 

What is the Employer matching contribution and how is it allocated? 

Matching Contribution. Matching contributions are Employer contributions that are based on contributions you make to City of 
Independence Kansas 457 Plan. All of these contributions that you make are collectively referred to as "salary deferrals" for purposes of 
the applying the matching contribution described below. 

Matching Contribution. Your Employer will make a matching contribution in an amount equal to a percentage of your salary deferrals 
based on the table below. Periods of service are defined as your Periods of service for vesting. 

Periods of Service 

0-10 
11-20 
21+ 

Matching Percentage 

$25.00% 
$50.00% 
$75.00% 

Allocation conditions. You will always share in the matching contribution regardless of the amount of service you complete during the 
Plan Year. 

What are forfeitures and how are they allocated? 

Definition of forfeitures. In order to reward employees who remain employed with the Employer for a long period of time, the law permits 
a "vesting schedule" to be applied to certain contributions that your Employer makes to the Plan. This means that you will not be "vested" 
in (entitled to) all of the contributions until you have been employed with the Employer for a specified period of time (see the Article 
entitled "Vesting"). If a participant terminates employment before being fully vested. then the non-vested portion of the terminated 
participant's account balance remains in the Plan and is called a forfeiture. 

Allocation of forfeitures. The Employer may use forfeitures to pay Plan expenses or to reduce amounts otherwise required to be 
contributed to the Plan. 

ARTICLE IV 
COMPENSATION AND ACCOUNT BALANCE 

What compensation is used to determine my Plan benefits? 

Definition of compensation. For the purposes of the Plan. compensation has a special meaning. Compensation is generally defined as your 
total compensation that is subject to income tax and paid to you by your Employer during the Plan Year. 

Adjustments to compensation. The following adjustments to compensation will be made: 

• compensation paid while not a participant in the Plan will be excluded. 

• compensation paid after you terminate is generally excluded for Plan purposes. However. the following amounts will be included 
in compensation even though they are paid after you terminate employment. provided these amounts would otherwise have been 
considered compensation as described above and provided they are paid within 2 1/2 months after you terminate employment, or if 
later, the last day of the Plan Year in which you terminate employment: 

• compensation for services performed during your regular working hours. or for services outside your regular working hours 
(such as overtime or shift differential) or other similar payments that would have been made to you had you continued 
employment 

• compensation paid for unused accrued bona fide sick. vacation or other leave. if such amounts would have been included in 
compensation if paid prior to your termination of employment and you would have been able to use the leave if employment had 
continued 

• nonqualified unfunded deferred compensation if the payment is includible in gross income and would have been paid to you 
had you continued employment 
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Is there a limit on the amount of compensation which can be considered? 

The Plan. by law, cannot recognize annual compensation in excess of a certain dollar limit. The limit for the Plan Year beginning in 2015 is 
$265,000. After 2015, the dollar limit may increase for cost-of-living adjustments. 

Is there a limit on how much can be contributed to my account each year? 

Generally. the law imposes a maximum limit on the amount of contributions that may be made to your account and any other amounts 
allocated to any of your accounts during the Plan Year. excluding earnings. Beginning in 2015. this total cannot exceed the lesser of 
$53.000 or I 00% of your annual compensation. After 2015, the dollar limit may increase for cost-of-living adjustments. 

How is the money in the Plan invested? 

The Trustee of the Plan has been designated to hold the assets of the Plan for the benefit of Plan participants and their beneficiaries in 
accordance with the terms of this Plan. The trust fund established by the Plan's Trustee will be the funding medium used for the 
accumulation of assets from which Plan benefits will be distributed. 

Participant directed investments. You will be able to direct the investment of your entire interest in the Plan. The Administrator will 
provide you with information on the investment choices available to you, the procedures for making investment elections, the frequency 
with which you can change your investment choices and other important information. You need to follow the procedures for making 
investment elections and you should carefully review the information provided to you before you give investment directions. If you do not 
direct the investment of your applicable Plan accounts. then your accounts will be invested in accordance with the default investment 
alternatives established under the Plan. 

Earnings or losses. When you direct investments, your accounts are segregated for purposes of determining the earnings or losses on these 
investments. Your account does not share in the investment performance of other participants who have directed their own investments. 
You should remember that the amount of your benefits under the Plan will depend in part upon your choice of investments. Gains as well 
as losses can occur and your Employer, the Administrator, and the Trustee will not provide investment advice or guarantee the performance 
of any investment you choose. 

Will Plan expenses be deducted from my account balance? 

Expenses allocated to all accounts. The Plan permits the payment of Plan expenses to be made from the Plan's assets. The method of 
allocating the expenses depends on the nature of the expense itself. For example. certain administrative (or recordkeeping) expenses would 
typically be allocated proportionately to each participant. If the Plan pays $1.000 in expenses and there are I 00 participants. your account 
balance would be charged$ IO ($1,000/100) of the expense. 

Terminated employee. After you terminate employment, your Employer reserves the right to charge your account for your pro rata share 
of the Plan's administration expenses. regardless of whether your Employer pays some of these expenses on behalf of current employees. 

Expenses allocated to individual accounts. There are certain other expenses that may be paid just from your account. These are expenses 
that are specifically incurred by. or attributable to, you. For example. if you arc married and get divorced. the Plan may incur additional 
expenses if a court mandates that a portion of your account be paid to your ex-spouse. These additional expenses may be paid directly from 
your account (and not the accounts of other participants) because they are directly attributable to you under the Plan. The Administrator can 
inform you when there will be a charge (or charges) directly to your account. 

Your Employer may. from time to time. change the manner in which expenses are allocated. 

What is my vested interest in my account? 

ARTICLE V 
VESTING 

In order to reward employees who remain employed with the Employer for a long period of time. the law permits a "vesting schedule" to be 
applied to certain contributions that your Employer makes to the Plan. This means that you will not be entitled ("vested") in all of the 
contributions until you have been employed with the Employer for a specified period of time. 

• rollover contributions 

Vesting schedules. Your "vested percentage" for certain Employer contributions is based on vesting Periods of Service. This means at the 
time you stop working, your account balance attributable to contributions subject to a vesting schedule is multiplied by your vested 
percentage. The result. when added to the amounts that are always I 00% vested as shown above, is your vested interest in the Plan, which 
is what you will actually receive from the Plan. 
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Matching Contributions 

Your "vested percentage" in your account attributable to matching contributions is determined under the following schedule. You will 
always, however, be I 00% vested in your matching contributions if you are employed on or after your Normal Retirement Age or if 
you die or become disabled. 

Vesting Schedule 
Matching Contributions 

Periods of Service Percentage 

Less than 2 
2 
3 
4 
5 
6 

How is my service determined for vesting purposes? 

0% 
20% 
40% 
60% 
80% 

100% 

Period of Service. You will be credited with a Period of Service for each twelve-month period from your date of employment until the date 
you terminate employment. The Administrator will track your service and will credit you with a Period of Service in accordance with the 
terms of the Plan. If you have any questions regarding your vesting service. you should contact the Administrator. 

What service is counted for vesting purposes? 

Service with the Employer. In calculating your vested percentage. all service you perform for the Employer will generally be counted. 

Military Service. If you are a veteran and are reemployed under the Uniformed Services Employment and Reemployment Rights Act of 
1994, your qualified military service may be considered service with the Employer. If you may be affected by this law, ask the 
Administrator for further details. 

When will the non-vested portion of my account balance be forfeited? 

If you are partially vested in your account balance when you leave. the non-vested portion of your account balance will be forfeited on the 
earlier of the date: 

(a) of the distribution of your vested account balance. or 

(b) when you incur five consecutive I-year Breaks in Service. 

ARTICLE VI 
DISTRIBUTIONS PRIOR TO TERMINATION AND HARDSHIP DISTRIBUTIONS 

Can I withdraw money from my account while working? 

In-service distributions. You may be entitled to receive an in-service distribution. However. this distribution is not in addition to your 
other benefits and ·will therefore reduce the value of the benefits you will receive at retirement. This distribution is made at your election 
and will be made in accordance with the forms of distributions available under the Plan. 

Conditions and Limitations. Generally you may receive a distribution from the Plan from certain accounts prior to your termination of 
employment provided you satisfy the condition described below: 

• you have reached Normal Retirement Age 

The following limitations apply to in-service distributions from certain accounts: 

• In-service distributions can only be made from accounts which are I 00% vested. 

Can I withdraw money from my account in the event of financial hardship? 

Hardship distributions. You may withdraw money for financial hardship if you satisfy certain conditions. This hardship distribution is not 
in addition to your other benefits and will therefore reduce the value of the benefits you will receive at retirement. 
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Qualifying expenses. A hardship distribution may be made to satisfy certain immediate and heavy financial needs that you have. A 
hardship distribution may only be made for payment of the following: 

• Expenses for medical care (described in Section 2 I 3(d) of the Internal Revenue Code) previously incurred by you. your spouse or 
your dependents or necessary for you, your spouse or your dependents to obtain medical care. 

• Costs directly related to the purchase of your principal residence (excluding mortgage payments). 

• Tuition, related educational fees, and room and board expenses for the next twelve (12) months of post-secondary education for 
yourself, your spouse or your dependents. 

• Amounts necessary to prevent your eviction from your principal residence or foreclosure on the mortgage of your principal 
residence. 

• Payments for burial or funeral expenses for your deceased parent, spouse. children or other dependents. 

• Expenses for the repair of damage to your principal residence that would qualify for the casualty deduction under the Internal 
Revenue Code. 

A hardship distribution can only be made if there is an immediate and heavy financial need. In addition to the expenses listed above. a 
hardship distribution can be made to pay any federal, state. or local income taxes or penalties reasonably anticipated to result from a 
hardship distribution. The Administrator must determine, based on all relevant facts and circumstances, whether you have other resources 
available to satisfy the financial need. For this purpose, your resources will generally include property which is owned by your spouse or 
minor children. 

Limitations. The following limitations apply to hardship distributions: 

• Hardship distributions can only be made from accounts which are 100% vested. 

ARTICLE VII 
BENEFITS AND DISTRIBUTIONS UPON TERMINATION OF EMPLOYMENT 

When can I get money out of the Plan? 

You may receive a distribution of the vested portion of some or all of your accounts in the Plan for the following reasons: 

• termination of employment for reasons other than death. disability or retirement 

• normal retirement 

• disability 

• death 

This Plan is designed to provide you with retirement benefits. However, distributions are permitted if you die or become disabled. In 
addition, certain payments are permitted when you terminate employment for any other reason. The rules under which you can receive a 
distribution are described in this Article. The rules regarding the payment of death benefits to your beneficiary are described in "Benefits 
and Distributions Upon Death." 

You may also receive distributions while you are still employed with the Employer. (See the Article entitled "Distributions Prior to 
Termination and Hardship Distributions" for a further explanation.) 

Military Service. If you are a veteran and are reemployed under the Uniformed Services Employment and Reemployment Rights Act of 
1994, your qualified military service may be considered service with the Employer. There may also be benefits for employees who die or 
become disabled while on active duty. Employees who receive wage continuation payments while in the military may benefit from various 
changes in the law. If you think you may be affected by these rules. ask the Administrator for further details. 

Distributions for deemed severance of employment. If you are on active duty for more than 30 days, then, effective January I. 2014, the 
Plan generally treats you as having severed employment for distribution purposes. This means that you may request a distribution from the 
Plan. 

What happens if I terminate employment before death, disability or retirement? 

If your employment terminates for reasons other than death, disability or normal retirement, you will be entitled to receive only the "vested 
percentage" of your account balance. 
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You may elect to have your vested account balance distributed to you as soon as administratively feasible following your termination of 
employment. However, if the value of your vested account balance does not exceed $1,000. then a distribution will be made to you 
regardless of whether you consent to receive it. (See the question entitled "How will my benefits be paid to me?" for additional 
information.) 

Treatment of rollovers for consent to distribution. In determining if the value of your vested account balance exceeds the $1,000 
threshold described above used to determine whether you must consent to a distribution. your rollover account will be considered as part of 
your benefit. 

What happens if I terminate employment at Normal Retirement Date? 

Normal Retirement Date. You will attain your Normal Retirement Age when you reach age 59 1/2. Your Normal Retirement Date is the 
date on which you attain your Normal Retirement Age. 

Payment of benefits. You will become I 00% vested in all of your accounts under the Plan if you retire on or after your Normal Retirement 
Age. However, the actual payment of benefits generally will not begin until you reach your Normal Retirement Date (even if employment 
has not terminated). In such event. a distribution will be made. at your election, as soon as administratively feasible. If you remain 
employed past your Normal Retirement Date, you may generally defer the receipt of benefits until you actually terminate employment. 
(See the question entitled "How will my benefits be paid to me?" for an explanation of how these benefits will be paid.) 

What happens if I terminate employment due to disability? 

Definition of disability. Under the Plan, disability is defined as a physical or mental condition resulting from bodily injury, disease. or 
mental disorder which renders you incapable of continuing any gainful occupation and which has lasted or can be expected to last for a 
continuous period of at least twelve (12) months. Your disability must be determined by a licensed physician. However. if your condition 
constitutes total disability under the federal Social Security Act. then the Administrator may deem that you are disabled for purposes of the 
Plan. 

Payment of benefits. If you become disabled while an employee. you will become I 00% vested in all of your accounts under the Plan. 
Payment of your disability benefits will be made to you as if you had retired. However. if the value of your account balance does not 
exceed $1,000, then a distribution of your account balance will be made to you. regardless of whether you consent to receive it. (See the 
question entitled "How will my benefits be paid to me?" for an explanation of how these benefits will be paid.) 

How will my benefits be paid to me? 

Forms of distribution. If your vested account balance does not exceed $5,000. then your vested account balance may only be distributed 
to you in a single lump-sum payment. In determining whether your vested account balance exceeds the $5,000 threshold. "rollovers" (and 
any earnings allocable to "rollover" contributions) will be taken into account. 

In addition, if your vested account balance exceeds $1.000. you must consent to any distribution before it may be made. If your vested 
account balance exceeds $5.000. you may elect to receive a distribution of your vested account balance in: 

• a single lump-sum payment 

• installments over a period of not more than your assumed life expectancy (or the assumed life expectancies of you and your 
beneficiary) 

• partial withdrawals or installments but only with respect to minimum required distributions. over a period of not more than your 
assumed life expectancy (or the assumed life expectancies of you and your beneficiary). (See below "Delaying distributions." for an 
explanation of minimum required distributions.) 

Delaying distributions. You may delay the distribution of your vested account balance unless a distribution is required to be made. as 
explained earlier, because your vested account balance does not exceed $1.000. However. if you elect to delay the distribution of your 
vested account balance. there are rules that require that certain minimum distributions be made from the Plan. Distributions are required to 
begin not later than the April I st following the later of the end of the year in which you reach age 70 l /2 or retire. 

Medium of payment. Benefits under the Plan will generally be paid to you in cash only. 

ARTICLE VIII 
BENEFITS AND DISTRIBUTIONS UPON DEATH 

What happens if I die while working for the Employer? 

If you die while still employed by the Employer, then your vested account balance will be used to provide your beneficiary with a death 
benefit. 
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Who is the beneficiary of my death benefit? 

Beneficiary designation. You may designate a beneficiary for your death benefit. The designation must be made in accordance with the 
procedures set forth by the Administrator. You should periodically review your designation to ensure it continues to meet your goals. 

Divorce. If you have designated your spouse as your beneficiary for all or a part of your death benefit, then upon your divorce. the 
designation is no longer valid. This means that if you do not select a new beneficiary after your divorce, then you are treated as not having 
a beneficiary for that portion of the death benefit (unless you have remarried). 

No beneficiary designation. At the time of your death, if you have not designated a beneficiary or your beneficiary is also not alive, the 
death benefit will be paid in the following order of priority to: 

(a) your surviving spouse 

(b) your children. including adopted children in equal shares (and if a child is not living, that child's share will be distributed to that 
child's heirs) 

(c) your surviving parents. in equal shares 

( d) your estate 

How will the death benefit be paid to my beneficiary? 

Form of distribution. If the death benefit payable to a beneficiary does not exceed $5.000, then the benefit may only be paid as a 
lump-sum. If the death benefit exceeds $5.000. your beneficiary may elect to have the death benefit in the same forms of payments that 
were available to you. 

When must the last payment be made to my beneficiary? 

The law generally restricts the ability of a retirement plan to be used as a method of retaining money for purposes of your death estate. 
Thus, there are rules that are designed to ensure that death benefits are distributable to beneficiaries within certain time periods. 

Regardless of the method of distribution selected, if your designated beneficiary is a person (rather than your estate or some trusts) then 
minimum distributions of your death benefit will begin by the end of the year following the year of your death (" I-year rule") and must be 
paid over a period not extending beyond your beneficiary's life expectancy. If your spouse is the beneficiary. then under the "I-year rule." 
the start of payments will be delayed until the year in which you would have attained age 70 l /2 unless your spouse elects to begin 
distributions over his or her life expectancy before then. However. instead of the "I-year rule" your beneficiary may elect to have the entire 
death benefit paid by the end of the fifth year following the year of your death (the "5-year rule"). Generally. if your beneficiary is not a 
person, your entire death benefit must be paid under the "5-year rule." 

What happens if I'm a participant, terminate employment and die before receiving all my benefits? 

If you terminate employment with the Employer and subsequently die. your beneficiary will be entitled to your remaining interest in the 
Plan at the time of your death. The provision in the Plan providing for full vesting of your benefit upon death does not apply if you die after 
terminating employment. 

ARTICLE IX 
TAX TREATMENT OF DISTRIBUTIONS 

What are my tax consequences when I receive a distribution from the Plan'? 

Generally. you must include any Plan distribution in your taxable income in the year in which you receive the distribution. The tax 
treatment may also depend on your age when you receive the distribution. Certain distributions made to you when you are under age 59 1/2 
could be subject to an additional I 0% tax. 

Can I elect a rollover to reduce or defer tax on my distribution? 

Rollover or Direct Transfer. You may reduce, or defer entirely, the tax due on your distribution through use of one of the following 
methods: 

(a) 60-day rollover. The rollover of all or a portion of the distribution to an Individual Retirement Account or Annuity (IRA) or 
another employer retirement plan willing to accept the rollover. This will result in no tax being due until you begin withdrawing funds 
from the IRA or other qualified employer plan. The rollover of the distribution. however. MUST be made within strict time frames 
(normally, within 60 days after you receive your distribution). Under certain circumstances, all or a portion of a distribution (such as a 
hardship distribution) may not qualify for this rollover treatment. In addition, most distributions will be subject to mandatory federal 
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income tax withholding at a rate of 20%. This will reduce the amount you actually receive. For this reason. if you wish to roll over all 
or a portion of your distribution amount, then the direct transfer option described in paragraph (b) below would be the better choice. 

(b) Direct rollover. For most distributions. you may request that a direct transfer (sometimes referred to as a direct rollover) of all or 
a portion of a distribution be made to either an Individual Retirement Account or Annuity (IRA) or another employer retirement plan 
willing to accept the transfer. A direct transfer will result in no tax being due until you withdraw funds from the IRA or other 
employer plan. Like the rollover. under certain circumstances all or a portion of the amount to be distributed may not qualify for this 
direct transfer. If you elect to actually receive the distribution rather than request a direct transfer. then in most cases 20% of the 
distribution amount will be withheld for federal income tax purposes. 

Tax Notice. WHENEVER YOU RECEIVE A DISTRIBUTION THAT IS AN ELIGIBLE ROLLOVER DISTRIBUTION. THE 
ADMINISTRATOR WILL DELIVER TO YOU A MORE DETAILED EXPLANATION OF THESE OPTIONS. HOWEVER, THE 
RULES WHICH DETERMINE WHETHER YOU QUALIFY FOR FAVORABLE TAX TREATMENT ARE VERY COMPLEX. YOU 
SHOULD CONSULT WITH QUALIFIED TAX COUNSEL BEFORE MAKING A CHOICE. 

ARTICLE X 
PROTECTED BENEFITS AND CLAIMS PROCEDURES 

Are my benefits protected? 

As a general rule, your interest in your account. including your "vested interest." may not be alienated. This means that your interest may 
not be sold, used as collateral for a loan, given away or otherwise transferred. In addition. your creditors (other than the IRS) may not 
attach, garnish or otherwise interfere with your benefits under the Plan. 

Are there any exceptions to the general rule? 

There are three exceptions to this general rule. The Administrator must honor a "qualified domestic relations order." A "qualified domestic 
relations order" is defined as a decree or order issued by a court that obligates you to pay child support or alimony. or otherwise allocates a 
portion of your assets in the Plan to your spouse. former spouse. children or other dependents. If a qualified domestic relations order is 
received by the Administrator. all or a portion of your benefits may be used to satisfy that obligation. The Administrator will determine the 
validity of any domestic relations order received. You and your beneficiaries can obtain from the Administrator. without charge, a copy of 
the procedure used by the Administrator to determine whether a qualified domestic relations order is valid. 

The second exception applies if you are involved with the Plan's operation. If you are found liable for any action that adversely affects the 
Plan. the Administrator can offset your benefits by the amount that you are ordered or required by a court to pay the Plan. All or a portion 
of your benefits may be used to satisfy any such obligation to the Plan. 

The last exception applies to Federal tax levies and judgments. The Federal government is able to use your interest in the Plan to enforce a 
Federal tax levy and to collect a judgment resulting from an unpaid tax assessment. 

Can the Plan be amended? 

Your Employer has the right to amend the Plan at any time. In no event. however. will any amendment authorize or permit any part of the 
Plan assets to be used for purposes other than the exclusive benefit of participants or their beneficiaries. Additionally. no amendment will 
cause any reduction in the amount credited to your account. 

What happens if the Plan is discontinued or terminated? 

Although your Employer intends to maintain the Plan indefinitely. your Employer reserves the right to terminate the Plan at any time. Upon 
termination. no further contributions will be made to the Plan and all amounts credited to your accounts will become 100% vested. Your 
Employer will direct the distribution of your accounts in a manner permitted by the Plan as soon as practicable. (See the question entitled 
"How will my benefits be paid to me?" for a further explanation.) You will be notified if the Plan is terminated. 

How do I submit a claim for Plan benefits? 

Benefits will generally be paid to you and your beneficiaries without the necessity for formal claims. Contact the Administrator if you are 
entitled to benefits or if you think an error has been made in determining your benefits. Any such request should be in writing. 

If the Administrator determines the claim is valid. then you will receive a statement describing the amount of benefit. the method or 
methods of payment, the timing of distributions and other information relevant to the payment of the benefit. 

What if my benefits are denied? 

Your request for Plan benefits will be considered a claim for Plan benefits. and it will be subject to a full and fair review. If your claim is 
wholly or partially denied, the Administrator will provide you with notification of the Plan's adverse determination. This written or 
electronic notification will be provided to you within a reasonable period of time. 
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ARTICLE XI 
GENERAL INFORMATION ABOUT THE PLAN 

There is certain general information which you may need to know about the Plan. This information has been summarized for you in this 
Article. 

Plan Name 

The full name of the Plan is Independence Supplemental Retirement Plan. 

Plan Effective Dates 

This Plan was originally effective on January I, 2014. The amended and restated provisions of the Plan become effective on January I. 
2016. However. this restatement was made to conform the Plan to new tax laws and some provisions may be retroactively effective. 

Other Plan Information 

Valuations of the Plan assets are generally made every business day. Certain distributions are based on the Anniversary Date of the Plan. 
This date is the last day of the Plan Year. 

The Plan's records are maintained on a twelve-month period of time. This is known as the Plan Year. The Plan Year begins on January !st 
and ends on December 3 I st. 

Employer Information 

Your Employer's name. address and identification number are: 

City of Independence Kansas 
811 W. Laurel Street 
Independence. Kansas 6730 I 
48-6042582

The Plan allows other employers to adopt its provisions. You or your beneficiaries may examine or obtain a complete list of employers. if 
any, who have adopted the Plan by making a written request to the Administrator. 

Administrator Information 

The Administrator is responsible for the day-to-day administration and operation of the Plan. For example. the Administrator maintains the 
Plan records, including your account information, provides you with the forms you need to complete for Plan participation, and directs the 
payment of your account at the appropriate time. The Administrator will also allow you to review the formal Plan document and certain 
other materials related to the Plan. If you have any questions about the Plan or your participation. you should contact the Administrator. 
The Administrator may designate other parties to perform some duties of the Administrator. 

The Administrator has the complete power. in its sole discretion. to determine all questions arising in connection with the administration. 
interpretation. and application of the Plan (and any related documents and underlying policies). Any such determination by the 
Administrator is conclusive and binding upon all persons. 

The name, address and business telephone number of the Plan's Administrator are: 

City of Independence Kansas 
811 W. Laurel Street 
Independence, Kansas 67301 
(620) 332-2500

Plan Trustee Information and Plan Funding Medium 

All money that is contributed to the Plan is held in a trust fund. The Trustee is responsible for the safekeeping of the trust fund and must 
hold and invest Plan assets in a prudent manner and in the best interest of you and your beneficiaries. The trust fund established by the 
Plan's Trustee(s) will be the funding medium used for the accumulation of assets from which benefits will be distributed. While all the Plan 
assets are held in a trust fund, the Administrator separately accounts for each Participant's interest in the Plan. 
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The Plan's Trustee is: 

Jennifer Rutledge, Director of Finance/City Clerk 

811 W. Laurel Street 

Independence, Kansas 67301 

(620) 332-2500
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Date of Submission: 04/02/2012 

FIS BUSINESS SYSTEMS LLC 
701 SAN MARCO BOULEVARD #1000 
JACKSONVILLE, FL 32207 

Dear Applicant: 

Contact Person: 
Janell Hayes 

Telephone Number: 
513-263-3602 

In Reference To: TEGE:EP:7521 
Date: 03/31/2014 

In our opinion, the form of the plan identified above is acceptable under section 401 of the Internal Revenue Code 
for use by employers for the benefit of their employees. This opinion relates only to the acceptability of the form of 
the plan under the Internal Revenue Code. It is not an opinion of the effect of other Federal or local statutes. 

You must furnish a copy of this letter, a copy of the approved plan, and copies of any subsequent amendments to 
adopting employers if the practitioner is authorized to amend the plan on their behalf, to each employer who adopts 
this plan. Effective on or after 10/31/2011, interim amendments adopted by the practitioner on behalf of employers 
must provide the date of adoption by the practitioner. 

This letter considers the changes in qualification requirements contained in the 201 O Cumulative List of Notice 
2010-90, 2010-52 1.R.B. 909. 

Our opinion on the acceptability of the form of the plan is not a ruling or determination as to whether an employer's 
plan qualifies under Code section 401 (a). However, an employer that adopts this plan may rely on this I et t er with 
respect to the qualification of its plan under Code section 401 (a), as provided for in Rev. Proc. 2011-49, 2011-44 
I.R.B. 608, and outlined below. The terms of the plan must be followed in operation. 

Except as provided below, our opinion does not apply with respect to the requirements of Code sections 401 (a)(4), 
401 (1), 41 O(b), and 414(s). Our opinion does not apply for purposes of Code section 401(a)(10)(8) and section 
401 (a)(16) ifan employer ever maintained another qualified plan for one or more employees who are covered by this 
plan. For this purpose, the employer will not be considered to have maintained another plan merely because the 
employer has maintained another defined contribution plan(s), provided such other plan(s) has been terminated 
prior to the effective date of this plan and no annual additions have been credited to the account of any participant 
under such other plan(s) as of any date within the limitation year of this plan. Also, for this purpose, an employer is 
considered as maintaining another plan, to the extent that the employer maintains a welfare benefit fund defined in 
Code section 419(e), which provides postretirement medical benefits allocated to separate accounts for key 
employees as defined in Code section 419A(d)(3), or an individual medical account as defined in Code section 
415(1)(2), which is part of a pension or annuity plan maintained by the employer, or a simplified employee pension 
plan. 

Our opinion does not apply for purposes of the requirement of section 1.401 (a)-1 (b)(2) of the regulations 
applicable to a money purchase plan or target benefit plan where the normal retirement age under the employer's 
plan is lower than age 62. 
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This is not a ruling or determination with respect to any language in the plan that reflects Section 3 of the 
Defense of Marriage Act, Pub. L. 104-199, 110 Stat. 2419 (DOMA) or U.S. v. Windsor, 133 S. Ct. 2675 
(2013), which invalidated that section. 

This letter is not a ruling with respect to the tax treatment to be accorded contributions which are picked up by 
the governmental employing unit within the meaning of section 414(h)(2) of the Internal Revenue Code. 

Our opinion applies with respect to the requirements of Code section 41 O(b) if 100 percent of all 
nonexcludable employees benefit under the plan. Employers that elect a safe harbor allocation formula and a 
safe harbor compensation definition can also rely on an advisory letter with respect to the nondiscriminatory 
amounts requirement under section401 (a)(4). If this plan includes a CODA or otherwise provides for 
contributions subject to sections 401 (k) and/or 401 (m), the advisory letter can be relied on with respect to the 
form of the nondiscrimination tests of 401 (k)(3) and 401 (m)(2) if the employer uses a safe harbor 
compensation definition. In the case of plans described in section 401 (k)(12) or (13) and/or401 (m)(11) or 
(12), employers may also rely on the advisory letter with respectto whether the form of the plan satisfies the 
requirements of those sections unless the plan provides for the safe harbor contribution to be made under 
another plan. 

The employer may request a determination (1) as to whether the plan, considered with all related qualified 
plans and, if appropriate, welfare benefit funds, individual .medical benefit accounts, and simplified employee 
pension plans, satisfies the requirements of Code section 401 (a)(16) as to limitations on benefits and 
contributions in Code section 415 and the requirements of Code section 401 (a)(1 O)(B) as to the top-heavy 
plan requirements in Code section 416; (2) with respect to whether a money purchase or target benefit plan's 
normal retirement age which is earlier than age 62 satisfies the requirements of section 401 (a)-1 (b)(2) of the 
Income Tax Regulations; (3) that the plan is a multiple employer plan; (4) whether there has been a partial 
termination; and (5) to comply with published procedures of the Service (e.g. minimum funding waiver 
request). The employer may request a determination letter by filing an application with Employee Plans 
Determinations on Form 5307, with regard to item (1) above, and Form 5300, for items (2), (3), (4) and (5), 
without restating for the Cumulative List in effect when the application is filed. 

If you, the volume submitter practitioner, have any questions concerning the IRS processing of this case, 
please call the above telephone number. This number is only for use of the practitioner. Individual 
participants and/or adopting employers with questions concerning the plan should contact the volume 
submitter practitioner. The plan's adoption agreement, if applicable, must include the practitioner's address 
and telephone number for inquiries by adopting employers. 

If you write to the IRS regarding this plan, please provide your telephone number and the most convenient 
time for us to call in case we need more information. Whether you call or write, please refer to the Letter 
Serial Number and File Folder Number shown in the heading of this letter. 

You should keep this letter as a permanent record. Please notify us if you modify or discontinue sponsorship 
of this plan. 

Sincerely Yours, 

Andrew E. Zuckerman 
Director, Employee Plans Rulings and Agreements 
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ARTICLE I 
DEFINITIONS 

As used in this Plan, the following words and phrases shall have the meanings set forth herein unless a different meaning is clearly 
required by the context: 

1.1 "Account" means any separate notational account established and maintained by the Administrator for each Participant under the 
Plan. To the extent applicable, a Participant may have any (or all) of the following notational Accounts: 

(a) "Combined Account" means the account representing the Participant's total interest under the Plan resulting from Employer 
contributions. In aclclition, Forfeitures are part of the Combined Account to the extent they are reallocated. 

(b) "Mandatory Contribution Account" means the account established hereunder to which mandatory Employee contributions 
made pursuant to Section 4.8 are alloeatecl, to the extent such contributions are not picked-up by the Employer pursuant to Code 
§414(h). A Participant's Mandatory Contribution Account shall be fully Vested at all times. 

(c) "Rollover Account" means the account established hereunder to which amounts transferred from a qualified plan or incliviclual 
retirement account in accordance with Section 4.6 are allocated. 

(cl) "Transfer Account" means the account established hereunder to which amounts transferred to this Plan from a direct 
plan-to-plan transfer in accordance with Section 4.7 are allocated. 

(e) "Voluntary Contribution Account" means the account established hereunder to which after-tax voluntary Employee 
contributions made pursuant to Section 4.9 arc allocated. 

1.2 "Administrator" means the Employer unless another person or entity has been designated by the Employer pursuant to Section 2.2 
to administer the Plan on behalf of the Employer. 

1.3 "Adoption Agreement" means the separate agreement which is executed by the Employer and sets forth the elective provisions of 
this Plan and Trust as specified by the Employer. 

1.4 "Affiliated Employer" means any entity required to be aggregated with the Employer pursuant to Code §414. 

1.5 "Alternate Payee" means an alternate payee pursuant to a qualified domestic relations order that meets the requirements of 
Code §414(p). 

1.6 "Anniversary Date" means the last clay of the Plan Year. 

1.7 "Annuity Starting Date" means, with respect to any Participant, the first clay of the first period for which an amount is paid as an 
annuity, or, in the case of a benefit not payable in the form of an annuity, the first clay on which all events have occurred which entitles the 
Participant to such benefit. 

1.8 "Beneficiary" means the person (or entity) to whom all or a portion of a deceased Participant's interest in the Plan is payable, 
subject to the restrictions of Sections 6.2 and 6.6. 

1.9 "Code" means the Internal Revenue Code of 1986, as it may be amended from time to time. 

1.10 "Compensation" means, with respect to any Participant, the amount determined in accordance with the following provisions, 
except as otherwise provided in the Adoption Agreement. 

(a) Base definition. One of the following, as elected in the Adoption Agreement: 

(I) Information required to be reported under Code §§6041. 6051 and 6052 (Wages, tips and other compensation as reported 
on Form W-2). Compensation means wages, within the meaning of Code §340 I (a), and all other payments of compensation to 
an Employee by the Employer (in the course of the Employer's trade or business) for which the Employer is required to furnish 
the Employee a written statement under Code §§6041 (cl), 6051 (a)(3) and 6052. Compensation must be determined without 
regard to any rules under Code §340 I (a) that limit the remuneration incluclecl in wages based on the nature or location of the 
employment or the services performed (such as the exception for agricultural labor in Code §340 I (a)(2)). 

(2) Code §340 I (a) Wages. Compensation means an Employee's wages within the meaning of Code §3401 (a) for the purposes 
of income tax withholding at the source but determined without regard to any rules that limit the remuneration incluclecl in 
wages based on the nature or location of the employment or the services performed (such as the exception for agricultural labor 
in Code §340 I (a)(2)). 
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(3) 415 safe harbor compensation. Compensation means wages, salaries, for Plan Years beginning after December 31, 2008, 
Military Differential Pay, and fees for professional services and other amounts received (without regard to whether or not an 
amount is paid in cash) for personal services actually rendered in the course of employment with the Employer maintaining the 
Plan to the extent that the amounts are incluclible in gross income (including, but not limited to, commissions paid 
salespersons, compensation for services on the basis of a percentage of profits, commissions on insurance premiums, tips, 
bonuses, fringe bcnefits, and reimbursements, or other expense allowances under a nonaccountable plan (as clcscribed in 
Regulation§ I .62-2(c))), and excluding the following: 

(i) Employer contributions to a plan of clef erred compensation which arc not incluclible in the Employee's gross 
income for the taxable year in which contributed, or Employer contributions under a simplified employee pension plan to 
the extent such contributions are excluclablc from the Employee's gross income, or any distributions from a plan of 
deferred compensation; 

(ii) Amounts realized from the exercise of a nonqualificcl stock option, or when restricted stock (or property) held by 
the Employee either becomes freely transferable or is no longer subject to a substantial risk of forfeiture; 

(iii) Amounts realized from the sale, exchange or other disposition of stock acquired under a qualified stock option; 
and 

(iv) Other amounts which receive special tax benefits, or contributions made by the Employer (whether or not under a 
salary deferral agreement) towards the purchase of an annuity contract described in Code §403(b) (whether or not the 
contributions are actually cxcludable from the gross income of the Employee). 

(b) Paid during "determination period." Compensation shall include only that Compensation which is actually paid to the 
Participant during the "determination period". Except as otherwise provided in this Plan, the "determination period" is the period 
elected by the Employer in the Adoption Agreement. If the Employer makes no election, the "determination period" shall be the 
Plan Year. 

(c) Inclusion of deferrals. Notwithstanding the above, unless otherwise elected in the Adoption Agreement, Compensation shall 
include all of the following types of elective contributions and all of the following types of deferred compensation: 

(I) Elective contributions that are made by the Employer on behalf of a Participant that are not includible in gross income 
under Code§§ 125, 132(1)(4), 402(e)(3), 402(h)( I )(8), 402(k) and 403(b). If specified in Appendix A to the Adoption 
Agreement (Special Effective Dates and Other Permitted Elections), amounts under Code§ 125 shall be deemed to include any 
amounts not available to a Participant in cash in lieu of group health coverage because the Participant is unable to certify that 
he or she has other health coverage. An amount will be treated as an amount under Code§ 125 pursuant to the preceding 
sentence only if the Employer docs not request or collect information regarding the Participant's other health coverage as part 
of the enrollment process for the health plan. 

(2) Compensation clef erred under an eligible deferred compensation plan within the meaning of Code §457(b). 

(3) Employee contributions described in Code §414(h)(2) that are picked-up by the employing unit and thus are treated as 
Employer contributions. 

(cl) Post-severance compensation - Code §415 Regulations. The Administrator shall adjust Compensation. for Plan Years 
beginning on or after July I, 2007 (or such other elate as the Employer specifics in the Compensation Section of the Adoption 
Agreement), for amounts that would otherwise be included in the definition of Compensation but are paid by the later of 
2 1/2 months after a Participant's severance from employment with the Employer or the encl of the Plan Year that includes the date 
of the Participant's severance from employment with the Employer, in accordance with the following, as elected in the 
Compensation Section of the Adoption Agreement. The preceding time period, however, docs not apply with respect to payments 
described in Subsections (4) and (5) below. Any other payment of compensation paid after severance of employment that is not 
described in the following types of compensation is not considered Compensation, even if payment is made within the time period 
spcci fied above. 

(I) Regular pay. Compensation shall include regular pay after severance of employment (to the extent otherwise included in 
the definition of Compensation) if: 

(i) The payment is regular compensation for services during the Participant's regular working hours, or compensation 
for services outside the Participant's regular working hours (such as overtime or shift differential), commissions, bonuses, 
or other similar payments; and 

(ii) The payment would have been paid to the Participant prior to a severance from employment if the Participant had 
continued in employment with the Employer. 
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(2) Leave cash-outs. Compensation shall include leave cash-outs if those amounts would have been included in the 
definition of Compensation if they were paid prior to the Participant's severance from employment with the Employer, and the 
amounts are for unused accrued bona fide sick, vacation, or other leave, but only if the Participant would have been able to use 
the leave if employment had continued. 

(3) Deferred compensation. Compensation shall include deferred compensation if those amounts would have been included 
in the definition of Compensation if they were paid prior to the Pai1icipant's severance from employment with the Employer, 
and the amounts are received pursuant to a nonqualified unfunded deferred compensation plan, but only if the payment would 
have been paid if the Participant had continued in employment with the Employer and only to the extent the payment is 
includible in the Participant's gross income. 

(4) Military Differential Pay. Compensation shall include payments to an individual who does not currently perform 
services for the Employer by reason of qualified military service (as that term is used in Code §414(u)(l)) to the extent those 
payments do not exceed the amounts the individual would have received if the individual had continued to perform services for 
the Employer rather than entering qualified military service. 

(5) Disability pay. Compensation shall include compensation paid to a Participant who is permanently and totally disabled, 
as defined in Code §22(e)(3), provided, as elected by the Employer in the Compensation Section of the Adoption Agreement, 
salary continuation applies to all Participants who are permanently and totally disabled. 

(e) Dollar limitation. Compensation in excess of $200,000 shall be disregarded for all. Such amount shall be adjusted by the 
Commissioner for increases in the cost-of-living in accordance with Code §40 I (a)(l 7)(8). The cost-of-living adjustment in effect 
for a calendar year applies to any "determination period" beginning with or within such calendar year. If a "determination period" 
consists of fewer than twelve ( 12) months, the $200,000 annual Compensation limit will be multiplied by a fraction, the numerator 
of which is the number of months in the "determination period," and the denominator of which is twelve ( 12). In applying any Plan 
limitation on the amount of matching contributions, where such limits are expressed as a percentage of Compensation, the 
Administrator may apply the Compensation limit under this Section annually, even if the matching contribution formula is applied 
on any time interval which is less than the full Plan Year or the Administrator may pro rate the Compensation limit. 

In the case of an "eligible Participant," the dollar limitation under Code §401 (a)(l 7) shall not apply to the extent the amount 
under the Plan would be reduced below the amount which was allowed to be taken into account under the Plan as in effect on July 
I, 1993. For purposes of this provision, an "eligible Participant" is an individual who first became a Participant before the first Plan 
Year beginning after the earlier of (i) the Plan Year in which the Plan was amended to reflect Code §40 I (a)( 17), or (ii) December 
31, 1995. 

(f) Non-eligible Employee. If, in the Adoption Agreement, the Employer elects to exclude a class of Employees from the Plan, 
then Compensation for any Employee who becomes eligible or ceases to be eligible to participate during a "determination period" 
shall only include Compensation while the Employee is an Eligible Employee. 

(g) Amendment. If, in connection with the adoption of any amendment, the definition of Compensation has been modified, then, 
except as otherwise provided herein, for Plan Years prior to the Plan Year which includes the adoption date of such amendment, 
Compensation means compensation determined pursuant to the terms of the Plan then in effect. 

1.11 "Contract" or "Policy" means any life insurance policy, retirement income policy, or annuity contract (group or individual) 
issued by the Insurer. In the event of any conflict between the terms of this Plan and the terms of any contract purchased hereunder, the 
Plan provisions shall control. 

1.12 "Custodian" means a person or entity that has custody of all or any portion of the Plan assets. 

1.13 "Directed Trustee" means a Trustee who, with respect to the investment of Plan assets, is subject to the direction of the 
Administrator, the Employer, a properly appointed Investment Manager, or Plan Participant. To the extent the Trustee is a Directed 
Trustee, the Trustee does not have any discretionary authority with respect to the investment of Plan assets. In addition, the Trustee is not 
responsible for the propriety of any directed investment made pursuant to this Section and shall not be required to consult or advise the 
Employer regarding the investment quality of any directed investment held under the Plan. 

1.14 "Discretionary Trustee" means a Trustee who has the authority and discretion to invest, manage or control any portion of the 
Plan assets. 

1.15 "Early Retirement Date" means the date specified in the Adoption Agreement on which a Participant has satisfied the 
requirements specified in the Adoption Agreement (Early Retirement Age). If elected in the Adoption Agreement, a Participant shall 
become fully Vested upon satisfying such requirements if the Participant is still employed at the Early Retirement Age. 

A Participant who severs from employment after satisfying any service requirement but before satisfying the age requirement for 
Early Retirement Age and who thereafter reaches the age requirement contained herein shall be entitled to receive benefits under this Plan 
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(other than any accelerated vesting and allocations of Employer contributions) as though the requirements for Early Retirement Age had 
been satisfied. 

1.16 "Effective Date" means the elate this Plan, including any restatement or amendment of this Plan, is effective_ Where the Plan is 
restated or amenclecl, a reference to Effective Dale is the effective elate of the restatement or amendment, except where the context indicates 
a reference to an earlier Effective Date. If any provision of this Plan is retroactively effective, the provisions of this Plan generally control. 
However, if the provision of this Plan is different from the provision of the Employer's prior plan document and, after the retroactive 
Effective Date of this Plan, the Employer operated in compliance with the provisions of the prior plan, then the provision of such prior plan 
is incorporated into this Plan for purposes of determining whether the Employer operated the Plan in compliance with its terms, provided 
operation in compliance with the terms of the prior plan do not violate any qualification requirements under the Code, Regulations, or other 
IRS guidance. 

The Employer may designate special effective elates for incliviclual provisions under the Plan where provided in the Adoption 
Agreement or under Appendix A to the Adoption Agreement (Special Effective Dates and Other Permitted Elections). lf one or more 
qualified retirement plans have been merged into this Plan, the provisions of the merging plan(s) will remain in full force and effect until 
the effective date of the plan merger(s). 

1.17 "Eligible Employee" means any Eligible Employee as elected in the Adoption Agreement and as provided herein. An individual 
shall not be an Eligible Employee if such individual is not reported on the payroll records of the Employer as a common law employee. In 
particular, it is expressly intended that individuals not treated as common law employees by the Employer on its payroll records and 
out-sourced workers, are not Eligible Employees and are excluded from Plan participation even if a court or administrative agency 
determines that such individuals are common law employees and not independent contractors. Furthermore, Employees of an Affiliated 
Employer will not be treated as Eligible Employees prior to the elate the Affiliated Employer adopts the Plan as a Participating Employer. 

If, in the Adoption Agreement, the Employer elects to exclude union employees, then Employees whose employment is governed 
by a collective bargaining agreement between the Employer and "employee representatives" under which retirement benefits were the 
subject of good faith bargaining, shall not be eligible to participate in this Plan to the extent of employment covered by such agreement, 
unless the agreement provides for coverage in the Plan (see Section 4.1 (cl)). For this purpose, the term "employee representatives" does not 
include any organization more than half of whose members are employees who are owners, officers, or executives of the Employer. If a 
Participant performs services both as a collectively bargained Employee and as a non-collectively bargained Employee, then the 
Participant's Hours of Service in each respective category are treated separately. 

If, in the Adoption Agreement, the Employer elects to exclude nonresident aliens, then Employees who are nonresident aliens 
(within the meaning of Code §770 l (b)( I )(B)) who received no earned income (within the meaning of Code §911 (cl)(2)) from the Employer 
which constitutes income from sources within the United States (within the meaning of Code §861 (a)(3)) shall not be eligible to participate 
in this Plan. In addition, this paragraph shall also apply to exclude from participation in the Plan an Employee who is a nonresident alien 
(within the meaning of Code §7701 (b)( I )(B)) but who receives earned income (within the meaning of Code §911 (cl)(2)) from the Employer 
that constitutes income from sources within the United States (within the meaning of Code §861 (a)(3)), if all of the Employee's earned 
income from the Employer from sources within the United States is exempt from United States income tax under an applicable income tax 
convention. The preceding sentence will apply only if all Employees described in the preceding sentence are excluded from the Plan. 

If, in the Adoption Agreement, the Employer elects to exclude Part-Time/Temporary/Seasonal Employees, then notwithstanding 
any such exclusion, if any such excluded Employee actually completes or completed a Year of Service, then such Employee will cease to 
be within this particular excluclecl class. 

1.18 "Employee" means any person who is employed by the Employer. The term "Employee" shall also include any person who is an 
employee of an Affiliated Employer and any Leased Employee deemed to be an Employee as provided in Code §414(11) or (o). 

1.19 "Employer" means the governmental entity specified in the Adoption Agreement, any successor which shall maintain this Plan and 
any predecessor which has maintained this Plan. In aclclition. unless the context means otherwise, the term "Employer" shall include any 
Participating Employer which shall adopt this Plan. This plan may only be adopted a state or local governmental entity, or agency thereof, 
including an Indian tribal government, and may not be adopted by any other entity, including a federal government and any agency or 
instrumentality thereof. 

1.20 "Fiscal Year" means the Employer's accounting year. 

1.21 "Forfeiture" means that portion of a Participant's Account that is not Vested and is disposed of in accordance with the provisions 
of the Plan. 

A Forfeiture will occur on the earlier of: 

(a) The last day of the Plan Year in which a Participant incurs five (5) consecutive I-Year Breaks in Service, or 

(b) The distribution of the entire Vested portion of the Participant's Account of a Participant who has severed employment with the 
Employer. For purposes of this provision, if the Participant has a Vested benefit of zero, then such Participant shall be deemed to 
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have received a distribution of such Vested benefit as of the year in which the severance of employment occurs. For this purpose, a 
Participant's Vested benefit shall not include: (i) qualified voluntary employee contributions within the meaning of Code 
§72(o)(5)(B), and (ii) the Participant's Rollover Account. 

Regardless of the preceding, if a Participant is eligible to share in the allocation of Forfeitures in the year in which the Forfeiture 
would otherwise occur, then the Forfeiture will not occur until the encl of the first Plan Year for which the Participant is not eligible to share 
in the allocation of Forfeitures. Furthermore, the term "Forfeiture" shall also include amounts deemed to be Forfeitures pursuant to any 
other provision of this Plan. 

1.22 "Former Employee" means an individual who has severed employment with the Employer or an Affiliated Employer. 

1.23 "415 Compensation" means, with respect to any Participant, such Participant's (a) Wages, tips and other compensation on Form 
W-2, (b) Code §340 I (a) wages or (c) 415 safe harbor compensation as elected in the Adoption Agreement for purposes of Compensation 
(and as defined in Subsections I. l 8(a)(I )-3 respectively). 415 Compensation shall be based on the full Limitation Year regardless of when 
participation in the Plan commences. Furthermore, regardless of any election made in the Adoption Agreement, 415 Compensation shall 
include any elective deferral (as defined in Code §§402(e)(3), 402(k) and 402(h)( I )(8)) and any amount which is contributed or deferred 
by the Employer at the election of the Participant and which is not includible in the gross income of the Participant by reason of Code 
§§ 125, 457, and 132(f)(4). In addition, for years beginning after December 31, 2008 Military Differential Pay is treated as 415 
Compensation. 

(a) Deemed 125 compensation. If elected in Appendix A to the Adoption Agreement (Special Effective Dates and Other 
Permitted Elections), amounts under Code§ 125 shall be deemed to include any amounts not available to a Participant in cash in lieu 
of group health coverage because the Participant is unable to certify that he or she has other health coverage. An amount will be 
treated as an amount under Code§ 125 pursuant to the preceding sentence only if the Employer does not request or collect 
information regarding the Participant's other health coverage as part of the enrollment process for the health plan. 

(b) Post-severance compensation. The Administrator shall adjust 415 Compensation, for Limitation Years beginning on or after 
July I, 2007, or such earlier date as the Employer specifies in the Compensation Section of the Adoption Agreement, for amounts 
that would otherwise be included in the definition of 415 Compensation but are paid by the later of 2 1/2 months after a Participant's 
severance from employment with the Employer or the end of the Limitation Year that includes the date of the Participant's 
severance from employment with the Employer, in accordance with the following, as elected in the Compensation Section of the 
Adoption Agreement. The preceding time period, however, does not apply with respect to payments described in Subsections (4) 
and (5) below. Any other payment of compensation paid after severance of employment that is not described in the following types 
of compensation is not considered 415 Compensation, even if payment is made within the time period specified above. 

(I) Regular pay. 415 Compensation shall include regular pay after severance of employment (to the extent otherwise 
included in the definition of 415 Compensation) if: 

(i) The payment is regular compensation for services during the Participant's regular working hours, or compensation 
for services outside the Participant's regular working hours (such as overtime or shift differential), commissions, bonuses, 
or other similar payments; and 

(ii) The payment would have been paid to the Participant prior to a severance from employment if the Participant had 
continued in employment with the Employer. 

(2) Leave cash-outs. 415 Compensation shall include leave cash-outs if those amounts would have been included in the 
definition of 415 Compensation if they were paid prior to the Participant's severance from employment with the Employer, and 
the amounts are for unused accrued bona fide sick, vacation, or other leave, but only if the Participant would have been able to 
use the leave if employment had continued. 

(3) Deferred compensation. 415 Compensation shall include deferred compensation if those amounts would have been 
included in the definition of 415 Compensation if they were paid prior to the Participant's severance from employment with the 
Employer, and the amounts are received pursuant to a nonqualified unfunded deferred compensation plan, but only if the 
payment would have been paid if the Participant had continued in employment with the Employer and only to the extent the 
payment is includible in the Participant's gross income. 

(4) Military Differential Pay. 415 Compensation shall include payments to an individual who does not currently perform 
services for the Employer by reason of qualified military service (as that term is used in Code §4 I 4(u)(I )) to the extent those 
payments do not exceed the amounts the individual would have received if the individual had continued to perform services for 
the Employer rather than entering qualified military service. 

(5) Disability pay. 415 Compensation shall include compensation paid to a Participant who is permanently and totally 
disabled, as defined in Code §22(e)(3), provided, as elected by the Employer in the Compensation Section of the Adoption 
Agreement, salary continuation applies to all Participants who are permanently and totally disabled for a fixed or determinable 
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period, or the Participant was not a highly compensated employee (within the meaning of Code §4 I 4(q)) immediately before 
becoming clisablccl. 

(c) Inclusion of certain nonqualified deferred compensation amounts. If this is a PPA restatement and prior to the restatement 
Compensation incluclecl all items incluclible in compensation under Regulation § I .4 I 5(c)-2(b) (Regulation § I .4 I 5-2(cl)(2) under the 
Regulations in effect for Limitation Years beginning prior lo July I, 2007) then 415 Compensation for Limitation Years prior to the 
adoption of this restatement shall include amounts that arc incluclible in the gross income of a Participant under the rules of Code 
§409A or Code §457(f)(l)(A) or because the amounts are constructively received by the Participant. For Plan Years beginning on 
and after the Plan Year in which this restatement is acloptecl, the Plan docs not provide for a definition of 415 Compensation 
including all items in Regulation § I .4 I 5(c)-2(b ). 

(cl) Back pay. Back pay, within the meaning of Regulations § I .4 I 5(c)-2(g)(8), shall be treated as Compensation for the Limitation 
Year to which the back pay relates to the extent the back pay represents wages and compensation that would otherwise be included 
under this definition. 

(c) Dollar limitation. 415 Compensation will be limited lo the same dollar limitations set forth in Section 1.1 O(e) adjusted in such 
manner as permitted under Code §4 I 5(cl). 

(I) Amendment. Except as otherwise provided herein, if, in connection with the adoption of any amendment, the definition of 415 
Compensation has been modified, then for Plan Years prior lo the Plan Year which includes the adoption elate of such amendment, 
415 Compensation means compensation determined pursuant to the terms of the Plan then in effect. 

1.24 "Hour of Service" means (a) each hour for which an Employee is directly or indirectly compensated or entitled to Compensation 
by the Employer for the performance of duties during the applicable computation period (these hours will be credited to the Employee for 
the computation period in which the duties are performed); (b) each hour for which an Employee is directly or indirectly compensated or 
entitled lo Compensation by the Employer (irrcspecti ve of whether the employment relationship has terminated) for reasons other than 
performance of duties (such as vacation, holidays, sickness, incapacity (including disability), jury duty, lay-off, military duty or leave of 
absence) during the applicable computation period; (c) each hour for which back pay is awarded or agreed to by the Employer without 
regard to mitigation of damages (these hours will be credited to the Employee for the computation period or periods to which the award or 
agreement pertains rather than the computation period in which the award, agreement or payment is made). The same Hours of Service 
shall not be credited both under (a) or (b), as the case may be, and under (c). 

Notwithstanding (b) above, (I) no more than 501 Hours of Service will be credited to an Employee on account of any single 
continuous period during which the Employee performs no duties (whether or not such period occurs in a single computation period); 
(2) an hour for which an Employee is directly or indirectly paid, or entitled to payment, on account of a period during which no duties are 
performed is not required to be credited to the Employee if such payment is made or clue under a plan maintained solely for the purpose of 
complying with applicable workers' compensation, or unemployment compensation or disability insurance laws; and (3) Hours of Service 
are not required to be credited for a payment which solely reimburses an Employee for medical or medically related expenses incurred by 
the Employee. Furthermore, for purposes of (b) above, a payment shall be deemed to be made by or clue from the Employer regardless of 
whether such payment is made by or clue from the Employer directly, or indirectly through, among others, a trust fund, or insurer, to which 
the Employer contributes or pays premiums and regardless of whether contributions made or due to the trust fund, insurer, or other entity 
are for the benefit of particular Employees or are on behalf of a group of Employees in the aggregate. 

Hours of Service will be credited for employment with all Affiliated Employers and for any individual considered to be a Leased 
Employee pursuant to Code §4 I 4(n) or 414(0) and the Regulations thereunder. 

Hours of Service will be determined using the actual hours method unless one of the methods below is elected in the Adoption 
Agreement. If the actual hours method is used to determine Hours of Service, an Employee is credited with the actual Hours of 
Service the Employee completes with the Employer or the number of Hours of Service for which the Employee is paid (or entitled 
to payment). 

If the days worked method is elected, an Employee will be credited with ten (I 0) Hours of Service if under the Plan such Employee 
would be credited with at least one (I) Hour of Service during the clay. · 

If the weeks worked method is elected, an Employee will be creclitecl with forty-five (45) Hours of Service if under the Plan such 
Employee would be credited with al least one (I) Hour of Service during the week. 

If the semi-monthly payroll periods worked method is elected, an Employee will be credited with ninety-five (95) Hours of 
Service if under the Plan such Employee would be credited with at least one (I) Hour of Service during the semi-monthly payroll 
period. 

If the months worked method is elected. an Employee will be creclitecl with one hundred ninety (190) Hours of Service if under the 
Plan such Employee would be credited with at least one (I) Hour of Service during the month. 
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If the bi-weekly payroll periods worked method is elected, an Employee will be credited with ninety (90) Hours of Service if 
under the Plan such Employee would be credited with at least one (I) Hour of Service during the bi-weekly payroll period. 

1.25 "Insurer" means any legal reserve insurance company which has issued or shall issue one or more Contracts or Policies under the 
Plan. 

1.26 "Investment Manager" means a person or entity which renders investment advice for a fee or other compensation, direct or 
indirect, with respect to any monies or property of the Plan and which is appointed in accordance with Section 2.1 (b). 

1.27 "Late Retirement Date" means the elate of, or the first day of the month or the Anniversary Date coinciding with or next 
following, whichever corresponds to the election in the Adoption Agreement for the Normal Retirement Date, a Participant's actual 
retirement after having reached the Normal Retirement Date. 

1.28 "Leased Employee" means any person (other than an Employee of the recipient Employer) who, pursuant to an agreement 
between the recipient Employer and any other person or entity ("leasing organization"), has performed services for the recipient (or for the 
recipient and related persons determined in accordance with Code §414(n)(6)) on a substantially full time basis for a period of at least one 
year, and such services are performed under primary direction or control by the recipient Employer. Contributions or benefits provided a 
Leased Employee by the leasing organization which are attributable to services performed for the recipient Employer shall be treated as 
provided by the recipient Employer. Furthermore, Compensation for a Leased Employee shall only include compensation from the leasing 
organization that is attributable to services performed for the recipient Employer. 

A Leased Employee shall not be considered an employee of the recipient Employer if: (a) such employee is covered by a money 
purchase pension plan providing: (I) a non-integrated employer contribution rate of at least ten percent ( I 0%) of compensation, as defined 
in Code §415(c)(3), (2) immediate participation, and (3) full and immediate vesting; and (b) leased employees do not constitute more than 
twenty percent (20%) of the recipient Employer's nonhighly compensated workforce. 

1.29 "Limitation Year" means the "determination period" used to determine Compensation. However, the Employer may elect a 
different Limitation Year in Appendix A to the Adoption Agreement (Special Effective Dates and Other Permitted Elections). All qualified 
plans maintained by the Employer must use the same Limitation Year. Furthermore, unless there is a change to a new Limitation Year, the 
Limitation Year will be a twelve (12) consecutive month period. In the case of an initial Limitation Year, the Limitation Year will be the 
iwelve (12) consecutive month period ending on the last day of the period specified in the Adoption Agreement. If the Limitation Year is 
amended to a different twelve (12) consecutive month period, the new "Limitation Year" must begin on a date within the "Limitation Year" 
in which the amendment is made. For Limitation Years beginning on and after July I, 2007, the Limitation Year may only be changed by a 
Plan amendment. Furthermore, if the Plan is terminated effective as of a date other than the last day of the Plan's Limitation Year, then the 
Plan is treated as if the Plan had been amended to change its Limitation Year. 

1.30 "Military Differential Pay" means, for any Plan or Limitation Year beginning after June 30, 2007, any differential wage payments 
made to an individual that represents an amount which, when added to the individual's military pay, approximates the amount of 
Compensation that was paid to the individual while working for the Employer. Notwithstanding the preceding sentence, for Compensation 
"determination periods" beginning after December 31, 2008, an individual receiving a differential wage payment, as defined by 
Code §3401 (h)(2), is treated as an Employee of the Employer making the payment. 

1.31 "Noneiective Contribution" means the Employer's contributions to the Plan. 

1.32 "Normal Retirement Age" means the age elected in the Adoption Agreement at which time a Participant's Account shall be 
nonforfeitable (if the Participant is employed by the Employer on or after that date). For money purchase pension plans, if the employer 
enforces a mandatory retirement age, then the Normal Retirement Age is the lesser of that mandatory age or the age specified in the 
Adoption Agreement. 

1.33 "Normal Retirement Date" means the date elected in the Adoption Agreement. 

1.34 "1-Year Break in Service" means, if the Hour of Service method is used, the applicable computation period that is used to 
determine a Year of Service during which an Employee or Former Employee has not completed more than 500 Hours of Service. However, 
if the Employer selected, in the Service Crediting Method Section of the Adoption Agreement, to define a Year of Service as less than 
1,000 Hours of Service, then the 500 Hours of Service in this definition of I-Year Break in Service shall be proportionately reduced. 
Further, solely for the purpose of determining whether an Employee has incurred a 1-Year Break in Service, Hours of Service shall be 
recognized for "authorized leaves of absence" and "maternity and paternity leaves of absence." For this purpose, Hours of Service shall be 
credited for the computation period in which the absence from work begins, only if credit therefore is necessary to prevent the Employee 
from incurring a 1-Year Break in Service, or, in any other case, in the immediately following computation period. The Hours of Service 
credited for a "maternity or paternity leave of absence" shall be those which would normally have been credited but for such absence. or, in 
any case in which the Administrator is unable to determine such hours normally credited, eight (8) Hours of Service per day. The total 
Hours of Service required to be credited for a "maternity or paternity leave of absence" shall not exceed the number of Hours of Service 
needed to prevent the Employee from incurring a I-Year Break in Service. 
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"Authorized leave of absence" means an unpaid, temporary cessation from active employment with the Employer pursuant to an 
established policy, whether occasioned by illness, military service, or any other reason. 

A "maternity or paternity leave of absence" means an absence from work for any period by reason of the Employee's pregnancy, 
birth of the Employee's child, placement of a child with the Employee in connection with the adoption of such child, or any absence for the 
purpose of caring for such child for a period immediately following such birth or placement. 

If the elapsed time method is elected in the Service Crediting Method Section of the Adoption Agreement, then a" I-Year Break in 
Service" means a twelve (12) consecutive month period beginning on the severance from service elate or any anniversary thereof and 
ending on the next succeeding anniversary of such elate; provided, however, that the Employee or Former Employee docs not perform an 
Hour of Service for the Employer during such twelve (12) consecutive month period. 

1.35 "Participant" means any Employee or Former Employee who has satisfied the requirements of Sections 3.1 and 3.2 and entered 
the Plan and is eligible to accrue benefits under the Plan. In addition, the term "Participant" also includes any individual who was a 
Participant (as defined in the preceding sentence) and who must continue to be taken into account under a particular provision of the Plan 
(e.g., because the individual has an Account balance in the Plan). 

1.36 "Participant Directed Account" means that portion of a Participant's interest in the Plan with respect to which the Participant has 
directed the investment in accordance with the Participant Direction Procedures. 

1.37 "Participant Direction Procedures" means such instructions, guidelines or policies, the terms of which are incorporated herein, as 
shall be established pursuant to Section 4.10 and observed by the Administrator and applied and provided to Participants who have 
Participant Directed Accounts. 

1.38 "Participating Employer" means an Employer which, with the consent of the "lead Employer" adopts the Plan pursuant to Section 
l 0.1 or Article XI. In addition, unless the context means otherwise, the term "Employer" shall include any Participating Employer which 
shall adopt this Plan. 

1.39 "Period of Service" means the aggregate of all periods of service commencing with an Employee's first day of employment or 
reemployment with the Employer or an Affiliated Employer and ending on the first day of a Period of Severance, or for benefit accrual 
purposes, ending on the severance from service elate. The first day of employment or reemployment is the first day the Employee performs 
an Hour of Service. An Employee who incurs a Period of Severance of twelve ( 12) months or less will also receive service-spanning credit 
by treating any such period as a Period of Service for purposes of eligibility and vesting (but not benefit accrual). For purposes of benefit 
accrual, a Participant's whole year Periods of Service is equal to the sum of all full and partial periods of service, whether or not such 
service is continuous or contiguous, expressed in the number of whole years represented by such sum. For this purpose, fractional periods 
of a year will be expressed in terms of days. 

Periods of Service with any Affiliated Employer shall be recognized. Furthermore, Periods of Service with any predecessor 
employer that maintained this Plan shall be recognized. Periods of Service with any other predecessor employer shall be recognized as 
elected in the Adoption Agreement. 

In determining Periods of Service for purposes of vesting under the Plan, Periods of Service will be excluded as elected in the 
Adoption Agreement and as specified in Section 3.5. 

In the event the method of crediting service is amended from the Hour of Service method to the elapsed time method, an Employee 
will receive credit for a Period of Service consisting of: 

(a) A number of years equal to the number of Years of Service credited to the Employee before the computation period during 
which the amendment occurs; and 

(b) The greater of (I) the Periods of Service that would be credited to the Employee under the elapsed time method for service 
during the entire computation period in which the transfer occurs or (2) the service taken into account under the Hour of Service 
method as of the date of the amendment. 

In addition, the Employee will receive credit for service subsequent to the amendment commencing on the day after the last day of 
the computation period in which the transfer occurs. 

1.40 "Period of Severance" means a continuous period of time during which an Employee is not employed by the Employer. Such 
period begins on the date the Employee retires, quits or is discharged, or if earlier, the twelve ( 12) month anniversary of the date on which 
the Employee was otherwise first absent from service. 

In the case of an individual who is absent from work for "maternity or paternity" reasons, the twelve (I 2) consecutive month period 
beginning on the first anniversary of the first day of such absence shall not constitute a one year Period of Severance. For purposes of this 
paragraph, an absence from work for "maternity or paternity" reasons means an absence (a) by reason of the pregnancy of the individual, 
(b) by reason of the birth of a child of the individual, (c) by reason of the placement of a child with the individual in connection with the 
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adoption of such child by such individual, or (d) for purposes of caring for such child for a period beginning immediately following such 

birth or placement. 

1.41 "Plan" means this instrument (hereinafter referred to as FIS Business Systems LLC Governmental Defined Contribution Plan 
Basic Plan Document #09) and the Adoption Agreement as adopted by the Employer, including all amendments thereto and any appendix 
which is specifically permitted pursuant to the terms of the Plan. 

1.42 "Plan Year" means the Plan's accounting year as specified in the Adoption Agreement. Unless there is a Short Plan Year, the Plan 
Year will be a twelve-consecutive month period. 

1.43 "Qualified Convertible Hours" means the amount of sick and vacation pay plan hours eligible to be converted into Employer 
contributions. 

1.44 "Regulation" means the Income Tax Regulations as promulgated by the Secretary of the Treasury or a delegate of the Secretary of 
the Treasury, and as amended from time to time. 

1.45 "Retirement Date" means the elate as of which a Participant retires for reasons other than Total and Permanent Disability, 
regardless of whether such retirement occurs on a Participant's Normal Retirement Date, Early Retirement Date or Late Retirement Date 
(sec Section 6.1 ). 

1.46 "Short Plan Year" means, if specified in the Adoption Agreement or as the result of an amendment, a Plan Year of less than a 
twelve (12) month period. If there is a Short Plan Year, the following rules shall apply in the administration of this Plan. In determining 
whether an Employee has completed a Year of Service (or Period of Service if the elapsed time method is used) for benefit accrual 
purposes in the Short Plan Year, the number of the Hours of Service (or months of service if the elapsed time method is used) required shall 
be proportionately reduced based on the number of clays (or months) in the Short Plan Year. 

1.47 "Spouse" means, a spouse as determined under federal tax law. In addition, with respect to benefits or rights not mandated by law, 
Spouse also includes a spouse as elected in Appendix A to the Adoption Agreement (Special Effective Dates and Other Permitted 
Elections). 

1.48 "Terminated Participant" means a person who has been a Participant, but whose employment has been terminated with the 
Employer (including an Affiliated Employer) or applicable Participating Employer, other than by death, Total and Permanent Disability or 
retirement. 

1.49 "Total and Permanent Disability" means, unless otherwise specified in Appendix A to the Adoption Agreement (Special 
Effective Dates and Other Permitted Elections), the inability to engage in any substantial gainful activity by reason of any medically 
determinable physical or mental impairment that can be expected to result in death or which has lasted or can be expected to last for a 
continuous period of not less than twelve ( 12) months. The disability of a Participant shall be determined by a licensed physician. However, 
if the condition constitutes total disability under the federal Social Security Acts, the Administrator may rely upon such determination that 
the Participant is Totally and Permanently Disabled for the purposes of this Plan. The determination shall be applied uniformly to all 
Participants. 

1.50 "Trustee" means any person or entity that is named in the Adoption Agreement or has otherwise agreed to serve as Trustee, or any 
successors thereto. In addition, unless the context means, or the Plan provides, otherwise, the term "Trustee" shall mean the Insurer if the 
Plan is fully insured. 

1.51 "Trust Fund" means, if the Plan is funded with a trust, the assets of the Plan and Trust as the same shall exist from time to time. 

1.52 "Valuation Date" means the date or elates specified in the Adoption Agreement. Regardless of any election to the contrary, for 
purposes of the determination and allocation of earnings and losses, the Valuation Date shall include the Anniversary Date and may include 
any other date or elates deemed necessary or appropriate by the Administrator for the valuation of Participants' Accounts during the Plan 
Year, which may include any clay that the Trustee (or Insurer), any transfer agent appointed by the Trustee (or Insurer) or the Employer, or 
any stock exchange used by such agent, are open for business. 

1.53 "Vested" means the nonforfeitable portion of any Account maintained on behalf of a Participant. 

1.54 "Year of Service" means the computation period of twelve (12) consecutive months, herein set forth, and during which an 
Employee has completed at least 1,000 Hours of Service (unless a different number of Hours of Service is specified in the Adoption 
Agreement). 

For purposes of eligibility for participation, the initial computation period shall begin with the date on which the Employee first 
performs an Hour of Service (employment commencement elate). Unless otherwise elected in the Service Crediting Method Section of the 
Adoption Agreement, the succeeding computation periods shall begin on the anniversary of the Employee's employment commencement 
elate. However, unless otherwise elected in the Adoption Agreement, if one (I) Year of Service or less is required as a condition of 
eligibility, then the computation period after the initial computation period shall shift to the current Plan Year which includes the 
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anniversary of the date on which the Employee first performed an Hour of Service, and subsequent computation periods shall be the Plan 
Year. If there is a shift to the Plan Year, an Employee who is creclitecl with the number of Hours of Service to be creclitccl with a Year of 
Service in both the initial eligibility computation period and the first Plan Year which commences prior to the first anniversary of the 
Employee's initial eligibility computation period will be credited with two (2) Years or Service for purposes of eligibility to participate. 

If two (2) (or more) Years or Service arc required as a condition of eligibility, a Participant will only have completed two (2) (or 
more) Years of Service for eligibility purposes upon completing two (2) or more consecutive Years of Service without an intervening 
1-Y car Break in Service. 

For vesting purposes, and all other purposes not specifically aclclressecl in this Section, the computation period shall be the period 
elected in the Service Crediting Method Section of the Adoption Agreement. If no election is made in the Service Crediting Method 
Section of the Adoption Agreement, then the computation period shall be the Plan Year. 

In determining Years of Service for purposes or vesting under the Plan, Years of Service will be excluclecl as elected in the 
Adoption Agreement and as specified in Section 3.5. 

Years of Service and I-Year Breaks in Service for eligibility purposes will be measured on the same eligibility computation period. 
Years of Service and I-Year Breaks in Service for vesting purposes will be measured on the same vesting computation period. 

Years of Service with any Afliliatccl Employer shall be recognized. Furthermore, Years of Service with any predecessor employer 
that maintained this Plan shall be recognized. Years of Service with any other employer shall be recognized as elected in the Adoption 
Agreement. 

In the event the method of crediting service is amended from the elapsed time method to the Hour of Service method, an Employee 
will receive credit for Years of Service equal to: 

(a) The number of Years of Service equal to the number of I-year Periods of Service credited to the Employee as of the elate of the 
amendment; and 

(b) In the computation period which includes the date of the amendment, a number of Hours of Service (using the Hours of 
Service equivalency method, if any, elected in the Adoption Agreement) to any fractional part of a year credited to the Employee 
under this Section as or the elate of the amendment. 

ARTICLE II 
ADMINISTRATION 

2.1 POWERS AND RESPONSIBILITIES OF THE EMPLOYER 

(a) Appointment of Trustee (or Insurer) and Administrator. In addition to the general powers and responsibilities otherwise 
provided for in this Plan, the Employer shall be empowered to appoint and remove one or more Trustees (or Insurers) and 
Administrators from time to time as it deems necessary for the proper administration of the Plan to ensure that the Plan is being 
operated for the exclusive benefit of the Pa11icipants and their Beneficiaries in accordance with the terms of the Plan and the Code. 
The Employer may appoint counsel, specialists, advisers, agents (including any nonficluciary agent) and other persons as the 
Employer deems necessary or desirable in connection with the exercise of its fiduciary duties under this Plan. The Employer may 
compensate such agents or advisers from the assets of the Plan as fiduciary expenses (but not including any business (settlor) 
expenses of the Employer), to the extent not paid by the Employer. 

(b) Appointment of Investment Manager. The Employer may appoint, at its option, one or more Investment Managers, 
investment advisers, or other agents to provide investment direction to the Trustee (or Insurer) with respect to any or all of the Plan 
assets. Such appointment shall be given by the Employer in writing in a form acceptable to the Trustee (or Insurer) and shall 
specifically identify the Plan assets with respect to which the Investment Manager or other agent shall have the authority to direct 
the investment. 

2.2 DESIGNATION OF ADMINISTRATIVE AUTHORITY 

The Employer may appoint one or more Administrators. If the Employer does not appoint an Administrator, the Employer will be 
the Administrator. Any person, including, but not limited to, the Employees of the Employer, shall be eligible to serve as an Administrator. 
Any person so appointed shall signify acceptance by filing written acceptance with the Employer. An Administrator may resign by 
delivering a written resignation to the Employer or be removed by the Employer by delivery of written notice of removal, to take effect at a 
elate specified therein, or upon delivery to the Administrator if no date is specified. Upon the resignation or removal of an Administrator, 
the Employer may designate in writing a successor to this position. 
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2.3 ALLOCATION AND DELEGATION OF RESPONSIBILITIES 

If more than one person is appointed as Administrator, then the responsibilities of each Administrator may be specified by the 
Employer and accepted in writing by each Administrator. If no such delegation is made by the Employer, then the Administrators may 
allocate the responsibilities among themselves, in which event the Administrators shall notify the Employer and the Trustee (or Insurer) in 
writing of such action and specify the responsibilities of each Administrator. The Trustee (or Insurer) thereafter shall accept and rely upon 
any documents executed by the appropriate Administrator until such time as the Employer or the Administrators file with the Trustee (or 
Insurer) a written revocation of such designation. 

2.4 POWERS AND DUTIES OF THE ADMINISTRATOR 

The primary responsibility of the Administrator is to administer the Plan for the exclusive benefit of the Participants and their 
Beneficiaries, subject to the specific terms of the Plan. The Administrator shall administer the Plan in accordance with its terms and shall 
have the power and discretion to construe the terms of the Plan and determine all questions arising in connection with the administration, 
interpretation, and application of the Plan. Benefits under this Plan will be paid only if the Administrator decides in its discretion that the 
applicant is entitled to them. Any such determination by the Administrator shall be conclusive and binding upon all persons. The 
Administrator may establish procedures, correct any defect, supply any information, or reconcile any inconsistency in such manner and to 
such extent as shall be deemed necessary or advisable to carry out the purpose of the Plan; provided, however, that any procedure, 
discretionary act, interpretation or construction shall be done based upon uniform principles consistently applied and shall be consistent 
with the intent that the Plan continue to be deemed a qualified plan under the terms of Code §401 (a). The Administrator shall have all 
powers necessary or appropriate to accomplish its duties under this Plan. 

The Administrator shall be charged with the duties of the general administration of the Plan and the powers necessary to carry out 
such duties as set forth under the terms of the Plan, including, but not limited to, the following: 

(a) the discretion to determine all questions relating lo the eligibility of an Employee to participate or remain a Participant 
hereunder and to receive benefits under the Plan; 

(b) the authority to review and settle all claims against the Plan, including claims where the settlement amount cannot be 
calculated or is not calculated in accordance with the Plan's benefit formula. This authority specifically permits the Administrator to 
settle disputed claims for benefits and any other disputed claims made against the Plan; 

(c) to compute, certify, and direct agents of the Plan respect to the amount and the kind of benefits to which any Participant shall 
be entitled hereunder; 

(d) to authorize and direct the Trustee (or Insurer) with respect to all discretionary or otherwise directed disbursements from the 
Trust Fund; 

(e) to maintain all necessary records for the administration of the Plan; 

(f) to interpret the provisions of the Plan and lo make and publish such rules for regulation of the Plan that are consistent with the 
terms hereof; 

(g) to determine the size and type of any Contract to be purchased from any Insurer, and to designate the Insurer from which such 
Contract shall be purchased; 

(h) to compute and certify to the Employer and to the Trustee (or Insurer) from time to time the sums of money necessary or 
desirable to be contributed to the Plan; 

(i) to consult with the Employer and agents of the Plan regarding the short and long-term liquidity needs of the Plan; 

(j) to assist Participants regarding their rights, benefits, or elections available under the Plan; and 

(k) to determine the validity of, and take appropriate action with respect to, any "qualified domestic relations order" received by it. 

2.5 RECORDS AND REPORTS 

The Administrator shall keep a record of all actions taken and shall keep all other books of account, records, and other data that may 
be necessary for proper administration of the Plan and shall be responsible for supplying all information and reports to the Internal Revenue 
Service, Participants, Beneficiaries and others as required by applicable law. 

2.6 APPOINTMENT OF ADVISERS 

The Administrator may appoint counsel, specialists, advisers, agents (including nonfiduciary agents such as third party 
administrative services providers and recordkeepers) and other persons as the Administrator deems necessary or desirable in connection 
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with the administration of this Plan, including but not limited to agents and advisers to assist with the administration and management of 
the Plan, and thereby to provide, among such other duties as the Administrator may appoint, assistance with maintaining Plan records and 
the providing of investment information to the Plan's investment fiduciaries and, if applicable, to Plan Participants. 

2.7 INFORMATION FROM EMPLOYER 

The Employer shall supply full and timely information lo the Administrator on all pertinent facts as the Administrator may require 
in order lo perform its functions hereunder and the Administrator shall advise appropriate agents of the Plan of such of the foregoing facts 
as may be pertinent to the agent's duties to the Plan. The Administrator may rely upon such information as is supplied by the Employer and 
shall have no duty or responsibility to verify such information. 

2.8 PAYMENT OF EXPENSES 

All reasonable expenses of administration may be paid out of the Plan assets unless paid by the Employer. Such expenses shall 
include any expenses incident to the functioning of the Administrator, or any person or persons retained or appointed by any named 
fiduciary incident to the exercise of their duties under the Plan, including, but not limited to, fees of accountants, counsel, Investment 
Managers, agents (including nonficluciary agents such as third party administrative services providers and recordkeepers) appointed for the 
puq)Ose of assisting the Administrator or Trustee (or Insurer) in carrying out the instructions of Participants as to the directed investment of 
their Accounts (if permitted) and other specialists and their agents and other costs of administering the Plan. In addition, unless specifically 
prohibited under statute, regulation or other guidance of general applicability, the Administrator may charge to the Account of an 
individual Participant a reasonable charge to offset the cost of making a distribution to the Participant, Beneficiary, or Alternate Payee. If 
liquid assets of the Plan are insufficient to cover the fees of the Trustee (or Insurer) or the Administrator, then Plan assets shall be 
liquidated lo the extent necessary for such fees. In the event any part of the Plan assets becomes subject to tax, all taxes incurred will be 
paid from the Plan assets. Until paid, the expenses shall constitute a liability of the Trust Fund. 

2.9 MAJORITY ACTIONS 

Except where there has been an allocation and delegation of administrative authority pursuant to Section 2.3, if there is more than 
one Administrator, then they shall act by a majority of their number, but may authorize one or more of them to sign all papers on their 
behalf. 

2.10 CLAIMS PROCEDURES 

Any person who.believes that he or she is entitled to a benefit under the Plan shall file with the Administrator a written notice of 
claim for such benefit within 45 days of such right accruing or shall forever waive entitlement to such benefit. Within 120 clays after its 
receipt of such written notice of claim, the Administrator shall either grant or deny such claim provided, however, any delay on the part of 
the Administrator is arriving at a decision shall not adversely affect benefits payable under a grantecldaim. The Administrator may, 
however, implement alternative claims procedures in lieu of those provided in this Plan. The implementation of such procedures shall not 
be considered a Plan amendment that affects an Employer's reliance on this volume submitter plan. 

The Administrator and all persons determining or reviewing claims have full discretion to determine benefit claims under the Plan. 
Any interpretation, determination or other action of such persons shall be subject to review only if it is arbitrary or capricious or otherwise 
an abuse of discretion. Any review of a final decision or action of the persons reviewing a claim shall be based only on such evidence 
presented to or considered by such persons at the time they made the decision that is the subject of review. 

3.1 CONDITIONS OF ELIGIBILITY 

ARTICLE III 

ELIGIBILITY 

An Eligible Employee shall be eligible to participate hereunder on the date such Employee has satisfied the conditions of eligibility, 
if any, elected in the Adoption Agreement. 

3.2 EFFECTIVE DATE OF PARTICIPATION 

(a) General rule. An Eligible Employee who has satisfied the conditions of eligibility pursuant to Section 3.1 shall become a
Participant effective as of the date elected in the Adoption Agreement. Regardless of any election in the Adoption Agreement to the
contrary, an Eligible Employee who has satisfied the maximum age (26) and service requirements (one (I) Year (or Period) of
Service (or more than one (I) year if full and immediate vesting)) and who is otherwise entitled to participate, will become a
Participant no later than the earlier of (I) six (6) months after such requirements are satisfied, or (2) the first clay of the first Plan
Year after such requirements are satisfied, unless the Employee separates from service before such participation date.

(b) Rehired Employee. If an Eligible Employee is not employed on the date determined pursuant to (a) above, but is reemployed
before a I -Year Break in Service has occurred, then such Eligible Employee shall become a Participant on the date of
reemployment or, if later. the date that the Employee would have otherwise entered the Plan had the Employee not terminated
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employment. If such Employee incurs a I-Year Break in Service, then eligibility will be determined under the I-Year Break in 
Service rules set forth in Section 3.5. 

(c) Recognition of predecessor service. Unless specifically provided otherwise in the Adoption Agreement, an Eligible 
Employee who satisfies the Plan's eligibility requirement conditions by reason of recognition of service with a predecessor 
employer will become a Participant as of the clay the Plan credits service with a predecessor employer or, if later, the date the 
Employee would have otherwise entered the Plan had the service with the predecessor employer been service with the Employer. 

(d) Noneligihle to eligible class. If an Employee, who has satisfied the Plan's eligibility requirements and would otherwise have 
become a Participant, shall go from a classification of a noneligible Employee to an Eligible Employee, such Employee shall 
become a Participant on the date such Employee becomes an Eligible Employee or, if later, the date that the Employee would have 
otherwise entered the Plan had the Employee always been an Eligible Employee. 

(e) Eligible to noneligible class. If an Employee, who has satisfied the Plan's eligibility requirements and would otherwise 
become a Participant, shall go from a classification of an Eligible Employee to a noneligible class of Employees, such Employee 
shall become a Participant in the Plan on the elate such Employee again becomes an Eligible Employee, or, if later, the date that the 
Employee would have otherwise entered the Plan had the Employee always been an Eligible Employee. However, if such Employee 
incurs a I-Year Break in Service, eligibility will be determined under the I-Year Break in Service rules set forth in Section 3.5. 

3.3 DETERMINATION OF ELIGIHILITY 

The Administrator shall determine the eligibility of each Employee for participation in the Plan based upon information furnished 
by the Employer. Such determination shall be conclusive and binding upon all persons, as Jong as the same is made pursuant to the Plan. 

3.4 TERMINATION OF ELIGIBILITY 

In the event a Participant shall go from a classification of an Eligible Employee to an ineligible Employee, such Participant shall 
continue to vest in the Plan for each Year of Service (or Period of Service, if the elapsed time method is used) completed while an 
ineligible Employee, until such time as the Participant's Account is forfeited or distributed pursuant to the terms of the Plan. Aclclitionally, 
the Participant's interest in the Plan shall continue to share in the earnings of the Trust Fund in the same manner as Participants. 

3.5 REHIRED EMPLOYEES AND I-YEAR BREAKS IN SERVICE 

(a) Rehired Participant/immediate re-entry. If any Former Employee who had been a Participant is reemployed by the 
Employer, then the Employee shall become a Participant as of the reemployment elate, unless the Employee is not an Eligible 
Employee, the Employee does not satisfy the eligibility conditions taking into account prior service to the extent such prior service 
is not disregarded pursuant to Section 3.5(d) below. If such prior service is clisregarclecl, then the rehired Eligible Employee shall be 
treated as a new hire. 

(b) Rehired Eligible Employee who satisfied eligibility. If any Eligible Employee had satisfied the Plan's eligibility 
requirements but, due to a severance of employment, did not become a Participant, then such Eligible Employee shall become a 
Participant as of the later of (I) the entry date on which he or she would have entered the Plan had there been no severance of 
employment, or (2) the date of his or her re-employment. Notwithstanding the preceding, if the rehired Eligible Employee's prior 
service is disregarded pursuant to Section 3.5(cl) below, then the rehired Eligible Employee shall be treated as a new hire. 

(c) Rehired Eligible Employee who had not satisfied eligibility. If any Eligible Employee who had not satisfied the Plan's 
eligibility requirements is rehired after severance from employment, then such Eligible Employee shall become a Participant in the 
Plan in accordance with the eligibility requirements set forth in the Adoption Agreement and the Plan. However, in applying any 
shift in an eligibility computation period, the Eligible Employee is not treated as a new hire unless prior service is disregarded in 
accordance with Section 3.5(d) below. 

(d) Reemployed after five (5) I-Year Breaks in Service ("rule of parity" provisions). If the Employer elects in Appendix A to 
the Adoption Agreement (Special Effective Dates and Other Permitted Elections) to apply the "rule of parity" provisions, then if 
any Employee is reemployed after five (5) I-Year Breaks in Service has occurred, Years of Service (or Periods of Service if the 
elapsed time method is being used) shall include Years of Service (or Periods of Service if the elapsed time method is being used) 
prior to the 5-Year Break in Service subject to the rules set forth below. The Employer may elect in Appendix A to the Adoption 
Agreement (Special Effective Dates and Other Permitted Elections) to make the provisions of this paragraph applicable for 
purposes of eligibility and/or vesting. 

(I) In the case of a Former Employee who under the Plan does not have a nonforfeitable right to any interest in the Plan 
resulting from Employer contributions, Years of Service (or Periods of Service) before a period of 1-Year Breaks in Service 
will not be taken into account if the number of consecutive I-Year Breaks in Service equals or exceeds the greater of (i) 
five (5) or (ii) the aggregate number of pre-break Years of Service (or Periods of Service). Such aggregate number of Years of 
Service (or Periods of Service) will not include any Years of Service (or Periods of Service) disregarded under the preceding 
sentence by reason of prior I-Year Breaks in Service; 
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(2) A Former Employee who has not had Years of Service ( or Periods of Service) before a I -Y car Break in Service 
clisregarclecl pursuant to (I) above, shall participate in the Plan as of the elate of reemployment, or if later, as of the elate the 
Former Employee would otherwise enter the Plan pursuant to Sections 3.1 and 3.2 taking into account all service not 
clisregarclecl. 

(e) Vesting after live (5) 1-Year Breaks in Service. lfa Participant incurs five (."i) consecutive I-Year Breaks in Service, the 
Vested portion of such Participant's Account attributable to pre-break service shall not be increased as a result of post-break service. 
In such case, separate accounts will be maintained as follows: 

(I) one account for nonforfeitable benefits attributable to pre-break service; and 

(2) one account representing the Participant's Employer-clerivecl Account balance in the Plan attributable to post-break 
service. 

(f) Waiver of allocation or contribution conditions. If the Employer elects in the Adoption Agreement to waive allocations or 
contributions due to retirement (early or normal retirement), then a Participant shall only be entitled to one such waiver. 
Accordingly, if a Participant retires and allocation or contribution conditions are waived, then the Plan will not waive the allocation 
or contribution conditions if the Participant is rehired and then retires again. 

3.6 OMISSION OF ELIGIBLE EMPLOYEE; INCLUSION OF INELIGIBLE EMPLOYEE 

If, in any Plan Year, any Employee who should be incluclecl as a Participant in the Plan is erroneously omitted and discovery of such 
omission is not made until after a contribution by the Employer for the year has been made and allocated, or any person who should not 
have been included as a Participant in the Plan is erroneously included, then the Employer may take corrective actions consistent with, the 
IRS Employee Plans Compliance Resolution System (i.e., Rev. Proc. 2013-12 or any subsequent guidance). 

ARTICLE IV 
CONTRIBUTION AND ALLOCATION 

4.1 FORMULA FOR DETERMINING EMPLOYER'S CONTRIBUTION 

(a) For a Money Purchase Plan. All contributions made by the Employer will be made in cash. For each Plan Year, the 
Employer will contribute to the Plan the following: 

(I) The amount of any mandatory Employee contributions and after-tax voluntary Employee contributions made by 
Participants; plus 

(2) On behalf of each Participant eligible to share in allocations, for each year of such Participant's participation in this Plan, 
the Employer will contribute the amount specified in the Adoption Agreement; plus 

(3) If elected in the Adoption Agreement, a matching contribution equal to the amount specified in the Adoption Agreement 
of each Participant eligible to share in the allocations of the matching contribution, which amount shall be deemed an 
Employer matching contribution. 

(b) For a 401(a) Plan. For each Plan Year, the Employer will (or may with respect to any discretionary contributions) contribute 
to the Plan: 

(I) The amount of any mandatory Employee contributions and after-tax voluntary Employee contributions; plus 

(2) If elected in the Adoption Agreement, a matching contribution equal to the amount specified in the Adoption Agreement 
of each Participant eligible to share in the allocations of the matching contribution, which amount shall be deemed an 
Employer matching contribution; plus 

(3) If elected in the Adoption Agreement, an Employer contribution equal to a specified conttibution or a discretionary 
amount determined each year by the Employer. 

(c) Frozen Plans. The Employer may designate that the Plan is a frozen Plan at the Contribution Types Section of the Adoption 
Agreement. As a frozen Plan, the Employer will not make any Employer contributions with respect to Compensation earned after 
the date the Plan is frozen. In addition, once a Plan is frozen, no aclclitional Employees shall become Participants. 

(d) Union Employees. Regardless of any provision in this Plan to the contrary, Employees whose employment is governed by a 
collective bargaining agreement between the Employer and "employee representatives" under which retirement benefits were the 
subject of good faith bargaining shall be eligible to participate in this Plan to the extent of employment covered by such agreement 
provided the agreement provides for coverage in the Plan. The benefits, including but not limited to, conttibutions, allocations and 
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vesting, under this Plan shall be those set forth in the collective bargaining agreement, which is hereby incorporated by reference 
and attached as an addendum to the Adoption Agreement. For this purpose, the term "employee representatives" does not include 
any organization more than half of whose members are employees who arc owners, officers, or executives of the Employer. If a 
Participant performs services both as a collectively bargained Employee and as a non-collectively bargained Employee, then the 
Participant's Hours of Service and Compensation in each respective category are treated separately for purposes of the Plan. 

(d) Social Security Replacement Plan. The Employer may elect under the Adoption Agreement to indicate its intention to 
qualify this Plan as a Social Security Replacement Plan under Code §3121 (b)(7)(F). If the Employer makes the election to qualify 
the Plan as a Social Security Replacement Plan, the Plan will allocate a minimum contribution amount (Employer and Employee 
Contributions) of seven and one-half percent (7.5%) of Compensation. The Plan will consider each Participant a member of a 
retirement system that provides benefits comparable to the benefits he or she would have received under Social Security. In the case 
of part-time, seasonal and temporary Employees, the benefit will be nonforfeitable. 

4.2 TIME OF PAYMENT OF EMPLOYER'S CONTRIBUTION 

Unless otherwise provided by contract or law, the Employer may make its contribution to the Plan for a particular Plan Year at such 
time as the Employer, in its sole discretion, determines. If the Employer makes a contribution for a particular Plan Year after the close of 
that Plan Year, the Employer will designate to the Administrator the Plan Year for which the Employer is making its contribution. 

4.3 ALLOCATION OF CONTRIBUTION, FORFEITURES AND EARNINGS 

(a) Separate accounting. The Administrator shall establish and maintain an Account in the name of each Participant to which the 
Administrator shall credit as of each Anniversary Date, or other Valuation Date, all amounts allocated to each such Participant as 
set forth herein. 

(b) Allocation of contributions. The Employer shall provide the Administrator with all information required by the Administrator 
to make a proper allocation of the Employer's contribution, if any, for each Plan Year. Within a reasonable period of time after the 
elate of receipt by the Administrator of such information, the Administrator shall allocate any contributions as follows: 

(I) Money Purchase Pension Plan. For a Money Purchase Plan: 

(i) The Employer's contribution shall be allocated to each Participant's Account in the manner set forth in Section 4.1 
herein and as specified in the Adoption Agreement. 

(ii) Notwithstanding the preceding provisions, a Participant shall only be eligible to share in the allocations of the 
Employer's contribution for the year if the Participant is an Eligible Employee at any time during the year and the 
conditions set forth in the Adoption Agreement are satisfied. 

(2) 401(a) Plan. For a 40 I (a) Plan (which is a profit sharing plan within the meaning of Code §40 I (a)): 

(i) The Employer's contribution shall be allocated to each Participant's Account in accordance with the allocation 
method below that corresponds to the elections in the Adoption Agreement. The Employer shall provide the 
Administrator with all information required by the Administrator to make a proper allocation of the Employer's 
contribution for each Plan Year. Within a reasonable period of time after the elate of receipt by the Administrator of such 
information, the allocation shall be made in accordance with the provisions below. 

(ii) Notwithstanding the preceding provision, a Participant shall only be eligible to share in the allocations of the 
Employer's contribution for the year if the Participant is an Eligible Employee at any time during the year and the 
conditions set forth in the Adoption Agreement are satisfied. 

(c) Gains or losses. Except as otherwise elected in the Adoption Agreement or as provided in Section 4.10 with respect to 
Participant Directed Accounts, as of each Valuation Date, before allocation of any Employer contributions and Forfeitures, any 
earnings or losses (net appreciation or net depreciation) of the Trust Fund (exclusive of assets segregated for distribution) shall be 
allocated in the same proportion that each Participant's nonsegregated accounts bear to the total of all Participants' nonsegregated 
accounts as of such date. Unless otherwise specified in the Adoption Agreement, the nonsegregated account will be reduced by any 
distributions made prior to the Valuation Date. 

(cl) Contracts. Participants' Accounts shall be debited for any insurance or annuity premiums paid, if any, and creclitecl with any 
dividends or interest received on Contracts. 

(e) Forfeitures. Forfeitures must be disposed of no later than the last clay of the Plan Year following the Plan Year in which the 
Forfeiture occurs. The Employer must direct the Administrator to use Forfeitures to satisfy any contribution that may be required 
pursuant to Section 6.10 or to pay any Plan expenses. With respect to a Money Purchase Plan, any remaining Forfeitures will be 
disposed of in accordance with the elections in the Adoption Agreement. With respect to all other plans, the Employer must direct 
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the Administrator to use any remaining Forfeitures in accordance with any combination of the following methods, including a 
different method based on the source of such Forfeitures. Forfeitures may be: 

( l) Added to any Employer discretionary contribution and allocated in the same manner 

(2) Used to reduce any Employer contribution 

(3) Added to any Employer matching contribution and allocated as an additional matching contribution 

( 4) Allocated to all Participants in the same proportion that each Participant's Compensation for the Plan Year bears to the 
Compensation of all Participants for such year 

If Forfeitures arc allocated to Participants (rather than used to reduce Employer contributions) then the Employer must also direct 
the Administrator as to which Pai1icipants are eligible to share in such allocation. The maximum allocation conditions the Employer 
may require arc that Participants complete one ( l) Year or Service (or Period of Service) and be employed on the last day of the 
Plan Year in order to share in the allocation of Forfeitures for such Plan Year. 

(f) Delay in processing transactions. Notwithstanding anything in this Section to the contrary, all information necessary to 
properly renect a given transaction may not be available until after the date specified herein for processing such transaction, in 
which case the transaction will be reflected when such information is received and processed. Subject to express limits that may be 
imposed under the Code, the processing of any contribution, distribution or other transaction may be delayed for any legitimate 
business reason (including, but not limited to, failure of systems or computer programs, failure of the means of the transmission of 
data, force majcure, the failure of a service provider to timely receive values or prices, and correction for errors or omissions or the 
errors or omissions of any service provider). The processing date or a transaction will be binding for all purposes of the Plan. 

4.4 MAXIMUM ANNUAL ADDITIONS 

(a) Calculation of "annual additions." 

(l) lfa Participant does not participate in, and has never participated in another qualified plan maintained by the "employer," 
or a welfare benefit fund (as defined in Code §419(e)) maintained by the "employer," or an individual medical benefit account 
(as defined in Code §415(1)(2)) maintained by the "employer," or a simplified employee pension (as defined in Code §408(k)) 
maintained by the "employer" which provides "annual additions," the amount of "annual additions" which may be credited to 
the Participant's Accounts for any Limitation Year shall not exceed the lesser of the "maximum permissible amount" or any 
other limitation contained in this Plan. If the "employer" contribution that would otherwise be contributed or allocated to the 
Participant's Accounts would cause the "annual additions" for the Limitation Year to exceed the "maximum permissible 
amount," the amount contributed or allocated will be reduced so that the "annual additions" for the Limitation Year will equal 
the "maximum permissible amount," and any amount in excess of the "maximum permissible amount" which would have been 
allocated to such Participant may be allocated to other Participants. 

(2) Prior to determining the Participant's actual 415 Compensation for the Limitation Year, the "employer" may determine the 
"maximum permissible amount" for a Participant on the basis of a reasonable estimation of the Participant's 415 Compensation 
for the Limitation Year, uniformly determined for all Participants similarly situated. 

(3) As soon as is administratively feasible after the encl of the Limitation Year the "maximum permissible amount" for such 
Limitation Year shall be determined on the basis of the Participant's actual 415 Compensation for such Limitation Year. 

(b) "Annual additions" if a Participant is in more than one plan. 

( l) Except as provided in Subsection (c) below, this Subsection applies if, in addition to this Plan, a Participant is covered 
under another "employer" maintained qualified defined contribution plan, welfare benefit fund (as defined in Code §4 I 9(e)), 
individual medical benefit account (as defined in Code §415(1)(2)), or simplified employee pension (as defined in Code 
§408(k)). which provides "annual additions," during any Limitation Year. The "annual additions" which may be credited to a 
Participant's Accounts under this Plan for any such Limitation Year shall not exceed the "maximum permissible amount" 
reduced by the "annual additions" credited to a Participant's Accounts under the other plans and welfare benefit funds, 
individual medical benefit accounts, and simplified employee pensions for the same Limitation Year. If the "annual additions" 
with respect to the Participant under other defined contribution plans and welfare benefit funds maintained by the "employer" 
are less than the "maximum permissible amount" and the "employer" contribution that would otherwise be contributed or 
allocated to the Participant's Accounts under this Plan would cause the "annual additions" for the Limitation Year to exceed 
this limitation, the amount contributed or allocated will be reduced so that the "annual additions" under all such plans and 
welfare benefit funds for the Limitation Year will equal the "maximum permissible amount," and any amount in excess of the 
"maximum permissible amount" which would have been allocated to such Participant may be allocated to other Participants. If 
the "annual additions" with respect to the Participant under such other defined contribution plans, welfare benefit funds, 
individual medical benefit accounts and simplified employee pensions in the aggregate are equal to or greater than the 
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"maximum permissible amount," no amount will be cont1ibuted or allocated to the Participant's Account under this Plan for the 
Limitation Year. 

(2) Prior to determining the Participant's actual 415 Compensation for the Limitation Year, the "employer" may determine the 
"maximum permissible amount" for a Participant on the basis of a reasonable estimation of the Participant's 415 Compensation 
for the Limitation Year, uniformly determined for all Participants similarly situated. 

(3) As soon as is administratively feasible after the end of the Limitation Year, the "maximum permissible amount" for the 
Limitation Year will be determined on the basis of the Participant's actual 415 Compensation for the Limitation Year. 

(4) If, pursuant to Section 4.4(b)(2), a Participant's "annual additions" under this Plan and such other plans would result in an 
"excess amount" for a Limitation Year, the "excess amount" will be deemed to consist of the "annual additions" last allocated, 
except that "annual additions" attributable to a simplified employee pension will be deemed to have been allocated first, 
followed by "annual additions" to a welfare benefit fund or individual medical benefit account, and then by "annual additions" 
to a plan subject to Code §412, regardless of the actual allocation date. 

(5) If an "excess amount" was allocated to a Participant on an allocation date of this Plan which coincides with an allocation 
date of another plan, the "excess amount" attributed to this Plan will be the product of: 

(i) the total "excess amount" allocated as of such date, times 

(ii) the ratio of (A) the "annual additions" allocated to the Participant for the Limitation Year as of such date under 
this Plan to (B) the total "annual additions" allocated to the Participant for the Limitation Year as of such date under this 
and all the other qualified defined contribution plans. 

(c) Coverage under another plan. If the Participant is covered under another qualified defined contribution plan maintained by 
the "employer," "annual additions" which may be credited to the Participant's Accounts under this Plan for any Limitation Year will 
be limited in accordance with Section 4.4(b), unless the "employer" provides other limitations in Appendix A to the Adoption 
Agreement (Special Effective Dates and Other Permitted Elections). 

(d) Time when "annual additions" credited. An "annual addition" is credited to the Account of a Participant for a particular 
Limitation Year if it as allocated to the Participant's Account under the Plan as of any date within that Limitation Year. However, an 
amount is not deemed allocated as of any date within a Limitation Year if such allocation is dependent upon participation in the 
Plan as of any date subsequent to such date. 

For purposes of this subparagraph, "employer" contributions are treated as credited to a Participant's Account for a particular 
Limitation Year only if the contributions arc actually made to the Plan no later than the 15th day of the tenth calendar month 
following the end of the calendar year or Fiscal Year (as applicable, depending on the basis on which the Employer keeps its books) 
with or within which the particular Limitation Year ends. 

(e) Definitions. For purposes of this Section, the following terms shall be defined as follows: 

(I) "Annual additions" means the sum credited to a Participant's Accounts for any Limitation Year of (a) "employer" 
contributions, (b) Employee contributions (except as provided below), (c) Forfeitures, (d) amounts allocated to an individual 
medical benefit account, as defined in Code §415(1)(2), which is part of a pension or annuity plan maintained by the 
"employer," (e) amounts derived from contributions paid or accrued which are attributable to post-retirement medical benefits 
allocated to the separate account of a key employee (as defined in Code §4 l 9A(d)(3)) under a welfare benefit fund (as defined 
in Code §419(e)) maintained by the "employer" and (f) allocations under a simplified employee pension. Except, however, the 
Compensation percentage limitation referred to in paragraph (e)(S)(ii) below shall not apply to:(!) any contribution for 
medical benefits (within the meaning of Code §4 l 9A(f)(2)) after separation from service which is otherwise treated as an 
"annual addition," or (2) any amount otherwise treated as an "annual addition" under Code §415(1)(1 ). 

(i) Restorative payments. "Annual additions" for purposes of Code §415 and this Section shall not include 
restorative payments. A restorative payment is a payment made to restore losses to a Plan resulting from actions by a 
fiduciary for which there is reasonable risk of liability for breach of a fiduciary duty under applicable federal or state law, 
where Participants who are similarly situated are treated similarly with respect to the payments. Generally, payments are 
restorative payments only if the payments are made in order to restore some or all of the Plan's losses due to an action (or 
a failure to act) that creates a reasonable risk of liability for such a breach of fiduciary duty (other than a breach of 
fiduciary duty arising from failure to remit contributions to the Plan). Payments made to the Plan to make up for losses 
due merely to market fluctuations and other payments that are not made on account of a reasonable risk of liability for 
breach of a fiduciary duty are not restorative payments and generally constitute contributions that are considered "annual 
additions." 

(ii) Other amounts. "Annual additions" for purposes of Code §415 and this Section shall not include: (A) The direct 
transfer of a benefit or employee contributions from a qualified plan to this Plan; (B) Rollover contributions (as described 
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in Code §§401 (a)(3 I), 402(c)( I), 403(a)(4), 403(b)(8), 408(d)(3), and 457(e)(l6)); (C) Repayments of loans made to a 
Participant from the Plan; and (D) Repayments of amounts described in Code §4 I I (a)(7)(B) (in accordance with 
Code §411 (a)(7)(C)) and Code §41 I (a)(3)(D) or repayment of contributions to a governmental plan (as defined in 
Code §4 I 4(d)) as described in Code §415(k)(3), as well as Employer restorations of benefits that are required pursuant to 
such repayments. 

(2) "Defined contribution dollar limitation" means $40,000 as adjusted under Code §415(d). 

(3) "Employer" means, for purposes of this Section, the Employer that adopts this Plan and all Affiliated Employers. 

(4) "Excess amount" means the excess of the Participant's "annual additions" for the Limitation Year over the "maximum 
permissible amount." 

(5) "Maximum permissible amount" means, except to the extent permitted under this Plan and Code §414(v), the 
maximum "annual addition" that may be contributed or allocated to a Participant's Accounts under the Plan for any Limitation 
Year, which shall not exceed the lesser of: 

(i) the "defined contribution dollar limitation," or 

(ii) one hundred percent ( I 00%) of the Participant's 415 Compensation for the Limitation Year. 

The 415 Compensation Limitation referred to in (ii) shall not apply to any contribution for medical benefits after 
separation from service (within the meaning of Code §§40 I (h) or 4 l 9A(f)(2)) which is otherwise treated as an "annual 
addition." 

1 fa short Limitation Year is created because of an amendment changing the Limitation Year to a different twelve ( 12) 
consecutive month period, the "maximum permissible amount" will not exceed the "defined contribution dollar limitation" 
multiplied by a fraction, the numerator of which is the number of months in the short Limitation Year and the denominator of 
which is twelve (12). 

(f) Special rules. 

(I) Aggregation of plans. For purposes of applying the limitations of Code §415, all defined contribution plans (without 
regard to whether a plan has been terminated) ever maintained by the "employer" (or a "predecessor employer") under which 
the Participant receives "annual additions" are treated as one defined contribution plan. For purposes of this Section: 

(i) A former "employer" is a "predecessor employer" with respect to a participant in a plan maintained by an 
"employer" if the "employer" maintains a plan under which the participant had accrued a benefit while performing 
services for the former "employer", but only if that benefit is provided under the plan maintained by the "employer". For 
this purpose, the "formerly affiliated plan" rules in Regulation § l .415(f)- I (b)(2) apply as if the "employer" and 
"predecessor employer" constituted a single employer under the rules described in Regulation § I .4 I 5(a)- I (f)( I) and (2) 
immediately prior to the "cessation of affiliation" (and as if they constituted two, unrelated employers under the rules 
described in Regulation § I .4 I 5(a)- I (f)( I) and (2) immediately after the "cessation of affiliation") and "cessation of 
affiliation" was the event that gives rise to the "predecessor employer" relationship, such as a transfer of benefits or plan 
sponsorship. 

(ii) With respect to an "employer" of a Participant, a former entity that antedates the "employer" is a "predecessor 
employer" with respect to the Participant if, under the facts and circumstances, the "employer" constitutes a continuation 
of all or a portion of the trade or business of the former entity. 

(2) Break-up of an affiliated employer or an affiliated service group. For purposes of aggregating plans for Code §415, a 
"formerly affiliated plan" of an "employer" is taken into account for purposes of applying the Code §415 limitations to the 
"employer," but the "formerly affiliated plan" is treated as if it had terminated immediately prior to the "cessation of 
affiliation." For purposes of this paragraph, a "formerly affiliated plan" of an "employer" is a plan that, immediately prior to 
the "cessation of affiliation," was actually maintained by one or more of the entities that constitute the "employer" (as 
determined under the employer affiliation rules described in Regulation§ I .415(a)-l(f)(l) and (2)), and immediately after the 
"cessation of affiliation," is not actually maintained by any of the entities that constitute the "employer" (as determined under 
the employer affiliation rules described in Regulation § I .415(a)- I (f)( I) and (2)). For purposes of this paragraph, a "cessation 
of affiliation" means the event that causes an entity to no longer be aggregated with one or more other entities as a single 
"employer" under the employer affiliation rules described in Regulation§ 1.415(a)-1 (f)(I) and (2) (such as the sale of a 
subsidiary outside a controlled group), or that causes a plan to not actually be maintained by any of the entities that constitute 
the "employer" under the employer affiliation rules of Regulation § l.4 l 5(a)- I (f)(]) and (2) (such as a transfer of plan 
sponsorship outside of a controlled group). 
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(3) Mid-year aggregation. Two or more defined contribution plans that arc not required to be aggregated pursuant to Code 
§415(f) and the Regulations thereunder as of the first day of a Limitation Y car do not fail to satisfy the requirements of Code 
§415 with respect to a Participant for the Limitation Year merely because they arc aggregated later in that Limitation Year, 
provided that no "annual additions" arc credited to the Participant's Account after the date on which the plans arc required to be 
aggregated. 

4.5 ADJUSTMENT FOR EXCESS ANNUAL ADDITIONS 

Notwithstanding any provision of the Plan to the contrary, if the "annual additions" (as defined in Section 4.4) arc exceeded for any 
Participant, then the Plan may only correct such excess in accordance with the Employee Plans Compliance Resolution System (EPCRS) as 
set forth in Revenue Procedure 2013-12 or any superseding guidance. 

4.6 ROLLOVERS 

(a) Acceptance of "rollovers" into the Plan. If elected in the Adoption Agreement and with the consent of the Administrator, the 
Plan may accept a "rollover," provided the "rollover" will not jeopardize the tax-exempt status of the Plan or create adverse tax 
consequences for the Employer. The amounts rolled over shall be separately accounted for in a "Pm1icipant's Rollover Account." A 
Participant's Rollover Account shall be fully Vested at all times and shall not be subject to Forfeiture for any reason. For purposes 
of this Section, the term Participant shall include any Eligible Employee who is not yet a Participant, if, pursuant to the Adoption 
Agreement, "rollovers" arc permitted to be accepted from Eligible Employees. In addition, for purposes of this Section the term 
Participant shall also include Former Employees if the Employer and Administrator consent to accept "rollovers" of distributions 
made to Former Employees from any plan of the Employer. 

(b) Treatment of "rollovers" under the Plan. Amounts in a Participant's Rollover Account shall be held by the Trustee (or 
Insurer) pursuant to the provisions of this Plan and may not be withdrawn by, or distributed to the Participant, in whole or in part, 
except as elected in the Adoption Agreement and Subsection (c) below. The Trustee (or Insurer) shall have no duty or responsibility 
to inquire as to the propriety of the amount, value or type of assets transferred, nor to conduct any due diligence with respect to such 
assets; provided, however, that such assets arc otherwise eligible to be held by the Trustee (or Insurer) under the terms of this Plan. 

(c) Distribution of "rollovers." At such time as the conditions set forth in the Adoption Agreement have been satisfied, the 
Administrator, at the election of the Participant, shall direct the distribution of up to the entire amount credited to the Rollover 
Account maintained on behalf of such Participant. Any distribution of amounts held in a Participant's Rollover Account shall be 
made in a manner which is consistent with and satisfies the provisions of Sections 6.5 and 6.6. Furthermore, unless otherwise 
elected in the Adoption Agreement, such amounts shall be considered to be part of a Participant's benefit in determining whether an 
involuntary cash-out of benefits may be made without Participant consent. 

(d) "Rollovers" maintained in a separate account. The Administrator may direct that "rollovers" made after a Valuation Date 
be segregated into a separate account for each Participant until such time as the allocations pursuant lo this Plan have been made, at 
which time they may remain segregated, invested as part of the general Trust Fund or, if elected in the Adoption Agreement, 
directed by the Participant. 

(c) Limits on accepting "rollovers." Prior to accepting any "rollovers" to which this Section applies, the Administrator may 
require the Employee to establish (by providing opinion of counsel or otherwise) that the amounts to be rolled over to this Plan meet 
the requirements of this Section. The Employer may instruct the Administrator, operationally, to limit the source of "rollover" 
contributions that may be accepted by the Plan. 

(f) Definitions. For purposes of this Section, the following definitions shall apply: 

(I) A "rollover" means: (i) amounts transferred to this Plan directly from another "eligible retirement plan;" (ii) distributions 
received by an Employee from other "eligible retirement plans" which are eligible for tax-free rollover to an "eligible 
retirement plan" and which are transferred by the Employee to this Plan within sixty (60) days following receipt thereof; and 
(iii) any other amounts which are eligible to be rolled over to this Plan pursuant to the Code or any other federally enacted 
legislation. 

(2) An "eligible retirement plan" means an individual retirement account described in Code §408(a), an individual retirement 
annuity described in Code §408(b) (other than an endowment contract), a qualified trust (an employees' trust described in 
Code §401 (a) which is exempt from tax under Code §501 (a)), an annuity plan described in Code §403(a), an eligible deferred 
compensation plan described in Code §457(b) which is maintained by an eligible employer described in Code §457(e)(l)(A), 
and an annuity contract described in Code §403(b). 

4.7 PLAN-TO-PLAN TRANSFERS FROM QUALIFIED PLANS 

(a) Transfers into this Plan. With the consent of the Administrator, amounts may be transferred (within the meaning of 
Code §414(1)) to this Plan from other tax qualified plans under Code §401 (a), provided the plan from which such funds are 
transferred permits the transfer to be made and the transfer will not jeopardize the tax-exempt status of the Plan or Trust or create 

© 2014 FIS Business Systems LLC or its suppliers 
19 



Governmental Defined Contribution Volume Submitter Plan 

adverse tax consequences for the Employer. Prior to accepting any transfers to which this Section applies, the Administrator may 
require an opinion of counsel that the amounts to be transferred meet the requirements of this Section. The amounts transferred shall 
be set up in a separate account herein referred lo as a "Participant's Transfer Account." Furthermore, for vesting purposes, the 
Participant's Transfer Account shall be treated as a separate "Participant's Account." 

(b) Accounting of' transfers. Amounts in a Participant's Transfer Account shall be held by the Trustee (or Insurer) pursuant lo the 
provisions of this Plan and may not be withdrawn by, or distributed to the Participant, in whole or in part, except as elected in the 
Adoption Agreement and Subsection (d) below, provided the restrictions of Subsection (c) below and Section 6.16 are satisfied. The 
Trustee (or Insurer) shall have no duty or responsibility lo inquire as lo the propriety of the amount, value or type of assets 
transferred, nor to conduct any due diligence with respect lo such assets; provided, however, that such assets are otherwise eligible 
to be held by the Trustee (or Insurer) under the terms of this Plan. Notwithstanding anything in this Section to the contrary, 
transferred amounts are not required to be separately accounted for and may be combined with the corresponding Account 
maintained in this Plan provided all rights, benefits and features and other attributes are identical with respect to each account, or 
are identical after the combination. 

(c) Distribution of plan-to-plan transfer amounts. At Normal Retirement Date, or such other date when the Participant or the 
Participant's Beneficiary shall be entitled to receive benefits, the Participant's Transfer Account shall be used to provide additional 
benefits to the Paiticipant or the Participant's Beneficiary. Any distribution of amounts held in a Participant's Transfer Account shall 
be made in a manner which is consistent with and satisfies lhe provisions of Sections 6.5 and 6.6. Furthermore, such amounts shall 
be considered to be part of a Participant's benefit in determining whether an involuntary cash-out of benefits may be made without 
Participant consent. 

(cl) Segregation. The Administrator may direct that Employee transfers made after a Valuation Date be segregated into a separate 
account for each Participant until such time as the allocations pursuant to this Plan have been made, at which time they may remain 
segregated, invested as part of the general Trust Fund or, if elected in the Adoption Agreement, directed by the Participant. 

4.8 MANDATORY EMPLOYEE CONTRIBUTIONS 

(a) Mandatory Employee contributions. An Employer may elect in the Adoption Agreement to provide for mandatory 
Employee contribution. If the Employer elects to provide for such contributions, each Participant, as a condition of employment, 
will make a mandatory Employee contribution in the amount elected in the Adoption Agreement. Alternatively, the Employer may 
elect to provide a range of mandatory Employee contribution percentages from which the Participant may choose to contribute. 
Under this option, the Employee, as a condition of employment, must make an irrevocable election to contribute a percentage of his 
or her Compensation no later than his or her effective date of participation. During the period of the Participant's participation in the 
Plan, the Participant may not revoke the election and receive cash in lieu of the contribution, nor may the Participant change the 
amount of the mandatory Employee contribution. Amounts attributable to mandatory Employee contributions shall be fully Vested. 

(b) Employer pick-up contribution. If elected in the Adoption Agreement, the Employer will "pick-up" the mandatory Employee 
contribution and will pay the mandatory Employee contribution to the Plan as an Employer contribution. This provision is effective 
only after the Employer provides for the treatment of the Employee contributions as described in this paragraph, through a person 
authorized to take such action, and evidenced in writing by minutes of a meeting, resolution, ordinance, or other formal action by 
the Employer, which will effectuate the "pick-up" provision. Furthermore, as of the date of the "pick-up," Participants are not 
permitted to opt-out of the "pick-up" or to receive the mandatory Employee contributions directly instead of having them paid to the 
Plan. Mandatory Employee contributions that are "picked-up" by the Employer are excludible from the Employee's gross income. 

4.9 AFTER-TAX VOLUNTARY EMPLOYEE CONTRIBUTIONS 

(a) After-tax voluntary Employee contributions. If elected in the Adoption Agreement, each Participant may. in accordance 
with procedures established by the Administrator. elect to make after-tax voluntary Employee contributions to this Plan. Such 
contributions must generally be paid to the Trustee (or Insurer) within a reasonable period of time after being received by the 
Employer. An after-tax voluntary Employee contribution is any contribution made to the Plan by or on behalf of a Participant that is 
included in the Participant's gross income in the year in which made and that is separately accounted for under the Plan. 

(b) Full vesting. The balance in each Participant's Voluntary Contribution Account shall be fully Vested at all times and shall not 
be subject to Forfeiture for any reason. 

(c) Distribution at any time. A Participant may elect at any time to withdraw after-tax voluntary Employee contributions from 
such Participant's Voluntary Contribution Account and the actual earnings thereon in a manner which is consistent with and 
satisfies the provisions of Section 6.5. If the Administrator maintains sub-accounts with respect to after-tax voluntary Employee 
contributions (and earnings thereon) which were made on or before a specified date, a Participant shall be permitted to designate 
which sub-account shall be the source for the withdrawal. Forfeitures of Employer contributions shall not occur solely as a result of 
an Employee's withdrawal of after-tax voluntary Employee contributions. 

In the event a Participant has received a hardship distribution under the safe harbor hardship provisions of the Code §401 (k) 
Regulations from any plan maintained by the Employer, then the Participant shall be barred from making any after-tax voluntary 
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Employee contributions for a period of six (6) months after receipt of the hardship distribution. Any prior elections to make 
after-tax voluntary Employee contributions will become void upon the receipt of the hardship distribution that triggers the 
suspension period of this paragraph. 

(cl) Used to provide benefits. At Normal Retirement Date, or such other elate when the Participant or the Participant's Beneficiary 
is entitled to receive benefits, the Participant's Voluntary Contribution Account shall be used to provide aclclitional benefits to the 
Participant or the Participant's Beneficiary. 

4.10 PARTICIPANT DIRECTED INVESTMENTS 

(a) Directed investment options allowed. If permitted under Participant Direction Procedures, all Participants may direct the 
Trustee (or Insurer) as to the investment of all or a portion of their incliviclual Account balances as set forth in such procedures. 
Participants may direct the Trustee (or Insurer), in writing (or in such other form which is acceptable to the Trustee (or Insurer)), to 
invest their accounts in specific assets, specific funds or other investments permitted under the Plan and the Participant Direction 
Procedures. That portion of the Account of any Participant that is subject to investment direction of such Participant will be 
considered a Participant Directed Account. 

(b) Establishment of Participant Direction Procedures. The Administrator will establish Participant Direction Proccclurcs, to be 
applied in a uniform manner, setting forth the permissible investment options under this Section, how often changes between 
investments may be made, and any other limitations and provisions that the Administrator may impose on a Participant's right to 
direct investments. 

(c) Administrative discretion. The Administrator may, in its discretion, include or exclude by amendment or other action from 
the Participant Direction Procedures such instructions, guidelines or policies as it deems necessary or appropriate to ensure proper 
aclminislralion of the Plan, and may interpret the same accordingly. 

(cl) Allocation of gains or losses. As of each Valuation Date, all Participant Directed Accounts shall be charged or creclitecl with 
the net earnings, gains, losses and expenses as well as any appreciation or depreciation in the market value using publicly listed fair 
market values when available or appropriate as follows: 

(I) to the extent the assets in a Participant Directed Account arc accounted for as pooled assets or investments, the allocation 
of earnings, gains and losses of each Participant's Account shall be based upon the total amount of funds so invested in a 
manner proportionate to the Participant's share of such pooled investment; and 

(2) lo the extent the assets in a Participant Directed Account arc accounted for as segregated assets, the allocation of earnings, 
gains on and losses from such assets shall be made on a separate and distinct basis. 

(e) Plan will follow investment directions. Investment directions will be processed as soon as administratively practicable after 
proper investment directions are received from the Participant. No guarantee is made by the Plan, Employer, Administrator or 
Trustee (or Insurer) that investment directions will be processed on a daily basis, and no guarantee is made in any respect regarding 
the processing lime of an investment direction. Notwithstanding any other provision of the Plan, the Employer, Administrator or 
Discretionary Trustee (or Insurer) reserves the right to not value an investment option on any given Valuation Date for any reason 
cleemecl appropriate by the Employer, Administrator or Discretionary Trustee (or Insurer). Furthermore, the processing of any 
investment transaction may be clelayecl for any legitimate business reason (including, but not limited to, failure of systems or 
computer programs, failure of the means of the transmission of data, the failure of a service provider to timely receive values or 
prices, and correction for errors or omissions or the errors or omissions of any service provider) or force majeure. The processing 
elate of a transaction will be binding for all purposes of the Plan and consiclerecl the applicable Valuation Date for an investment 
transaction. 

(f) Other documents required by directed investments. Any information regarding investments available under the Plan, to the 
extent not required to be clescribecl in the Participant Direction Procedures, may be proviclecl to Participants in one or more 
documents (or in any other form, including, but not limited to, electronic media) which are separate from the Participant Direction 
Procedures and are not thereby incorporated by reference into this Plan. 

4.11 QUALIFIED MILITARY SERVICE 

(a) USERRA. Notwithstanding any provisions of this Plan to the contrary, contributions, benefits and service credit with respect 
to qualified military service will be proviclecl in accordance with Code §414(u). Furthermore, loan repayments may be suspended 
under this Plan as permitted under Code §4 I 4(u)(4). 

(b) Benefit accrual. If the Employer elects in the Adoption Agreement to apply this Subsection, then effective as of the date 
specified in the Adoption Agreement but no earlier than the first clay of the 2007 Plan Year, for benefit accrual purposes, the Plan 
treats an individual who becomes Totally and Permanently disabled while performing "qualified military service" (as defined in 
Code §414(u)) with respect to the Employer as if the incliviclual had resumed employment in accordance with the individual's 
reemployment rights under Uniformed Services Employment and Reemployment Rights Act of 1994, as amended (USERRA), on 
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the day preceding Total and Permanent Disability and terminated employment on the actual date of death or Total and Permanent 
Disability. 

The Plan will determine the amounl of after-tax voluntary Employee contributions of an individual treated as reemployed 
under this Section for purposes of applying paragraph Code §4 I 4(u)(8)(C) on the basis of the individual's average actual after-tax 
voluntary Employee contributions for the lesser of: (I) the 12-month period of service with the Employer immediately prior to 
"qualified military service" (as defined in Code §414(u)); or (2) the actual length of continuous service with the Employer. 

(c) Death benefits. In the case of a death occurring on or after January I, 2007, if a Participant dies while performing "qualified 
military service" (as defined in Code §414(u)), the Participant's Beneficiary is entitled to any additional benefits (other than benefit 
accruals relating to the period of "qualified military service" but including vesting credit for such period and any other ancillary life 
insurance or other survivor benefits) provided under the Plan as if the Participant had resumed employment and then terminated 
employment on account of death. Moreover, the Plan will credit the Participant's "qualified military service" as service for vesting 
purposes, as though the Participant had resumed employment under Uniformed Services Employment and Reemployment Rights 
Act of 1994, as amended (USERRA) immediately prior to the Pmticipant's death. 

5.1 VALUATION OF THE TRUST FUND 

ARTICLE V 
VALUATIONS 

The Administrator shall direct the Trustee (or Insurer), as of each Valuation Date, to determine the net worth of the assets 
comprising the Trust Fund as it exists on the Valuation Date. In determining such net worth, the Trustee (or Insurer) shall value the assets 
comprising the Trust Fund at their fair market value as of the Valuation Date and may deduct all expenses for which the Trustee (or 
Insurer) has not yet been paid by the Employer or the Trust Fund. The Trustee (or Insurer), when determining the net worth of the assets, 
may update the value of any shares held in a Participant Directed Account by reference to the number of shares held on behalf or the 
Participant, priced at the market value as of the Valuation Date. 

5.2 METHOD OF VALUATION 

In determining the fair market value of securities held in the Trust Fund which are listed on a registered stock exchange, the 
Administrator shall direct the Trustee (or Insurer) to value the same at the prices they were last traded on such exchange preceding the 
close of business on the Valuation Date. If such securities were not traded on the Valuation Date, or if the exchange on which they arc 
traded was not open for business on the Valuation Date, then the securities shall be valued at the prices at which they were last traded prior 
to the Valuation Date. Any unlisted security held in the Trust Fund shall be valued at its bid price next preceding the close of business on 
the Valuation Date, which bid price shall be obtained from a registered broker or an investment banker. In determining the fair market 
value of assets other than securities for which trading or bid prices can be obtained, the Trustee, the Administrator (if the Trustee is a 
directed Trustee), or Insurer may appraise such assets itself (assuming it has the appropriate expertise), or in its discretion, employ one or 
more appraisers for that purpose and rely on the values established by such appraiser or appraisers. 

ARTICLE VI 
DETERMINATION AND DISTRIBUTION OF BENEFITS 

6.1 DETERMINATION OF BENEFITS UPON RETIREMENT 

Every Participant may terminate employment with the Employer and retire for purposes hereof on the Participant's Normal 
Retirement Date or Early Retirement Date. However, a Participant may postpone the severance of employment with the Employer to a later 
date, in which event the participation of such Participant in the Plan, including the right to receive allocations pursuant to Section 4.3, shall 
continue until such Participant's Retirement Date. Upon a Pa1ticipant's Retirement Date, or if elected in the Adoption Agreement, the 
attainment of Normal Retirement Date without severance of employment with the Employer (subject to Section 6.1 I), or as soon thereafter 
as is practicable, the Administrator shall direct the distribution, at the election of'lhe Participant, of the Participant's entire Vested interest in 
the Plan in accordance with Section 6.5. 

6.2 DETERMINATION OF BENEFITS UPON DEATH 

(a) 100% vesting on death. Upon the death of a Participant before the Participant's Retirement Date or other severance of 
employment, all amounts credited to such Participant's Combined Account shall, if elected in the Adoption Agreement, become 
fully Vested. The Administrator shall direct, in accordance with the provisions of Sections 6.6 and 6.7, the distribution of the 
deceased Participant's Vested accounts to the Participant's Beneficiary. 

(b) Distribution upon death. Upon the death or a Participant, the Administrator shall direct, in accordance with the provisions of 
Sections 6.6 and 6.7, the distribution of any remaining Vested amounts credited to the accounts of such deceased Participant to such 
Participant's Beneficiary. 

© 2014 FIS Business Systems LLC or its suppliers 
22 



Governmental Defined Contribution Volume Submitter Plan 

(c) Determination of death benefit by Administrator. The Administrator may require such proper proof of death and such 
evidence of the right of any person to receive payment of the value of the account of a deceased Participant as the Administrator 
may deem desirable. The Administrator's determination of death and of the right of any person to receive payment shall be 
conclusive. 

(d) Beneficiary designation. Each Participant must designate a Beneficiary on a form and in such manner as provided by the 
Administrator. 

(e) Beneficiary if no Beneficiary elected by Participant. In the event no valid designation of Beneficiary exists, or if the 
Beneficiary with respect to a portion of a Participant's death benefit is not alive at the time of the Participant's death and no 
contingent Beneficiary has been designated, then such portion of the death benefit will be paid in the following order of priority, 
unless the Employer specifies a different order of priority in Appendix A to the Adoption Agreement (Special Effective Dates and 
Other Permitted Elections), to: 

(I) The Participant's surviving Spouse; 

(2) The Participant's issue, per stirpes; 

(3) The Participant's surviving parents, in equal shares; or 

(4) The Participant's estate. 

If the Beneficiary does not predecease the Participant, but dies prior to distribution of the death benefit, the death benefit will 
be paid to the Beneficiary's "designated Beneficiary" (or if there is no "designated Beneficiary," to the Beneficiary's estate). For 
purposes of these provisions, and with respect to any Beneficiary designations, adopted children shall be treated as children. 

(f) Divorce revokes spousal Beneficiary designation. Notwithstanding anything in this Section to the contrary, unless otherwise 
elected in Appendix A to the Adoption Agreement (Special Effective Dates and Other Permitted Elec'tions), if a Participant has 
designated the Spouse as a Beneficiary, then a divorce decree that relates to such Spouse shall revoke the Participant's designation 
of the Spouse as a Beneficiary unless the decree or a "qualified domestic relations order" (within the meaning of Code §414(p)) 
provides otherwise or a subsequent Beneficiary designation is made. 

(g) Simultaneous death of Participant and Beneficiary. If a Participant and his or her Beneficiary should die simultaneously, or 
under circumstances that render it difficult or impossible to determine who predeceased the other, then unless the Participant's 
Beneficiary designation otherwise specifies, the Administrator will presume conclusively that the Beneficiary predeceased the 
Participant. 

(h) Slayer statute. The Administrator may apply slayer statutes, or similar rules which prohibit inheritance by a person who 
murders someone from whom he or she stands to inherit, under applicable state laws. 

(i) Insured death benefit. If the Plan provides an insured death benefit and a Participant dies before any insurance coverage to 
which the Participant is entitled under the Plan is effected, the death benefit from such insurance coverage shall be limited to the 
premium which was or otherwise would have been used for such purpose. 

U) Plan terms control. In the event of any conflict between the terms of this Plan and the terms of any Contract issued hereunder, 
the Plan provisions shall control. 

6.3 DETERMINATION OF BENEFITS IN EVENT OF DISABILITY 

In the event of a Participant's Total and Permanent Disability prior to the Participant's Retirement Date or other severance of 
employment, all amounts credited to such Participant's Combined Account shall, if elected in the Adoption Agreement, become fully 
Vested. In the event of a Participant's Total and Permanent Disability, the Participant's entire Vested interest in the Plan will be 
distributable and may be distributed in accordance with the provisions of Sections 6.5 and 6.7. 

6.4 DETERMINATION OF BENEFITS UPON TERMINATION 

(a) Payment on severance of employment. If a Participant's employment with the Employer and any Affiliated Employer is 
severed for any reason other than death, Total and Permanent Disability, or attainment of the Participant's Retirement Date, then 
such Participant shall be entitled to such benefits as are provided herein. 

Distribution of the funds due to a Terminated Participant shall be made on the occurrence of an event which would result in the 
distribution had the Terminated Participant remained in the employ of the Employer (upon the Participant's death, Total and 
Permanent Disability, Early or Normal Retirement). However, at the election of the Participant, the Administrator shall direct that 
the entire Vested portion of the Terminated Participant's Combined Account be payable to such Terminated Participant provided the 
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conditions, if any, set forth in the Adoption Agreement have been satisfied. Any distribution under this paragraph shall be made in a 
manner which is consistent with and satisfies the provisions of Section 6.5. 

Regardless of whether distributions in kind arc permitted, in the event the amount of the Vested portion of the Terminated 
Participant's Combined Account equals or exceeds the fair market value of any insurance Contracts, the Trustee (or Insurer), when 
so directed by the Administrator and agreed to by the Terminated Participant, shall assign, transfer, and set over to such Terminated 
Participant all Contracts on such Terminated Participant's life in such form or with such endorsements, so that the settlement 
options and forms of payment are consistent with the provisions of Section 6.5. In the event that the Terminated Participant's Vested 
portion does not at least equal the fair market value of the Contracts, if any, the Terminated Participant may pay over to the Trustee 
(or Insurer) the sum needed to make the distribution equal to the value of the Contracts being assigned or transferred, or the Trustee 
(or Insurer), pursuant to the Paiticipant's election, may borrow the cash value of the Contracts from the lnsurer so that the value of 
the Contracts is equal to the Vested portion of the Terminated Participant's Combined Account and then assign the Contracts to the 
Terminated Participant. 

Notwithstanding the above, unless otherwise elected in the Adoption Agreement, if the value of a Terminated Participant's 
Vested benefit derived from Employer and Employee contributions does not exceed $5,000 (or such lower amount as elected in the 
Adoption Agreement), the Administrator shall direct that the entire Vested benefit be paid to such Participant in a single lump-sum 
as soon as practical without regard to the consent of the Participant, provided the conditions, if any, set forth in the Adoption 
Agreement have been satisfied. A Participant's Vested benefit shall not include (I) qualified voluntary employee contributions 
within the meaning of Code §72(o)(5)(B) and (2) if selected in the Conditions for Distributions Upon Severance of Employment 
Section of the Adoption Agreement, the Participant's Rollover Account. If a mandatory distribution is made pursuant to this 
paragraph and such distribution is greater than $1,000 and the Participant does not elect to have such distribution paid directly to an 
"eligible retirement plan" specified by the Participant in a "direct rollover" in accordance with Section 6.14 or to receive the 
distribution directly, then the Administrator shall transfer such amount to an individual retirement account described in Code 
§408(a) or an individual retirement annuity described in Code §408(b) designated by the Administrator. However, if the Participant 
elects to receive or make a "direct rollover" of such amount, then the Administrator shall direct the Trustee (or Insurer) to cause the 
entire Vested benefit to be paid to such Participant in a single lump sum, or make a "direct rollover" pursuant to Section 6.14, 
provided the conditions, if any, set forth in the Adoption Agreement have been satisfied. The Administrator may establish a 
procedure as to whether a Participant who fails to make an affirmative election with respect to a mandatory distribution of $1,000 or 
less is treated as having made or not made a "direct rollover" election. For purposes of determining whether the $1,000 threshold set 
forth in this paragraph is met, the mandatory distribution includes amounts in a Participant's Rollover Account. For purposes of 
determining whether the $5,000 threshold in this paragraph is met, a Participant's Rollover Account is taken into account unless 
otherwise elected in the Adoption Agreement. 

(b) Vesting schedule. The Vested portion of any Participant's Account shall be a percentage of such Participant's Account 
determined on the basis of the Participant's number of Years of Service (or Periods of Service if the elapsed time method is elected) 
according to the vesting schedule specified in the Adoption Agreement. However, a Participant's entire interest in the Plan shall be 
non-forfeitable upon the Participant's Normal Retirement Age (if the Participant is employed by the Employer on or after such 
date). In addition, Employee contributions (voluntary and mandatory) and contributions for sick leave/vacation leave conversions 
shall be fully Vested. 

6.5 DISTRIBUTION OF BENEFITS 

(a) Forms of distributions. The Administrator, pursuant to the election of the Participant, shall direct the distribution to a 
Participant or Beneficiary any amount to which the Participant or Beneficiary is entitled under the Plan in one or more of the 
following methods which are permitted pursuant to the Adoption Agreement. 

(I) One lump-sum payment in cash or in property, provided that if a distribution of property is permitted, it shall be limited to 
property that is specifically allocated and identifiable with respect to such Participant. 

(2) Partial withdrawals. 

(3) Payments over a period certain in monthly, quarterly, semi-annual, or annual cash installments. The period over which 
such payment is to be made shall not extend beyond the earlier of the Participant's life expectancy (or the joint life expectancy 
of the Participant and the Participant's designated Beneficiary). Once payments have begun, a Participant may elect to 
accelerate the payments (reduce the term and increase payments). 

(4) Purchase of or providing an annuity. However, such annuity may not be in any form that will provide for payments over a 
period extending beyond either the life of the Participant (or the lives of the Participant and the Participant's designated 
Beneficiary) or the life expectancy of the Participant (or the life expectancy of the Participant and the Participant's designated 
Beneficiary). 

(b) Consent to distributions. Benefits may not be paid without a Participant's consent if the value of the Participant's Accounts 
exceed the dollar threshold specified in the Adoption Agreement. If the value of the Participant's Accounts does not exceed such 
threshold, then the Administrator will distribute such benefit in a lump-sum. For purposes of this Subsection, the Participant's 
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Accounts shall not include, if selected in the Conditions for Distributions Upon Severance of Employment Section of the Adoption 
Agreement, the Participant's Rollover Account. 

(c) Required minimum distributions (Code §401(a)(9)). Notwithstanding any provision in the Plan to the contrary, the 
distribution of a Participant's benefits, whether under the Plan or through the purchase of an annuity Contract, shall be made in 
accordance with the requirements of Section 6.8. 

(d) Annuity Contracts. All annuity Contracts under this Plan shall be non-transferable when distributed. Furthermore, the terms 
of any annuity Contract purchased and distributed to a Participant or Spouse shall comply with all of the requirements of this Plan. 

(e) TEFRA 242(b)(2) election. The provisions of this Section shall not apply to distributions made in accordance with Plan 
Section 6.8(a)(4). 

6.6 DISTRIBUTION OF BENEFITS UPON DEATH 

(a) Consent. If the value of the death benefit derived from Employer and Employee contributions does not exceed $5,000, the 
Administrator shall direct the distribution of such amount to the Participant's Beneficiary in a single lump-sum as soon as 
practicable. If the value exceeds $5,000, an immediate distribution of the entire amount may be made to the Beneficiary, provided 
such Beneficiary consents to the distribution. 

(b) Forms of distribution. Death benefits may be paid to a Participant's Beneficiary in one of the following optional forms of 
benefits subject to the rules specified in Section 6.8 and the elections made in the Adoption Agreement. Such optional forms of 
distributions may be elected by the Participant. However, if no optional form of distribution was elected by the Participant prior to 
death, then the Participant's Beneficiary may elect the form of distribution. 

(I) One lump-sum payment in cash or in property that is allocated to the Accounts of the Participant at the time of the 
distribution. 

(2) Partial withdrawals. 

(3) Payment in monthly, quarterly, semi-annual, or annual cash installments over a period to be determined by the Participant 
or the Participant's Beneficiary. In order to provide such installment payments, the Administrator may (A) segregate the 
aggregate amount thereof in a separate, federally insured savings account, certificate of deposit in a bank or savings and loan 
association, money market certificate or other liquid short-term security or (B) purchase a nontransferable annuity Contract for 
a term certain (with no life contingencies) providing for such payment. After periodic installments commence, the Beneficiary 
shall have the right to reduce the period over which such periodic installments shall be made, and the cash amount of such 
periodic installments shall be adjusted accordingly. 

(4) In the form of an annuity over the life expectancy of the Beneficiary. 

(c) Required minimum distributions (Code §401(a)(9)). Notwithstanding any provision in the Plan to the contrary, distributions 
upon the death of a Participant shall comply with the requirements of Section 6.8. 

(d) Payment to a child. For purposes of this Section, any amount paid to a child of the Participant will be treated as if it had been 
paid to the surviving Spouse if the amount becomes payable to the surviving Spouse when the child reaches the age of majority. 

(e) Voluntary Contribution Account. In the event that less than one hundred percent (100%) of a Participant's interest in the 
Plan is distributed to such Participant's Spouse, the portion of the distribution attributable to the Participant's Voluntary 
Contribution Account shall be in the same proportion that the Participant's Voluntary Contribution Account bears to the 
Participant's total interest in the Plan. 

(f) TEFRA 242(b)(2) election. The provisions of this Section shall not apply to distributions made in accordance with Section 
6.8(a)(4). 

6.7 TIME OF DISTRIBUTION 

Except as limited by Section 6.8, whenever a distribution is to be made, or a series of payments are to commence, the distribution or 
series of payments may be made or begun as soon as practicable. Notwithstanding anything in the Plan to the contrary, unless a Participant 
otherwise elects, payments of benefits under the Plan will be begin not later than the later of the sixtieth (60th) day after the close of the 
Plan Year in which the latest of the following events occurs: (a) the date on which the Participant attains the earlier of age 65 or the Normal 
Retirement Age specified herein; (b) the tenth (10th) anniversary of the year in which the Participant commenced participation in the Plan; 
or (c) the date the Participant terminates service with the Employer. The failure of a Participant to request a distribution shall be deemed to 
be an election to defer the commencement of payment of any benefit until the time otherwise permitted under the Plan. 
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6.8 REQUIRED MINIMUM DISTRIBUTIONS 

(a) General rules 

(I) Effective Date. Subject to the good faith interpretation standard, the requirements of this Section shall apply to any 
distribution of a Participant's interest in the Plan and will take precedence over any inconsistent provisions of this Plan. 

(2) Requirements of Treasury Regulations incorporated. All distributions required under this Section will be determined 
and made in accordance with the Regulations under Code §40 I (a)(9) and the minimum distribution incidental benefit 
requirement of Code §40 I (a)(9)(G). 

(3) Limits on distribution periods. As of the first "distribution calendar year," distributions lo a Pa11icipant may only be 
made in accordance with the selections made in the Form of Distributions Section of the Adoption Agreement. If such 
distributions are not made in a single-sum, then they may only be made over one of the following periods: (i) the life of the 
Participant, (ii) the joint lives of the Participant and a "clesignatccl Beneficiary," (iii) a period certain not extending beyond the 
"life expectancy" of the Participant, or (iv) a period certain not extending beyond the joint life and last survivor expectancy of 
the Participant and a "designated Beneficiary." 

(4) TEFRA Section 242(b)(2) elections. 

(i) Notwithstanding the other provisions of this Section, other than the Spouse's right of consent afforded under the 
Plan, distributions may be made on behalf of any Participant, including a five percent (5%) owner, who has made a 
designation in accordance with Section 242(b)(2) of the Tax Equity and Fiscal Responsibility Act (TEFRA) and in 
accordance with all of the following requirements (regardless of when such clist1ibulion commences): 

(A) The distribution by the Plan is one which would not have disqualified such Plan under Code §40 I (a)(9) as in 
effect prior to amendment by the Deficit Reduction Act of 1984. 

(B) The distribution is in accordance with a method of distribution designated by the Participant whose interest in 
the Plan is being distributed or, if the Participant is deccasccl, by a Beneficiary of such Participant. 

(C) Such designation was in writing, was signed by the Participant or the Beneficiary, and was made before 
January I, 1984. 

(D) The Participant had accrued a benefit under the Plan as of December 31, 1983. 

(E) The method of distribution designated by the Participant or the Beneficiary specifies the time at which 
distribution will commence, the period over which distributions will be made, and in the case of any distribution 
upon the Participant's death, the Beneficiaries of the Participant listed in order of priority. 

(ii) A distribution upon death will not be covered by the transitional rule of this Subsection unless the information in 
the designation contains the required information described above with respect to the distributions to be made upon the 
death of the Participant. 

(iii) For any distribution which commences before January I, 1984, but continues after December 31, 1983, the 
Participant, or the Beneficiary, to whom such distribution is being made, will be presumed to have designated the method 
of distribution under which the distribution is being made if the method of distribution was specified in writing and the 
distribution satisfies the requirements in (i)(A) and (i)(E) of this Subsection. 

(iv) If a designation is revoked, any subsequent distribution must satisfy the requirements of Code §40 I (a)(9) and the 
Regulations thereunder. If a designation is revoked subsequent to the date distributions are required to begin, the Plan 
must distribute by the encl of the calendar year following the calendar year in which the revocation occurs the total 
amount not yet distributed which would have been required to have been distributed to satisfy Code §40 I (a)(9) and the 
Regulations thereunder. but for the Section 242(b)(2) election. For calendar years beginning after December 31, 1988, 
such distributions must meet the minimum distribution incidental benefit requirements. Any changes in the designation 
will be considered to be a revocation of the designation. However, the mere substitution or addition of another 
Beneficiary (one not named in the designation) under the designation will not be considered to be a revocation of the 
designation, so long as such substitution or addition does not alter the period over which distributions arc to be made 
under the designation, directly or indirectly (for example, by altering the relevant measuring life). 

(v) In the case in which an amount is transferred or rolled over from one plan to another plan, the rules in Regulation 
§ I .401 (a)(9)-8, Q&A-14 and Q&A-15, shall apply. 

(5) Good faith interpretation standard. In applying any provision of this section, the Plan will apply a reasonable good 
faith interpretation of Code §40 I (a)(9). 
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(b) Time and manner of distribution 

(I) Required beginning date. The Participant's entire interest will be distributed, or begin to be distributed, to the Pa11icipant 
no later than the Participant's "required beginning date." 

(2) Death of Participant hefore distributions begin. If the Participant dies before distributions begin, the Participant's entire 
interest will be distributed, or begin to be distributed, no later than as follows as elected in the Distributions Upon Death 
Section of the Adoption Agreement (or if no election is made, then the Beneficiary may elect either the lifetime method or the 
five-year method): 

(i) Lifetime method (Spouse). If the Participant's surviving Spouse is the Participant's sole "designated Beneficiary," 
then, except as otherwise provided herein, distributions to the surviving Spouse will begin by December 3 I of the 
calendar year immediately following the calendar year in which the Participant died, or by December 31 of the calendar 
year in which the Participant would have attained age 70 I /2, if later. 

(ii) Lifetime method (non-Spouse). If the Participant's surviving Spouse is not the Participant's sole "designated 
Beneficiary," then, except as provided in Section 6.8(b)(3) below, distributions to the "designated Beneficiary" will begin 
by December 31 of the calendar year immediately following the calendar year in which the Participant died. 

(iii) Five-year method. If there is no "designated Beneficiary" as of September 30 of the year following the year of the 
Participant's death or if otherwise elected pursuant to the Adoption Agreement with respect to a "designated Beneficiary," 
the Participant's entire interest will be distributed by December 31 of the calendar year containing the fifth anniversary of 
the Participant's death. 

(iv) Death of Spouse. If the Participant's surviving Spouse is the Participant's sole "designated Beneficiary" and the 
surviving Spouse dies after the Participant but before distributions to the surviving Spouse begin, this Section 6.8(b)(2), 
other than Section 6.8(b)(2)(i), will apply as if the surviving Spouse were the Participant. 

For purposes of this Section 6.8(b)(2) and Section 6.8(b)(3), unless Section 6.8(b)(2)(iv) applies, distributions are 
considered to begin on the Participant's "required beginning elate." If Section 6.8(b)(2)(iv) applies, distributions are considered 
to begin on the elate distributions are required to begin to the surviving Spouse under Section 6.8(b)(2)(i). If distributions under 
an annuity purchased from an insurance company irrevocably commence to the Participant before the Participant's "required 
beginning elate" (or to the Participant's surviving Spouse before the date distributions are required to begin to the surviving 
Spouse under Section 6.8(b)(2)(i)), the date distributions are considered to begin is the elate distributions actually commence. 

(3) Forms of distribution. Unless the Participant's interest is distributed in the form of an annuity purchased from an 
insurance company or in a single sum on or before the "required beginning date," as of the first "distribution calendar year" 
distributions will be made in accordance with Sections 6.8(c) and 6.8(d) and only in a form of distribution provided in Section 
6.5 or 6.6, as applicable. If the Participant's interest is distributed in the form of an annuity purchased from an insurance 
company, distributions thereunder will be made in accordance with the requirements of Code §401 (a)(9) and the Regulations 
thereunder. 

(c) Required minimum distributions during Participant's lifetime 

(I) Amount of required minimum distribution for each "distribution calendar year." During the Participant's lifetime, 
the minimum amount that will be distributed for each "distribution calendar year" is the lesser of the following, as elected in 
the Form of Distributions Section of the Adoption Agreement: 

(i) the quotient obtained by dividing the "Participant's account balance" by the distribution period in the Uniform 
Lifetime Table set forth in Regulation§ 1.40 I (a)(9)-9, using the Participant's age as of the Participant's birthday in the 
"distribution calendar year"; or 

(ii) if the Participant's sole "designated Beneficiary" for the "distribution calendar year" is the Participant's Spouse, the 
quotient obtained by dividing the "Participant's account balance" by the number in the Joint and Last Survivor Table set 
forth in Regulation § I .401 (a)(9)-9, using the Participant's and Spouse's attained ages as of the Participant's and Spouse's 
birthdays in the "distribution calendar year." 

(2) Lifetime required minimum distributions continue through year of Participant's death. Required minimum 
distributions will be determined under this Section 6.8(c) beginning with the first "distribution calendar year" and up to and 
including the "distribution calendar year" that includes the Participant's date of death. 
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(d) Required minimum distributions after Participant's death 

(I) Death on or after date distributions begin. 
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(i) Participant survived by "designated Beneficiary." If the Participant dies on or after the date distributions begin 
and there is a "designated Beneficiary," the minimum amount that will be distributed for each "distribution calendar year" 
after the year of the Participant's death is the quotient obtained by dividing the "Participant's account balance" by the 
longer of the remaining "life expectancy" of the Participant or the remaining "life expectancy" of the Participant's 
"designated Beneficiary," determined as follows: 

(A) The Participant's remaining "life expectancy" is calculated using the age of the Participant in the year of 
death, reduced by one for each subsequent year. 

(B) If the Participant's surviving Spouse is the Participant's sole "designated Beneficiary." the remaining "life 
expectancy" of the surviving Spouse is calculated for each "distribution calendar year" after the year of the 
Participant's death using the surviving Spouse's age as of the Spouse's birthday in that year. For "distribution 
calendar years" after the year of the surviving Spouse's death, the remaining "life expectancy" of the surviving 
Spouse is calculated using the age of the surviving Spouse as of the Spouse's birthday in the calendar year of the 
Spouse's death, reduced by one for each subsequent calendar year. 

(C) If the Participant's surviving Spouse is not the Participant's sole "designated Beneficiary," the "designated 
Beneficiary's" remaining "life expectancy" is calculated using the age of the Beneficiary in the year following the 
year of the Participant's death, reduced by one for each subsequent year. 

(ii) No "designated Beneficiary." If the Participant dies on or after the date distributions begin and there is no 
"designated Beneficiary" as of September 30 of the year after the year of the Participant's death, the minimum amount that 
will be distributed for each "distribution calendar year" after the year of the Participant's death is the quotient obtained by 
dividing the "Participant's account balance" by the Participant's remaining "life expectancy" calculated using the age of 
the Participant in the year of death, reduced by one for each subsequent year. 

(2) Death before elate distributions begin. 

(i) Participant survived by "designated Beneficiary." Except as provided in Section 6.8(b)(3), if the Participant dies 
before the date distributions begin and there is a "designated Beneficiary," the minimum amount that will be distributed 
for each "distribution calendar year" after the year of the Participant's death is the quotient obtained by dividing the 
"Participant's account balance" by the remaining "life expectancy" of the Participant's "designated Beneficiary," 
determined as provided in Section 6.8(d)(I ). 

(ii) No "designated Beneficiary." If the Participant dies before the date distributions begin and there is no "designated 
Beneficiary" as of September 30 of the year following the year of the Participant's death, distribution of the Participant's 
entire interest will be completed by December 31 of the calendar year containing the fifth anniversary of the Participant's 
death. 

(iii) Death of surviving Spouse before distributions to surviving Spouse are required to begin. If the Participant dies 
before the date distributions begin, the Participant's surviving Spouse is the Participant's sole "designated Beneficiary," 
and the surviving Spouse dies before distributions are required to begin to the surviving Spouse under Section 
6.8(b)(2)(i), this Section 6.8(d)(2) will apply as if the surviving Spouse were the Participant. 

(e) Definitions. For purposes of this Section, the following definitions apply: 

(I) "Designated Beneficiary" means the individual who is designated as the Beneficiary under the Plan and is the "designated 
Beneficiary" under Code §401 (a)(9) and Regulation § 1.401 (a)(9)-4. 

(2) "Distribution calendar year" means a calendar year for which a minimum distribution is required. For distributions 
beginning before the Participant's death, the first "distribution calendar year" is the calendar year immediately preceding the 
calendar year which contains the Participant's "required beginning date." For distributions beginning after the Participant's 
death, the first "distribution calendar year" is the calendar year in which distributions are required to begin under Section 
6.8(b). The required minimum distribution for the Participant's first "distribution calendar year" will be made on or before the 
Participant's "required beginning date." The required minimum distribution for other "distribution calendar years," including 
the required minimum distribution for the "distribution calendar year" in which the Participant's "required beginning date" 
occurs, will be made on or before December 31 of that "distribution calendar year." 

(3) "Life expectancy" means the life expectancy as computed by use of the Single Life Table in Regulation§ 1.401 (a)(9)-9. 
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(4) "Participant's account balance" means the Participant's account balance as of the last Valuation Date in the calendar year 
immediately preceding the "distribution calendar year" (valuation calendar year) increased by the amount of any contributions 
made and allocated or Forfeitures allocated to the account balance as of the dates in the valuation calendar year after the 
Valuation Date and decreased by distributions made in the valuation calendar year after the Valuation Date. For this purpose, 
the Administrator may exclude contributions that are allocated to the account balance as of dates in the valuation calendar year 
after the Valuation Date, but that are not actually made during the valuation calendar year. The account balance for the 
valuation calendar year includes any amounts rolled over or transferred to the Plan either in the valuation calendar year or in 
the "distribution calendar year" if distributed or transferred in the valuation calendar year. 

(5) "Required beginning date" means, except as otherwise elected in Appendix A to the Adoption Agreement (Special 
Effective Dates and Other Permitted Elections), with respect to any Participant, April I of the calendar year following the later 
of the calendar year in which the Participant attains age 70 I /2 or the calendar year in which the Participant retires. 

(f) Waiver of 2009 required distributions 

(I) Suspension of RMDs unless otherwise elected by Participant. This paragraph does not apply if the Employer elected 
options a., b., or c. at the WRERA - RMD Waivers for 2009 Section of the Adoption Agreement. Notwithstanding the 
provisions of the Plan relating to required minimum distributions under Code §401 (a)(9), a Participant or Beneficiary who 
would have been required to receive required minimum distributions for 2009 but for the enactment of Code §401 (a)(9)(H) 
("2009 RMDs"), and who would have satisfied that requirement by receiving distributions that are (i) equal to the "2009 
RMDs" or (ii) one or more payments in a series of substantially equal distributions (that include the "2009 RMDs") made at 
least annually and expected to last for the life (or "life expectancy") of the Participant, the joint lives (or joint "life 
expectancy") of the Participant and the Participant's "designated Beneficiary," or for a period of at least IO years ("Extended 
2009 RMDs"), did not receive those distributions for 2009 unless the Participant or Beneficiary chooses to receive such 
distributions. Paiiicipants and Beneficiaries described in the preceding sentence were given the opportunity to elect to receive 
the distributions described in the preceding sentence. 

(2) Continuation of RMDs unless otherwise elected by Participant. This paragraph applies if the Employer elected option 
b. at the WRERA - RMD Waivers for 2009 Section of the Adoption Agreement. Notwithstanding the provisions of the Plan 
relating to required minimum distributions under Code §401(a)(9), a Participant or Beneficiary who would have been required 
to receive required minimum distributions for 2009 but for the enactment of Code §401 (a)(9)(H) ("2009 RMDs"), and who 
would have satisfied that requirement by receiving distributions that are (i) equal to the "2009 RMDs" or (ii) one or more 
payments in a series of substantially equal distributions (that include the "2009 RMDs") made at least annually and expected to 
last for the life (or "life expectancy") of the Participant, the joint lives (or joint "life expectancy") of the Participant and the 
Participant's "designated Beneficiary," or for a period of at least IO years ("Extended 2009 RMDs"), did not receive those 
distributions for 2009 unless the Participant or Beneficiary choose not to receive such distributions. Participants and 
Beneficiaries described in the preceding sentence were given the opportunity to elect to stop receiving the distributions 
described in the preceding sentence. 

(3) Direct rollovers. Notwithstanding the provisions of the Plan relating to required minimum distributions under Code 
§40 I (a)(9), and solely for purposes of applying the direct rollover provisions of the Plan, certain additional distributions in 
2009, as elected by the Employer in the WRERA - RMD Waivers for 2009 Section of the Adoption Agreement, were treated 
as eligible rollover distributions. If no election was made by the Employer in the Adoption Agreement, then a direct rollover 
was offered only for distributions that would have been eligible rollover distributions without regard to Code §40 I (a)(9)(H). 

6.9 DISTRIBUTION FOR MINOR OR INCOMPETENT INDIVIDUAL 

If, in the opinion of the Administrator, a Participant or Beneficiary entitled to a distribution is not able to care for his her affairs 
because of a mental condition, a physical condition, or by reason of age, Administrator shall direct the distribution to the Participant's or 
Beneficiary's guardian, conservator, trustee, custodian (including under a Uniform Transfers or Gifts to Minors Act) or to his or her 
attorney-in-fact or to other legal representative, upon furnishing evidence of such status satisfactory to the Administrator. The 
Administrator and the Trustee (or Insurer) do not have any liability with respect to payments so made and neither the Administrator nor the 
Trustee (or Insurer) has any duty to make inquiry as to the competence of any person entitled to receive payments under the Plan. 

6.10 LOCATION OF PARTICIPANT OR BENEFICIARY UNKNOWN 

In the event that all, or any portion, of the distribution payable to a Participant or Beneficiary hereunder shall, at the later of the 
Participant's attainment of age 62 or Normal Retirement Age, remain unpaid solely by reason of the inability of the Administrator to 
ascertain the whereabouts of such Participant or Beneficiary, the amount so distributable may, in the sole discretion of the Administrator, 
either be treated as a Forfeiture or be paid directly to an individual retirement account described in Code §408(a) or an individual 
retirement annuity described in Code §408(b). In addition, if the Plan provides for mandatory distributions and the amount to be distributed 
to a Participant or Beneficiary does not exceed $1,000, then the amount distributable may, in the sole discretion of the Administrator, either 
be treated as a Forfeiture, or be paid directly to an individual retirement account described in Code §408(a) or an individual retirement 
annuity described in Code §408(b) at the time it is determined that the whereabouts of the Participant or the Participant's Beneficiary 
cannot be ascertained. In the event a Participant or Beneficiary is located subsequent to the Forfeiture, such benefit shall be restored, first 
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from Forfeitures, if any, and then from an additional Employer contribution if necessary. Upon Plan termination, the portion of the 
distributable amount that is an "eligible rollover distribution" as defined in Section 6. I 4(b)(I) may be paid directly to an individual 
retirement account described in Code §408(a) or an individual retirement annuity described in Code §408(b). However, regardless of the 
preceding, a benefit that is lost by reason of escheat under applicable state law is not treated as a Forfeiture for purposes of this Section nor 
as an impermissible forfeiture under the Code. 

6.11 IN-SERVICE DISTRIBUTION 

If elected in the Adoption Agreement, at such time as the conditions set forth in the Adoption Agreement have been satisfied, then 
the Administrator, at the election of a Participant who has not severed employment with the Employer, shall direct the distribution of up to 
the entire Vested amount then credited to the Accounts as elected in the Adoption Agreement maintained on behalf of such Participant. For 
purposes of this Section, a Participant shall include an Employee who has an Account balance in the Plan. In the event that the 
Administrator makes such a distribution, the Participant shall continue to be eligible to participate in the Plan on the same basis as any 
other Employee. Any distribution made pursuant to this Section shall be made in a manner consistent with Section 6.5. Furthermore, if an 
in-service distribution is permitted from more than one account type, the Administrator may determine any ordering of a Participant's 
in-service distribution from such accounts. 

6.12 ADVANCE DISTRIBUTION FOR HARDSHIP 

(a) Hardship events. For 401 (a) Plans, if elected in the Adoption Agreement, the Administrator, at the election of the Participant, 
shall direct the distribution to any Participant in any one Plan Year up to the lesser of I 00% of the Vested interest of the Accounts 
selected in the Adoption Agreement, valued as of the last Valuation Date or the amount necessary to satisfy the immediate and 
heavy financial need of the Participant. For purposes of this Section, a Participant shall include an Employee who has an Account 
balance in the Plan. Any distribution made pursuant to this Section shall be deemed to be made as of the first day of the Plan Year 
or, if later, the Valuation Date immediately preceding the elate of distribution, and the Account from which the distribution is made 
shall be reduced accordingly. Withdrawal under this Section shall be auth01ized only if the distribution is for an immediate and 
heavy financial need. The Administrator will determine whether there is an immediate and heavy financial need based on the facts 
and circumstances. An immediate and heavy financial need includes, but is not limited to, a distribution for one of the following: 

(I) Expenses for (or necessary to obtain) medical care (as defined in Code §213(d)); 

(2) Costs directly related to the purchase (excluding mortgage payments) of a principal residence for the Participant; 

,.,,.. . (3) Payments for burial or funeral expenses for the Participant's deceased parent, Spouse, children or dependents (as defined 
in Code §152, and without regard to Code §152(d)(l)(B)); 

(4) Payment of tuition, related educational fees, and room and board expenses, for up to the next twelve (12) months of 
post-secondary education for the Participant, the Participant's Spouse, children, or dependents (as defined in Code § 152, and 
without regard to Code §§ I 52(b )(I), (b )(2), and (d)(I )(B)); 

(5) Payments necessary to prevent the eviction of the Participant from the Participant's principal residence or foreclosure on 
the mortgage on that residence; or 

(6) Expenses for the repair of damage to the Participant's principal residence that would qualify for the casualty deduction 
under Code§ 165 (determined without regard to whether the loss exceeds l 0% of adjusted gross income). 

(b) Beneficiary-based distribution. If elected in the Adoption Agreement, then effective as of the date specified in the Adoption 
Agreement, but no earlier than August 17, 2006, a Participant's hardship event includes an immediate and heavy financial need of 
the Participant's "primary Beneficiary under the Plan," that would constitute a hardship event if it occurred with respect to the 
Participant's Spouse or dependent as defined under Code§ 152 (such hardship events being limited to educational expenses, funeral 
expenses and certain medical expenses). For purposes of this Section, a Participant's "primary Beneficiary under the Plan" is an 
individual who is named as a Beneficiary under the Plan (by the Participant or pursuant to Section 6.2(d)) and has an unconditional 
right to all or a portion of the Participant's Account balance under the Plan upon the Participant's death. 

(c) Other limits and conditions. If elected in the Adoption Agreement, no distribution shall be made pursuant to this Section 
from the Participant's Account until such Account has become fully Vested. Furthermore, ifa hardship distribution is permitted 
from more than one Account, the Administrator may determine any ordering of a Participant's hardship distribution from such 
Accounts. 

(cl) Distribution rules apply. Any distribution made pursuant to this Section shall be made in a manner which is consistent with 
and satisfies the provisions of Section 6.5. 
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6.13 QUALIFIED DOMESTIC RELATIONS ORDER DISTRIBUTION 

All benefits provided to a Participant in this Plan shall be subject to the rights afforded to any Alternate Payee under a "qualified 
domestic relations order." Furthermore, unless otherwise elected in Appendix A to the Adoption Agreement (Special Effective Dates and 
Other Permitted Elections) a distribution to an Alternate Payee shall be permitted if such distribution is authorized by a "qualified domestic 
relations order," even if the affected Participant has not reached the "earliest retirement age." For the purposes of this Section, "quali lied 
domestic relations order" and "earliest retirement age" shall have the meanings set forth under Code §4I4(p). For purposes of this Section, 
however, a distribution that is made pursuant to a domestic relations order which meets the requirements of Code §414(p)(l )(A)(i) will be 
treated as being made pursuant to a "qualified domestic relations order." 

Effective as of April 6, 2007, a domestic relations order that otherwise satisfies the requirements for a "qualified domestic relations 
order" will not fail to be a "qualified domestic relations order": (i) solely because the order is issued after, or revises, another domestic 
relations order or "qualified domestic relations order"; or (ii) solely because of the time at which the order is issued, including issuance 
after the Annuity Starting Date or after the Participant's death. 

6.14 DIRECT ROLLOVERS 

(a) Right to direct rollover. Notwithstanding any provision of the Plan to the contrary that would otherwise limit a "distributee's" 
election under this Section, a "distributee" may elect, at the time and in the manner prescribed by the Administrator, to have an 
"eligible rollover distribution" paid directly to an "eligible retirement plan" specified by the "distributee" in a "direct rollover." 
However, if less than the entire amount of the "eligible rollover distribution" is being paid directly to an "eligible retirement plan," 
then the Administrator may require that the amount paid directly to such plan be at least $500. 

(b) Definitions. For purposes of this Section, the following definitions shall apply: 

(I) Eligible rollover distribution. An "eligible rollover distribution" means any distribution described in Code §402(c)(4) 
and generally includes any distribution of all or any portion of the balance to the credit of the "distributee," except that an 
"eligible rollover distribution" does not include: any distribution that is one of a series of substantially equal periodic payments 
(not less frequently than annually) made for the life (or life expectancy) of the "distributee" or the joint lives (or joint life 
expectancies) of the "distributee" and the "distributee's" "designated Beneficiary," or for a specified period of ten ( I 0) years or 
more; any distribution to the extent such distribution is required under Code §401 (a)(9); any hardship distribution; the portion 
of any other distribution(s) that is not includible in gross income (determined without regard to the exclusion for net unrealized 
appreciation with respect to employer securities); and any other distribution reasonably expected to total less than $200 during 
a year. For purposes of the $200 rule, a distribution from a designated Roth account and a distribution from other accounts 
under the Plan may be treated as made under separate plans. In addition, Section 6.8(t)(2) applies with respect to distributions 
made in 2009. 

Notwithstanding the above, a portion of a distribution shall not fail to be an "eligible rollover distribution" merely because 
the portion consists of after-tax voluntary Employee contributions which are not includible in gross income. However, such 
portion may be transferred only to: 

(i) a traditional individual retirement account or annuity described in Code §408(a) or (b) (a "traditional IRA") 

(ii) for taxable years beginning after December 31, 2006, a Roth individual account or annuity described in Code 
§408A (a "Roth IRA"), or 

(iii) a qualified defined contribution plan or an annuity contract described in Code §401 (a) or Code §403(b), 
respectively, that agrees to separately account for amounts so transferred (and earnings thereon), including separately 
accounting for the portion of such distribution which is includible in gross income and the portion of such distribution 
which is not so includible. 

(2) Eligible retirement plan. An "eligible retirement plan" is a "traditional IRA," for distributions made after December 31. 
2007, a "Roth IRA," a qualified trust (an employees' trust) described in Code §401 (a) which is exempt from tax under Code 
§50I(a), an annuity plan described in Code §403(a), an eligible plan under Code §457(b) which is maintained by a state, 
political subdivision of a state, or any agency or instrumentality of a state or political subdivision and which agrees to 
separately account for amounts transferred into such plan from this Plan, and an annuity contract described in Code §403(b), 
that accepts the "distributee's" "eligible rollover distribution." The definition of "eligible retirement plan" shall also apply in 
the case of a distribution to a surviving Spouse, or to a Spouse or former Spouse who is an Alternate Payee. If any portion of 
an "eligible rollover distribution" is attributable to payments or distributions from a designated Roth account, an "eligible 
retirement plan" with respect to such portion shall include only another designated Roth account of the individual from whose 
account the payments or distributions were made, or a Roth IRA of such individual. In the case of a "distributee" who is a 
non-Spouse designated Beneficiary, (i) the "direct rollover" may be made only to a traditional or Roth individual retirement 
account or an annuity described in Code §408(b) ("IRA") that is established on behalf of the designated non-Spouse 
Beneficiary and that will be treated as an inherited IRA pursuant to the provisions of Code §402(c)( 11 ), and (ii) the 
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determination of any required minimum distribution required under Code §40 I (a)(9) that is ineligible for rollover shall be 
made in accordance with IRS Notice 2007-7, Q&A 17 and 18. 

(3) Distributee. A "distributec" includes an Employee or Former Employee. In addition, the Employee's or Former 
Employee's surviving Spouse and the Employee's or Former Employee's Spouse or former Spouse who is the Alternate Payee, 
arc "distributecs" with regard to the interest of the Spouse or former Spouse. 

(4) Direct rollover. A "direct rollover" is a payment by the Plan to the "eligible retirement plan" specified by the 
"distributcc." 

(c) Participant notice. A Participant entitled to an "eligible rollover distribution" must receive a written explanation of the right to 
a "direct rollover," the tax consequences of not making a "direct rollover," and, if applicable, any available special income tax 
elections. The notice must be provided no less than thirty (30) days and no more than one-hundred eighty (180) (ninety (90) for 
Plan Y cars beginning before January I, 2007) days before the Annuity Starting Date. The "direct rollover" notice must be provided 
to all Participants, unless the total amount the Participant will receive as a distribution during the calendar year is expected to be 
less than $200. 

(d) Non-Spouse Beneficiary rollover right. For distributions after December 31, 2009, and unless otherwise elected in the 
Adoption Agreement, for distributions after December 31, 2006, a non-Spouse Beneficiary who is a "designated Beneficiary" under 
Code §401 (a)(9)(E) and the Regulations thereunder, by a direct trustee-to-trustee transfer ("direct rollover"), may roll over all or 
any portion an "eligible rollover distribution" to an IRA the Beneficiary establishes for purposes of receiving the distribution. 

(I) Certain requirements not applicable. Any distribution made prior to January I, 2010 is not subject to the "direct 
rollover" requirements of Code §40 I (a)(3 l) (including Code §40 I (a)(3 l )(B), the notice requirements of Code §402(0 or the 
mandatory withholding requirements of Code §3405(c)). 

(2) Trust Beneficiary. If the Participant's named Beneficiary is a trust, the Plan may make a direct rollover to an IRA on 
behalf of the trust, provided the trust satisfies the requirements to be a "designated Beneficiary." 

6.15 RESTRICTIONS ON DISTRIBUTION OF ASSETS TRANSFERRED FROM A MONEY PURCHASE PLAN 

Notwithstanding any provision of this Plan to the contrary, to the extent that any optional form of benefit under this Plan permits a 
distribution prior to the Employee's retirement, death, Total and Permanent Disability, or severance from employment, and prior to Plan 
termination, the optional form of benefit is not available with respect to benefits attributable to assets (including the post-transfer earnings 
thereon) and liabilities that arc transferred, within the meaning of Code §414(1), to this Plan from a money purchase pension plan qualified 
under Code §401 (a) (other than any portion of those assets and liabilities attributable to after-tax voluntary Employee contributions or to a 
direct or indirect rollover contribution). Notwithstanding anything in the Plan to the contrary, effective with respect to Plan Years 
beginning after June 30, 2008, a Participant may not obtain an in-service distribution with respect to such transferred amounts prior to the 
earlier of the Participant's Normal Retirement Age or attainment of age 62. 

6.16 CORRECTIVE DISTRIBUTIONS 

Nothing in this Article shall preclude the Administrator from making a distribution to a Paiticipant, to the extent such distribution is 
made to correct a qualification defect in accordance with the corrective procedures under the IRS' Employee Plans Compliance Resolution 
System or any other voluntary compliance programs established by the IRS. 

6.17 HEART ACT 

(a) Death benefits. In the case of a death occurring on or after January I, 2007, if a Participant dies while performing qualified 
military service (as defined in Code §4I4(u)), the Participant's Beneficiary is entitled to any additional benefits (other than benefit 
accruals relating to the period of qualified military service) provided under the Plan as if the Participant had resumed employment 
and then terminated employment on account of death. Moreover, the Plan will credit the Participant's qualified military service as 
service for vesting purposes, as though the Participant had resumed employment under Uniformed Services Employment and 
Reemployment Rights Act of 1994, as amended (USERRA) immediately prior to the Participant's death. 

(b) Military Differential Pay. For years beginning after December 31. 2008: (I) an individual receiving Military Differential Pay 
is treated as an Employee of the Employer making the payment; (2) the Military Differential Pay is treated as 4 I 5 Compensation 
(and Compensation unless otherwise elected in the Adoption Agreement); and (3) the Plan is not treated as failing to meet the 
requirements of any provision described in Code §4 I4(u)(l )(C) (or corresponding Plan provisions) by reason of any contribution or 
benefit which is based on the Military Differential Pay. The Administrator operationally may determine, for purposes of the 
provisions described in Code §414(u)(l)(C), whether to take into account any matching contributions, attributable to Military 
Differential Pay. 

(c) Deemed Severance. Notwithstanding Subsection (b)(I) above, if elected in the Adoption Agreement, a Participant performs 
service in the uniformed services (as defined in Code §4 I 4(u)( 12)(8)) on active duty for a period of more than 30 days. the 
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Participant will be deemed to have a severance from employment solely for purposes of eligibility for distribution of amounts not 
attributable to Employer contributions to a money purchase pension plan. However, the Plan will not distribute such a Participant's 
Account on account of this deemed severance unless the Participant specifically elects to receive a benefit distribution hereunder. 

6.18 SERVICE CREDIT 

The Administrator, upon Participant request, may direct the transfer of all or a portion of the Participant's Account to a 
governmental defined benefit plan (as defined in Code §414(d)) in which he or she participates for the purchase of permissive service credit 
(as defined in Code §4 l 5(n)(3)(A)). 

ARTICLE VII 
TRUSTEE AND CUSTODIAN 

7.1 BASIC RESPONSIBILITIES OF THE TRUSTEE 

(a) Application of Article. The provisions of this Article, other than Section 7.6, shall not apply to this Plan if a separate trust 
agreement is being used. Furthermore, the provisions of this Article, other than Sections 7.5 and 7.6, shall not apply if the Plan is 
fully insured. If the Employer has appointed two or more Trustees to hold Plan assets, then each Trustee shall be the Trustee only 
with respect to those Plan assets specifically deposited by the Employer in the Trust Fund for which such Trustee is the trustee. 
References in the Plan to the responsibilities, power or duties of the Trustee and any other provisions in the Plan relating to the 
Trustee shall be interpreted as applying to each Trustee only with respect to the assets of the Trust Fund for which such Trustee is 
the Trustee. Each Trustee shall have no responsibility for, or liability with respect to, any of the Plan assets other than the assets for 
which it serves as Trustee. 

(b) No Duty to collect contributions. The Trustee is accountable to the Employer for the funds contributed to the Plan by the 
Employer, but the Trustee does not have any duty to see that the contributions received comply or are deposited in accordance with 
the provisions of the Plan. 

(c) Reliance on Administrator's directions. The Trustee will credit and distribute the Trust Fund as directed by the 
Administrator. The Trustee is not obligated to inquire as to whether any payee or distributee is entitled to any payment or whether 
the distribution is proper or within the terms of the Plan, or whether the manner of making any payment or distribution is proper. 
The Trustee is accountable only to the Administrator for any payment or distribution made by it in good faith on the order or 
direction of the Administrator. 

(d) Directions by others. In the event that the Trustee shall be directed by a Participant (pursuant to the Participant Direction 
Procedures if the Plan permits Participant directed investments), the Employer, or an Investment Manager or other agent appointed 
by the Employer with respect to the investment of any or all Plan assets, the Trustee shall have no liability with respect to the 
investment of such assets, but shall be responsible only to execute such investment instructions as so directed. 

(I) The Trustee shall be entitled to rely fully on the written (or other form acceptable to the Administrator and the Trustee, 
including but not limited to, voice recorded) instructions of a Participant (pursuant to the Participant Direction Procedures), the 
Employer, or any fiduciary or non fiduciary agent of the Employer, in the discharge of such duties, and shall not be liable for 
any loss or other liability resulting from such direction (or lack of direction) of the investment of any part of the Plan assets. 

(2) The Trustee may delegate the duty of executing such instructions to any non fiduciary agent, which may be an affiliate of 
the Trustee or any Plan representative. 

(3) The Trustee may refuse to comply with any direction from the Participant in the event the Trustee, in its sole and absolute 
discretion, deems such direction improper by virtue of applicable law. The Trustee shall not be responsible or liable for any 
loss or expense that may result from the Trustee's refusal or failure to comply with any direction from the Participant. 

(4) Any costs and expenses related to compliance with the Participant's directions shall be borne by the Participant's Directed 
Account, unless paid by the Employer. 

(5) Notwithstanding anything herein above to the contrary, the Trustee shall not invest any portion of a Participant's Directed 
Account in "collectibles" within the meaning of Code §408(111). 

(e) Records. The Trustee will maintain records of receipts and disbursements and furnish to the Employer and/or Administrator 
for each Plan Year a written annual report pursuant to Section 7.9. 

(f) Employment of bank or trust company. The Trustee may employ a bank or trust company pursuant to the terms of its usual 
and customary bank agency agreement, under which the duties of such bank or trust company shall be of a custodial, clerical and 
record-keeping nature. 
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(g) Payment of expenses. The Trustee may employ and pay from the Trust Fund reasonable compensation to agents, attorneys, 
accountants and other persons to advise the Trustee as in its opinion may be necessary. The Trustee may delegate to any agent, 
attorney, accountant or other person selected by it any non-Trustee power or duty vested in it by the Plan, and the Trustee may act 
or refrain from acting on the advice or opinion of any such person. 

7.2 INVESTMENT POWERS AND DUTIES OF DISCRETIONARY TRUSTEE 

(a) Discretionary authority. This Section applies if the Employer, in the Adoption Agreement or as otherwise agreed upon by the 
Employer and the Trustee, designates the Trustee to administer al I or a portion of the trust as a Discretionary Trustee. Ir so 
designated, then the Trustee has the discretion and authority to invest, manage, and control those Plan assets except, however, with 
respect to those assets which are subject to the investment direction of a Participant (if Participant directed investments are 
permitted), or an Investment Manager, the Administrator, or other agent appointed by the Employer. The exercise of any investment 
discretion hereunder shall be consistent with the "funding policy and method" determined by the Employer. 

(b) Duties. The Trustee shall, except as otherwise provided in this Plan, invest and reinvest the Trust Fund to keep the Trust Fund 
invested without distinction between principal and income and in such securities or properly, real or personal, wherever situated, as 
the Trustee shall deem advisable, including, but not limited to, common or preferred stocks, open-encl or closecl-encl mutual funds, 
bonds and other evidences of indebtedness or ownership, and real estate or any interest therein. The Trustee shall at all times in 
making investments of the Trust Fund consider, among other factors, the short and long-term financial needs of the Plan on the 
basis of information furnished by the Employer. In making such investments, the Trustee shall not be restricted to securities or other 
property of the character expressly authorized by the applicable law for trust investments; however, the Trustee shall give due 
regard to any limitations imposed by the Code so that at all times this Plan may qualify as a qualified Plan and Trust. The Trustee 
shall discharge its duties with respect to the Plan solely in the interest of the Participants and Beneficiaries and with the care, skill, 
prudence, and diligence under the circumstances then prevailing that a prudent person acting in a like capacity and familiar with 
such matters would use in the conduct of an enterprise of a like character and with like aims. 

(c) Powers. The Trustee, in addition to all powers and authorities under common law, statutory authority and other provisions of 
this Plan, shall have the following powers and authorities to be exercised in the Trustee's sole discretion: 

(I) To purchase, or subscribe for, any securities or other property and to retain the same. In conjunction with the purchase of 
securities, margin accounts may be opened and maintained; 

(2) To sell, exchange, convey, transfer, grant options to purchase, or otherwise dispose of any securities or other property 
held by the Trustee, by private contract or at public auction. No person dealing with the Trustee shall be bound to see to the 
application of the purchase money or to inquire into the validity, expedicncy, or propriety of any such sale or other disposition, 
with or without advertisement; 

(3) To vote upon any stocks, bonds, or other securities; to give general or special proxies or powers of attorney with or 
without power of substitution; to exercise any conversion privileges, subscription rights or other options, and to make any 
payments incidental thereto; to oppose, or to consent to, or otherwise participate in, corporate reorganizations or other changes 
affecting corporate securities, and to delegate discretionary powers, and to pay any assessments or charges in connection 
therewith; and generally to exercise any of the powers of an owner with respect to stocks, bonds, securities, or other property; 

(4) To cause any securities or other property to be registered in the Trustee's own name, or in the name of a nominee or in a 
street name provided such securities or other property are held on behalf of the Plan by (i) a bank or trust company, (ii) a 
broker or dealer registered under the Securities Exchange Act of 1934, or a nominee of such broker or dealer, or (iii) a clearing 
agency as defined in Section 3(a)(23) of the Securities Exchange Act of 1934; 

(5) To invest in a common, collective, or pooled trust fund (the provisions of which are incorporated herein by reference) 
maintained by any Trustee (or any affiliate of such Trustee) hereunder pursuant to Revenue Ruling 8 I- 100 (as modified by 
Rev. Rul. 2011-1 or any subsequent guidance), all or such part of the Trust Fund as the Trustee may deem advisable, and the 
part of the Trust Fund so transferred shall be subject to all the terms and provisions of the common, collective, or pooled trust 
fund which contemplate the commingling for investment purposes of such trust assets with trust assets of other trusts. The 
name of the trust fund may be specified in Appendix A to the Adoption Agreement (Special Effective Dates and Other 
Permitted Elections). The Trustee may withdraw from such common, collective, or pooled trust fund all or such part of the 
Trust Fund as the Trustee may deem advisable; 

(6) To borrow or raise money for the purposes of the Plan in such amount, and upon such terms and conditions, as the Trustee 
shall deem advisable; and for any sum so borrowed, to issue a promissory note as Trustee. and to secure the repayment thereof 
by pledging all, or any part, of the Trust Fund; and no person lending money to the Trustee shall be bound to see to the 
application of the money lent or to inquire into the validity, expediency, or propriety of any borrowing; 

(7) To accept and retain for such time as it may deem advisable any securities or other property received or acquired by it as 
Trustee hereunder, whether or not such securities or other property would normally be purchased as investments hereunder; 
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(8) To make, execute, acknowledge, and deliver any and all documents of transfer and conveyance and any and all other 
instruments that may be necessary or appropriate to carry out the powers herein granted; 

(9) To settle, compromise, or submit to arbitration (provided such arbitration does not apply to qualification issues nor to 
Participants or Beneficiaries) any claims, debts, or damages clue or owing to or from the Plan, to commence or defend suits or 
legal or administrative proceedings, and to represent the Plan in all suits and legal and administrative proceedings; 

(10) To employ suitable agents and counsel and to pay their reasonable expenses and compensation, and such agents or 
counsel may or may not be an agent or counsel for the Employer; 

(11) To apply for and procure from the Insurer as an investment of the Trust Fund any annuity or other Contracts (on the life 
of any Participant, or in the case of a 40 I (a) Plan, on the life of any person in whom a Participant has an insurable interest, or 
on the joint lives of a Participant and any person in whom the Participant has an insurable interest) as the Administrator shall 
deem proper; to exercise, at any time or from time lo time, whatever rights and privileges may be granted under such annuity, 
or other Contracts; to collect, receive, and settle for the proceeds of all such annuity, or other Contracts as and when entitled to 
clo so under the provisions thereof; 

(I 2) To invest funds of the Trust in time deposits or savings accounts bearing a reasonable rate of interest or in cash or cash 
balances without liability for interest thereon, including the specific authority to invest in any type of deposit of the Trustee (or 
of a financial institution related to the Trustee); 

( 13) To invest in Treasury Bills and other forms of United Stales government obligations; 

(14) To sell, purchase and acquire put or call options if the options arc traded on and purchased through a national securities 
exchange registered under the Securities Exchange Act of 1934, as amended, or, if the options are not traded on a national 
securities exchange, are guaranteed by a member firm of the New York Stock Exchange regardless of whether such options are 
covered; 

(15) To deposit monies in federally insured savings accounts or certificates of deposit in banks or savings and loan 
associations including the specific authority to make deposit into any savings accounts or certificates of deposit of the Trustee 
(or a financial institution related to the Trustee); 

(16) To pool all or any of the Trust Fund, from time to time, with assets belonging to any other qualified employee pension 
benefit trust created by the Employer or any Affiliated Employer, and to commingle such assets and make joint or common 
investments and carry joint accounts on behalf of this Plan and Trust and such other trust or trusts, allocating undivided shares 
or interests in such investments or accounts or any pooled assets of the two or more trusts in accordance with their respective 
interests; and 

(17) To do all such acts and exercise all such rights and privileges, although not specifically mentioned herein, as the Trustee 
may deem necessary to carry out the purposes of the Plan. 

(d) Appointment of Investment Manager or others. The Trustee may appoint, at its option, an Investment Manager, investment 
adviser, or other agent to provide direction to the Trustee with respect to the investment of any or all of the Plan assets. Such 
appointment shall be in writing and shall specifically identify the Plan assets with respect to which the Investment Manager or other 
agent shall have the authority to direct the investment. 

7.3 INVESTMENT POWERS AND DUTIES OF NONDISCRETIONARY TRUSTEE 

(a) No discretionary powers. This Section applies if the Employer, in the Adoption Agreement or as otherwise agreed upon by 
the Employer and the Trustee, designates the Trustee to administer all or a portion of the trnst as a nondiscretionary Trustee. If so 
designated, then the Trustee shall have no discretionary authority to invest, manage, or control those Plan assets, but must act solely 
as a Directed Trustee of those Plan assets. A nondiscretionary Trustee, as Directed Trustee of the Plan funds it holds, is authorized 
and empowered, by way of limitation, with the powers, rights and duties set forth herein, each of which the nondiscretionary 
Trustee exercises solely as Directed Trustee in accordance with the direction of the party which has the authority to manage and 
control the investment of the Plan assets. If no directions are provided to the Trustee, the Employer will provide necessary direction. 
Furthermore, the Employer and the nondiscretionary Trustee may, in writing, limit the powers of the noncliscretionary Trustee to 
any combination of powers listed within this Section. The party which has the authority to manage and control the investment of the 
Plan assets shall discharge its duties with respect to the Plan solely in the interest of the Participants and Beneficiaries and with the 
care, skill, prudence, and diligence under the circumstances then prevailing that a prudent person acting in a like capacity and 
familiar with such matters would use in the conduct of an enterprise of a like character and with like aims. 
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(b) Powers. The Trustee, in addition to all powers and authorities under common law, statutory authority and other provisions or 
this Plan, shall have the following powers and authorities: 

(I) To invest the assets, without distinction between principal and income, in securities or property, real or personal, 
wherever situated, including, but not limited to, common or preferred stocks, open-end or closed-end mutual funds, bonds and 
other evidences of indebtedness or ownership, and real estate or any interest therein. In making such investments, the Trustee 
shall not be restricted to securities or other property or the character expressly authorized by the applicable law for trust 
investments; however, the Trustee shall give due regard to any limitations imposed by the Code so that at all times this Plan 
may qualify as a qualified Plan and Trust; 

(2) To purchase, or subscribe for, any securities or other property and to retain the same. In conjunction with the purchase or 
securities, margin accounts may be opened and maintained; 

(3) To sell, exchange, convey, transfer, grant options to purchase, or otherwise dispose of any securities or other property 
held by the Trustee, by private contract or at public auction. No person dealing with the Trustee shall be bound to sec to the 
application of the purchase money or to inquire into the validity, expediency, or propriety of any such sale or other disposition, 
with or without advertisement; 

(4) At the direction of the party which has the authority or discretion, to vote upon any stocks, bonds, or other securities; to 
give general or special proxies or powers of attorney with or without power of substitution; to exercise any conversion 
privileges, subscription rights or other options, and to make any payments incidental thereto; to oppose, or to consent to, or 
otherwise participate in, corporate reorganizations or other changes affecting corporate securities, and to delegate powers, and 
pay any assessments or charges in connection therewith; and generally to exercise any of the powers of an owner with respect 
to stocks, bonds, securities, or other properly; 

(5) To cause any securities or other property to be registered in the Trustee's own name, or in the name of a nominee or in a 
street name provided such securities or other property are held on behalf of the Plan by (i) a bank or trust company, (ii) a 
broker or dealer registered under the Securities Exchange Act of 1934, or a nominee of such broker or dealer, or (iii) a clearing 
agency as defined in Section 3(a)(23) of the Securities Exchange Act of 1934; 

(6) To invest in a common, collective, or pooled trust fund (the provisions of which arc incorporated herein by reference) 
maintained by any Trustee (or any affiliate of such Trustee) hereunder pursuant to Revenue Ruling 81-100 (as modified by 
Rev. Ru!. 2011-1 or any subsequent guidance), all or such part of the Trust Fund as the party which has the authority to 
manage and control the investment of the assets shall deem advisable, and the part of the Trust Fund so transferred shall be 
subject to all the terms and provisions of the common, collective, or pooled trust fund which contemplate the commingling for 
investment purposes of such trust assets with trust assets of other trusts. The name of the trust fund may be specified in 
Appendix A lo the Adoption Agreement (Special Effective Dates and Other Permitted Elections); 

(7) To borrow or raise money for the purposes of the Plan in such amount, and upon such terms and conditions, as the Trustee 
shall deem advisable; and for any sum so borrowed, to issue a promissory note as Trustee, and to secure the repayment thereof 
by pledging all, or any part, of the Trust Fund; and no person lending money to the Trustee shall be bound lo see to the 
application of the money lent or to inquire into the validity, expediency, or propriety of any borrowing; 

(8) To make, execute, acknowledge, and deliver any and all documents of transfer and conveyance and any and all other 
instruments that may be necessary or appropriate to carry out the powers herein granted; 

(9) To settle, compromise, or submit to arbitration (provided such arbitration does not apply to qualification issues nor to 
Participants or Beneficiaries) any claims, debts, or damages due or owing to or from the Plan, to commence or defend suits or 
legal or administrative proceedings, and to represent the Plan in all suits and legal and administrative proceedings; 

(10) To employ suitable agents and counsel and to pay their reasonable expenses and compensation, and such agent or counsel 
may or may not be an agent or counsel for the Employer; 

(II) To apply for and procure from the Insurer as an investment of the Trust Fund any annuity or other Contracts (on the life 
of any Participant, or in the case of a 40 I (a) Plan, on the life of any person in whom a Participant has an insurable interest, or 
on the joint lives of a Participant and any person in whom the Participant has an insurable interest) as the Administrator shall 
deem proper; to exercise, at the direction of the person with the authority to do so, whatever rights and privileges may be 
granted under such annuity or other Contracts; to collect, receive, and settle for the proceeds of all such annuity or other 
Contracts as and when entitled to do so under the provisions thereof; 

( 12) To invest funds of the Trust in time deposits or savings accounts bearing a reasonable rate of interest or in cash or cash 
balances without liability for interest thereon, including the specific authority to invest in any type of deposit of the Trustee (or 
of a financial institution related to the Trustee); 

( 13) To invest in Treasury Bills and other forms or United States government obligations; 
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(14) To sell, purchase and acquire put or call options if the options are traded on and purchased through a national securities 
exchange registered under the Securities Exchange Act of 1934, as amended, or, if the options are not traded on a national 
securities exchange, are guaranteed by a member firm of the New York Stock Exchange regardless of whether such options arc 
covered; 

(15) To deposit monies in federally insured savings accounts or certificates of deposit in banks or savings and loan 
associations including the specific autho1ity lo make deposit into any savings accounts or certificates of deposit of the Trustee 
(or a financial institution related to the Trustee); and 

( 16) To pool all or any of the Trust Fund, from time lo time, with assets belonging lo any other qualified employee pension 
benefit trust created by the Employer or any Affiliated Employer, and to commingle such assets and make joint or common 
investments and carry joint accounts on behalf of this Plan and such other trust or trusts, allocating uncliviclecl shares or 
interests in such investments or accounts or any pooled assets of the two or more trusts in accordance with their respective 
interests. 

(c) The Trustee shall have no responsibility to enforce the collection from the Employer of any contribution lo the Plan or 
determine the correctness of the amount or timing any contribution. The Employer is responsible for transmitting contributions to 
the Trustee at such times and in such manner as is mulllally agreed upon by the Employer and the Trustee and as required by the 
Plan and applicable law. 

7.4 POWERS AND DUTIES OF CUSTODIAN 

The Employer may appoint a Custodian of the Plan assets. A Custodian has the same powers, rights and duties as a 
noncliscretionary Trustee. Any reference in the Plan to a Trustee also is a reference to a Custodian unless the context of the Plan indicates 
otherwise. A limitation of the Trustee's liability by Plan provision also acts as a limitation of the Custodian's liability. The Custodian will 
be protected from any liability with respect to actions taken pursuant to the direction of the Trustee, Administrator, the Employer, an 
Investment Manager, a fiduciary or other third party with authority to provide direction to the Custodian. The resignation or removal of the 
Custodian shall be made in accordance with Section 7.11 as though the Custodian were a Trustee. 

7.5 LIFE INSURANCE 

(a) Permitted insurance. The Trustee (or Insurer), in accordance with operational procedures of the Administrator, shall ratably 
apply for, own, and pay all premiums on Contracts on the lives of the Participants or, in the case of a 401 (a) Plan, on the life of a 
member of the Participant's family or on the joint lives of a Participant and a member of the Participant's family. Furthermore. if a 
Contract is purchased on the joint lives of the Participant and another person and such other person predeceases the Participant, then 
the Contract may not be maintained under this Plan. Any initial or additional Contract purchased on behalf of a Participant shall 
have a face amount of not less than $1,000, an amount set forth in the Administrator's procedures, or the limitation of the Insurer, 
whichever is greater. If a life insurance Contract is to be purchased for a Participant, then the aggregate premium for ordinary life 
insurance for each Participant must be less than 50% of the aggregate contributions and Forfeitures allocated to the Participant's 
Combined Account. For purposes of this limitation, ordinary life insurance Contracts are Contracts with both non-decreasing death 
benefits and non-increasing premiums. If term insurance or universal life insurance is purchased, then the aggregate premium must 
be 25% or less of the aggregate contributions and Forfeitures allocated to the Participant's Combined Account. If both term 
insurance and ordinary life insurance are purchased, then the premium for term insurance plus one-half of the premium for ordinary 
life insurance may not in the aggregate exceed 25% of the aggregate Employer contributions and Forfeitures allocated to the 
Participant's Combined Account. Notwithstanding the preceding, the limitations imposed herein with respect lo the purchase of life 
insurance shall not apply, in the case of a 401 (a) Plan, to the po11ion of the Participant's Account that has accumulated for at least 
two (2) Plan Years or to the entire Participant's Account if the Participant has been a Participant in the Plan for at least five (5) 
years. In addition, amounts transferred to this Plan in accordance with Section 4.6(f)(l )(ii) or (iii) and a Participant's Voluntary 
Contribution Account may be used to purchase Contracts without limitation. Thus, amounts that are not subject lo the limitations 
contained herein may be used to purchase life insurance on any person in whom a Participant has an insurable interest or on the 
joint lives of a Participant and any person in whom the Participant has an insurable interest, and without regard to the amount of 
premiums paid to purchase any life insurance hereunder. 

(b) Contract conversion at retirement. The Trustee (or Insurer) must distribute any Contracts to the Participant or convert the 
entire value of the Contracts at or before retirement into cash or provide for a periodic income so that no portion of such value may 
be used lo continue life insurance protection beyond the elate on which benefits commence. 

(c) Limitations on purchase. No life insurance Contracts shall be required to be obtained on an individual's life if, for any reason 
(other than the nonpayment of premiums) the Insurer will not issue a Contract on such individual's life. 

(d) Proceeds payable to plan. The Trustee (or Insurer) will be the owner of any life insurance Contract purchased under the terms 
of this Plan. The Contract must provide that the proceeds will be payable to the Trustee (or Insurer): however, the Trustee (or 
Insurer) shall be required to pay over all proceeds of the Contract to the Participant's "designated Beneficiary" in accordance with 
the distribution provisions of Article VI. A Participant's Spouse will be the "designated Beneficiary" pursuant to Section 6.2, unless 
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a qualified election has been made in accordance with Sections 6.5 and 6.6 of the Plan, if applicable. Under no circumstances shall 
the Trust retain any part of the proceeds that arc in excess of the cash surrender value immediately prior to death. However, the 
Trustee (or Insurer) shall not pay the proceeds in a method that would violate the requirements of the Retirement Equity Act of 
1984, as stated in Article VI of the Plan, or Code §40 I (a)(9) and the Regulations thereunder. In the event of any connict between 
the terms of this Plan and the terms of any insurance Contract purchased hcrcunclcr, the Plan provisions shall control. 

(c) No responsibility for act of Insurer. The Employer, the Administrator and the Trustee shall not be responsible for the validity 
of the provisions under a Contract issued hereunder or for the failure or refusal by the lnsurer to provide benefits under such 
Contract. The Employer, Administrator and the Trustee arc also not responsible for any action or failure to act by the Insurer or any 
other person which results in the delay of a payment under the Contract or which renders the Contract invalid or unenforceable in 
whole or in part. 

7.6 LOANS TO PARTICIPANTS 

(a) Permitted Loans. The Trustee (or the Administrator if the Trustee is a noncliscretionary Trustee or if loans arc treated as 
Participant clircctccl investments) may, in the Trustee's (or, if applicable, the Administrator's) sole discretion, make loans to 
Participants. If loans arc permitted, then the following shall apply: (I) loans shall be made available to all Participants on a 
reasonably equivalent basis; (2) loans shall bear a reasonable rate of interest; (3) loans shall be adequately secured; and (4) loans 
shall provide for periodic repayment over a reasonable period of time. Furthermore, no Participant loan shall cxccccl the 
Participant's Vested interest in the Plan. For purposes of this Section, the term Participant shall include any Eligible Employee who 
is not yet a Participant, if, pursuant to the Adoption Agreement, "rollovers" arc permitted to be accepted from Eligible Employees. 

(b) Prohibited assignment or pledge. An assignment or pledge of any portion of a Participant's interest in the Plan and a loan. 
pledge, or assignment with respect to any insurance Contract purchased under the Plan, shall be treated as a loan under this Section. 

(c) Loan program. The Administrator shall be authorized to establish a Participant loan program to provide for loans under the 
Plan. In order for the Administrator to implement such loan program, a separate written document forming a part of this Plan must 
be acloptccl, which document shall specifically include, but need not be limited to, the following: 

(I) the identity of the person or positions authorized to administer the Participant loan program; 

(2) a procedure for applying for loans; 

. (3) the basis on which loans will be approved or clcniccl; 

(4) limitations, if any, on the types and amounts of loans offered; 

(5) the procedure under the program for determining a reasonable rate of interest; 

(6) the types of collateral which may secure a Participant loan; and 

(7) the events constituting default and the steps that will be taken to preserve Plan assets in the event such default. 

(cl) Loan default. Notwithstanding anything in this Plan to the contrary, if a Participant or Beneficiary defaults on a loan made 
pursuant to this Section that is secured by the Participant's interest in the Plan, then a Participant's interest may be offset by the 
amount subject to the security to the extent there is a distributable event permitted by the Code or Regulations. 

(e) Loans subject to Plan terms. Notwithstanding anything in this Section to the contrary, if this is an amendment and 
restatement of an existing Plan, any loans made prior to the elate this amendment and restatement is adopted shall be subject to the 
terms of the Plan in effect at the time such loan was made. 

7.7 ALLOCATION AND DELEGATION OF RESPONSIBILITIES 

If there is more than one Trustee, then the responsibilities of each Trustee may be specified by the Employer and accepted in 
writing by each Trustee. If no such delegation is made by the Employer, then the Trustees may allocate the responsibilities among 
themselves, in which event the Trustees shall notify the Employer and the Administrator in writing of such action and specify the 
responsibilities of each Trustee. Except where there has been an allocation and delegation of powers, if there shall be more than one 
Trustee, they shall act by a majority of their number, but may authorize one or more of them to sign papers on their behalf. 

7.8 TRUSTEE'S COMPENSATION AND EXPENSES AND TAXES 

The Trustee shall be paid such reasonable compensation as set forth in the Trustee's fee schedule (if the Trustee has such a 
schedule) or as agreed upon in writing by the Employer and the Trustee. However, an incliviclual serving as Trustee who already receives 
full-time compensation from the Employer shall not receive compensation from this Plan. In aclclition, the Trustee shall be reimbursed for 
any reasonable expenses, including reasonable counsel fees incurred by it as Trustee. Such compensation and expenses shall be paid from 
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the Trust Fund unless paid or advanced by the Employer. All taxes of any kind whatsoever that may be levied or assessed under existing or 
future laws upon, or in respect of, the Trust Fund or the income thereof, shall be paid from the Trust Fund. 

7.9 ANNUAL REPORT OF THE TRUSTEE 

(a) Annual report. Within a reasonable period of time after the later of the Anniversary Date or receipt of the Employer's 
contribution for each Plan Year, the Trustee, or its agent, shall furnish to the Employer and Administrator a written statement of 
account with respect to the Plan Year for which such contribution was made setting forth: 

(I) the net income, or loss, of the Trust Fund; 

(2) the gains, or losses, realized by the Trust Fund upon sales or other disposition of the assets; 

(3) the increase, or decrease, in the value of the Trust Fund; 

(4) all payments and distributions made from the Trust Fund; and 

(5) such further information as the Trustee and/or Administrator deems appropriate. 

(b) Employer approval of report. The Employer, promptly upon its receipt of each such statement of account, shall acknowledge 
receipt thereof in writing and advise the Trustee and/or Administrator of its approval or disapproval thereof. Failure by the 
Employer to disapprove any such statement of account within thirty (30) days after its receipt thereof shall be deemed an approval 
thereof. The approval by the Employer of any statement of account shall be binding on the Employer and the Trustee as to all 
matters contained in the statement to the same extent as if the account of the Trustee had been sell led by judgment or decree in an 
action for a judicial settlement of its account in a court of competent jurisdiction in which the Trustee, the Employer and all persons 
having or claiming an interest in the Plan were parties. However, nothing contained in this Section shall deprive the Trustee of its 
right to have its accounts judicially settled if the Trustee so desires. 

7.10 RESIGNATION, REMOVAL AND SUCCESSION OF TRUSTEE 

(a) Trustee resignation. Unless otherwise agreed to by both the Trustee and the Employer, a Trustee may resign at any time by 
delivering to the Employer, at least thirty (30) days before its effective date, a written notice of resignation. 

(b) Trustee removal. Unless otherwise agreed to by both the Trustee and the Employer, the Employer may remove a Trustee at 
any time by delivering to the Trustee, at least thirty (30) days before its effective date, a written notice of such Trustee's removal. 

(c) Appointment of successor. Upon the death, resignation, incapacity, or removal of any Trustee, a successor may be appointed 
by the Employer; and such successor, upon accepting such appointment in writing and delivering same to the Employer, shall, 
without further act, become vested with all the powers and responsibilities of the predecessor as if such successor had been 
originally named as a Trustee herein. Until such a successor is appointed, any remaining Trustee or Trustees shall have full 
authority to act under the terms of the Plan. 

(d) Appointment of successor prior to removal of predecessor. The Employer may designate one or more successors prior to 
the death, resignation, incapacity, or removal of a Trustee. In the event a successor is so designated by the Employer and accepts 
such designation, the successor shall, without further act, become vested with all the powers and responsibilities of the predecessor 
as if such successor had been originally named as Trustee herein immediately upon the death, resignation, incapacity, or removal of 
the predecessor. 

(e) Trustee's statement upon cessation of being Trustee. Whenever any Trustee hereunder ceases to serve as such, the Trustee 
shall furnish to the Employer and Administrator a written statement of account with respect to the portion of the Plan Year during 
which the individual or entity served as Trustee. This statement shall be either (i) included as part of the annual statement of 
account for the Plan Year required under Section 7.9 or (ii) set forth in a special statement. Any such special statement of account 
should be rendered to the Employer no later than the due date of the annual statement of account for the Plan Year. The procedures 
set forth in Section 7 .9 for the approval by the Employer of annual statements of account shall apply to any special statement of 
account rendered hereunder and approval by the Employer of any such special statement in the manner provided in Section 7.9 shall 
have the same effect upon the statement as the Employer's approval of an annual statement of account. No successor to the Trustee 
shall have any duty or responsibility to investigate the acts or transactions of any predecessor who has rendered all statements of 
account required by Section 7.9 and this subparagraph. 

7.11 TRANSFER OF INTEREST 

Notwithstanding any other provision contained in this Plan, the Trustee at the direction of the Administrator shall transfer the 
interest, if any, of a Participant to another trust forming part of a pension, profit sharing, or stock bonus plan that meets the requirements of 
Code §401 (a), provided that the trust to which such transfers are made permits the transfer to be made and further provided that the terms 
of the transferee plan properly allocates the funds in each account to a transferee account that preserves all the required features and 
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restrictions applicable to such account under this Plan. However, the transfer of amounts from this Plan to a nonqualified foreign trust is 
treated as a distribution and the transfer of assets and liabilities from this Plan to a plan that satisfies Section 1165 of the Puerto Rico Code 
is also treated as distribution from the transferor plan. 

7.12 TRUSTEE INDEMNIFICATION 

To the extent permitted by the Code, the Employer agrees to indemnify and hold harmless the Trustee against any and all claims, 
losses, damages, expenses and liabilities the Trustee may incur in the exercise and performance of the Trustee's powers and duties 
hereunder, unless the same are determined to be clue to gross negligence or willful misconduct. 

ARTICLE VIII 
AMENDMENT, TERMINATION AND MERGERS 

8.1 AMENDMENT 

(a) General rule on Employer amendment. The Employer shall have the right at any time to amend this Plan subject to the 
limitations of this Section. However, any amendment that affects the rights, duties or responsibilities of the Trustee (or Insurer) or 
Administrator may only be made with the Trustee's (or Insurer's) or Administrator's written consent. Any such amendment shall 
become effective as provided therein upon its execution. The Trustee (or Insurer) shall not be required to execute any such 
amendment unless the amendment affects the duties of the Trustee ( or Insurer) hereunder. 

(b) Permissible amendments. The Employer may (I) change the choice of options in the Adoption Agreement, (2) add any 
appendix to the Adoption Agreement that is specifically permitted pursuant to the terms of the Plan (e.g., Appendix A to the 
Adoption Agreement (Special Effective Dates and Other Permitted Elections)); (3) amend administrative trust or custodial 
provisions, (4) add certain sample or model amendments published by the Internal Revenue Service or other required good-faith 
amendments which specifically provide that their adoption will not cause the Plan to be treated as an individually designed plan, 
and (5) add or change provisions permitted under the Plan and/or specify or change the effective date of a provision as permitted 
under the Plan. 

(c) Volume submitter practitioner amendments. The Employer (and every Participating Employer) expressly delegates 
authority to the volume submitter practitioner, the right to amend the Plan by submitting a copy of the amendment to each Employer 
(and Participating Employer) who has adopted this plan, after first having received a ruling or favorable determination from the 
Internal Revenue Service that the volume submitter Plan as amended qualifies under Code §401 (a) (unless a ruling or determination 
is not required by the IRS). 

(d) Impermissible amendments. No amendment to the Plan shall be effective if it authorizes or permits any part of the Trust 
Fund (other than such part as is required to pay taxes and administration expenses) to be used for or diverted to any purpose other 
than for the exclusive benefit of the Participants or their Beneficiaries or estates; or causes any reduction in the amount credited to 
the account of any Participant; or causes or permits any portion of the Trust Fund to revert to or become property of the Employer. 

8.2 TERMINATION 

(a) Termination of Plan. The Employer shall have the right at any time to terminate the Plan by delivering to the Trustee (or 
Insurer) and Administrator written notice of such termination. Upon any full or partial termination or upon the complete 
discontinuance of the Employer's Contributions to the Plan (in the case of a Profit Sharing Plan), all amounts credited to the affected 
Participants' Combined Accounts shall become I 00% Vested and shall not thereafter be subject to Forfeiture. 

(b) Distribution of assets. Upon the full termination of the Plan, the Employer shall direct the distribution of the assets to 
Participants in a manner that is consistent with and satisfies the provisions of Section 6.5. Distributions to a Participant shall be 
made in cash (or in property if permitted in the Adoption Agreement) or through the purchase of irrevocable nontransferable 
deferred commitments from the Insurer. 

8.3 MERGER, CONSOLIDATION OR TRANSFER OF ASSETS 

This Plan may be merged or consolidated with, or its assets and/or liabilities may be transferred to any other plan only if the 
benefits which would be received by a Participant of this Plan, in the event of a termination of the plan immediately after such transfer, 
merger or consolidation, are at least equal to the benefits the Participant would have received if the Plan had terminated immediately before 
the transfer, merger or consolidation. 
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ARTICLE IX 
MISCELLANEOUS 

(a) Method of adoption. Any organization may become the Employer hereunder by executing the Adoption Agreement in a form 
satisfactory to the Trustee (or Insurer), and it shall provide such additional information as the Trustee (or Insurer) may require. The 
consent of the Trustee (or Insurer) to act as such shall be signified by its execution of the Adoption Agreement or a separate 
agreement (including, if elected in the Adoption Agreement, a separate trust agreement). 

(b) Separate affiliation. Except as otherwise provided in this Plan, the affiliation of the Employer and the participation of its 
Participants shall be separate and apart from that of any other employer and its participants hereunder. 

9.2 PARTICIPANT'S RIGHTS 

This Plan shall not be deemed to constitute a contract between the Employer and any Participant or to be a consideration or an 
inducement for the employment of any Participant or Employee. Nothing contained in this Plan shall be deemed to give any Participant or 
Employee the right to be retained in the service of the Employer or to interfere with the right of the Employer to discharge any Participant 
or Employee at any time regardless of the effect which such discharge shall have upon the Employee as a Participant of this Plan. 

9.3 ALIENATION 

(a) General rule. Subject to the exceptions provided below and as otherwise permitted by the Code, no benefit which shall be 
payable to any person (including a Participant or the Participant's Beneficiary) shall be subject in any manner to anticipation, 
alienation, sale, transfer, assignment, pledge, encumbrance, or charge, and any attempt to anticipate, alienate, sell, transfer, assign, 
pledge, encumber, or charge the same shall be void; and no such benefit shall in any manner be liable for, or subject to, the debts, 
contracts, liabilities, engagements, or torts of any such person, nor shall it be subject to attachment or legal process for or against 
such person, and the same shall not be recognized except to such extent as may be required by law. 

(b) Exception for loans. Subsection (a) shall not apply to the extent a Participant or Beneficiary is indebted to the Plan by reason 
of a loan made pursuant to Section 7 .6. At the time a distribution is to be made to or for a Participant's or Beneficiary's benefit, such 
portion of the amount to be distributed as shall equal such indebtedness shall be paid to the Plan, to apply against or discharge such 
indebtedness. Prior to making a payment, however, the Participant or Beneficiary must be given notice by the Administrator that 
such indebtedness is to be so paid in whole or part from the Participant's interest in the Plan. If the Participant or Beneficiary does 
not agree that the indebtedness is a valid claim against the Participant's interest in the Plan, the Participant or Beneficiary shall be 
entitled to a review of the validity of the claim in accordance with procedures provided in Section 2.10. 

(c) Exception for QDRO. Subsection (a) shall not apply to a "qualified domestic relations order" defined in Code §414(p), and 
those other domestic relations orders permitted to be so treated by the Administrator under the provisions of the Retirement Equity 
Act of 1984. 

9.4 PLAN COMMUNICATIONS, INTERPRETATION AND CONSTRUCTION 

(a) Applicable law. This Plan and Trust shall be construed and enforced according to the Code, and the laws of the state or 
commonwealth in which the Employer's (or if there is a corporate Trustee, the Trustee's, or if the Plan is fully insured, the Insurer's) 
principal office is located (unless otherwise designated in Appendix A to the Adoption Agreement (Special Effective Dates and 
Other Permitted Elections), other than its laws respecting choice of law, to the extent not pre-empted by federal law. 

(b) Administrator's discretion. The Administrator has total and complete discretion to interpret and construe the Plan and to 
determine all questions arising in the administration, interpretation and application of the Plan. Any determination the Administrator 
makes under the Plan is final and binding upon any affected person. The Administrator must exercise all of its Plan powers and 
discretion, and perform all of its duties in a uniform manner. 

(c) Communications. All Participant or Beneficiary notices, designations, elections, consents or waivers must be made in a form 
the Administrator (or, as applicable, the Trustee or Insurer) specifies or otherwise approves. Any person entitled to notice under the 
Plan may waive the notice or shorten the notice period unless such actions are contrary to applicable law. 

(d) Evidence. Anyone, including the Employer, required to give data, statements or other information relevant under the terms of 
the Plan ("evidence") may do so by certificate, affidavit, document or other form which the person to act in reliance may consider 
pertinent, reliable and genuine, and to have been signed, made or presented by the proper party or parties. The Administrator, 
Trustee and Insurer are protected fully in acting and relying upon any evidence described under the immediately preceding 
sentence. 

(e) Plan terms binding. The Plan is binding upon all parties, including but not limited to, the Employer, Trustee, Insurer, 
Administrator, Participants and Beneficiaries. 
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(I) Parties to litigation. Except as otherwise provided by applicable law, a Participant or a Beneficiary is not a necessary party or 
required to receive notice of process in any court proceeding involving the Plan, the Trust or any fiduciary. Any final judgment (not 
subject to further appeal) entered in any such proceeding will be binding upon all parties, including the Employer, the 
Administrator, Trustee, Insurer, Participants and Beneficiaries. 

(g) Fiduciaries not insurers. The Trustee, Administrator and the Employer in no way guarantee the Plan assets from loss or 
depreciation. The Employer docs not guarantee the payment of any money which may be or becomes due to any person from the 
Plan. The liability of the Employer, the Administrator and the Trustee to make any distribution from the Trust at any time and all 
times is limited to the then available assets of the Trust. 

(h) Construction/severability. The Plan, the Adoption Agreement, the Trust and all other documents to which they refer, will be 
interpreted consistent with and to preserve tax qualification of the Plan under Code §40 I (a) and tax exemption of the Trust under 
Code §501 (a) and also consistent with other applicable law. To the extent permissible under applicable law, any provision which a 
court (or other entity with binding authority to interpret the Plan) determines to be inconsistent with such construction and 
interpretation, is deemed severed and is of no force or effect, and the remaining Plan terms will remain in full force and effect. 

(i) Uniformity. All provisions of this Plan shall be interpreted and applied in a uniform manner. 

(j) Headings. The headings and subheadings of this Plan have been inserted for convenience of reference and are to be ignored in 
any construction of the provisions hereof. 

9.5 GENDER, NUMBER AND TENSE 

Wherever any words are used herein in the masculine, feminine or neuter gender, they shall be construed as though they were also 
used in another gender in all cases where they would so apply; whenever any words are used herein in the singular or plural form, they 
shall be construed as though they were also used in the other form in all cases where they would so apply; and whenever any words are 
used herein in the past or present tense, they shall be construed as though they were also used in the other form in all cases where they 
would so apply. 

9.6 LEGAL ACTION 

In the event any claim, suit, or proceeding is brought regarding the Trust and/or Plan established hereunder to which the Trustee (or 
Insurer); the Employer or the Administrator may be a party, and such claim, suit, or proceeding is resolved in favor of the Trustee (or 
Insurer), the Employer or the Administrator, they shall be entitled to be reimbursed from the Trust Fund for any and all costs, attorney's 
fees, and other expenses pertaining thereto incurred by them for which they shall have become liable. 

9.7 PROHIBITION AGAINST DIVERSION OF FUNDS 

(a) General rule. Except as provided below and otherwise specifically permitted by law, it shall be impossible by operation of the 
Plan or of the Trust, by termination of either, by power of revocation or amendment, by the happening of any contingency, by 
collateral arrangement or by any other means, for any part of the corpus or income of any Trust Fund maintained pursuant to the 
Plan or any funds contributed thereto to be used for, or diverted to, purposes other than the exclusive benefit of Participants or their 
Beneficiaries. 

(b) Mistake of fact. In the event the Employer shall make a contribution under a mistake of fact, the Employer may demand 
repayment of such contribution at any time within one (1) year following the time of payment and the Trustee (or Insurer) shall 
return such amount to the Employer within the one (1) year period. Earnings of the Plan attributable to the contributions may not be 
returned to the Employer but any losses attributable thereto must reduce the amount so returned. 

9.8 EMPLOYER'S AND TRUSTEE'S PROTECTIVE CLAUSE 

The Employer, Administrator and Trustee, and their successors, shall not be responsible for the validity of any Contract issued 
hereunder or for the failure on the part of the Insurer to make payments provided by any such Contract, or for the action of any person 
which may delay payment or render a Contract null and void or unenforceable in whole or in part. 

9.9 INSURER'S PROTECTIVE CLAUSE 

Except as otherwise agreed upon in writing between the Employer and the Insurer, an Insurer which issues any Contracts hereunder 
shall not have any responsibility for the validity of this Plan or for the tax or legal aspects of this Plan. The Insurer shall be protected and 
held harmless in acting in accordance with any written direction of the Administrator or Trustee, and shall have no duty to see to the 
application of any funds paid to the Trustee, nor be required to question any actions directed by the Administrator or Trustee. Regardless of 
any provision of this Plan, the Insurer shall not be required to take or permit any action or allow any benefit or privilege contrary to the 
terms of any Contract which it issues hereunder, or the rules of the Insurer. 
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9.10 RECEIPT AND RELEASE FOR PAYMENTS 

Any payment to any Participant, the Participant's legal representative, Beneficiary, or to any guardian or committee appointed for 
such Participant or Beneficiary in accordance with the provisions of this Plan, shall, to the extent thereof, be in full satisfaction of all claims 
hereunder against the Trustee (or Insurer) and the Employer. 

9.11 ACTION BY THE EMPLOYER 

Whenever the Employer under the terms of the Plan is permitted or required to do or perform any act or matter or thing, it shall be 
done and performed by a person duly authorized by its legally constituted authority. 

9.12 APPROVAL BY INTERNAL REVENUE SERVICE 

Notwithstanding anything herein to the contrary, if, pursuant to an application for qualification is made by the time prescribed by 
law or such later date as the Secretary of Treasury may prescribe, the Commissioner of the Internal Revenue Service or the Commissioner's 
delegate should determine that the Plan does not initially qualify as a tax-exempt plan under Code §§401 and 50 l, and such determination 
is not contested, or if contested, is finally upheld, then if the Plan is a new plan, it shall be void ab initio and all amounts contributed to the 
Plan, by the Employer, less expenses paid, shall be returned within one (I) year and the Plan shall terminate, and the Trustee ( or Insurer) 
shall be discharged from all further obligations. If the disqualification relates to a Plan amendment, then the Plan shall operate as if it had 
not been amended. If the Employer's Plan fails to attain or retain qualification, such Plan will no longer participate in this volume submitter 
plan and will be considered an individually designed plan. 

9.13 PAYMENT OF BENEFITS 

Except as otherwise provided in the Plan, benefits under this Plan shall be paid, subject to Sections 6.11 and 6.12, only upon death, 
Total and Permanent Disability, normal or early retirement, severance of employment, or termination of the Plan. 

9.14 ELECTRONIC MEDIA 

The Administrator may use any electronic medium to give or receive any Plan notice, communicate any Plan policy, conduct any 
written Plan communication, satisfy any Plan filing or other compliance requirement and conduct any other Plan transaction to the extent 
permissible under applicable law. A Participant or a Participant's Spouse, to the extent authorized by the Administrator, may use any 
electronic medium to make or provide any Beneficiary designation, election, notice, consent or waiver under the Plan, to the extent 
permissible under applicable law. Any reference in this Plan to a "form," a "notice," an "election," a "consent," a "waiver," a "designation," 
a "policy" or to any other Plan-related communication includes an electronic version thereof as permitted under applicable law. 
Notwithstanding the foregoing, any Participant or Beneficiary notices and consent that are required pursuant to the Code must satisfy 
Regulation § 1.40 I (a)-21. 

9.15 PLAN CORRECTION 

The Administrator in conjunction with the Employer may undertake such correction of Plan errors as the Administrator deems 
necessary, including correction to preserve tax qualification of the Plan under Code §401 (a) or to correct a fiduciary breach under state or 
local law. Without limiting the Administrator's authority under the prior sentence, the Administrator, as it determines to be reasonable and 
appropriate, may undertake correction of Plan document, operational, demographic and Employer eligibility failures under a method 
described in the Plan or under the IRS Employee Plans Compliance Resolution System ("EPCRS") or any successor program to EPCRS. 
Furthermore, the Employer may make corrective contributions pursuant to this Section regardless of whether the Plan otherwise permits 
such contribution source. In addition, the Plan is authorized to recover benefits from Participants or Beneficiaries that have been 
improperly distributed. 

9.16 NONTRUSTEED PLANS 

If the Plan is funded solely with Contracts, then notwithstanding Sections 9.7 and 9.12, no Contract will be purchased under the 
Plan unless such Contract or a separate definite written agreement between the Employer and the Insurer provides that no value under 
Contracts providing benefits under the Plan or credits determined by the Insurer (on account of dividends, earnings, or other experience 
rating credits, or surrender or cancellation credits) with respect to such Contracts may be paid or returned to the Employer or diverted to or 
used for other than the exclusive benefit of the Participants or their Beneficiaries. However, any contribution made by the Employer 
because of a mistake of fact must be returned to the Employer within one year of the contribution. 

If this Plan is funded by individual Contracts that provide a Participant's benefit under the Plan, such individual Contracts shall 
constitute the Participant's Account balance. If this Plan is funded by group Contracts, under the group annuity or group insurance Contract, 
premiums or other consideration received by the Insurer must be allocated to Participants' Accounts under the Plan. 
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ARTICLEX 
PARTICIPATING EMPLOYERS 

10.1 ELECTION TO BECOME A PARTICIPATING EMPLOYER 

Notwithstanding anything herein to the contrary, with the consent of the Employer and Trustee (or Insurer), any Employer may 
adopt the Employer's Plan and all of the provisions hereof, and participate herein and be known as a Participating Employer, by a properly 
executed document evidencing said intent and will of such Participating Employer (a participation agreement). In the event a Participating 
Employer is not an Affiliated Employer, then the provisions of Article XII shall apply rather than the provision of this Article XI. 

10.2 REQUIREMENTS OF PARTICIPATING EMPLOYERS 

(a) Permissible variations of participation agreement. The participation agreement must identify the Participating Employer 
and the covered Employees and provide for the Participating Employer's signature. In addition, in the participation agreement, the 
Employer shall specify which elections, if any, the Participating Employer can modify, and any restrictions on the modifications. 
Any such modification shall apply only to the Employees of that Participating Employer. The Participating Employer shall make 
any such modification by selecting the appropriate option on its participation agreement to the Employer's Adoption Agreement. To 
the extent that the participation agreement does not permit modification of an election, any attempt by a Participating Employer to 
modify the election shall have no effect on the Plan and the Participating Employer is bound by the Plan terms as selected by the 
Employer. If a Participating Employer does not make any permissible participation agreement election modifications, then with 
regard to any election, the Participating Employer is bound by the Adoption Agreement terms as completed by the "lead Employer." 

(b) Holding and investing assets. The Trustee (or Insurer) may, but shall not be required to, commingle, hold and invest as one 
Trust Fund all contributions made by Participating Employers, as well as all increments thereof. However, the assets of the Plan 
shall, on an ongoing basis, be available to pay benefits to all Participants and Beneficiaries under the Plan without regard to the 
Employer or Participating Employer who cont1ibuted such assets. 

(c) Payment of expenses. Unless the Employer otherwise directs, any expenses of the Plan which arc to be paid by the Employer 
or borne by the Trust Fund shall be paid by each Participating Employer in the same proportion that the total amount standing to the 
credit of all Participants employed by such Employer bears to the total standing to the credit of all Participants. 

10.3 DESIGNATION OF AGENT 

Each Participating Employer shall be deemed to be a part of this Plan; provided, however, that with respect to all of its relations 
with the Trustee (or Insurer) and Administrator for purposes of this Plan, each Participating Employer shall be deemed to have designated 
irrevocably the Employer as its agent. Unless the context of the Plan clearly indicates otherwise, the word "Employer" shall be deemed to 
include each Participating Employer as related to its adoption of the Plan. 

10.4 EMPLOYEE TRANSFERS 

In the event an Employee is transferred between Participating Employers, accumulated service and eligibility shall be carried with 
the Employee involved. No such transfer shall effect a severance of employment hereunder, and the Participating Employer to which the 
Employee is transferred shall thereupon become obligated hereunder with respect to such Employee in the same manner as was the 
Participating Employer from whom the Employee was transferred. 

10.5 PARTICIPATING EMPLOYER'S CONTRIBUTION AND FORFEITURES 

Any contribution and/or Forfeiture subject to allocation during each Plan Year shall be determined and allocated separately by each 
Participating Employer, and shall be allocated only among the Participants eligible to share in the contribution and Forfeiture allocation of 
the Employer or Participating Employer making the conuibution or by which the forfeiting Participant was employed. 

On the basis of the information furnished by the Administrator, the Trustee ( or Insurer) shall keep separate books and records 
concerning the affairs of each Participating Employer hereunder and as to the accounts and credits of the Employees of each Participating 
Employer. The Trustee (or Insurer) may, but need not, register Contracts so as to evidence that a particular Participating Employer is the 
interested Employer hereunder, but in the event of an Employee transfer from one Participating Employer to another, the employing 
Employer shall immediately notify the Trustee (or Insurer) thereof. 

10.6 AMENDMENT 

Any Participating Employer hereby authorizes the Employer to make amendments on its behalf, unless otherwise agreed among all 
affected parties. If a Participating Employer is not an Affiliated Employer, then amendment of this Plan by the Employer at any time when 
there shall be a Participating Employer shall, unless otherwise agreed to by the affected parties, only be by the written action of each and 
every Participating Employer and with the consent of the Trustee (or Insurer) where such consent is necessary in accordance with the terms 
of this Plan. 
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10.7 DISCONTINUANCE OF PARTICIPATION 

Any Participating Employer that is an Affiliated Employer shall be permitted to discontinue or revoke its participation in the Plan at 
any time. At the time of any such discontinuance or revocation, satisfactory evidence thereof and of any applicable conditions imposed 
shall be delivered to the Trustee (or Insurer). The Trustee (or Insurer) shall thereafter transfer, deliver and assign Contracts and other Trust 
Fund assets allocable to the Participants of such Participating Employer to such new trustee (or insurer) or custodian as shall have been 
designated by such Participating Employer, in the event that it has established a separate qualified retirement plan for its employees. If no 
successor is designated, the Trustee (or Insurer) shall retain such assets for the Employees of said Participating Employer pursuant to the 
provisions of Article VII hereof. In no such event shall any part of the corpus or income of the Trust Fund as it relates to such Participating 
Employer be used for or diverted to purposes other than for the exclusive benefit of the Employees of such Participating Employer. 

10.8 ADMINISTRATOR'S AUTHORITY 

The Administrator shall have authority to make any and all necessary rules or regulations, binding upon all Participating Employers 
and all Participants, to effectuate the purpose of this Article. 

ARTICLE XI 
MULTIPLE EMPLOYER PROVISIONS 

11.1 ELECTION AND OVERRIDING EFFECT 

If a Participating Employer that is not an Affiliated Employer adopts this Plan, then the provisions of this Article X! shall apply to 
each Participating Employer as of the Effective Date specified in its participation agreement and supersede any contrary provisions in the 
basic Plan document or the Adoption Agreement. If this Article XI applies, then the Plan shall be a multiple employer plan as described in 
Code §413(c). In this case, the Employer and each Participating Employer acknowledge that the Plan is a multiple employer plan subject to 
the rules of Code §413(c) and the Regulations thereunder, which are hereby incorporated by reference, and specific annual reporting 
requirements. 

11.2 DEFINITIONS 

The following definitions shall apply to this Article XI and shall supersede any conflicting definitions in the Plan: 

(a) Employee. "Employee" means any common law employee, Leased Employee or other person the Code treats as an employee 
of a Participating Employer for purposes of the Participating Employer's qualified plan. Either the Adoption Agreement or a 
participation agreement to the Adoption Agreement may designate any Employee, or class of Employees, as not eligible to 
participate in the Plan. 

(b) Lead Employer. "Lead Employer" means the signatory Employer to the Adoption Agreement execution page, and does not 
include any Affiliated Employer or Participating Employer. The "lead Employer" has the same meaning as the Employer for 
purposes of making Plan amendments and other purposes regardless of whether the "lead Employer" is also a Participating 
Employer under this Article XI. 

11.3 PARTICIPATING EMPLOYER ELECTIONS 

The participation agreement must identify the Participating Employer and the covered Employees and provide for the Participating 
Employer's signature. In addition, in the participation agreement, the "lead Employer" shall specify which elections, if any, the 
Participating Employer can modify, and any restrictions on the modifications. Any such modification shall apply only to the employees of 
that Participating Employer. The Participating Employer shall make any such modification by selecting the appropriate option on its 
participation agreement to the "lead Employer's" Adoption Agreement. To the extent that the Adoption Agreement does not permit 
modification of an election, any attempt by a Participating Employer to modify the election shall have no effect on the Plan and the 
Participating Employer is bound by the Plan terms as selected by the "lead Employer." If a Participating Employer does not make any 
permissible participation agreement election modifications, then with regard to any election, the Participating Employer is bound by the 
Adoption Agreement terms as completed by the "lead Employer." 

11.4 TESTING 

The Administrator shall apply the Code §415 limitation in Section 4.4 for the Plan as a whole. 

11.5 COMPENSATION 

(a) Separate determination. A Participant's Compensation shall be determined separately for each Participating Employer for 
purposes of allocations under Article IV. 

(b) Joint status. For all Plan purposes, including but not limited to determining the Code §415 limits in Section 4.4, 
Compensation includes all Compensation paid by or for any Participating Employer. 

© 2014 FIS Business Systems LLC or its suppliers 
45 



Governmental Defined Contribution Volume Submitter Plan 

11.6 SERVICE 

An Employee's service includes all Hours of Service and Years of Service with any and all Participating Employers. An Employee 
who terminates employment with one Participating Employer and immediately commences employment with another Participating 
Employer has not separated from service or had a severance from employment. 

11.7 COOPERATION AND INDEMNIFICATION 

(a) Cooperation. Each Participating Employer agrees to timely provide all information the Administrator deems necessary to 
insure the Plan is operated in accordance with the requirements of the Code and will cooperate fully with the "lead Employer," the 
Plan, the Plan fiduciaries and other proper representatives in maintaining the qualified status of the Plan. Such cooperation will 
include payment of such amounts into the Plan, to be allocated to employees of the Participating Employer, which arc reasonably 
required to maintain the tax-qualified status of the Plan. 

(b) Indemnity. Each Participating Employer will indemnify and hold harmless the Administrator, the "lead Employer" and its 
subsidiaries; officers, directors, shareholders, employees, and agents of the "lead Employer"; the Plan; the Trustees, Participants and 
Beneficiaries of the Plan, as well as their respective successors and assigns, against any cause of action, loss, liability, damage, cost, 
or expense of any nature whatsoever (including, but not limited to, attorney's fees and costs, whether or not suit is brought, as well 
as IRS plan disqualifications, other sanctions or compliance fees and penalties) arising out of or relating to the Participating 
Employer's noncompliance with any of the Plan's terms or requirements; any intentional or negligent act or omission the 
Participating Employer commits with regard to the Plan; and any omission or provision of incorrect information with regard to the 
Plan which causes the Plan to fail to satisfy the requirements of a tax-qualified plan. 

11.8 INVOLUNTARY TERMINATION 

Unless the "lead Employer" provides otherwise in an addendum hereto, the "lead Employer" shall have the power to terminate the 
participation of any Participating Employer (hereafter "Terminated Employer") in this Plan. If and when the "lead Employer" wishes to 
exercise this power, the following shall occur: 

(a) Notice. The "lead Employer" shall give the "Terminated Employer" a notice of the "lead Employer's" intent to terminate the 
"Terminated Employer's" status as a Participating Employer of the Plan. The "lead Employer" will provide such notice not less than 
thirty (30) clays prior to the date of termination unless the "lead Employer" determines that the interest of Plan Participants requires 
earlier termination. 

(b) Spin-off. The "lead Employer" shall establish a new defined contribution plan, using the provisions of this Plan with any 
modifications contained in the "Terminated Employer's" participation agreement, as a guide to establish a new defined contribution 
plan (the "spin-off plan"). The "lead Employer" will direct the Trustee to transfer (in accordance with the rules of Code §414(1) and 
the provisions of Section 8.3) the Accounts of the Employees of the "Terminated Employer" to the "spin-off plan." The "Terminated 
Employer" shall be the Employer, Administrator, and sponsor of the "spin-off plan." The Trustee of the "spin-off plan" shall be the 
person or entity designated by the "Terminated Employer." However, the "lead Employer" shall have the option to designate an 
appropriate financial institution as Trustee instead if necessary to protect the interest of the Participants. The "lead Employer" shall 
have the authority to charge the "Terminated Employer" or the Accounts of the Employees of the "Terminated Employer" a 
reasonable fee to pay the expenses of establishing the "spin-off plan." 

(c) Alternatives. The "Terminated Employer," in lieu of creation of the "spin-off plan" under (b) above, has the option to elect a 
transfer alternative in accordance with this Subsection (c). 

(I) Election. To exercise the option described in this Subsection, the "Terminated Employer" must inform the "lead 
Employer" of its choice, and must supply any reasonably required documentation as soon as practical. If the "lead Employer" 
has not received notice of a "Terminated Employer's" exercise of this option within ten (I 0) days prior to the stated date of 
termination, the "lead Employer" can choose to disregard the exercise and proceed with the Spin-off. 

(2) Transfer. If the "Terminated Employer" selects this option, the Administrator shall transfer (in accordance with the rules 
of Code §414(1) and the provisions of Section 8.3) the Accounts of the Employees of the "Terminated Employer" to a qualified 
plan the "Terminated Employer" maintains. To exercise this option, the "Terminated Employer" must deliver to the "lead 
Employer" or Administrator in writing the name and other relevant information of the transferee plan and must provide such 
assurances that the Administrator shall reasonably require to demonstrate that the transferee plan is a qualified plan. 
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(d) Participants. The Employees of the "Terminated Employer" shall cease to be eligible to accrue additional benefits under the 
Plan with respect to Compensation paid by the "Terminated Employer," effective as of the date of termination. To the extent that 
these Employees have accrued but unpaid contributions as of the date of termination, the "Terminated Employer" shall pay such 
amounts to the Plan or the "spin-off plan" no later than thirty (30) clays after the elate of termination, unless the "Terminated 
Employer" effectively selects the Transfer option under Subsection (c)(2) above. 

(e) Consent. By its signature on the participation agreement, the "Terminated Employer" specifically consents to the provisions of 
this Article and agrees to perform its responsibilities with regard to the "spin-off plan," if necessary. 

11.9 VOLUNTARY TERMINATION 

A Participating Employer (hereafter "withdrawing employer") may voluntarily withdraw from participation in this 
Plan at any time. If and when a "withdrawing employer" wishes to withdraw, the following shall occur: 

(a) Notice. The "withdrawing employer" shall inform the "lead Employer" and the Administrator of its intention to withdraw from 
the Plan. The "withdrawing employer" must give the notice not less than thirty (30) clays prior to the effective date of its 
withdrawal. 

(b) Procedure. The "withdrawing employer" and the "lead Employer" shall agree upon procedures for the orderly withdrawal of 
the "withdrawing employer" from the plan. Such procedures may include any of the optional spin-off or transfer options described 
in Section 11.8. 

(c) Costs. The "withdrawing employer" shall bear all reasonable costs associated with withdrawal and transfer under this Section. 

(ct) Participants. The Employees of the "withdrawing employer" shall cease to be eligible to accrue additional benefits under the 
Plan as to Compensation paid by the "withdrawing employer," effective as of the effective date of withdrawal. To the extent that 
such Employees have accrued but unpaid contributions as of the effective date of withdrawal, the "withdrawing employer" shall 
contribute such amounts to the Plan or the "spin-off plan" promptly after the effective elate of withdrawal, unless the accounts are 
transferred to a qualified plan the "withdrawing employer" maintains. 
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ADOPTING RESOLUTION 

The undersigned authorized representative of City of Independence Kansas (the Employer) hereby certifies that the following resolution 
was duly adopted by the Employer on __________ . and that such resolution has not been modified or rescinded as of the date 
hereof: 

RESOL YEO, that the form of amended Plan and Trust effective January I. 20 I 6. presented to this meeting is hereby approved and adopted 
and that an authorized representative of the Employer is hereby authorized and directed to execute and deliver to the Administrator of the 
Plan one or more counterparts of the Plan. 

The undersigned further certifies that attached hereto are true copies of Independence Supplemental Retirement Plan as amended and 
restated, and the Summary of Plan Provisions. which are hereby approved and adopted. 

Date: 

Signed: 

[print name/title] 
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ADOPTION AGREEMENT FOR 

GOVERNMENTAL VOLUME SUBMITTER 401(A) PLAN 

CAUTION: Failure to properly fill out this Adoption Agreement may result in disqualification of the Plan. 

EMPLOYER INFORMATION 

Governmental 401(a) Plan 

(An amendment to the Adoption Agreement is not needed solely to reflect a change in this Employer Information Section.) 

I .  EMPLOYER'S NAME. ADDRESS. TELEPHONE NUMBER. TIN AND FISCAL YEAR 

Name: 

Address: 

City of Independence Kansas 

811 W. Laurel Street 

Independence 
City 

Telephone: (620) 332-2500 

Street 

Kansas 

Taxpayer Identification Number (TIN): ___,_48"---"6-"'0_,._42=5=8=2,__ ______ _ 

Employer's Fiscal Year ends: --=D-=e-=-ce"-'m=be"-'rC-'3'--I'---------------

State 
673 01 

Zip 

2. TYPE OF GOVERNMENTAL ENTITY. This Plan may only be adopted a state or local governmental entity, or agency thereof.

including an Indian tribal government and may not be adopted by any other entity. including a federal government and any

agency or instrumentality thereof.

a. [ ] State government or state agency

b. [ ] County or county agency

c. [X] Municipality or municipal agency

ct. [ ] Indian tribal government (see Note below)

e. [ ] Other: ______________ _

NOTE: An Indian tribal government may only adopt this Plan if such entity is defined under Code §7701 (a)(40), is a subdivision 

of an Indian tribal government as determined in accordance with Code §7871 (d). or is an agency or instrumentality of either. and 

all of the Participants under this Plan employed by such entity substantially perform services as an Employee in essential 
governmental functions and not in the performance of commercial activities (whether or not an essential government function). 

3 . PARTICIPATING EMPLOYERS (Plan Section 1. 3 8). Will any other Employers adopt this Plan as Participating Employers? 

a. [X] No

b. [ ] Yes

PLAN INFORMATION 

(An amendment to the Adoption Agreement is not needed solely to reflect a change in the information in Questions 9. through I 0.) 

4. PLAN NAME:

Independence Supplemental Retirement Plan

5. PLAN STATUS

a. [ ] New Plan
b. [X] Amendment and restatement of existing Plan

PPA RESTATEMENT (leave blank if not applicable) 

I. [X] This is an amendment and restatement to bring a plan into compliance with the Pension Protection Act of 
2006 ("PPA") and other legislative and regulatory changes (i.e .. the 6-year pre-approved plan restatement). 

6. EFFECTIVE DATE (Plan Section 1.16) (complete a. if new plan; complete a. AND b. if an amendment and restatement)

Initial Effective Date of Plan

a. January I, 2014 (enter month day, year) (hereinafter called the "Effective Date" unless 6.b. is 

entered below)

Restatement Effective Date. If this is an amendment and restatement. the effective date of the restatement (hereinafter called the 

"Effective Date") is: 

b. January I, 2016 (enter month day, year; may ente r a restatement date that is the first day of the 

current Plan Year. Plan contains appropriate retroactive effective dates with respect to provisions for appropriate laws.) 
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7. PLAN YEAR (Plan Section 1.42) means, except as otherwise provided in d. below:

8. 

a. [X] the calendar year
b. [ J the twelve-month period ending on ______ (e.g .. June 30th)

SHORT PLAN YEAR (Plan Section 1.46). This is a Short Plan Year (if the effective date of participation is based on a Plan 
Year. then coordinate with Question 14): 
c. [X] N/A
d. [ J beginning on ___ ________ (enter month day. year; e.g., July I. 2013)

and ending on (enter month day, year). 

V ALU A Tl ON DATE (Plan Section 1.52) means: 
a. [X] every day that the Trustee (or Insurer), any transfer agent appointed by the Trustee (or Insurer) or the Employer, and

b. [ l
C. [ ]
d. [ l

any stock exchange used by such agent are open for business (daily valuation) 
the last day of each Plan Year 
the last day of each Plan Year quarter 
other (specify day or days): _______________ (must be at least once each Plan Year) 

NOTE: The Plan always permits interim valuations. 

9. TRUSTEE(S) OR INSURER(S) (Plan Sections 1.25 and 1.50):
a. [ J Insurer. This Plan is funded exclusively with Contracts and the name of the lnsurer(s) is:

(I) ________________ (2) ________________ (if more than 2.
add names to signature page).

b. [X] Individual Trustee(s). Individual Trustee(s) who serve as Trustee(s) over assets not subject to control by a corporate
Trustee. (add additional Trustees as necessary) 

Name(s) Title(s) 

Jennifer Rutledge Director of Finance/City Clerk 

Address and telephone number 
I. [X] Use Employer address and telephone number
2. [ ] Use address and telephone number below:

Address: 
Street 

City 

Telephone: 

c. [ J Corporate Trustee(s) (add additional Trustees as necessary)

Name: 

Address: 
Street 

City 

Telephone: 

State 

State 

Zip 

Zip 

Directed/Discretionary Trustee. Unless otherwise specified below, if there is a corporate Trustee, it will serve as a Directed 
(nondiscretionary) Trustee (Plan Section 1.21) and if there is an individual Trustee. he or she will serve as a Discretionary 
Trustee (Plan Section 1.22) over all Plan assets (select all that apply: leave blank if defaults apply) 
d. [ ] Directed Trustee exceptions (leave blank if no exceptions):

Directed Trustee over specified Plan assets (select all that apply: leave blank if none apply) 
I. [ J The corporate Trustee will serve as Directed Trustee over the following assets: ___________ 
2. [ J The individual Trustee(s) will serve as Directed Trustee over the following assets:

Individual Trustee will serve as Directed Trustee (may not be selected with d. I. or d.2.)
3. [ ] over all Plan assets
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e. [X] Discretionary Trustee exceptions (leave blank if no exceptions): 
Discretionary Trustee over specified Plan assets (select all that apply; leave blank if none apply) 
I. [ ] The individual Trustee(s) will serve as Discretionary Trustee over the following assets: _______ _ 
2. [ ] The corporate Trustee will serve as Discretionary Trustee over the following assets: ________ _ 

Corporate Trustee will serve as Discretionary Trustee (may not be selected with e. I. or e.2.) 
3. [ ] over all Plan assets 

Separate trust. Will a separate trust agreement that is approved by the IRS for use with this Plan be used? 
f. [X] No 
g. [ ] Yes 

NOTE: If Yes is selected, an executed copy of the trust agreement between the Trustee and the Employer must be attached to 
this Plan. The Plan and trust agreement will be read and construed together. The responsibilities, rights and powers of 
the Trustee will be those specified in the trust agreement. 

10. ADMINISTRATOR'S NAME, ADDRESS AND TELEPHONE NUMBER 
(If none is named, the Employer will be the Administrator (Plan Section 1.2).) 
a. [X] Employer (use Employer address and telephone number) 
b. [ ] Other: 

Name: 

Address: 
Street 

City 

Telephone: 

11. CONTRIBUTION TYPES 

State Zip 

The selections made below must correspond with the selections made under the Contributions and Allocations Section of this 
Adoption Agreement. 
FROZEN PLAN OR CONTRIBUTIONS HAVE BEEN SUSPENDED (Plan Section 4.1 (c)) (optional) 
a. [ ] This is a frozen Plan (i.e .. all contributions cease) (if this is a temporary suspension. select a.2): 

I. [ ] All contributions ceased as of, or prior to, the effective date of this amendment and restatement and the prior 
Plan provisions are not reflected in this Adoption Agreement (may enter effective date at 3. below and/or 
select contributions at b. - f. ( optional). skip questions 12-18 and 22-29) 

2. [ ] All contributions ceased or were suspended and the prior Plan provisions are reflected in this Adoption 
Agreement (must enter effective date at 3. below and select contributions at b. - f.) 

Effective date 
3. [ ] as of ________________ (effective date is optional unless a.2. has been selected 

above or this is the amendment or restatement to freeze the Plan). 

CONTRIBUTIONS 
The Plan permits the following contributions (select one or more): 
b. [ ] Employer contributions other than matching (Questions 24-25) 

C. [X] 
d. [ l 
e. [ ] 
f. [X] 

I. [ ] This Plan qualifies as a Social Security Replacement Plan (Question 24.e. must be selected) 
Employer matching contributions (Questions 26-28) 
Mandatory Employee contributions (Question 31) 
After-tax voluntary Employee contributions (Question 32) 
Rollover contributions (Question 39) 

ELIGIBILITY REQUIREMENTS 

12. ELIGIBLE EMPLOYEES (Plan Section 1.17) means all Employees (including Leased Employees) EXCEPT those Employees 
who are excluded below or elsewhere in the Plan: 
a. [ ] No excluded Employees. There are no additional excluded Employees under the Plan (skip to Question 13). 
b. [X] Exclusions. The following Employees are not Eligible Employees for Plan purposes (select one or more): 

1. [ ] Union Employees (as defined in Plan Section 1.17) 
2. [ ] Nonresident aliens (as defined in Plan Section 1.17) 
3. [ ] Leased Employees (Plan Section 1.28) 
4. [X] Part-time/temporary/seasonal Employees. A part-time, temporary or seasonal Employee is an Employee 

whose regularly scheduled service is less than 19.23 Hours of Service in the relevant eligibility 
computation period (as defined in Plan Section 1.54). However, if any such excluded Employee actually 
completes a Year of Service, then such Employee will no longer be part of this excluded class. 
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5. [ ] Other: ___________ (must be definitely determinable under Regulations § 1.401-1 (b ). 
Exclusions may be employment title specific but may not be by individual name nor result in only a finite 
group of individuals (e.g., excluding anyone hired after 12/31/12.) 

I 3. CONDITIONS OF ELIGIBILITY (Plan Section 3.1) 
a. [X] No age or service required. No age or service required for all Contribution Types (skip to Question 14). 
b. [ ] Eligibility. An Eligible Employee will be eligible to participate in the Plan upon satisfaction of the following (complete 

c. and d., select e. and f. if applicable): 

Eligibility Requirements 
c. [ ] Age Requirement 

I. [ ] No age requirement 
2. [ ] Age 20 1/2 
3. [] Age21 
4. [ ] Age ___ (may not exceed 26) 

d. [ ] Service Requirement 
I. [ ] No service requirement 
2. [ ] __ (not to exceed 60) months of service (elapsed time) 
3. [ ] I Year of Service 
4. [ ] ___ (not to exceed 5) Years of Service 
5. [ ] ___ consecutive month period from the Eligible Employee's employment commencement date and during 

which at least ___ Hours of Service are completed. 
6. ___ consecutive months of employment from the Eligible Employee's employment commencement date. 
7. Other: __________________ (e.g .. date on which 1,000 Hours of Service is 

completed within the computation period) (must satisfy the Notes below) 

NOTE: If c.4. or d.7. is selected. the condition must be an age or service requirement that is definitely determinable and may 
not exceed age 26 and may not exceed 5 Years of Service. 

NOTE: Year of Service means Period of Service if elapsed time method is chosen. 

Waiver of conditions. The service and/or age requirements specified above will be waived in accordance with the following 
(leave blank if there are no waivers of conditions): 
e. [ ] If employed on _______ the following requirements. and the entry date requirement, will be waived. The 

waiver applies to any Eligible Employee unless 3. selected below. Such Employees will enter the Plan as of such date 
(select I. and/or 2. AND 3. if applicable): 
I. [ ] service requirement (may let part-time Eligible Employees into the Plan) 
2. [ ] age requirement 
3. [ ] waiver is for: _____________ _ 

Amendment or restatement to change eligibility requirements 
f. [ ] This amendment or restatement (or a prior amendment and restatement) modified the eligibility requirements and the 

prior eligibility conditions continue to apply to the Eligible Employees specified below. If this option is NOT selected. 
then all Eligible Employees must satisfy the eligibility conditions set forth above. 
I. [ ] The eligibility conditions above only apply to Eligible Employees who were not Participants as of the 

effective date of the modification. 
2. [ ] The eligibility conditions above only apply to individuals who were hired on or after the effective date of the 

modification. 

14. EFFECTIVE DATE OF PARTICIPATION (ENTRY DATE) (Plan Section 3.2) 
An Eligible Employee who has satisfied the eligibility requirements will become a Participant in the Plan as of the: 
a. [X] 
b. [ l 
C. [ ] 

d. [ l 

e. [ ] 

f. 
g. 

date such requirements are met 
first day of the month coinciding with or next following the date on which such requirements are met 
first day of the Plan Year quarter coinciding with or next following the date on which such requirements are met 
earlier of the first day of the Plan Year or the first day of the seventh month of the Plan Year coinciding with or next 
following the date on which such requirements are met 
first day of the Plan Year coinciding with or next following the date on which such requirements are met (Eligibility 
must be six months of service ( or I 1 /2 Y cars ( or Periods) of Service if I 00% immediate vesting is selected) or less and 
age must be 20 1/2 or less.) 
first day of the Plan Year in which such requirements are met 
first day of the Plan Year in which such requirements are met, if such requirements are met in the first 6 months of the 
Plan Year. or as of the first day of the next succeeding Plan Year if such requirements are met in the last 6 months of 
the Plan Year. 

h. [ ] other: ______________ (must be definitely determinable) 
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SERVICE 

15. RECOGNITION OF SERVICE WITH OTHER EMPLOYERS (Plan Sections 1.39 and 1.54) 
a. [X] No service with other employers is recognized except as otherwise required by law (e.g .. the Plan already provides for 

the recognition of service with Employers who have adopted this Plan as well as service with Affiliated Employers and 
predecessor Employers who maintained this Plan: skip to Question 16). 

b. [ J Prior service with the designated employers is recognized as follows (answer c. and select one or more of c. I. - 3.: 
select d. - f. as applicable) (if more than 3 employers, attach an addendum to the Adoption Agreement or complete 
option h. under Section B of Appendix A): 

Contribution 
Other Employer Eligibility Vesting Allocation 

c. [ ] Employer name: I. 2. [ 3. [ 

d. Employer name: I. 2. [ 3. [ 

e. [ ] Employer name: I. [ l 2. [ 3. [ 

Limitations 
f. [ J The following provisions or limitations apply with respect to the I. [ l 2. [ l 3. [ l 

recognition of prior service: _____________ _ 
(e.g .. credit service with X only on/following 1/1/13) 

NOTE: If the other Employer(s) maintained this qualified Plan. then Y cars (and/or Periods) of Service with such Employer(s) 
must be recognized pursuant to Plan Sections 1.39 and 1.54 regardless of any selections above. 

16. SERVICE CREDITING METHOD (Plan Sections 1.39 and 1.54) 

NOTE: If no selections are made in this Section. then the provisions set forth in the definition of Year of Service in Plan 
Section 1.54 will apply. including the following defaults: 
I. A Year of Service means completion of at least 1.000 Hours of Service during the applicable computation period. 
2. Hours of Service (Plan Section 1.24) will be based on actual Hours of Service. 
3. For eligibility purposes. the computation period will be as defined in Plan Section 1.54 (i.e .. shift to the Plan Year if 

the eligibility condition is one (I) Year of Service or less). 
4. For vesting and allocation purposes. the computation period will be the Plan Year. 

a. [X] Elapsed time method. (Period of Service applies instead of Year of Service) Instead of Hours of Service. elapsed time 
will be used for: 
I. [X] all purposes (skip to Question 17) 
2. [ J the following purposes (select one or more): 

a. [ J eligibility to participate 
b. [ J vesting 
c. [ J sharing in allocations or contributions 

b. l ] Alternative definitions for the Hours of Service method. Instead of the defaults. the following alternatives will apply 
for the Hours of Service method (select one or more): 
I. [ J Eligibility computation period. Instead of shifting to the Plan Year. the eligibility computation period after 

the initial eligibility computation period will be based on each anniversary of the date the Employee first 
completes an Hour of Service 

2. [ ] Vesting computation period. Instead of the Plan Year. the vesting computation period will be the date an 
Employee first performs an Hour of Service and each anniversary thereof. 

3. [ ] Equivalency method. Instead of using actual Hours of Service. an equivalency method will be used to 
determine Hours of Service for: 
a. [ J all purposes 
b. [ J the following purposes (select one or more): 

I. [ J eligibility to participate 
2. [ J vesting 
3. [ J sharing in allocations or contributions 

Such method will apply to: 
c. [ ] all Employees 
d. [ J Employees for whom records of actual Hours of Service are not maintained or available 

(e.g .. salaried Employees) 
e. other: ___________________ (e.g .. per-diem Employees only) 
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Hours of Service will be determined on the basis of: 
f. [ ] days worked ( 10 hours per day) 
g. [ ] weeks worked (45 hours per week) 
h. [ ] semi-monthly payroll periods worked (95 hours per semi-monthly pay period) 
i. [ ] months worked ( 190 hours per month) 
j. [ ] bi-weekly payroll periods worked (90 hours per bi-weekly pay period) 
k. [ ] other: ___________________ (e.g., option f. is used for per-diem 

Employees and option g. is used for on-call Employees). 

4. [ ] Number of Hours of Service required. Instead of 1.000 Hours of Service, Year of Service means the 
applicable computation period during which an Employee has completed at least ___ (not to exceed 
1,000) Hours of Service for: 
a. [ ] all purposes 
b. [ ] the following purposes (select one or more): 

1. [ ] eligibility to participate 
2. [ ] vesting 
3. [ ] sharing in allocations or contributions 

VESTING 

17. VESTING OF PARTICIPANTS INTEREST- EMPLOYER CONTRIBUTIONS (Plan Section 6.4(b)) 
a. [ ] NIA (no Employer contributions: skip to Question 19) 
b. [X] The vesting provisions selected below apply. Section B of Appendix A can be used to specify any exceptions to the 

provisions below. 

NOTE: The Plan provides that contributions for converted sick leave and/or vacation leave are fully Vested. 

Vesting for Employer contributions other than matching contributions 
c. [X] NI A (no Employer contributions (other than matching contributions): skip to f.) 
d. [ ] 100% vesting. Participants are 100% Vested in Employer contributions (other than matching contributions) upon 

entering Plan. 
e. [ ] The following vesting schedule. based on a Participant's Years of Service ( or Periods of Service if the elapsed time 

method is selected). applies to Employer contributions (other than matching contributions): 
1. [] 6YearGraded: 0-1 year-0%: 2years-20%: 3years-40%: 4years-60%; 5years-80%: 6years-100% 
2. [] 4YearGraded: lyear-25%: 2years-50%: 3years-75%: 4years-100% 
3. [ ] 5 Year Graded: I year-20%; 2 years-40%: 3 years-60%; 4 years-80%; 5 years-JOO% 
4. [ ] Cliff: I 00% vesting after ___ (not to exceed 15) years 
5. [ ] Other graded vesting schedule (must provide for full vesting no later than 15 years of service; add additional 

lines as necessary) 

Years (or Periods) of Service 

Vesting for Employer matching contributions 
f. l ] N/ A (no Employer matching contributions) 

Percentage 

__ % 
___ % 
___ % 

__ % 
% 

__ % 

g. [ ] The schedule above will also apply to Employer matching contributions. 
h. [ ] 100% vesting. Participants are 100% Vested in Employer matching contributions upon entering Plan. 
i. [X] The following vesting schedule, based on a Participant's Years of Service (or Periods of Service if the elapsed time 

method is selected). applies to Employer matching contributions: 
I. [X] 6 Year Graded: 0-1 year-0%; 2 ycars-20%: 3 years-40%: 4 years-60%; 5 years-80%: 6 years- I 00% 
2. [] 4YearGraded: lyear-25%: 2years-50%: 3years-75%; 4years-l00% 
3. [ ] 5 Year Graded: 1 year-20%: 2 years-40%: 3 years-60%; 4 years-80%: 5 years- I 00% 
4. [ ] Cliff: I 00% yesting after ___ (not to exceed 15) years 
5. [ ] Other graded vesting schedule (must provide for full vesting no later than 15 years of service: add additional 

lines as necessary) 
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18. VESTING OPTIONS 

Percentage 

___ % 
___ % 
___ % 
___ % 
___ % 
___ % 

Governmental 401(a) Plan 

Excluded vesting service. The following Years of Service will be disregarded for vesting purposes (select all that apply; leave 
blank if none apply): 
a. l ] Service prior to the initial Effective Date of the Plan or a predecessor plan (as defined in Regulations § I .411 (a)-5(b )(3)) 
b. [ ] Service prior to the computation period in which an Employee has attained age __ _ 
c. [ ] Service during a period for which an Employee did not make mandatory Employee contributions. 

Vesting for death, Total And Permanent Disability and Early Retirement Date. Regardless of the vesting schedule. a 
Participant will become fully Vested upon (select all that apply; leave blank if none apply): 
d. [X] Death 
e. [X] Total and Permanent Disability 
f. [ ] Early Retirement Date 

RETIREMENT AGES 

19. NORMAL RETIREMENT AGE ("NRA") (Plan Section 1.32) means: 
a. [X] Specific age. The date a Participant attains age 59 1/2 (may not exceed 65) 
b. [ ] Age/participation. The later of the date a Participant attains age ___ (may not exceed 65) or the ___ (may not 

exceed I 0th) anniversary of the first day of the Plan Year in which participation in the Plan commenced 

Qualified police or firefighters. Normal Retirement Age for public safety employees (as defined in Code §72(t)(l )) (leave blank 
if not applicable) 
c. [ ] Age ___ (may not be less than 40) 

20. NORMAL RETIREMENT DATE (Plan Section 1.33) means. with respect to any Participant. the: 
a. [X] date on which the Participant attains "NRA" 
b. [ ] first day of the month coinciding with or next following the Participant's "NRA" 
c. [ ] first day of the month nearest the Participant's "NRA" 
d. [ ] Anniversary Date coinciding with or next following the Participant's "NRA" 
e. [ ] Anniversary Date nearest the Participant's "NRA" 
f. [ ] Other: _______ (e.g .. first day of the month following the Participant's "NRA"). 

21. EARLY RETIREMENT DATE (Plan Section 1.15) 
a. [X] NIA (no early retirement provision provided) 
b. [ ] Early Retirement Date means the: 

I. [ ] date on which a Participant satisfies the early retirement requirements 
2. [ ] first day of the month coinciding with or next following the date on which a Participant satisfies the early 

retirement requirements 
3. [ ] Anniversary Date coinciding with or next following the date on which a Participant satisfies the early 

retirement requirements 

Early retirement requirements 
4. [ ] Participant attains age __ _ 

AND, completes .... (leave blank if not applicable) 
a. [ ] at least __ Years (or Periods) of Service for vesting purposes 
b. [ ] at least ___ Years (or Periods) of Service for eligibility purposes 

c. [ ] Early Retirement Date means: _____________ (must be definitely determinable) 

COMPENSATION 

22. COMPENSATION with respect to any Participant is defined as follows (Plan Sections 1.10 and 1.23). 
Base definition 
a. [X] Wages. tips and other compensation on Form W-2 
b. [ ] Code §3401 (a) wages (wages for withholding purposes) 
c. [ ] 415 safe harbor compensation 

NOTE: Plan Section l .23(c) provides that the base definition of Compensation includes deferrals that are not included in 
income due to Code §§401 (k), 125, l 32(f)(4), 403(b), 402(h)(l )(B)(SEP), 414(h)(2). & 457. 

© 2014 SunGard Business Systems LLC or its suppliers 
7 



Governmental 401(a) Plan 

Determination period. Compensation will be based on the following "determination period" (this will also be the Limitation 
Year unless otherwise elected at option f. under Section B of Appendix A): 
d. [X] the Plan Year 
e. [ ] 
f. [ l 

the Fiscal Year coinciding with or ending within the Plan Year 
the calendar year coinciding with or ending within the Plan Year 

Adjustments to Compensation (for Plan Section I.I 0). Compensation will be adjusted by: 
g. [ J No adjustments (skip to i. below) 
h. [X] Adjustments. Compensation will be adjusted by (select all that apply): 

I. [ ] excluding salary reductions (40l(k), 125, 132(f)(4). 403(b). SEP, 414(h)(2) pickup. & 457) 
2. [ ] excluding reimbursements or other expense allowances, fringe benefits (cash or non-cash), moving expenses, 

3. [X] 
4. [ ] 
5. [ ] 
6. [ ] 
7. [ ] 

deferred compensation (other than deferrals specified in I. above) and welfare benefits. 
excluding Compensation paid during the "determination period" while not a Participant in the Plan. 
excluding Military Differential Pay 
excluding overtime 
excluding bonuses 
other: ___________ (e.g .. describe Compensation from the elections available above or a 
combination thereof as to a Participant group (e.g .. no exclusions as to Division A Employees and exclude 
bonuses as to Division B Employees): and/or describe another exclusion (e.g., exclude shift differential pay)). 

Military Differential Pay Special Effective Date (leave blank if not applicable) 
i. [ J If this is a PPA restatement and the provisions above regarding Military Differential Pay (included unless h.4. is 

selected) have a later effective date than Plan Years beginning after December 31, 2008. then enter the date such 
provisions were first effective: _________ (may not be earlier than January I, 2009: for Plan Years 
beginning prior to January I. 2009. Military Differential Pay is treated in accordance with the post-severance 
Compensation provisions in the following Question). 

23. POST-SEVERANCE COMPENSATION (415 REGULATIONS) 
The following optional provision of the 415 Regulations will apply to Limitation Years beginning on or after July I, 2007 unless 
otherwise elected below: 

415 Compensation (post-severance compensation adjustments) (select all that apply at a.: leave blank if none apply) 

NOTE: Unless otherwise elected under a. below, the following defaults apply: 415 Compensation will include (to the extent 
provided in Plan Section 1.23). post-severance regular pay, leave cash-outs and payments from nonqualified unfunded 
deferred compensation plans. 

a. [ J The defaults listed above apply except for the following (select one or more): 
I. [ ] Leave cash-outs will be excluded 
2. [ ] Nonqualified unfunded deferred compensation will be excluded 
3. [ ] Military Differential Pay will be included (Plan automatically includes for Limitation Years beginning after 

December 3 I , 2008) 
4. [ ] Disability continuation payments will be included 

Plan Compensation (post-severance compensation adjustments) 
b. [X] Defaults apply. Compensation will include (to the extent provided in Plan Section 1.10 and to the extent such amounts 

would be included in Compensation if paid prior to severance of employment) post-severance regular pay, leave cash-outs. 
and payments from nonqualified unfunded deferred compensation plans. 

c. Exclude all post-severance compensation. Exclude all post-severance compensation for allocation purposes. 
d. Post-severance adjustments. The defaults listed at b. apply except for the following (select one or more): 

I. [ ] Exclude all post-severance compensation 
2. [ ] Regular pay will be excluded 
3. [ ] Leave cash-outs will be excluded 
4. [ ] Nonqualified unfunded deferred compensation will be excluded 
5. [ ] Military Differential Pay will be included 
6. [ J Disability continuation payments will be included 

NOTE: The above treatment of Military Differential Pay only applies to Plan Years beginning prior to January I, 2009. For Plan 
Years beginning after such date, Military Differential Pay is not considered post-severance compensation and the 
provisions of Question 23 apply. 

Post-severance compensation special effective date (leave blank if not applicable) 
e. [ ] If this is a PPA restatement and the post-severance compensation adjustments above for 415 Compensation or Plan 

Compensation applied other than the first day of the Plan Year beginning on or after July I, 2007. then enter the date such 
provisions were first effective: ___________________ _ 
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CONTRIBUTIONS AND ALLOCATIONS 

24. EMPLOYER CONTRIBUTIONS (OTHER THAN MATCHING CONTRIBUTIONS) (Plan Section 4.l(b)(3)) (skip to Question 
26 if Employer contributions are NOT selected at Question 11.b.) 

CONTRIBUTION FORMULA (select one or more of the following contribution formulas:) 
a. [ ] Discretionary contribution (no groups), to be determined by the Employer. Any such contribution will be allocated 

to each Participant eligible to share in allocations in the same ratio as each Participant's Compensation bears to the total 
of such Compensation of all Participants. 

b. [ ] Discretionary contribution (Grouping method). The Employer may designate a discretionary contribution to be 
made on behalf of each Participant group selected below (only select I. or 2.). The groups must be clearly defined in a 
manner that will not violate the definite predetermined allocation formula requirement of Reg. § 1.401-1 (b )( I )(ii). 
I. [ ] Each Participant constitutes a separate classification. 
2. [ ] Participants will be divided into the following classifications with the allocation methods indicated under 

each classification. 

Definition of classifications. Define each classification and specify the method of allocating the contribution 
among members of each classification. Classifications specified below must be clearly defined in a manner 
that will not violate the definitely determinable allocation requirement of Regulation § 1.401-1 (b )(] )(ii). 

Classification A will consist of ________________ _ 
The allocation method will be: ] pro rata based on Compensation 

] equal dollar amounts (per capita) 

Classification B will consist of _________________ _ 

The allocation method will be: ] pro rata based on Compensation 
] equal dollar amounts (per capita) 

Classification C will consist of _________________ _ 

The allocation method will be: [ ] pro rata based on Compensation 
[ ] equal dollar amounts (per capita) 

Classification D will consist of ________________ _ 
The allocation method will be: ] pro rata based on Compensation 

] equal dollar amounts (per capita) 

Additional Classifications: ________________ (specify the classifications and which 
of the above allocation methods (pro rata or per capita) will be used for each classification). 

NOTE: If more than four (4) classifications. the additional classifications and allocation methods may be 
attached as an addendum to the Adoption Agreement or may be entered under Additional 
Classifications above. 

Determination of applicable group. If a Participant shifts from one classification to another during a Plan 
Year. then unless selected below, the Participant is in a classification based on the Participant's status as of 
the last day of the Plan Year. or if earlier. the date of termination of employment. If selected below. the 
Administrator will apportion the Participant's allocation during a Plan Year based on the following: 
a. [ ] Beginning of Plan Year. The classification will be based on the Participant's status as of the 

beginning of the Plan Year. 
b. Months in each classification. Pro rata based on the number of months the Participant spent in each 

classification. 
c. Days in each classification. Pro rata based on the number of days the Participant spent in each 

classification. 
d. One classification only. The Employer will direct the Administrator to place the Participant in only 

one classification for the entire Plan Year during which the shift occurs. 
c. [ ] Fixed contribution equal to (only select one): 

I. [ ] ___ % of each Participant's Compensation for each: 
a. [ ] Plan Year 
b. [ ] calendar quarter 
c. [ ] month 
d. [ ] pay period 
e. [ ] week 

2. $ ___ per Participant. 
3. $ ___ per Hour of Service worked while an Eligible Employee 

a. [ ] up to ___ hours (leave blank if no limit) 
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d. [ ] Sick leave/vacation leave conversion. The Employer will contribute an amount equal to an Employee's current hourly 
rate of pay multiplied by the Participant's number of unused accumulated sick leave and/or vacation days (as selected 
below). Only unpaid sick and vacation leave for which the Employee has no right to receive in cash may be included. 
In no event will the Employer's contribution for the Plan Year exceed the maximum contribution permitted under 
Code §415(c). 

The following may be converted under the Plan: (select one or both): 
I. [ ] Sick leave 
2. [ ] Vacation leave 

Eligible Employees. Only the following Participants shall receive the Employer contribution for sick leave and/or 
vacation leave (select 3. and/or 4; leave blank if no limitations provided, however, that this Plan may not be used to 
only provide benefits for terminated Employees) 
3. [ ] Former Employees. All Employees terminating service with the Employer during the Plan Year and who 

have satisfied the eligibility requirements based on the terms of the Employer's accumulated benefits plans 
checked below (select all that apply; leave blank if no exclusions): 
a. [ ] The Former Employee must be at least age __ (e.g .. 55) 
b. [ ] The value of the sick and/or vacation leave must be at least$ __ (e.g .. $2,000) 
c. [ ] A contribution will only be made if the total hours is over __ (e.g., I 0) hours 
d. [ ] A contribution will not be made for hours in excess of __ (e.g., 40) hours 

4. [ ] Active Employees. Active Employees who have not terminated service during the Plan Year and who meet 
the following requirements (select all that apply; leave blank if no exclusions): 
a. [ ] The Employee must be at least age __ (e.g .. 55) 
b. [ ] The value of the sick and/or vacation leave must be at least$ __ (e.g., $2.000) 
e. [ ] A contribution will only be made if the total hours is over __ (e.g., I 0) hours 
d. [ ] A contribution will not be made for hours in excess of __ (e.g., 40) hours 

e. [ ] Social Security Replacement Plan. An amount equal to 7.5% of the Participant's Compensation for the entire Plan 
Year, reduced by Employee and Employer contributions to this Plan actually contributed to the Participant's Account 
during such Plan Year. (may only be selected if Question 11.b. l. has also been selected) 
Include only part-time, seasonal and temporary Employees (leave blank if not applicable) 
I. [ ] Regardless of any other provision in this to the contrary, the contribution above will only be made for part­

time, seasonal. or temporary Employees who are not otherwise covered by another qualifying public 
retirement system as defined for purposes of Regulation §31.3121 (b)(7)-2. 

f. [ ] Other: ____________ (the formula described must satisfy the definitely determinable requirement 
under Regulations §1.401-l(b)). 

ALLOCATION CONDITIONS (Plan Section 4.3). If 24.a., b., c. or f. is selected above, indicate requirements to share in 
allocations of Employer contributions (select a. OR b. and all that apply at c. - e.) 
a. [ ] No conditions. All Participants share in the allocations regardless of service completed during the Plan Year or 

employment status on the last day of the Plan Year (skip to Question 26). 
b. [ ] Allocation conditions apply (select one of I. - 5. AND one of 6. - 9. below) 

Conditions for Participants NOT employed on the last day of the Plan Year 
I. [ ] A Participant must complete at least ____ (not to exceed 1,000) Hours of Service (or ___ (not to 

2. [ ] 
3. [ l 
4. [ ] 
5. [ ] 

exceed 12) months of service if the elapsed time method is selected). 
A Participant must complete a Year of Service ( or Period of Service if the elapsed time method is selected). 
Participants will NOT share in the allocations, regardless of service. 
Participants will share in the allocations, regardless of service. 
Other: ___________ (must be definitely determinable, not subject to Employer discretion 
and may not require more than one Year of Service (or Pe1iod of Service if the elapsed time method is 
selected)). 

Conditions for Participants employed on the last day of the Plan Year 
6. [ ] No service requirement. 
7. [ ] A Participant must complete a Year of Service (or Period of Service if the elapsed time method is selected). 
8. [ ] A Participant must complete at least ___ (not to exceed 1,000) Hours of Service during the Plan Year. 
9. [ ] Other: ____________ (must be definitely determinable. not subject to Employer discretion 

and may not require more than one Year of Service (or Period of Service if the elapsed time method is 
selected)). 

Waiver of conditions for Participants NOT employed on the last day of the Plan Year. If b. I., 2., 3., or 5. is selected, 
Participants who are not employed on the last day of the Plan Year in which one of the following events occur will be eligible to 
share in the allocations regardless of the above conditions (select all that apply: leave blank if none apply): 
c. [ ] Death 
d. [ ] Total and Permanent Disability 
e. [ ] Termination of employment on or after Normal Retirement Age 

I. [ ] or Early Retirement Date 
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26. EMPLOYER MATCHING CONTRIBUTIONS (Plan Section 4.1 (b )(2)). (skip to Question 29 if matching contributions are NOT 
selected at Question 11.c.) The Employer will (or may with respect to any discretionary contribution) make the following 
matching contributions: 

A. Elective deferrals taken into account. For purposes of applying the matching contribution provisions below. elective deferrals 
include elective deferral (pre-tax and Roth) contributions to the following Employer plan(s) (insert name of Plan(s) to which the 
elective deferral contributions being matched will be made): 

a. [X] 457 plan(s). Enter Plan name: City of Independence Kansas 457 Plan 

b. [ ] 403(b) plan(s). Enter Plan name: _____________________ _ 

NOTE: If selected at Question 32. after-tax voluntary Employee contributions are also considered elective deferrals for 
purposes of matching contributions. 

B. Matching Formula. (select one) 

c. [ J Fixed - uniform rate/amount. The Employer will make matching contributions equal to __ % (e.g .. 50) of the 
Participant's elective deferrals 
I. [ ] that do not exceed __ % of a Participant's Compensation (leave blank if no limit) 
Additional matching contribution (select 2. or leave blank if not applicable): 
2. [ J plus an additional matching contribution of a discretionary percentage determined by the Employer 

a. [ ] but not to exceed __ % of Compensation 

d. [ ] Fixed - tiered. The Employer will make matching contributions equal to a uniform percentage of each tier of each 
Participant's elective deferrals, determined as follows: 

NOTE: Fill in only percentages or dollar amounts, but not both. If percentages are used, each tier represents the 
amount of the Participant's applicable contributions that equals the specified percentage of the Participant's 
Compensation (add additional tiers if necessary): 

Tiers of Contributions 
(indicate$ or%) 

First 

Next 

Next 

Next 

Matching Percentage 

___ % 

___ % 

___ % 

___ % 

e. [X] Fixed - Years of Service. The Employer will make matching contributions equal to a uniform percentage of each 
Participant's elective deferrals based on the Participant's Years of Service ( or Periods of Service if the elapsed time 
method is selected), determined as follows (add additional tiers if necessary): 

Years (or Periods) of Service 

_J8Q_ 

__lLN_ 

-1..!...±_ 

Matching Percentage 

$25.00 % 

$50.00 % 

$75.00 % 

For purposes of the above matching contribution formula. a Year ( or Period) of Service means a Year ( or Period) of 
Service for: 
I. [X] 
2. [ J 

vesting purposes 
eligibility purposes 

f. [ ] Discretionary. The Employer may make matching contributions equal to a discretionary percentage. to be determined 
by the Employer. of the Participant's elective deferrals. 

g. [ ) Discretionary - tiered. The Employer may make matching contributions equal to a discretionary percentage of a 
Participant's elective deferrals, to be determined by the Employer, of each tier, to be determined by the Employer. The 
tiers may be based on the rate of a Participant's elective deferrals or Years of Service. 

h. [ ) Other: ________________ (the formula described must satisfy the definitely determinable 
requirement under Regulations§ I .401-1 (b)) 

27. MATCHING CONTRIBUTION PROVISIONS 

A. Maximum matching contribution. The total matching contribution made on behalf of any Participant for any Plan Year will not 
exceed: · 
a. [X] NIA (no Plan specific limit on the amount of matching contribution) 
b. [ l $ 
c. [ J ___ % of Compensation. 
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8. Period of determination. The matching contribution formula will be applied on the following basis (and elective deferrals and 
any Compensation or dollar limitation used in determining the matching contribution will be based on the applicable period): 
d. [ ] the Plan Year 
e. [X] each payroll period 
f. [ ] each month 
g. l ] each Plan Year quarter 
h. [ ] each payroll unit (e.g., hour) 
i. [ ] NIA (Plan only provides for discretionary matching contributions; i.e., f. or g. is selected above) 

NOTE: For any discretionary match, the Employer will determine the calculation methodology at the time the matching 
contribution is determined. 

True-up contributions. If e. - h. above is selected, does the Employer have the discretion to true-up the matching contribution 
(i.e., apply the match on a Plan Year basis)? (leave blank if not applicable). 
j. [ ] Yes 

ALLOCATION CONDITIONS FOR MATCHING CONTRIBUTIONS (Plan Section 4.3). Select a. OR b. and all that apply of 
C. - h. 
a. [X] 

b. [ l 

No conditions. All Participants share in the allocations regardless of service completed during the Plan Year or 
employment status on the last day of the Plan Year (skip to Question 29). 
Allocation conditions apply (select one of I. -5. AND one of 6. - 9. below) 
Conditions for Participants NOT employed on the last day of the Plan Year. 
I. [ ] A Participant must complete at least ___ (not to exceed 1,000) Hours of Service (or ___ (not to 

2. [ ] 
3. [ ] 
4. [ ] 
5. [ ] 

exceed 12) months of service if the elapsed time method is selected). 
A Participant must complete a Year of Service (or Period of Service if the elapsed time method is selected). 
Participants will NOT share in the allocations. regardless of service. 
Participants will share in the allocations, regardless of service. 
Other: _______________ (must be definitely determinable, not subject to Employer 
discretion and may not require more than one Year of Service (or Period of Service if the elapsed time 
method is selected)). 

Conditions for Participants employed on the last day of the Plan Year 
6. [ ] No service requirement. 
7. [ ] A Participant must complete a Year of Service (or Period of Service if the elapsed time method is selected). 
8. [ ] A Participant must complete at least ___ (not to exceed 1,000) Hours of Service during the Plan Year. 
9. [ ] Other: _____ (must be definitely determinable. not subject to Employer discretion and may not require 

more than one Year of Service (or Period of Service if the elapsed time method is selected)). 

Waiver of conditions for Participants NOT employed on the last day of the Plan Year. If b. I., 2 .. 3 .. or 5. is selected, 
Participants who are not employed on the last day of the Plan Year in which one of the following events occur will be eligible to 
share in the allocations regardless of the above conditions (select all that apply; leave blank if none apply): 
c. [ ] Death 
d. [ ] Total and Permanent Disability 
e. [ ) Termination of employment on or after Normal Retirement Age 

1. [ ] or Early Retirement Date 

Conditions based on period other than Plan Year. The allocation conditions above will be applied based on the Plan Year 
unless otherwise selected below. If selected, the above provisions will be applied by substituting the term Plan Year with the 
specified period (e.g., if Plan Year quarter is selected below and the allocation condition is 250 Hours of Service per quarter. 
enter 250 hours (not 1000) at b.8. above). 
f. [ ] The Plan Year quarter. 
g. [ ] Payroll period. 
h. [ ] Other: ____ (must be definitely determinable and not subject to Employer discretion and may not be longer than 

a twelve month period). 

29. FORFEITURES. See Plan Sections 1.21 and 4.3(e) regarding the timing and disposition of Forfeitures. 

30. ALLOCATION OF EARNINGS (Plan Section 4.3(c)) 
Allocation of earnings with respect to amounts which are not subject to Participant investment direction and which are 
contributed to the Plan after the previous Valuation Date will be determined: 
a. [X] N/ A. (all assets in the Plan are subject to Participant investment direction) 
b. [ ] by using a weighted average based on the amount of time that has passed between the date a contribution or distribution 

is made and the prior Valuation Date 
c. [ ] by treating one-half of all such contributions as being a part of the Participant's nonsegregated Account balance as of 

the previous Valuation Date 
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d. [ l by using the method specified in Plan Section 4.3(c) (balance forward method) 
e. [ ] other: _____________ (must be a definite predetermined formula) 

31. MANDATORY EMPLOYEE CONTRIBUTIONS (Plan Section 4.8) (skip if mandatory Employee contributions NOT selected 
at Question 11.d.) 
a. [ J An Eligible Employee must contribute to the Plan __ % (not to exceed 25%) of Compensation. 
b. [ ] An Eligible Employee must, prior to his or her first Entry Date, make a one-time irrevocable election to contribute to 

the Plan from ___ % (not less than I%) to ___ % (not to exceed 25%) of Compensation. 
c. Other: _____________ (must be definitely determinable) 

Employer pick-up contribution. The mandatory Employee contribution is "picked up" by the Employer under Code §414(h)(2) 
unless elected below. 
d. [ J The mandatory Employee contribution is not "picked-up" by the Employer. 

32. AFTER-TAX VOLUNTARY EMPLOYEE CONTRIBUTIONS (Plan Section 4.9) (skip if after-tax voluntary Employee 
contributions NOT selected at Question 11.e.) 
Matching after-tax voluntary Employee contributions. There are no Employer matching contributions on after-tax voluntary 
Employee contributions unless elected below. 
a. [ ] After-tax voluntary Employee contributions are considered elective deferrals for purposes of applying any matching 

contributions under the Plan. 

DISTRIBUTIONS 

33. FORM OF DISTRIBUTIONS (Plan Sections 6.5 and 6.6) 
Distributions under the Plan may be made in (select all that apply: must select at least one): 
a. [X] lump-sums 
b. [X] substantially equal installments 
c. [ J partial withdrawals, provided the minimum withdrawal is$ ___ (leave blank if no minimum) 
d. [X] partial withdrawals or installments are only permitted for Participants or Beneficiaries who must receive required 

minimum distributions under Code §401 (a)(9) except for the following (e.g .. partial is not permitted for death benefits: 
leave blank if no exceptions): 
I. [ l 

e. [ ] annuity: _________________ (describe the form of annuity or annuities) 

f. [ l other: (must be definitely determinable and not subject to Employer discretion) 

NOTE: Regardless of the above. a Participant is not required to request a withdrawal of his or her total Account for an 
in-service distribution. a hardship distribution. or a distribution from the Participant's Rollover Account. 

Cash or property. Distributions may be made in: 
g. [X] cash only, except for (select all that apply: leave blank if none apply): 

I. [ J insurance Contracts 
2. [ J annuity Contracts 
3. [ J Participant loans 

h. [ J cash or property. except that the following limitation(s) apply: (leave blank if there are no limitations on property 
distributions): 
I. [ J ________________________ (must be definitely determinable and not 

subject to Employer discretion) 

34. CONDITIONS FOR DISTRIBUTIONS UPON SEVERANCE OF EMPLOYMENT. Distributions upon severance of 
employment pursuant to Plan Section 6.4(a) will not be made unless the following conditions have been satisfied: 

A. Accounts in excess of $5,000 
a. [X] Distributions may be made as soon as administratively feasible following severance of employment. 
b. [ J Distributions may be made as soon as administratively feasible after the last day of the Plan Year coincident with or 

next following severance of employment. 
c. [ J Distributions may be made as soon as administratively feasible after the last day of the Plan Year quarter coincident 

with or next following severance of employment. 
d. [ J Distributions may be made as soon as administratively feasible after the Valuation Date coincident with or next 

following severance of employment. 
e. Distributions may be made as soon as administratively feasible after ___ months have elapsed following severance 

of employment. 
f. [ J No distributions may be made until a Participant has reached Early or Normal Retirement Date. 
g. [ J Other: ________________ (must be objective conditions which are ascertainable and may not 

exceed the limits of Code §40l(a)(\4) as set forth in Plan Section 6.7) 
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Accounts of $5,000 or less 
h. [X] Same as above 
i. [ l 
j. [ l 

k. [ l 

Distributions may be made as soon as administratively feasible following severance of employment. 
Distributions may be made as soon as administratively feasible after the last day of the Plan Year coincident with or 
next following severance of employment. 
Other: ________________ (must be objective conditions which are ascertainable and may not 
exceed the limits of Code §40l(a)(l4) as set forth in Plan Section 6.7) 

Timing after initial distributable event. If a distribution is not made in accordance with the above provisions upon the 
occurrence of the distributable event. then a Participant may elect a subsequent distribution at any time after the time the amount 
was first distributable (assuming the amount is still distributable), unless otherwise selected below (may not be selected with 34.f. 
and 34.h.): 
I. [ ] Other: ________________ (e.g .. a subsequent distribution request may only be made in 

accordance with I. above (i.e., the last day of another Plan Year); must be objective conditions which are ascertainable 
and may not exceed the limits of Code §401(a)(l4) as set forth in Plan Section 6.7) 

Participant consent (i.e., involuntary cash-outs). Should Vested Account balances less than a certain dollar threshold be 
automatically distributed without Participant consent (mandatory distributions)? 

NOTE: The Plan provides that distributions of amounts of $5,000 or less are only paid as lump-sums. 

m. [ ] No, Participant consent is required for all disttibutions. 
n. [X] Yes, Participant consent is required only if the distribution is over: 

I. [ ] $5.000 
2. [X] $ I .000 
3. [ ] $ __ (less than $1,000) 

NOTE: If 2. or 3. is selected. rollovers will be included in determining the threshold for Participant consent. 

Automatic IRA rollover. With respect to mandatory distributions of amounts that are $1,000 or less, if a Participant 
makes no election. the amount will be distributed as a lump-sum unless selected below. 
4. [ ] If a Participant makes no election, then the amount will be automatically rolled over to an IRA provided the 

amount is at least$ ___ (e.g., $200). 

E. Rollovers in determination of $5,000 threshold. Unless otherwise elected below. amounts attributable to rollover contributions 
(if any) will be included in determining the $5,000 threshold for timing of distributions. form of distributions, or consent rules. 
o. [ ] Exclude rollovers (rollover contributions will be excluded in determining the $5,000 threshold) 

NOTE: Regardless of the above election, if the Participant consent threshold is $1,000 or less. then the Administrator must 
include amounts attributable to rollovers for such purpose. In such case, an election to exclude rollovers above will 
apply for purposes of the timing and form of distributions. 

35. DISTRIBUTIONS UPON DEATH (Plan Section 6.8(b)(2)) 
Distributions upon the death of a Participant prior to the "required beginning date" will: 
a. [X] be made pursuant to the election of the Participant or "designated Beneficiary" 
b. [ ] begin within I year of death for a "designated Beneficiary" and be payable over the life (or over a period not exceeding 

the "life expectancy") of such Beneficiary, except that if the "designated Beneficiary" is the Participant's Spouse. begin 
prior to December 31st of the year in which the Participant would have attained age 70 l /2 

c. [ ] be made within 5 (or if lesser_) years of death for all Beneficiaries 
d. [ ] be made within 5 (or if lesser_) years of death for all Beneficiaries. except that if the "designated Beneficiary" is 

the Participant's Spouse. begin prior to December 31st of the year in which the Participant would have attained age 
70 1/2 and be payable over the life (or over a period not exceeding the "life expectancy") of such "surviving Spouse" 

NOTE: The elections above must be coordinated with the Form of distributions (e.g., if the Plan only permits lump-sum 
distributions. then options a .. b. and d. would not be applicable). 

36. OTHER PERMITTED DISTRIBUTIONS (select all that apply; leave blank if none apply) 
A. IN-SERVICE DISTRIBUTIONS (Plan Section 6.11) 

In-service distributions will NOT be allowed (except as otherwise permitted under the Plan without regard to this provision) 
unless selected below (if applicable, answer a. - e.; leave blank if not applicable): 
a. [X] In-service distributions may be made to a Participant who has not separated from service provided the following has 

been satisfied (select one or more): 
I. [X] Age. The Participant has reached: 

a. [X] Normal Retirement Age 
b. [ ] age 62 
c. [ ] age __ 

2. [ ] the Participant has been a Participant in the Plan for at least ___ years (may not be less than five (5)) 
3. [ ] the amounts being distributed have accumulated in the Plan for at least 2 years 
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4. [ ) other: _________________ (must satisfy the definitely determinable requirement 
under Regulations §401-1 (b ); may not be subject to Employer discretion; and must be limited to a 
combination of items a. I. - a.3. or a Participant's disability). 

More than one condition. If more than one condition is selected above, then a Participant only needs to satisfy one of 
the conditions, unless selected below: 
5. [ ) A Participant must satisfy each condition 

NOTE: Distributions from a Transfer Account attributable to a money purchase pension plan are not permitted prior to age 62. 

Account restrictions. In-service distributions are permitted from the following Participant Accounts: 
b. [X) all Accounts 
c. [ ) only from the following Accounts (select one or more): 

I. [ ) Account attributable to Employer matching contributions 
2. [ ) Account attributable to Employer contributions other than matching contributions 
3. [ ) Rollover Account 
4. [ ) Transfer Account 

Permitted from the following assets attributable to (select one or both): 
a. [ ) non-pension assets 
b. [ ) pension assets (e.g .. from a money purchase pension plan) 

5. [ ) Other: _________________________ (specify Account(s) and 
conditions in a manner that satisfies the definitely determinable requirement under Regulations § 1.401-1 (b) 
and is not subject to Employer discretion) 

Limitations. The following limitations apply to in-service distributions: 
d. [ l NIA (no additional limitations) 
e. [X] Additional limitations (select one or more): 

l. [ ) The minimum amount of a distribution is$ ___ . 
2. [ ) No more than ___ distribution(s) may be made to a Participant during a Plan Year. 
3. [X] Distributions may only be made from Accounts which are fully Vested. 
4. [ ) In-service distributions may be made subject to the following provisions: ___ (must satisfy the definitely 

determinable requirement under Regulations § 1.401-1 (b) and not be subject to Employer discretion). 

HARDSHIP DISTRIBUTIONS (Plan Sections 6.12) 
Hardship distributions will NOT be allowed (except as otherwise permitted under the Plan without regard to this provision) 
unless selected below (leave blank if not applicable): 
f. [X] Hardship distributions are permitted from the following Participant Accounts: 

I. [X] all Accounts 
2. [ ) only from the following Accounts (select one or more): 

a. [ ) Account attributable to Employer matching contributions 
b. [ ) Account attributable to Employer contributions other than matching contributions 
c. [ J Rollover Account 
d. [ l Transfer Account (other than amounts attributable to a money purchase pension plan) 
e. [ ) Other: ________________ (specify Account(s) and conditions in a manner 

that is definitely determinable and not subject to Employer discretion) 

NOTE: Hardship distributions are NOT permitted from a Transfer Account attributable to pension assets (e.g., from a 
money purchase pension plan). 

Additional limitations. The following limitations apply to hardship distributions: 
3. [ J N/A (no additional limitations) 
4. [X] Additional limitations (select one or more): 

a. [ J The minimum amount of a distribution is$ ___ (may not exceed $1,000). 
b. [ J No more than ___ distribution(s) may be made to a Participant during a Plan Year. 
c. [XJ Distributions may only be made from Accounts which are fully Vested. 
d. [ J A Participant does not include a Former Employee at the time of the hardship distribution. 
e. [ J Hardship distributions may be made subject to the following provisions: ___ (must satisfy the 

definitely determinable requirement under Regulations § 1.401-1 (b) and not be subject to Employer 
discretion). 

© 2014 SunGard Business Systems LLC or its suppliers 
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Governmental 401(a) Plan 

Beneficiary Hardship. Hardship distributions for Beneficiary expenses are NOT allowed unless otherwise selected 
below. 
5. [ ] Hardship distributions for expenses of Beneficiaries are allowed 

Special effective date (may be left blank if effective date is same as the Plan or Restatement Effective Date: 
select a. and, if applicable, b.) 
a. [ ] effective as of _________________ (ifthis is a PPA restatement and the 

provisions were effective prior to the Restatement Effective Date. then enter the date such 
provisions were first effective; may not be earlier than August 17, 2006) 

b. [ ] eliminated effective as of ___________ _ 

C. AGE 62 IN-SERVICE DISTRIBUTIONS FOR TRANSFERRED MONEY PURCHASE ASSETS (Plan Section 6.15) 
In-service distributions at age 62 will NOT be allowed (except as otherwise permitted under the Plan without regard to this 
provision) unless selected below (applies only for Transfer Accounts from a money purchase pension plan): 
g. [ ] In-service distributions will be allowed for Participants at age 62. 

Special effective date. If this is a PPA restatement and the provision applied other than as of the first day of the 2007 
Plan Year, then enter the date such provision was first effective: (leave blank if not applicable) 
I. [ ] _______________ (may not be earlier than the first day of the 2007 Plan Year). 

Limitations. The following limitations apply to these in-service distributions: 
2. [ ] The Plan already provides for in-service distributions and the restrictions set forth in the Plan (e.g .. minimum 

amount of distributions or frequency of distributions) are applicable to in-service distributions at age 62. 
3. [ ] NIA (no limitations) 
4. [ ] The following elections apply to in-service distributions at age 62 (select one or more): 

a. [ ] The minimum amount of a distribution is$ _____ (may not exceed $1.000). 
b. [ ] No more than ___ distribution(s) may be made to a Participant during a Plan Year. 
c. [ ] Distributions may only be made from Accounts which arc fully Vested. 
d. [ ] In-service distributions may be made subject to the following provisions: _____ (must satisfy 

the definitely determinable requirement under Regulations § 1.401-1 (b) and not be subject to 
Employer discretion). 

37. HEART ACT PROVISIONS (Plan Section 6.17) 
Continued benefit accruals. 
a. [X] Continued benefit accruals will NOT apply 
b. [ ] Continued benefit accruals will apply 

Special effective date. If this is a PPA restatement and the provision applied other than as of the first day of the 2007 Plan Year. 
then enter the date such provision was first effective: (leave blank if not applicable) 
c. [ ] __________________ (may not be earlier than the first day of the 2007 Plan Year) 

Distributions for deemed severance of' employment 
ct. [ l 
e. [X] 

The Plan does NOT permit distributions for deemed severance of employment 
The Plan permits distributions for deemed severance of employment 
Special effective date (may be left blank if same as Plan or Restatement Effective Date) 
I. [X] January I, 2014 (if this is a PPA restatement and the provisions were effective prior to the 

Restatement Effective Date, then enter the date such provisions were first effective; may not be earlier than 
January I. 2007) 

MISCELLANEOUS 

38. LOANS TO PARTICIPANTS (Plan Section 7.6) 
a. [X] New loans are NOT permitted. 
b. [ J New loans are permitted. 

NOTE: Regardless of whether new loans are permitted, if the Plan permits rollovers, then the Administrator may, in a uniform 
manner, accept rollovers of loans into this Plan. 

39. ROLLOVERS (Plan Section 4.6) (skip if rollover contributions are NOT selected at 11.f.) 
Eligibility. Rollovers may be accepted from all Participants who are Employees as well as the following 
(select all that apply; leave blank if not applicable): 
a. [X] Any Eligible Employee, even prior to meeting eligibility conditions to be a Participant 
b. [ ] Participants who are Former Employees 

Distributions. When may distributions be made from a Participant's Rollover Account? 
c. [X] At any time 
d. [ J Only when the Participant is otherwise entitled to a distribution under the Plan 

© 2014 SunGard Business Systems LLC or its suppliers 
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Governmental 401(a) Plan 

PPA TRANSITION RULES 

40. 

The following questions only apply if this is a PPA restatement (i.e., Question 5.b. l. is selected). If this is not a PPA restatement, 
then this Plan will not be considered an individually designed plan merely because the following questions are deleted from the 
Adoption Agreement. 

NOTE: The following provisions are designed to be left unanswered if the selections do not apply to the Plan. 

WRERA - RMD WAIVERS FOR 2009 (Plan Section 6.S(f)) 
Suspension/continuation of RMDs. Unless otherwise elected below. required minimum distributions (RMDs) for 2009 were 
suspended unless a Participant or Beneficiary elected to receive such distributions: 
a. [ ] RMDs for 2009 were suspended for any Participant or Beneficiary who was scheduled to receive his/her first RMD for 

2009 or who did not make a continuing election prior to 2009 to receive his/her RMD (unless the Participant or 
Beneficiary made an election to receive such distribution). RMDs for 2009 were continued for any Participant or 
Beneficiary who had made a continuing election to receive an RMD prior to 2009 (unless the Participant or Beneficiary 

b. [ l 
C. [ ] 

d. [ l 

made an election to suspend such distribution). 
RMDs continued unless otherwise elected by a Participant or Beneficiary. 
RMDs continued in accordance with the terms of the Plan (i.e .. no election available to Participants or Beneficiaries). 
Other: __________________ _ 

Direct rollovers. The Plan also treated the following as "eligible rollover distributions" in 2009 (If no election is made. then a 
"direct rollover" was only offered for "2009 RMDs"): 
e. [ ] "2009 RMDs" and "Extended 2009 RMDs." 
f. [ ] "2009 RMDs" but only if paid with an additional amount that is an "eligible rollover distribution" without regard to 

Code §401 (a)(9)(H). 

41. NON-SPOUSAL ROLLOVERS (Plan Section 6.14(d)). Non-spousal rollovers are permitted effective for distributions after 
December 31. 2006 unless an alternative effective date is selected at a. below: 
a. [ ] Non-spousal rollovers are allowed effective ____________ (may not be earlier than January 1. 2007 

and not later than January I. 20 I 0: the Plan already provides for non-spousal rollovers effective as of January I. 20 I 0) 

© 2014 SunGard Business Systems LLC or its suppliers 
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Governmental 40I(a) Plan 

The adopting Employer may rely on an advisory letter issued by the Internal Revenue Service as evidence that the Plan is qualified under 

Code §401 only to the extent provided in Rev. Proc. 2011-49 or subsequent guidance. 

The Employer may not rely on the advisory letter in certain other circumstances or with respect to certain qualification requirements. which 
are specified in the advisory letter issued with respect to the Plan and in Rev. Proc. 2011-49 or subsequent guidance. In order to have 

reliance in such circumstances or with respect to such qualification requirements. application for a determination letter must be made to 
Employee Plans Determinations of the Internal Revenue Service. 

This Adoption Agreement may be used only in conjunction with the Volume Submitter basic Plan document #09. This Adoption 

Agreement and the basic Plan document will together be known as SunGard Business Systems LLC Governmental Volume Submitter 

40 I (a) Plan #09-00 I. 

The adoption of this Plan. its qualification by the IRS. and the related tax consequences are the responsibility of the Employer and its 

independent tax and legal advisors. 

SunGard Business Systems LLC will notify the Employer of any amendments made to the Plan or of the discontinuance or abandonment of 
the Plan. Furthermore. in order to be eligible to receive such notification, the Employer agrees to notify SunGard Business Systems LLC of 

any change in address. In addition. this Plan is provided to the Employer either in connection with investment in a product or pursuant to a 

contract or other arrangement for products and/or services. Upon cessation of such investment in a product or cessation of such contract or 
arrangement, as applicable, the Employer is no longer considered to be an adopter of this Plan and SunGard Business Systems LLC no 
longer has any obligations to the Employer that relate to the adoption of this Plan. 

With regard to any questions regarding the provisions of the Plan. adoption of the Plan. or the effect of an advisory letter from the IRS. call 
or write (this information must be completed by the sponsor of this Plan or its designated representative): 

Name: 

Address: 

Security Financial Resources, Inc. 

30 Dan Road Suite 55976 

Canton Massachusetts 

Telephone: 800 747-3942 

The Employer and Trustee hereby cause this Plan to be executed on the date(s) specified below: 

EMPLOYER: City of Independence Kansas 

By:--------------------

TRUSTEE: 

Jennifer Rutledge 

TRUSTEE 

© 2014 SunGard Business Systems LLC or its suppliers 
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e. Consider authorizing spending up to $25,000 as budgeted for a used brush truck 
[CITY EMPLOYEES/CITIZENS. 
The revised 2016 budget includes $25,000 for the purchase of a used brush truck.  City 
staff would like authority to expend up to this amount when a suitable truck is found.  The 
reason for this request is due to used trucks not always being available until the following 
Commission meeting.  City staff recommends authorizing expending up to $25,000 for a 
used brush truck.   
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f. Consider authorizing annual holiday gift certificates for City, Library and Housing 
Authority employees [CITY EMPLOYEES]. 
City staff recommends authorizing the issuance of gift certificates for City, Housing and 
Library employees in the amount of $50 per employee.    
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g. Consider authorizing the Mayor to sign a letter for an Attraction Development Grant 
for the William Inge Theatre Festival [OTHER GOVERNMENTAL ENTITIES]. 
Attached is a letter requested by Bruce Petersen with ICC to be signed by the Mayor in 
support of a grant for the William Inge Theatre Festival.  City staff recommends 
authorizing the Mayor to sign.  

  



 

  

www.IndependenceKs.gov            811 W. Laurel St.               620-332-2500 

 

 
 
 
 
October 26, 2016 
 
 
 
Kansas Department of Wildlife, Parks and Tourism 
1020 South Kansas Ave. Ste. 200 
Topeka KS  66612 
 
 
RE:  Attraction Development Grant, William Inge Theatre Festival 
 
To the panelists: 
 
As Mayor of Independence, it is my privilege to write this letter in support of the William Inge 
Theatre Festival’s grant application. Our city is committed to promoting events which are 
beneficial to the City of Independence. The William Inge Theatre Festival is brings attention to 
Kansas nationwide, and one of the few events in all of Kansas that projects a positive image for 
Kansas in the realm of theater and the arts.  
 
The City of Independence is happy to offer logistical and promotional support from various city 
departments for the Inge Festival. 
 
I hope you’ll look favorably on this most worthy application. 
 
Sincerely, 
 
 
 
Mayor Gary Hogsett 
 
 

http://www.independenceks.gov/
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h. Consider fire protection agreement with SMP [BUSINESS & INDUSTRY]. 
Attached is the annual fire protection agreement with SMP.  City staff recommends 
approval.  

  



 FIRE PROTECTION AGREEMENT 

  

THIS AGREEMENT, entered into on this 1st day of November 2016, by and between the City of Independence, 
Kansas, hereinafter referred to as the "City" and Standard Motor Products, hereinafter referred to as the "User". 
 
WHEREAS, the "City" desires to provide fire protection to certain industrial users, schools and owners of public 
property who are located outside the city limits of Independence, but within 3 miles thereof, and 
 
WHEREAS, the said "User" owns real estate situated in Montgomery County and located at 1300 West Oak Street, 
and 
 
WHEREAS, the "User" wishes for the "City" to provide fire protection as stipulated in this agreement for said prem-
ises, and 
 
WHEREAS, the "User" desires to receive said service in return for payment of a certain fee, specified herein, and 
 
WHEREAS, on the 2Oth day of June, 1986, the governing body of Independence, Kansas enacted Ordinance #3508, 
allowing and relating to the furnishing of fire protection service to property outside the City limits, but within 3 miles 
thereof, and 
 
WITNESSETH 
 
1. That the "City" may provide such fire fighting service to industrial users, schools and owners of public property 
located outside the "City" but within three (3) miles thereof upon the following terms and conditions: 
 
A. The "User" shall hold the "City" harmless in any way for failure of the fire department to attend any fire or fires, 
or to put out a fire or fires, or to provide sufficient men or equipment to combat a fire or fires, or for any other reason 
with respect to providing such service, or failing to provide such service upon occasions where the "City" is not able 
to respond with said service for the reason that by doing so, the service or protection of the residents of the "City" 
would be jeopardized. 
 
B. The "User" agrees to pay to the "City" on an annual basis, an annual fee in the amount of $ 6,571.26              . 
 
C. The annual charge shall be recalculated on September 1 of each year based on the approved budget and the esti-
mated mill levy for an additional one (1) year period. In the event payment is not received by November 1 this con-
tract may be considered delinquent and not binding on the "City". 
 
D. The "User" hereby warrants to the "City" that insofar as this agreement is concerned, the "User" meets one of the 
following criteria necessary In order for the "City" to provide said service: 
 
1. Industrial User- those which manufacture a product, whose structure is not used in part for residential purposes 
and does not sell its product at retail to the general public. 
 
2.  School - a facility that serves grades kindergarten through college, including facilities that serve physically and 
emotionally' handicapped, which may Include preschool. 
 
3. Public Property - property owned by the City or any other governmental entity. 
 
E. This agreement shall take effect on November 1, 2016, and shall be continued until the "City" or "User" cancels 
this contract by giving of written notice thirty (30) days prior to the date on which cancellation is desired; provided 
that cancellation by the "User" shall not provide for any refund of payment made. 
 
F. The "User" and the "City" hereby agree that this agreement contains all the terms and conditions between the par-
ties in regard to the extension for fire protection outside the City limits, and may not be modified in any manner un-
less in writing. 
 
AGREED TO BY AND BETWEEN THE PARTIES ON THIS 26th  DAY OF October,  2016. 
 
 
__________________________  __________________________ 
Standard Motor Products  Mayor 
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Public Hearings 
i. Public hearing to consider condemnation of 524 N. Penn, Apartment #114 as 

dangerous and unsafe [CITIZENS]. 
This public hearing was previously adjourned.  The Commission will need to determine 
if they wish to proceed with condemnation.   

  



Jennifer D. Rutledge 
Director of Finance - City Clerk 
City Hall - 811 W Laurel Street 
lndependence,Kansas 67301 

October 10, 2016 

Duane and Melissa Small 
1672 N 24th Street 
Independence, KS 67301 

620-332-2505 

Re: Public Hearing - 524 N Penn #114 

Dear Property Owner (s): 

This letter is to inform you that the City Commission has adjourned the public 
hearing on the above property until their October 26, 2016 meeting at 5:30pm. 
Please plan to be at this meeting to discuss your plans for the property. 

Please contact Don Cushing at 620-205-7166 to confirm that you will be 
available to address the Commission. 

Sincerely, 

THE CITY OF INDEPENDENCE, KANSAS 

nnifer D. Rutledge 
Director of Finance - City Cler 
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j. Public hearing for neighborhood revitalization plan for North Penn [BUSINESS & 
INDUSTRY]. 
After the public hearing, if the Commission wishes to move forward with the 
neighborhood revitalization plan a motion will need to be made and approved to adopt 
the attached resolution.   

  



ORDINANCE NO. 4229 

 
Ordinance 4229 - North Penn Neighborhood Revitalization 
   

AN ORDINANCE ADOPTING A NORTH PENN NEIGHBORHOOD 
REVITALIZATION PLAN(S) AND DESIGNATING A NEIGHBORHOOD 
REVITALIZATION AREA(S) 
 
WHEREAS, the City Commission of the City of Independence, Kansas, pursuant to the 

authority provided in K.S.A. 12-17, 114 et seq. wishes to adopt a plan(s) 
to assist the revitalization of certain designated structure(s) in an area(s) in 
the City of Independence, KS; and  

 
WHEREAS, the City Commission of the City of Independence, Kansas, pursuant to 

public notice did hold a public hearing on October 26, 2016, to hear and 
consider public comment on the North Penn Revitalization Plan(s). 

 
NOW, THEREFORE, BE IT ORDAINED: 
 
SECTION 1 North Penn Revitalization Plan(s).  That the City Commission does hereby 

adopt the North Penn Revitalization Plan(s), attached herein, labeled 
Exhibit A and incorporated by reference as if fully set forth herein. 

 
SECTION 2 Designation of North Penn Neighborhood Revitalization Area(s).  That the 

City Commission hereby designates the real property described in Part 1 
of the North Penn Neighborhood Revitalization Plan(s) as the 
Neighborhood Revitalization Area(s), finds that  

 
 The area has deteriorating structures which may endanger life or property 

by fire and other causes and the area substantially impairs or arrests the 
sound growth of the municipality and constitutes an economic or social 
liability and is detrimental to the public health, safety or welfare in its 
present condition and use. 

 
SECTION 3 That this ordinance shall be in full force and effect upon publication in the 

official city newspaper. 
 
 PASSED AND APPROVED this 26th day of October 2016. 
 
 
 
 
 
 ___________________________  _______________________ 
 Mayor      City Clerk 



North Penn Revitalization Map (North of Railroad) 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



North Penn Revitalization Map (South of Railroad) 
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k. Public hearing to consider a resolution of the intent to issue industrial revenue 
bonds with the provision of a tax abatement for property located at 2700 W. Main 
Street [CITIZENS]. 
This item was on your July 28, 2016 agenda for discussion.  If the Commission wishes 
to proceed a motion will need to be made and approved to authorize a resolution of the 
intent to issue industrial revenue bonds.   

  



JLN\600324.70140\RESOLUTION (10-17-16) 
 

Gilmore & Bell, P.C. 
10/17/2016 

 
EXCERPT OF MINUTES OF A MEETING 

OF THE GOVERNING BODY OF 
THE CITY OF INDEPENDENCE, KANSAS 

HELD ON OCTOBER 26, 201 
 

 
 The governing body met in regular session at the usual meeting place in the City of Independence, 
Kansas on October 26, 2016, at 5:30 p.m., the following members being present and participating, to wit: 
 
 
 Absent: 
 
 The Mayor declared that a quorum was present and called the meeting to order. 
 
 * * * * * * * * * * * * * * 
 
 (Other Proceedings) 
 
 Among other business, in accordance with a notice published on October 18, 2016, in the 
Independence Daily Reporter, a public hearing was held by the governing body relating to the proposed 
issuance of Taxable Industrial Revenue Bonds (Hugo Industrial Supply Project) in the not to exceed 
principal amount of $800,000 (the "Bonds") and regarding an exemption from ad valorem taxation of 
property constructed or purchased with the proceeds of such Bonds.  All interested persons were afforded an 
opportunity to present their views on the issuance of the Bonds, the location and nature of the Project to be 
financed with the proceeds of the Bonds and the exemption from ad valorem taxation.  Thereupon, the 
public hearing was closed. 
 
 Thereupon, there was presented a Resolution entitled: 
 

A RESOLUTION OF THE GOVERNING BODY OF THE CITY OF 
INDEPENDENCE, KANSAS DETERMINING THE ADVISABILITY OF ISSUING 
TAXABLE INDUSTRIAL REVENUE BONDS FOR THE PURPOSE OF 
FINANCING THE ACQUISITION AND IMPROVEMENT OF A COMMERCIAL 
FACILITY LOCATED IN SAID CITY; AND AUTHORIZING EXECUTION OF 
RELATED DOCUMENTS 

 
 Thereupon, Commissioner ____________________ moved that said Resolution be adopted.  The 
motion was seconded by Commissioner ____________________.  Said Resolution was duly read and 
considered, and upon being put, the motion for the adoption of said Resolution was carried by the vote of 
the governing body, the vote being as follows: 
 
 Aye:                                                  . 
 
 Nay:                                                  . 
 
 Thereupon, the Mayor declared said Resolution duly adopted and the Resolution was then duly 
numbered Resolution No. ______ and was signed by the Mayor and attested by the Clerk. 



JLN\600324.70140\RESOLUTION  
(Clerk’s Certification of Minutes) 

 
 

* * * * * * * * * * * * * * 
 

(Other Proceedings) 
 
 

 On motion duly made, seconded and carried, the meeting hereupon adjourned. 
 
 
 
 
 

CERTIFICATE 
 
 I hereby certify that the foregoing Excerpt of Minutes is a true and correct excerpt of the 
proceedings of the governing body of the City of Independence, Kansas held on the date stated therein, and 
that the official minutes of such proceedings are on file in my office. 
 
 
[SEAL]      ___________________________________ 
        Clerk 
 



 

JLN\600324.70140\RESOLUTION (10-17-16) 
 

 Gilmore & Bell, P.C. 
10/17/2016 

 
 
 
 

RESOLUTION NO. ___ 
 

 
A RESOLUTION OF THE GOVERNING BODY OF THE CITY OF 
INDEPENDENCE, KANSAS DETERMINING THE ADVISABILITY OF ISSUING 
TAXABLE INDUSTRIAL REVENUE BONDS FOR THE PURPOSE OF 
FINANCING THE ACQUISITION AND IMPROVEMENT OF A COMMERCIAL 
FACILITY LOCATED IN SAID CITY; AND AUTHORIZING EXECUTION OF 
RELATED DOCUMENTS 
 
 

 WHEREAS, the City of Independence, Kansas (the "Issuer") desires to promote, stimulate and 
develop the general economic welfare and prosperity of the City of Independence, and thereby to further 
promote, stimulate and develop the general economic welfare and prosperity of the State of Kansas; and 
 
 WHEREAS, pursuant to the provisions of the Kansas Economic Development Revenue Bond Act, 
as amended and codified in K.S.A. 12-1740 et seq. (the "Act"), the Issuer is authorized to issue revenue 
bonds for such purposes, and it is hereby found and determined to be advisable and in the interest and for 
the welfare of the Issuer and its inhabitants that revenue bonds of the Issuer in the not to exceed principal 
amount of $800,000 be authorized and issued, in one or more series, to provide funds to pay the costs of the 
acquisition and improvement of a commercial facility (the "Project") located in  the Issuer and to be leased 
by the Issuer to CALCOR, LLC, a Kansas limited liability company (the "Tenant").   
 
 NOW, THEREFORE, BE IT RESOLVED BY THE GOVERNING BODY OF THE CITY 
OF INDEPENDENCE, KANSAS: 
 
 Section 1.  Public Purpose.  The governing body of the Issuer hereby finds and determines that the 
Project will promote, stimulate and develop the general economic welfare and prosperity of the Issuer, and 
thereby further promote, stimulate and develop the general economic welfare and prosperity of the State of 
Kansas.  
 
 Section 2.  Authorization to Acquire Project; Intent to Issue Bonds.  The Issuer is hereby 
authorized to proceed with the acquisition and improvement of the Project and to issue its revenue bonds, in 
one or more series, in the not to exceed principal amount of $800,000 (the "Bonds") to pay the costs thereof, 
subject to satisfaction of the conditions of issuance set forth herein. 
 
 Section 3.  Conditions to Issuance of Bonds.  The issuance of the Bonds is subject to:  (a) the 
passage of an ordinance authorizing the issuance of the Bonds; (b) the successful negotiation of a Trust 
Indenture, Guaranty Agreement, Lease, Bond Purchase Agreement or other legal documents necessary to 
accomplish the issuance of the Bonds, the terms of which shall be in compliance with the Act and mutually 
satisfactory to the Issuer and the Tenant; (c) the successful negotiation and sale of the Bonds to a purchaser 
or purchasers yet to be determined (the "Purchaser"), which sale shall be the responsibility of the Tenant and 
not the Issuer; (d) the receipt of the approving legal opinion of Gilmore & Bell, P.C. ("Bond Counsel") in 
form acceptable to the Issuer, the Tenant and the Purchaser; (e) the obtaining of all necessary governmental 
approvals to the issuance of the Bonds; (f) the commitment to and payment by the Tenant or Purchaser of all 
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expenses relating to the issuance of the Bonds, including, but not limited to:  (i) expenses of the Issuer and 
the Issuer Attorney; (ii) any underwriting or placement fees and expenses; (iii) all legal fees and expenses of 
Bond Counsel; and (iv) all recording and filing fees, including fees of the Kansas Board of Tax Appeals. 
 
 Section 4.  Property Tax Exemption.  The Issuer hereby determines that pursuant to the provisions 
of K.S.A. 79-201a the Project, to the extent purchased or constructed with the proceeds of the Bonds, should 
be exempt from payment of ad valorem property taxes for seven years commencing with the year following 
the year in which the Bonds are issued, provided proper application is made therefor.  In making such 
determination the governing body of the Issuer has conducted the public hearing and reviewed the analysis 
of costs and benefits of such exemption required by K.S.A. 12-1749d.  The Tenant is responsible for 
preparing such application and providing the same to the Issuer for its review and submission to the State 
Board of Tax Appeals.  The tax exemption granted is subject to the execution and delivery by the Tenant of 
an agreement for payment in lieu of taxes in substantially the form presented to the governing body of the 
Issuer with this Resolution. 
 
 Section 5.  Reliance by Tenant; Limited Liability of Issuer.  It is contemplated that in order to 
expedite acquisition of the Project and realization of the benefits to be derived thereby, the Tenant may incur 
temporary indebtedness or expend its own funds to pay costs of the Project prior to the issuance of the 
Bonds.  Proceeds of Bonds may be used to reimburse the Tenant for such expenditures made not more than 
60 days prior to the date this Resolution is adopted.  The Bonds herein authorized and all interest thereon 
shall be paid solely from the revenues to be received by the Issuer from the Project and not from any other 
fund or source.  The Issuer shall not be obligated on such Bonds in any way, except as herein set out.  In the 
event that the Bonds are not issued, the Issuer shall have no liability to the Tenant. 
 
 Section 6.  Further Action.  The Clerk is hereby authorized to deliver an executed copy of this 
Resolution to the Tenant.  The Mayor, Clerk and other officials and employees of the Issuer, including the 
Issuer’s counsel and Bond Counsel, are hereby further authorized and directed to take such other actions as 
may be appropriate or desirable to accomplish the purposes of this Resolution, including, but not limited to 
execution on behalf of the Issuer of the information statement regarding the proposed issuance of the Bonds 
to be filed with the State Board of Tax Appeals pursuant to the Act. 
 
 Section 7.  Effective Date.  This resolution shall become effective upon adoption by the Governing 
Body. 
 

[BALANCE OF THIS PAGE INTENTIONALLY LEFT BLANK]
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(Signature Page to Resolution) 

 
 
 ADOPTED by the governing body of the City of Independence, Kansas on October 26, 2016. 
 
[SEAL] 
 
       ___________________________________ 
        Mayor 
 
 
Attest: 
 
 
 
____________________________________ 
  Clerk 

 
 
 

CERTIFICATE 
 
 I hereby certify that the above and foregoing is a true and correct copy of the Resolution of the 
Issuer adopted by the governing body on October 26, 2016, as the same appears of record in my office. 
 
 DATED: _______________________ 2016. 
 
 
 
              
         Clerk 
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GILMORE & BELL, P.C. 
10/25/2016 

 
 

AGREEMENT FOR PAYMENT IN LIEU OF TAXES 
 
 
 This Agreement, entered into as of December 1, 2016 between the City of Independence, Kansas 
(the "Issuer") and CALCOR, LLC (the "Tenant"); 
 
 WITNESSETH THAT: 
 
 1. Tax Exemption; Payment in Lieu of Taxes.  In consideration of (i) the issuance by the 
Issuer of its Taxable Industrial Revenue Bonds, Series 2016 (Hugo’s Industrial Supply Project), in the 
principal amount of not to exceed $800,000 (the "Bonds") to finance the acquisition and improvement of a 
certain commercial facility (the "Project") to be leased by the Issuer to the Tenant, (ii) the Tenant's 
execution of the lease of the Project financed with the proceeds of the Bonds, (iii) the laws of the State of 
Kansas affording exemption from ad valorem property taxation for the portion of the Project acquired, 
purchased or constructed with the proceeds of the Bonds for a period commencing with the year after 
calendar year in which bonds are issued, and (iv) the agreement by the Issuer to apply for such exemption if 
the Tenant agrees to the job creation targets set forth in Section 2 hereof and to make payments in lieu of ad 
valorem property taxes in the amounts specified herein, in the manner provided for herein, should such job 
creation targets fail to be met. 
 
 2. Job Creation.  The Tenant agrees provide for the employment of a minimum of ten 
employees at the Project.  For purposes of meeting this job target, each employee shall meet the following 
criteria: 
 
 (a) The employee must be a full time employee working a minimum of 420 regular hours each 
quarter, exclusive of overtime, inclusive of the following types of paid leave:  holiday, vacation, jury duty, 
bereavement leave, sick leave or scheduled annual reserve military training. 
 
 (b) The employee must be provided the same fringe benefits routinely provided to other full 
time employees of the Tenant. 
 
 (c) Seasonal or temporary employees or employees of a third party shall not be counted as 
employees of the Tenant. 
 
 (d) Full time salaried employees of the Tenant, Hugo’s Industrial Supply, Inc., or other related 
entities, who work at the Project shall be considered full time employees for purposes of this agreement and 
credited for working a maximum of 40 hours per week. 
 

Tenant shall submit quarterly reports to verify employment levels and required hours of work and to 
determine eligibility for the ad valorem property tax abatement.  The report shall include written 
certification by the Tenant that it has met the employment levels required by this Agreement as well as a 
summary page listing each employee’s name, hire date, scheduled hours, actual hours worked, exclusive of 
overtime, and any notes necessary to clarify their status as a full time employee under the definition above.  
The report shall be filed with the City Clerk for the City and shall be filed no later than 30 days after the end 
of the quarter.  The Tenant shall make available all labor reports to verify the information on the summary 
page to the City Clerk upon request.  These reports shall include the employee’s name, scheduled hours, 
regular hours worked, and paid leave as defined in paragraph (a) above.  If a full time employee terminates 
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employment for whatever reason, voluntarily or otherwise, and is subsequently replaced by a new full time 
employee, the hours of both employees may be combined and counted as one full time employee as long as 
the combined regular hours of work total at least 420 hours for the quarter. 
  
 3. Amount of Payments; Place of Payment.  The Issuer has agreed to a 100% ad valorem 
property tax exemption for the seven calendar years following the year in which the Bonds are issued (the 
“Abatement Period”).  Notwithstanding the foregoing, in each calendar year during the Abatement Period 
that the Tenant fails to meet the job creation target for any two calendar quarters as set forth in Section 2 
hereof, the Tenant shall pay by separate check to the Treasurer of Montgomery County, Kansas, or other 
appropriate office as directed by the Issuer, on or before December 20 in each of such years, with the 
privilege of half payment as provided by law for general ad valorem taxes, a payment in lieu of taxes, the 
total amount of which is specified below, to be distributed as and for a part of the general ad valorem tax 
collections for all taxing subdivisions in which the Project is located.  The total amount of such payments 
shall be determined as follows, based upon the lowest employment figure for such calendar year: 
 

Employees Payment in Lieu of Taxes 
10 or more 0% 

9 20% 
8 40% 
7 60% 
6 80% 

5 or less 100% 
 
 (expressed as a percentage of ad valorem tax otherwise payable in respect of the Project) 
 
The amount of such payment in lieu of taxes will be determined in the same manner and according to the 
same statutory procedure as general ad valorem taxes, real and personal, as the case may be, are determined, 
using the valuations determined by the Montgomery County Appraiser's office.  Such payments shall be 
distributed to all applicable taxing subdivisions in Montgomery County as provided in K.S.A. 12-1742. 
 
 4. Reduction of Payment for Actual Taxes Paid.  The annual amount to be paid pursuant to 
Section 3 above shall be reduced (but not below zero) by any actual ad valorem tax payments paid in 
respect of the real property constituting a part of the Project by or on behalf of the Tenant for any given year 
(other than special assessments). 
 
 5. Special Assessments.  Any special assessments levied against the real property portion of 
the Project, if any, shall not abate and shall continue to be the obligation of the Tenant, payable in the 
manner provided by law. 
 
 6. Failure to Make Payment in Lieu of Taxes.  Should the Tenant fail to make the payments 
required above, penalties and/or interest will be assessed against the Tenant by the Montgomery County 
Treasurer in accordance with applicable state laws relating to late tax payments.  If the Tenant fails to make 
a payment required by this Agreement and such failure shall continue for one year, this Agreement shall be 
deemed terminated effective as of December 20 in the year such payment was originally due, and Tenant 
agrees that from and after such termination date, it shall pay in full the regular amount of ad valorem real 
estate and personal property taxes on the property constituting the Project. 
 
 7. Approval of Exemption.  This Agreement is conditioned on the issuance by the Board of 
Tax Appeals of the State of Kansas of an order exempting the bond-financed portion of the Project from ad 
valorem taxation in accordance with Kansas law, including particularly K.S.A. 79-201a. 
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 8. Counterparts.  This Agreement may be executed simultaneously and several counterparts, 
each of which shall be deemed to be an original and all of which shall constitute the same instrument. 
 
 9. Transferability.  The benefits of this Agreement may be transferred to any assignee of the 
Lease of the Project made in accordance with the provisions of the Lease between the Issuer and the Tenant. 
 
 

[REMAINDER OF PAGE INTENTIONALLY LEFT BLANK] 
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(Signature Page to Agreement for Payment In Lieu of Taxes) 

 IN WITNESS WHEREOF, the Issuer has caused this Agreement to be signed by a duly 
authorized official, such signature to be attested by a duly authorized officer and its official seal to be 
applied, and the Tenant has caused this Agreement to be signed on its behalf by a duly authorized officer, 
such signature attested by a duly authorized officer, and its corporate seal (if any) to be applied, as of the 
day and year first above written. 
 
      CITY OF INDEPENDENCE, KANSAS  
 
 
      By:____________________________________ 
       Gary Hogsett, Mayor 
 
[SEAL] 
 
ATTEST: 
 
____________________________________ 
Jennifer Rutledge, Dir. of Finance/City Clerk 
 
 
 
 

CALCOR, LLC 
 
 
 
      By: _________________________________ 
       Corey Hugo, Managing Member  
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ABOUT THIS REPORT:

DEFINITIONS USED:

A Tax Abatement Cost‐Benefit Analysis of

Calcor, LLC

for the City of Injdependence
Completed by

Municipal Consulting, LLC

10/13/2016

This report uses data that was collected from the firm involved and budget reports from each of the taxing

entities where the project is to be located. This data is summarized on pages 4 and 5. In addition, various

calculations were applied to the data using rates and information gathered from the current economic and

financial conditions.

       Rate of Return: Incentives and tax abatements granted by the taxing entities are equivalent to a public

investment in the firm. Comparing these investments to the various benefits received over the 10‐year

project period by the public entity produces an average annual rate of return for the period. Generally, a rate

of return that exceeds the entity's cost of capital would be considered a favorable investment.

       Net Present Value: This is the amount that a future series of payments is worth today, given an assumed

discount rate. The only way to accurately compare payments to be made or received in the future to the

dollar value at present is with Net Present Value. Generally, a positive net present value indicates an

acceptable investment.

       Benefit ‐ Cost Ratio: Typically referred to as the "Cost‐Benefit Ratio," this is the ratio of the public entity

benefits received over the 10‐year project life to the public costs incurred over the same period. If the ratio is

above 1.0, then the benefits exceed the costs, and if it is less than 1.0, the costs exceed the benefits.

Generally, a public entity would like to have a Benefit‐to‐Cost ratio of 1.3 or better in order to grant a tax

abatement and/or other incentives. However, the governing body may take into account the other economic

benefits of the project in making that decision.
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DISCLAIMER:

COMMENTS SPECIFIC TO THIS PROJECT:

Independence Comm. Coll.

If you have any questions or comments, you may reach me with the contact information below.

R. Steven Robb

Sole Owner

Municipal Consulting, LLC

Cell: 620‐704‐6495  E‐Mail: steverobb@cox.net

www.municipalconsulting.biz

2207 N. Free King Hwy, Pittsburg, KS 66762‐8418

The overall costs and benefits for each taxing entity are:

This report is prepared using a variety of assumptions regarding discount rate, inflation rate, and other

economic variables. It also uses information submitted by the firm based on its best estimates of what they

expect to occur in the next decade. Future business results and economic factors are not and cannot be

guaranteed. Therefore, we provide no guarantee on the future performance of the firm, or that conditions

within the taxing entities will remain as they are today. The governing body should make its decision on the

best information presented, while fully recognizing that future performance could be substantially different.

Taxing Entity Benefit to Cost Ratio Average Return on Investment

City of Independence 21.76 207.58%

Montgomery County 1.48 4.78%

Independence USD 446 2.96 19.60%

1.81 8.14%

State of Kansas 315.59 3145.91%

Each of the taxing entities has a positive benefit‐to‐cost ratio in excess of the desired 1.3. The county ratio is

the lowest because it does not have a local sales tax. This report assumes that the City of Independence will

approve an IRB with a 100% property tax abatement for a 7‐year period. No existing property tax payment

has been considered in this analysis. If such a payment is required, it would slightly improve the respective

ratios. This report also assumes that the firm will obtain a sales tax exemption on construction materials.

Wildcat Extension District 1.61 4.06%

USD 446 Rec Commission 1.76 5.08%
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Column1 Column2 Column3 Column4 Column5 Column6

COST‐BENEFIT ANALYSIS PROJECT SUMMARY

PROJECT NAME: Calcor, LLC

DATE: 10/13/2016

GOVERNMENTAL ENTITIES INVOLVED:

CITY: City of Independence

COUNTY: Montgomery County

SCHOOL DISTRICT: Independence USD 446

SPECIAL TAXING DISTRICT #1 Independence Comm. Coll.

SPECIAL TAXING DISTRICT #2 Wildcat Extension District

SPECIAL TAXING DISTRICT #3 USD 446 Rec Commission

STATE: State of Kansas
INFLATION RATE: 2.00% DISCOUNT RATE: 3.00%

Cost-Benefit Analysis 
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Calcor, LLC

Column1 Column2 Column3 Column4 Column6 Column7 Column8 Column11

Community Data Inputs:
City of Independence Montgomery County Independence USD 446 Independence Comm. Coll. Wildcat Extension District USD 446 Rec Commission State

Mill Levy 47.079 41.004 43.334 38.139 1.098 3.874 1.500

Market Value New Home $94,100 $116,500 $94,100 $116,500 $116,500 $94,100 $190,800

Sales Tax 3.000% 0.000% n/a n/a n/a n/a 6.50%

Transient Guest Tax 0.00% 5.00% n/a n/a n/a n/a n/a

Utility Revenue/HsHld ‐$114.42 n/a n/a n/a n/a n/a n/a

Franchise Fees/HsHld $219.02 n/a n/a n/a n/a n/a n/a

Other Revenues/Res. $150.46 $47.94 n/a $451.21 $7.95 $55.20 $1,896.45

Marg. Cost/Res./Student $92.24 $47.47 $1,302.00 $36.47 $2.19 $12.48 $568.94

Other Revenues/Worker $141.82 $45.18 n/a $425.28 $7.37 $52.03 $1,597.42

Marginal Cost/New Worker $86.94 $44.74 n/a $34.38 $2.03 $11.76 $484.26

State Funding/Pupil n/a n/a $8,554.11 n/a n/a n/a n/a

Federal Funding/Pupil n/a n/a $850.36 n/a n/a n/a n/a

Visitor Daily Spending $30 $30

Average Hotel Room Rate $105 $105

Pull Factor N/A 0.79

Percent of County Share 25.00% 100.00%

Annual Sales Tax Per Capita $602 $0

Annual Per Capita Retail Sales $20,081 $10,853

Housing Vacancy Rate 16.20% 17.00%

Cost-Benefit Analysis 
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Calcor, LLC

Column1Column2 Column3 Column4 Column5 Column6 Column7 Column8 Column9 Column10 Column11 Column12 Column13 Column14 Column15

Firm Data Inputs: First Expansion‐ Year 1 2nd Expansion‐Year 2 3rd Expansion‐Year 3

Land Building Land Building Land Building Land Building Land Building

Firm's Investment in: $0 $800,000 $0 $0 $0 $0 $0 $0 $0 $0

City Incentives $0 $0

Growth Const. Per. Yr. 1 Yr. 2 Yr. 3 Yr. 4 Yr. 5 Yr. 6 Yr. 7 Yr. 8 Yr. 9 Yr. 10 Total

Sales 0.00% $18,000,000 $19,000,000 $20,000,000 $21,000,000 $22,000,000 $23,000,000 $24,000,000 $25,000,000 $26,000,000 $27,000,000 $225,000,000

Purchases 0.00% $150,000 $200,000 $225,000 $235,000 $245,000 $255,000 $265,000 $275,000 $285,000 $295,000 $2,430,000

Net City Util. Revenue 3.00% $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0

Franchise Fees 3.00% $0 $3,025 $3,116 $3,209 $3,305 $3,405 $3,507 $3,612 $3,720 $3,832 $3,947 $34,678

New Employees 0 2 1 1 1 1 1 1 1 1 1 11

Employees new to the city 20% 1.0 0.0 0.0 0.0 0.0 1.0 0.0 0.0 0.0 0.0 2.0

Employees new to the county 20% 1.0 0.0 0.0 0.0 0.0 1.0 0.0 0.0 0.0 0.0 2.0

Employees new to the state 0% 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0

New students in K‐12 1.0 0.0 0.0 0.0 0.0 1.0 0.0 0.0 0.0 0.0 2.0

New employee average salary $35,000 $35,000 $35,000 $35,000 $35,000 $35,000 $35,000 $35,000 $35,000 $35,000 N/A

Tax Abatement‐Land 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% N/A

Tax Abatement‐Bldg. 100% 100% 100% 100% 100% 100% 100% 0% 0% 0% N/A

Visitors 0.0% 0 12 12 12 12 12 12 12 12 12 12 120

City County State

Percentage of sales taxable in the 20% 30% 50%

Percentage of purchases taxable in the 60% 65% 75%

Assumed Inflation Rate 2.00%
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Column1 Column2 Column3 Column4 Column5 Column6 Column7 Column8 Column9

COST‐BENEFIT ANALYSIS PROJECT SUMMARY

PROJECT NAME: Calcor, LLC Ratio of

DATE: 10/13/2016 NPV of Net

Net NPV Benefits to Actual Avg.

Present of NPV of Benefit to Annual

Total Value Incentives Incentives Actual Rate

Total Costs & Net of Net & Taxes and Taxes Cost of

Entity Benefits Incentives Benefits Benefits Abated Abated Ratio Return

City of Independence $1,623,864 $74,634 $1,549,231 $1,302,888 $62,157 20.96 21.76 207.58%

Montgomery County $93,537 $63,305 $30,232 $23,284 $54,136 0.43 1.48 4.78%

Independence USD 446 $255,051 $86,169 $168,882 $138,005 $57,213 2.41 2.96 19.60%

Independence Comm. Coll. $106,189 $58,539 $47,650 $37,808 $50,354 0.75 1.81 8.14%

Wildcat Extension District $2,804 $1,743 $1,061 $831 $1,450 0.57 1.61 4.06%

USD 446 Rec Commission $11,257 $6,387 $4,870 $3,865 $5,115 0.76 1.76 5.08%

State of Kansas $7,563,954 $23,968 $7,539,986 $9,577,967 $1,980 4836.37 315.59 3145.91%
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SUMMARY OF COSTS AND BENEFITS FOR: City of Independence Ratio of Actual Benefits to Actual Costs Over the 10‐Year Period: 21.76

PROJECT: Calcor, LLC Ratio of Present Value of Total Benefits to Present Value of Total Costs: 20.74

DATE: 10/13/2016 DISCOUNT RATE: 3.00% (Typical desired ratio would be 1.3 to 1) Average ROI 207.58%

Net Incentives Net Net

Sales Present and  Present Net Present

and Utilities Value Cost of Value Cumulative Present Value of

Transient New and Other of Various Property of Net Net Value of Incentives

Guest Property Franchise City Total Total City Taxes Total Total Benefits Benefits Net & Taxes

Year Taxes Taxes Fees Revenues Benefits Benefits Services Abated Costs Costs or Costs or Costs Benefits Abated

1 $114,524 $9,416 $3,025 $453 $127,418 $123,706 $278 $9,416 $9,693 $9,411 $117,724 $117,724 $114,295 $9,142

2 $121,507 $9,604 $3,116 $462 $134,688 $126,957 $283 $9,604 $9,887 $9,320 $124,801 $242,526 $117,637 $9,053

3 $129,225 $9,796 $3,209 $471 $142,701 $130,592 $289 $9,796 $10,085 $9,229 $132,616 $375,142 $121,362 $8,965

4 $136,672 $9,992 $3,305 $480 $150,450 $133,673 $295 $9,992 $10,287 $9,140 $140,164 $515,305 $124,534 $8,878

5 $144,120 $10,192 $3,405 $490 $158,207 $136,471 $300 $10,192 $10,492 $9,051 $147,714 $663,020 $127,420 $8,792

6 $151,568 $10,396 $3,507 $1,000 $166,470 $139,416 $613 $10,396 $11,009 $9,220 $155,462 $818,482 $130,197 $8,706

7 $159,067 $10,604 $3,612 $1,020 $174,303 $141,724 $625 $10,604 $11,229 $9,130 $163,074 $981,555 $132,594 $8,622

8 $166,464 $10,816 $3,720 $1,040 $182,040 $143,704 $638 $0 $638 $503 $181,403 $1,162,958 $143,201 $0

9 $173,965 $11,032 $3,832 $1,061 $189,890 $145,535 $650 $0 $650 $498 $189,240 $1,352,198 $145,037 $0

10 $181,414 $11,253 $3,947 $1,082 $197,696 $147,105 $663 $0 $663 $494 $197,033 $1,549,231 $146,611 $0

Total $1,478,527 $103,100 $34,678 $7,559 $1,623,864 $1,368,883 $4,634 $70,000 $74,634 $65,995 $1,549,231 $1,549,231 $1,302,888 $62,157

$1,623,864

$74,634

$1,368,883

$65,995

Total Benefits Total Costs PV Total Benefits PV Total Costs
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SUMMARY OF COSTS AND BENEFITS FOR: Montgomery County Ratio of Actual Benefits to Actual Costs Over the 10‐Year Period: 1.48

PROJECT: Calcor, LLC Ratio of Present Value of Total Benefits to Present Value of Total Costs: 1.42

DATE: 10/13/2016 DISCOUNT RATE: 3.00% Average ROI 4.78%

Net Net

Sales Present Present Net Net

and Value Cost of Value Cumulative Present Present

Transient New Other of Various Property of Net Net Value of Value of

Guest Property County Total Total County Taxes Total Total Benefits Benefits Net Taxes

Year Taxes Taxes Revenues Benefits Benefits Services Abated Costs Costs or Costs or Costs Benefits Abated

1 $126 $8,201 $141 $8,468 $8,222 $140 $8,201 $8,341 $8,098 $127 $127 $124 $7,962

2 $129 $8,365 $144 $8,638 $8,142 $143 $8,365 $8,508 $8,019 $130 $257 $122 $7,885

3 $131 $8,532 $147 $8,810 $8,063 $146 $8,532 $8,678 $7,941 $133 $390 $121 $7,808

4 $134 $8,703 $150 $8,987 $7,984 $149 $8,703 $8,851 $7,864 $135 $525 $120 $7,732

5 $136 $8,877 $153 $9,166 $7,907 $152 $8,877 $9,028 $7,788 $138 $663 $119 $7,657

6 $139 $9,054 $312 $9,506 $7,961 $309 $9,054 $9,364 $7,842 $142 $805 $119 $7,583

7 $142 $9,235 $319 $9,696 $7,884 $315 $9,235 $9,551 $7,766 $145 $950 $118 $7,509

8 $145 $9,420 $325 $9,890 $7,807 $322 $0 $322 $254 $9,568 $10,518 $7,553 $0

9 $148 $9,609 $331 $10,088 $7,731 $328 $0 $328 $251 $9,759 $20,278 $7,480 $0

10 $151 $9,801 $338 $10,289 $7,656 $335 $0 $335 $249 $9,955 $30,232 $7,407 $0

Total $1,380 $89,796 $2,361 $93,537 $79,356 $2,338 $60,967 $63,305 $56,073 $30,232 $30,232 $23,284 $54,136

$93,537

$63,305

$79,356

$56,073

Total Benefits Total Costs PV Total Benefits PV Total Costs
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SUMMARY OF COSTS AND BENEFITS FORIndependence USD 446 Ratio of Actual Benefits to Actual Costs Over the 10‐Year Period: 2.96

PROJECT: Calcor, LLC Ratio of Present Value of Total Benefits to Present Value of Total Cost 2.83

DATE: 10/13/2016 DISCOUNT RATE: 3.00% (Typical desired ratio would be 1.3 to 1) Average ROI 19.60%

Additional Net Net

State, Present Present Net Net

Federal Value Value Cumulative Present Present

New and of Property of Net Net Value of Value of

Property Other Total Total Additional Taxes Total Total Benefits Benefits Net Taxes

Year Taxes Funding Benefits Benefits Costs Abated Costs Costs or Costs or Costs Benefits Abated

1 $8,667 $9,593 $18,259 $17,728 $1,302 $8,667 $9,969 $9,678 $8,291 $8,291 $8,049 $8,414

2 $8,840 $9,784 $18,625 $17,555 $1,328 $8,840 $10,168 $9,584 $8,456 $16,747 $7,971 $8,333

3 $9,017 $9,980 $18,997 $17,385 $1,355 $9,017 $10,372 $9,491 $8,626 $25,372 $7,894 $8,252

4 $9,197 $10,180 $19,377 $17,216 $1,382 $9,197 $10,579 $9,399 $8,798 $34,170 $7,817 $8,172

5 $9,381 $10,383 $19,765 $17,049 $1,409 $9,381 $10,791 $9,308 $8,974 $43,144 $7,741 $8,092

6 $9,569 $21,182 $30,751 $25,753 $2,875 $9,569 $12,444 $10,422 $18,307 $61,451 $15,332 $8,014

7 $9,760 $21,606 $31,366 $25,503 $2,933 $9,760 $12,693 $10,320 $18,673 $80,124 $15,183 $7,936

8 $9,955 $22,038 $31,993 $25,256 $2,991 $0 $2,991 $2,361 $29,002 $109,126 $22,894 $0

9 $10,155 $22,478 $32,633 $25,010 $3,051 $0 $3,051 $2,338 $29,582 $138,708 $22,672 $0

10 $10,358 $22,928 $33,286 $24,768 $3,112 $0 $3,112 $2,316 $30,174 $168,882 $22,452 $0

Total $94,899 $160,152 $255,051 $213,223 $21,737 $64,431 $86,169 $75,219 $168,882 $168,882 $138,005 $57,213
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SUMMARY OF COSTS AND BENEFITS FOR: Independence Comm. Coll. Ratio of Actual Benefits to Actual Costs Over the 10‐Year Period: 1.81

PROJECT: Calcor, LLC Ratio of Present Value of Total Benefits to Present Value of Total Costs: 1.73

DATE: 10/13/2016 DISCOUNT RATE: 3.00% (Typical desired ratio would be 1.3 to 1) Average ROI 8.14%

Net Net

Present Present Net Net

New Value District Value Cumulative Present Present

District Other of Other Property of Net Net Value of Value of

Property District Total Total District Taxes Total Total Benefits Benefits Net Taxes

Year Taxes Revenues Benefits Benefits Costs Abated Costs Costs or Costs or Costs Benefits Abated

1 $7,628 $1,358 $8,985 $8,724 $110 $7,628 $7,738 $7,512 $1,248 $1,248 $1,212 $7,406

2 $7,780 $1,385 $9,165 $8,639 $112 $7,780 $7,892 $7,439 $1,273 $2,521 $1,200 $7,334

3 $7,936 $1,413 $9,349 $8,555 $114 $7,936 $8,050 $7,367 $1,298 $3,819 $1,188 $7,263

4 $8,095 $1,441 $9,535 $8,472 $116 $8,095 $8,211 $7,295 $1,324 $5,144 $1,177 $7,192

5 $8,257 $1,470 $9,726 $8,390 $119 $8,257 $8,375 $7,225 $1,351 $6,494 $1,165 $7,122

6 $8,422 $2,998 $11,420 $9,564 $242 $8,422 $8,664 $7,256 $2,756 $9,250 $2,308 $7,053

7 $8,590 $3,058 $11,648 $9,471 $247 $8,590 $8,837 $7,186 $2,811 $12,061 $2,285 $6,985

8 $8,762 $3,119 $11,881 $9,379 $252 $0 $252 $199 $11,629 $23,690 $9,180 $0

9 $8,937 $3,181 $12,119 $9,288 $257 $0 $257 $197 $11,862 $35,551 $9,091 $0

10 $9,116 $3,245 $12,361 $9,198 $262 $0 $262 $195 $12,099 $47,650 $9,003 $0

Total $83,522 $22,667 $106,189 $89,680 $1,832 $56,707 $58,539 $51,871 $47,650 $47,650 $37,808 $50,354
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SUMMARY OF COSTS AND BENEFITS FOR: Wildcat Extension District Ratio of Actual Benefits to Actual Costs Over the 15‐Year Period: 1.61

PROJECT: Calcor, LLC Ratio of Present Value of Total Benefits to Present Value of Total Costs: 1.54

DATE: 10/13/2016 DISCOUNT RATE: 3.00% (Typical desired ratio would be 1.3 to 1) Average ROI 4.06%

Net Net

Present Present Net Net

New Value District Value Cumulative Present Present

District Other of Other Property of Net Net Value of Value of

Property District Total Total District Taxes Total Total Benefits Benefits Net Taxes

Year Taxes Revenues Benefits Benefits Costs Abated Costs Costs or Costs or Costs Benefits Abated

1 $220 $24 $244 $236 $7 $220 $226 $220 $17 $17 $17 $213

2 $224 $24 $248 $234 $7 $224 $231 $217 $18 $35 $17 $211

3 $228 $25 $253 $232 $7 $228 $235 $215 $18 $53 $17 $209

4 $233 $25 $258 $230 $7 $233 $240 $213 $18 $71 $16 $207

5 $238 $26 $264 $227 $7 $238 $245 $211 $19 $90 $16 $205

6 $242 $53 $295 $247 $15 $242 $257 $215 $38 $129 $32 $203

7 $247 $54 $301 $245 $15 $247 $262 $213 $39 $168 $32 $201

8 $252 $55 $307 $243 $15 $0 $15 $12 $292 $460 $231 $0

9 $257 $56 $313 $240 $15 $0 $15 $12 $298 $758 $228 $0

10 $262 $57 $320 $238 $16 $0 $16 $12 $304 $1,061 $226 $0

Total $2,405 $399 $2,804 $2,372 $110 $1,633 $1,743 $1,541 $1,061 $1,061 $831 $1,450
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SUMMARY OF COSTS AND BENEFITS FOR: USD 446 Rec Commission Ratio of Actual Benefits to Actual Costs Over the 15‐Year Period: 1.76

PROJECT: Calcor, LLC Ratio of Present Value of Total Benefits to Present Value of Total Costs: 1.69

DATE: 10/13/2016 DISCOUNT RATE: 3.00% (Typical desired ratio would be 1.3 to 1) Average ROI 5.08%

Net Net

Present Present Net Net

Value District Value Cumulative Present Present

District Other of Other Property of Net Net Value of Value of

Property District Total Total District Taxes Total Total Benefits Benefits Net Taxes

Year Taxes Revenues Benefits Benefits Costs Abated Costs Costs or Costs or Costs Benefits Abated

Const. $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0

1 $775 $166 $941 $913 $38 $775 $812 $789 $129 $129 $125 $752

2 $790 $169 $960 $905 $38 $790 $829 $781 $131 $260 $124 $745

3 $806 $173 $979 $896 $39 $806 $845 $773 $134 $393 $122 $738

4 $822 $176 $998 $887 $40 $822 $862 $766 $136 $530 $121 $731

5 $839 $180 $1,018 $879 $41 $839 $879 $759 $139 $669 $120 $723

6 $855 $367 $1,222 $1,024 $83 $855 $938 $786 $284 $953 $238 $716

7 $873 $374 $1,247 $1,014 $85 $873 $957 $778 $290 $1,242 $235 $709

8 $890 $382 $1,272 $1,004 $86 $0 $86 $68 $1,185 $2,428 $936 $0

9 $908 $389 $1,297 $994 $88 $0 $88 $67 $1,209 $3,637 $927 $0

10 $926 $397 $1,323 $984 $90 $0 $90 $67 $1,233 $4,870 $918 $0

Total $8,484 $2,773 $11,257 $9,499 $627 $5,760 $6,387 $5,634 $4,870 $4,870 $3,865 $5,115
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SUMMARY OF COSTS AND BENEFITS FOR: State of Kansas Ratio of Actual Benefits to Actual Costs Over the 10‐Year Period: 315.59

PROJECT: Calcor, LLC Ratio of Present Value of Total Benefits to Present Value of Total Costs: 319.33

DATE: ######### DISCOUNT RATE: 3.00% (Typical desired ratio would be 1.3 to 1) Average ROI 3145.91%

Net Net Present

Corporate Present Present Net Value of

and Value Cost of Cost of Value Cumulative Present Taxes

New Personal Other of Various Educating Property Other of Net Net Value of Abated

Sales Property Income State Total Total State New Taxes Costs & Total Total Benefits Benefits Net and

Year Taxes Taxes Taxes Revenues Benefits Benefits Services Students Abated Incentives Costs Costs or Costs or Costs Benefits Incentives

1 $608,410 $300 $8,403 $0 $617,112 $599,138 $0 $1,302 $300 $0 $1,602 $1,555 $615,510 $615,510 $597,583 $291

2 $631,784 $306 $604 $0 $632,694 $596,374 $0 $1,328 $306 $0 $1,634 $1,540 $631,060 $1,246,570 $594,834 $288

3 $666,939 $312 $805 $0 $668,056 $611,366 $0 $1,355 $312 $0 $1,667 $1,525 $666,390 $1,912,960 $609,841 $286

4 $701,363 $318 $1,006 $0 $702,688 $624,329 $0 $1,382 $318 $0 $1,700 $1,510 $700,988 $2,613,947 $622,819 $283

5 $735,787 $325 $1,208 $0 $737,320 $636,018 $0 $1,409 $325 $0 $1,734 $1,496 $735,586 $3,349,533 $634,523 $280

6 $770,212 $331 $1,409 $0 $771,952 $646,497 $0 $2,875 $331 $0 $3,206 $2,685 $768,745 $4,118,278 $643,812 $277

7 $804,636 $338 $1,610 $0 $806,584 $655,827 $0 $2,933 $338 $0 $3,270 $2,659 $803,314 $4,921,592 $653,167 $275

8 $839,061 $345 $1,811 $0 $841,216 $664,064 $0 $2,991 $0 $0 $2,991 $2,361 $838,225 $5,759,817 $661,703 $0

9 $873,485 $351 $2,013 $0 $875,849 $671,266 $0 $3,051 $0 $0 $3,051 $2,338 $872,798 $6,632,616 $668,927 $0

10 $907,910 $359 $2,214 $0 $910,482 $677,484 $0 $3,112 $0 $0 $3,112 $2,316 $907,370 $7,539,986 $675,169 $0

Total $7,539,587 $3,285 $21,081 $0 $7,563,954 $6,382,364 $0 $21,737 $2,230 $0 $23,968 $19,987 $7,539,986 $7,539,986 $9,577,967 $1,980
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Calcor, LLC
Other Economic Impacts of the Project

In the Over

First Year 10 Years

2 11

Construction jobs created 12 12

3 6

1 2
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$800,000 $867,051
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Increase in the Community's Property Tax 

Base

Permanent jobs created

Number of New Residents in the 

Community

Number of Additional Students in the 

Local School District

Increase in Local Personal Incomes

Cost-Benefit Analysis 
Calcor, LLC 10/13/2016
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Items for Commission Action 
l. Consider setting the date of December 22, 2016 for public hearings to consider the 

following structures as dangerous and unsafe [CITIZENS]: 
1. 1005 W. Pine  
2. 1300 W. Locust 
3. 1304 W. Locust 
4. 519 N. 16th   
5. 832 S. 18th  

Following each public hearing the Commission will need to determine whether to 
proceed with condemnation of the structure(s) as dangerous and unsafe.  The Building 
Inspector will be available to report on the conditions of each property.  

  



RESOLUTION NO.  2016-057  
 

P a g e  1 | 1 
 

 
 
 
A RESOLUTION FIXING A TIME AND PLACE AND PROVIDING FOR NOTICE OF HEARING BEFORE 
THE GOVERNING BODY OF THE CITY OF INDEPENDENCE, KANSAS, OF WHICH OWNERS, 
OWNERS AGENTS, LIEN HOLDERS OF RECORD AND ANY OCCUPANTS, IF ANY, OF THE 
STRUCTURE OR STRUCTURES IDENTIFIED BELOW, IN SAID CITY MAY APPEAR AND SHOW 
CAUSE WHY SAID STRUCTURE OR STRUCTURES SHOULD NOT BE CONDEMNED AND 
ORDERED REPAIRED OR DEMOLISHED PURSUANT TO K.S.A. 12-1751 ET. SEQ.  
 
WHEREAS, the enforcing officer of the City of Independence, Kansas, did on the 26th of October, 2016,  
file with the Governing body of said City, statements and reports in writing that the structure or structures 
located on said property hereinafter described is unsafe and/or dangerous: 
 
Legal:  
 
Common Address:  1005 W Pine Street, Independence, KS 
 
Mortgage: None 
  
NOW, THEREFORE, be it resolved by the Governing Body of the City of Independence, Kansas: 
 
That a public hearing will be held on Thursday, December 22nd, 2016 before the Governing Body of the 
City of Independence, Kansas, at 5:30 p.m., in the Veterans Room, Memorial Hall, Penn Ave. and Locust 
Streets, Independence, Kansas, at which time the owner, the owners agent, any lien holders of record and 
any occupant of the structure or structures located on the property described herein, may appear and 
show cause why such structure or structures should not be condemned as unsafe and/or dangerous and 
ordered repaired or removed. 
 
Be it further resolved that the City Clerk shall cause this Resolution to be published one time each week 
for two consecutive weeks on the same day of each week, that at least thirty (30) days shall elapse be-
tween the last publication and the date set for hearing and the City Clerk shall give notice of the aforesaid 
hearing in the manner provided by Ordinance and by law. 
 
Be it further resolved by the Governing Body of the City of Independence that its authority for the actions 
set forth herein is established pursuant to K.S.A. 12-1751 ET. SEQ. 
  
Adopted this 26th day of October, 2016. 
 
 
 
 
 
_______________________________________   
Mayor                                                                                
 
 
 
_______________________________________ 
Director of Finance - City Clerk 



Jennifer D. Rutledge 
Director of Finance - City Clerk 
City Hall - 811 W Laurel Street 
lndependence,Kansas 67301 

620-332-2505 cityclerk@lndependenceKS.gov 

October 17, 2016 

Steve Wood 
1005 W Pine 
Independence, KS 67301 

Re: 1005 W. Pine Independence, KS 

Dear Property Owner (s): 

This letter is to inform you that the City Commission will consider starting 
condemnation proceedings on the above property at their October 26, 2016 
meeting. 

The meeting will be at Memorial Hall in the Veterans Room at 5:30 p.m. Please 
be there to discuss with the Commission your intent for the above property. 

If you have any questions please contact Don Cushing at 620-205-7166. 

Sincerely, 

THE CITY OF INDEPENDENCE, KANSAS 

~~ce%-
Jennifer D. Rutledge 
Director of Finance - City Clerk 











RESOLUTION NO.  2016-055 
 

P a g e  1 | 1 
 

 
 
 
A RESOLUTION FIXING A TIME AND PLACE AND PROVIDING FOR NOTICE OF HEARING BEFORE 
THE GOVERNING BODY OF THE CITY OF INDEPENDENCE, KANSAS, OF WHICH OWNERS, 
OWNERS AGENTS, LIEN HOLDERS OF RECORD AND ANY OCCUPANTS, IF ANY, OF THE 
STRUCTURE OR STRUCTURES IDENTIFIED BELOW, IN SAID CITY MAY APPEAR AND SHOW 
CAUSE WHY SAID STRUCTURE OR STRUCTURES SHOULD NOT BE CONDEMNED AND 
ORDERED REPAIRED OR DEMOLISHED PURSUANT TO K.S.A. 12-1751 ET. SEQ.  
 
WHEREAS, the enforcing officer of the City of Independence, Kansas, did on the 26th of October, 2016,  
file with the Governing body of said City, statements and reports in writing that the structure or structures 
located on said property hereinafter described is unsafe and/or dangerous: 
 
Legal: Lot 1, Block 4, Whiteman’s Addition to the City of Independence, Montgomery County, Kansas 
 
Common Address:  1300 W. Locust Street, Independence, KS 
 
Mortgage: None 
  
NOW, THEREFORE, be it resolved by the Governing Body of the City of Independence, Kansas: 
 
That a public hearing will be held on Thursday, December 22nd, 2016 before the Governing Body of the 
City of Independence, Kansas, at 5:30 p.m., in the Veterans Room, Memorial Hall, Penn Ave. and Locust 
Streets, Independence, Kansas, at which time the owner, the owners agent, any lien holders of record and 
any occupant of the structure or structures located on the property described herein, may appear and 
show cause why such structure or structures should not be condemned as unsafe and/or dangerous and 
ordered repaired or removed. 
 
Be it further resolved that the City Clerk shall cause this Resolution to be published one time each week 
for two consecutive weeks on the same day of each week, that at least thirty (30) days shall elapse be-
tween the last publication and the date set for hearing and the City Clerk shall give notice of the aforesaid 
hearing in the manner provided by Ordinance and by law. 
 
Be it further resolved by the Governing Body of the City of Independence that its authority for the actions 
set forth herein is established pursuant to K.S.A. 12-1751 ET. SEQ. 
  
Adopted this 26th day of October, 2016. 
 
 
 
 
 
_______________________________________   
Mayor                                                                                
 
 
 
_______________________________________ 
Director of Finance - City Clerk 



Jennifer D. Rutledge 
Director of Finance - City Clerk 
City Hall - 811 W Laurel Street 
lndependence,Kansas 67301 

620-332-2505 cityclerk@lndependenceKS.gov 

October 10, 2016 

Nita Smith 
PO Box 1283 
Independence, KS 67301 

Re: 1300 W Locust Independence, KS 
1304 W Locust Independence, KS 

Dear Property Owner (s): 

This letter is to inform you that the City Commission will consider starting 
condemnation proceedings on the above properties at their October 26, 2016 
meeting. 

The meeting will be at Memorial Hall in the Veterans Room at 5:30 p.m. Please 
be there to discuss with the Commission your intent for the above property. 

If you have any questions please contact Don Cushing at 620-205-7166. 

Sincerely, 

THE CITY OF INDEPENDENCE, KANSAS 

ennifer D. Rutledge 
Director of Finance - City Clerk 











RESOLUTION NO.  2016-054 
 

P a g e  1 | 1 
 

 
 
 
A RESOLUTION FIXING A TIME AND PLACE AND PROVIDING FOR NOTICE OF HEARING BEFORE 
THE GOVERNING BODY OF THE CITY OF INDEPENDENCE, KANSAS, OF WHICH OWNERS, 
OWNERS AGENTS, LIEN HOLDERS OF RECORD AND ANY OCCUPANTS, IF ANY, OF THE 
STRUCTURE OR STRUCTURES IDENTIFIED BELOW, IN SAID CITY MAY APPEAR AND SHOW 
CAUSE WHY SAID STRUCTURE OR STRUCTURES SHOULD NOT BE CONDEMNED AND 
ORDERED REPAIRED OR DEMOLISHED PURSUANT TO K.S.A. 12-1751 ET. SEQ.  
 
WHEREAS, the enforcing officer of the City of Independence, Kansas, did on the 26th of October, 2016,  
file with the Governing body of said City, statements and reports in writing that the structure or structures 
located on said property hereinafter described is unsafe and/or dangerous: 
 
Legal: Lot 2 and 3, Block 4, Whiteman’s Addition to the City of Independence, Montgomery County, Kan-
sas 
 
Common Address:  1304 W. Locust Street, Independence, KS 
 
Mortgage: None 
  
NOW, THEREFORE, be it resolved by the Governing Body of the City of Independence, Kansas: 
 
That a public hearing will be held on Thursday, December 22nd, 2016 before the Governing Body of the 
City of Independence, Kansas, at 5:30 p.m., in the Veterans Room, Memorial Hall, Penn Ave. and Locust 
Streets, Independence, Kansas, at which time the owner, the owners agent, any lien holders of record and 
any occupant of the structure or structures located on the property described herein, may appear and 
show cause why such structure or structures should not be condemned as unsafe and/or dangerous and 
ordered repaired or removed. 
 
Be it further resolved that the City Clerk shall cause this Resolution to be published one time each week 
for two consecutive weeks on the same day of each week, that at least thirty (30) days shall elapse be-
tween the last publication and the date set for hearing and the City Clerk shall give notice of the aforesaid 
hearing in the manner provided by Ordinance and by law. 
 
Be it further resolved by the Governing Body of the City of Independence that its authority for the actions 
set forth herein is established pursuant to K.S.A. 12-1751 ET. SEQ. 
  
Adopted this 26th day of October, 2016. 
 
 
 
 
 
_______________________________________   
Mayor                                                                                
 
 
 
_______________________________________ 
Director of Finance - City Clerk 











RESOLUTION NO.  2016-058 
 

P a g e  1 | 1 
 

 
 
 
A RESOLUTION FIXING A TIME AND PLACE AND PROVIDING FOR NOTICE OF HEARING BEFORE 
THE GOVERNING BODY OF THE CITY OF INDEPENDENCE, KANSAS, OF WHICH OWNERS, 
OWNERS AGENTS, LIEN HOLDERS OF RECORD AND ANY OCCUPANTS, IF ANY, OF THE 
STRUCTURE OR STRUCTURES IDENTIFIED BELOW, IN SAID CITY MAY APPEAR AND SHOW 
CAUSE WHY SAID STRUCTURE OR STRUCTURES SHOULD NOT BE CONDEMNED AND 
ORDERED REPAIRED OR DEMOLISHED PURSUANT TO K.S.A. 12-1751 ET. SEQ.  
 
WHEREAS, the enforcing officer of the City of Independence, Kansas, did on the 26th of October, 2016,  
file with the Governing body of said City, statements and reports in writing that the structure or structures 
located on said property hereinafter described is unsafe and/or dangerous: 
 
Legal:  
 
Common Address:  519 N 16th Street, Independence, KS 
 
Mortgage: None 
  
NOW, THEREFORE, be it resolved by the Governing Body of the City of Independence, Kansas: 
 
That a public hearing will be held on Thursday, December 22nd, 2016 before the Governing Body of the 
City of Independence, Kansas, at 5:30 p.m., in the Veterans Room, Memorial Hall, Penn Ave. and Locust 
Streets, Independence, Kansas, at which time the owner, the owners agent, any lien holders of record and 
any occupant of the structure or structures located on the property described herein, may appear and 
show cause why such structure or structures should not be condemned as unsafe and/or dangerous and 
ordered repaired or removed. 
 
Be it further resolved that the City Clerk shall cause this Resolution to be published one time each week 
for two consecutive weeks on the same day of each week, that at least thirty (30) days shall elapse be-
tween the last publication and the date set for hearing and the City Clerk shall give notice of the aforesaid 
hearing in the manner provided by Ordinance and by law. 
 
Be it further resolved by the Governing Body of the City of Independence that its authority for the actions 
set forth herein is established pursuant to K.S.A. 12-1751 ET. SEQ. 
  
Adopted this 26th day of October, 2016. 
 
 
 
 
 
_______________________________________   
Mayor                                                                                
 
 
 
_______________________________________ 
Director of Finance - City Clerk 



Jennifer D. Rutledge 
Director of Finance - City Clerk 
City Hall - 811 W Laurel Street 
lndependence,Kansas 67301 

620-332-2505 cityclerk@lndependenceKS.gov 

October 17, 2016 

Clayton Bramble 
519 N 16th Street 
Independence, KS 67301 

Re: 519 N 16th Independence, KS 

Dear Property Owner (s): 

This letter is to inform you that the City Commission will consider starting 
condemnation proceedings on the above property at their October 26, 2016 
meeting. 

The meeting will be at Memorial Hall in the Veterans Room at 5:30 p.m. Please 
be there to discuss with the Commission your intent for the above property. 

If you have any questions please contact Don Cushing at 620-205-7166. 

Sincerely, 

THE CITY OF INDEPENDENCE, KANSAS 

nifer D. Rutledge 
Director of Finance - City Clerk 











RESOLUTION NO.  2016-056 
 

P a g e  1 | 1 
 

 
 
 
A RESOLUTION FIXING A TIME AND PLACE AND PROVIDING FOR NOTICE OF HEARING BEFORE 
THE GOVERNING BODY OF THE CITY OF INDEPENDENCE, KANSAS, OF WHICH OWNERS, 
OWNERS AGENTS, LIEN HOLDERS OF RECORD AND ANY OCCUPANTS, IF ANY, OF THE 
STRUCTURE OR STRUCTURES IDENTIFIED BELOW, IN SAID CITY MAY APPEAR AND SHOW 
CAUSE WHY SAID STRUCTURE OR STRUCTURES SHOULD NOT BE CONDEMNED AND 
ORDERED REPAIRED OR DEMOLISHED PURSUANT TO K.S.A. 12-1751 ET. SEQ.  
 
WHEREAS, the enforcing officer of the City of Independence, Kansas, did on the 26th of October, 2016,  
file with the Governing body of said City, statements and reports in writing that the structure or structures 
located on said property hereinafter described is unsafe and/or dangerous: 
 
Legal: Lot 10, Block 18, Bloom’s Addition to the City of Independence, Montgomery County, Kansas 
 
Common Address:  832 S 18th, Independence, KS 
 
Mortgage: None 
  
NOW, THEREFORE, be it resolved by the Governing Body of the City of Independence, Kansas: 
 
That a public hearing will be held on Thursday, December 22nd, 2016 before the Governing Body of the 
City of Independence, Kansas, at 5:30 p.m., in the Veterans Room, Memorial Hall, Penn Ave. and Locust 
Streets, Independence, Kansas, at which time the owner, the owners agent, any lien holders of record and 
any occupant of the structure or structures located on the property described herein, may appear and 
show cause why such structure or structures should not be condemned as unsafe and/or dangerous and 
ordered repaired or removed. 
 
Be it further resolved that the City Clerk shall cause this Resolution to be published one time each week 
for two consecutive weeks on the same day of each week, that at least thirty (30) days shall elapse be-
tween the last publication and the date set for hearing and the City Clerk shall give notice of the aforesaid 
hearing in the manner provided by Ordinance and by law. 
 
Be it further resolved by the Governing Body of the City of Independence that its authority for the actions 
set forth herein is established pursuant to K.S.A. 12-1751 ET. SEQ. 
  
Adopted this 26th day of October, 2016. 
 
 
 
 
 
_______________________________________   
Mayor                                                                                
 
 
 
_______________________________________ 
Director of Finance - City Clerk 



Jennifer D. Rutledge 
Director of Finance - City Clerk 
City Hall - 811 W Laurel Street 
lndependence,Kansas 67301 

620-332-2505 cityclerk@lndependenceKS.gov 

October 10, 2016 

Eugene Lyons 
1114 K Street NE 
Washington, DC 20002 

Re: 832 S 18th Independence, KS 

Dear Property Owner (s): 

This letter is to inform you that the City Commission will consider starting 
condemnation proceedings on the above property at their October 26, 2016 
meeting. 

The meeting will be at Memorial Hall in the Veterans Room at 5:30 p.m. Please 
be there to discuss with the Commission your intent for the above property. 

If you have any questions please contact Don Cushing at 620-205-7166. 

Sincerely, 

THE CITY OF INDEPENDENCE, KANSAS 

Je niter D. Rutledge 
Director of Finance - City Clerk 
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m. Consider authorizing immediate removal of unsafe structures at [CITIZENS]: 
1. 1028 E. Edison – Detached garage and outbuilding only 
2. 404 S. 11th – Detached garage only 
3. 1108 W. Cedar 

These structures were tabled from the previous meeting.   

  



Jennifer D. Rutledge 
Director of Finance - City Clerk 
City Hall - 811 W Laurel Street 
lndependence,Kansas 67301 

620-332-2505 cityclerk@lndependenceKS.gov 

October 10, 2016 

Carlos Estid & Zulema Varela 
519 Lahoma Drive 
Bartlesville, OK 74003 

Re: 1028 E Edison Independence, KS 

Dear Property Owner (s): 

This letter is to inform you that the City Commission will consider starting 
condemnation proceedings on the above property at their October 26, 2016 
meeting. 

The meeting will be at Memorial Hall in the Veterans Room at 5:30 p.m. Please 
be there to discuss with the Commission your intent for the above property. 

If you have any questions please contact Don Cushing at 620-205-7166. 

Sincerely, 

THE CITY OF INDEPENDENCE, KANSAS 

Jennifer D. Rutledge 
Director of Finance - City Clerk 



1028 E. Edison – Detached garage and
Outbuilding Only





















404 S. 11th – Detached garage only











1108 W. Cedar
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n. Consider reviewing the following previously condemned properties: 
1. 316 E. Cedar/729 S. 4th  
2. 712 E. Maple 

The Building Inspector will review the above structures at the Commission meeting. 

  



Jennifer D. Rutledge 
Director of Finance - City Clerk 
City Hall - 811 W Laurel Street 
Independence, Kansas 67301 

620-332-2505 cityclerk@lndependenceKs.gov 

October 10, 2016 

Jennifer Troutman 
5490 CR 4500 
Independence, KS 67301 

RE: 316 E Cedar and 729 S 4th, Independence, KS 

Dear Property Owner (s): 

This letter is to inform you that the City Commission will review the status of the 
above structure(s) at their October 26, 2016 meeting. 

The meeting will be at Memorial Hall in the Veterans Room at 5:30 p.m. Please 
contact Don Cushing, the Building Inspector, to inform him if you will be at the 
meeting to address the condition of your property and also provide a phone 
number to contact you. You can reach Don at 620.205.7166. 

Sincerely, 

THE CITY OF INDEPENDENCE, KANSAS 

nnifer D. Rutledge 
Director of Finance - City Clerk 

Copy To: 1. File 

Letter - Condemnation - Review.doc 





















Jennifer D. Rutledge 
Director of Finance - City Clerk 
City Hall - 811 W Laurel Street 
lndependence,Kansas 67301 

620-332-2505 cityclerk@lndependenceKs.gov 

October 10, 2016 

Gordon and Jessica Cooley 
718 E Maple 
Independence, KS 67301 

RE: 712 E Maple, Independence, KS 

Dear Property Owner (s): 

This letter is to inform you that the City Commission will review the status of the 
above structure(s) at their October 26, 2016 meeting. 

The meeting will be at Memorial Hall in the Veterans Room at 5:30 p.m. Please 
contact Don Cushing, the Building Inspector, to inform him if you will be at the 
meeting to address the condition of your property and also provide a phone 
number to contact you. You can reach Don at 620.205.7166. 

Sincerely, 

THE CITY OF INDEPENDENCE, KANSAS 

Jennifer D. Rutledge 
Director of Finance - City Clerk 

Copy To: 1. File 

Letter - Condemnation - Review.doc 
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o. Consider authorizing closing the alley west of the First Presbyterian Church from 
November 1 – December 15, 2016 due to a roof project [CITIZENS]. 
We received the attached request from Roofscape Exteriors requesting to have the alley 
west of the First Presbyterian Church blocked off for 4-6 weeks so that they can replace 
the roof of the church.   

  



T t:I.Sr\ A.R.EA 

ISOIO Sovru G1t .. ,r S,xurr 
Bix1n: OK 7400S 

918-36'-ROOF 
91R•JM.;r.r., (r..-.x) 

Mr. oon Cushing 

ROOF'SCAPES 
EXTERJOR.S. LLC 

Building lnspe, tor for The C1tyof Independence KS 

120 N. 6"' St. 

Independence, KS 67301 

Dear Mr. Cushing: 

OKC A1tu 
112S FIU:l«'tl PAlJ:. l)R .• S 11. 9 

Et>>.IOXI). OK 13034 

405- Hl-5505 

J(),-.;1;1. ,,.J I (IA.\) 

Plt'OSc !<:l this letter Hrvcr as our request to you that w e ~re see king to dose all 

uafflc access, includ1ng pedenrian & vehicles, 10 the alley that sets immediately to th.t West of The First 
Ptesbytetlan Chutch, for tht dates of Novembet t" , 2016. through December 1s1

", 2016. This "~Uey" 

tun.sin a North/ South direct ion & is l'Ocated between E. Maple St. on the North & E. Magnolia St. on the 
South. It a lso Iles between s'" St. to the East & 4'11 St. to th~ West. 

The putpose of our request Is to ensure, as much as possible, the safety of the c:,1izens & their propeny 
that are located immediately to the west arid in Close proximity to the 11; Presbyte rian Church while the 
re-,oof project Is tn place . As well, \\•e a rc seeking the room & latitude to operate heavy eqvlpment In 

this Jrea w ithout havfne to asl( residents to move vehicle , or propun:y on , daily bon iJ. 'We e•pett the re• 
roof project of this be a utifu l landmark in Independence to take approxiln ately 4-6 weeks depending on 

weather and other conu,uctlon site varl,11nces. '-Ne Intend co close the alley with tempora ry fencing & 

will ptovid(! siinagc necessary to d i.spla y closure and .safety. We will provide notice to the residents on 
the west side of the Church property of the closure 1..7 day$ in advance of the November 11

', 2016 
projected stort dote 

Sirw:erely d;u~-
Carty Robertson 

Roofscapes Exteriors LLC 

1S010 S. Grant St. 

Bixby, OK 74008 

(918) 36-d-7663 off. (918) 923· 1139 cell 

W\VW,ROOFSCAPESEXTEAIOAS.COM 
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p. Consider Treasurer’s report ending September 30, 2016 [CITIZENS]. 
Attached is the Treasurer’s report ending September 30, 2016.   

  



Treasurer's Financial Statement for September 30, 2016 10/24/2016 

A B C D E F 
1 I I Beginning I I I Ending 

2 Name of Fund Balance Recei~ts Disbursements Balance 

152 General 1 $1,564,263.35 $1,383,067.15 $992,51 s.01 I $1,954,812.49 

153 D. A. R. E. Program 2 303.55 0.00 0.00 303.55 

154 Fire Insurance Proceeds 3 20,464.50 2,300.00 7,000.00 15,764.50 

155 Industrial 

I 
41 76,535.49 960.24 17,000.00 60,495.73 

156 Crime Prevention Program 5 1,846.59 o.oo I 0.00 1,846.59 

157 Economic Development/Transportation 61 868,379.22 25,514.19 5,464.00 888,429.41 

158 Alcohol Assessment 71 3,545.oo I 0.00 0.00 3,545.00 

159 E-911 - New al 55,218.53 10,351.49 2,642.59 62,927.43 

160 Incubator Building 9 235,580.08 I 3,095.00 0.00 238,675.08 

161 Airport - Map Existing Airport Circuits 101 o.oo I o.oo I 0.00 0.00 

162 Education Sales Tax 11 I 308,286.16 160,338.28 294,oo4.79 I 174,619.65 

164 Pride Signs 131 121_39 I 0.00 0.00 121.39 

166 City Skate Park 151 1,675.35 o.oo I 0.00 1,675.35 

168 Special Use Sales Tax 171 3,473,986.52 1,119,368.64 I 1,378,31 o.59 I 3,215,044.57 

170 Logan Fountain 191 (4,412.49) o.oo I 339.77 I (4,752.26) 

171 Airport- Design Terminal Upgrade I 201 (17,354.46) 0.00 0.00 (17,354.46) 

172 Geometric - 10th & Chestnut 21 0.00 o.oo I o.oo I 0.00 

173 FORPAZ - New Ticket Booth 221 o.oo I 0.00 o.oo I 0.00 

174 AIP 3-20-0036-22-2016 - T Hangar Taxilanes 231 o.oo I 72,360.00 0.00 72,360.00 

175 Community Chest 241 1,676.00 0.00 0.00 1,676.00 

176 CDBG #15-PF-008 25 (34,652.85) I 0.00 o.oo I (34,652.85) 

177 G. F. Employee Benefits 26 262,701.13 59,218.71 23,908.55 298,011.29 

179 CDBG # 13-PF-013 28 (42,348.88) 42,348.88 o.oo I 0.00 

180 Airport 31 83,014.81 28,906.31 78,044.05 33,877.07 

181 Airport - AIP # 3-20-00369-021 32 (80,785.09) 0.00 0.00 (80,785.09) 

182 Water and Sewer I 33 2,370,972.58 362,328.47 940,527.33 1,792,773.72 

183 Grinder Pump Replacement 34 201,770.75 92s.13 I 0.00 202,699.48 

184 Sanitation 37 725,119.52 102,589.95 58,485.59 769,223.88 

185 Special Park 40 11,576.15 1,011.42 15.00 12,572.57 

186 Library 42 87,162.14 20,410.63 87,162.14 20,410.63 

187 Downtown Tree Replacement 43 18,428.54 0.00 0.00 18,428.54 

188 Special Park & Recreation 44 16,369.79 6,678.10 2,000.00 21,047.89 

189 Special Alcohol Programs 45 6,107.55 6,678.10 0.00 12,785.65 

190 Demolition 46 107,655.68 4,000.00 18,501.32 93,154.36 

191 Liability Insurance I 47 62,417.09 5,664.11 0.00 68,081.20 

192 Housing Authority Funds ** 50-63 6,065,883.19 93,945.37 118,626.78 6,041,201.78 

193 E-911 - Old 65 8,060.29 17.51 0.00 8,077.80 

194 Memorial Hall Tax Credits 66 511,202.03 0.00 0.00 511,202.03 

195 Quality of Life Sales Tax 67 190,979.47 414.so I 630.00 190,764.27 

196 Cultural Arts Board 68 3,487.09 0.00 0.00 3,487.09 

197 KHRC 3 ESG-FFY2012 I 69 (1,000.00) 1,000.00 0.00 0.00 

198 Airport - AIP # 3-20-0036-20 70 0.00 0.00 0.00 0.00 

199 2014 Street Projects 71 333,515.18 0.00 333,515.18 0.00 

202 ADA DJ# 204-29-144 74 (169,501.58) 0.00 0.00 (169,501.58) 

204 KLINK, 10th St, Main to Laurel 77 2,168.63 0.00 0.00 2,168.63 

206 Law Enforcement Trust 79 26,718.85 0.00 0.00 26,718.85 

208 Airport - Upgrade Restrooms 81 2,500.00 0.00 0.00 2,500.00 

209 KHRC # ESG-FFY2015 82 50.00 0.00 50.00 0.00 

210 Grant - Walmart - Fire/EMS 84 2,500.00 0.00 0.00 2,500.00 

212 Southeast Lift Station/Basin V 891 (407,900.02) 0.00 27,687.93 (435,587.95) 

214 Bond and Interest 91 I 564,101.87 1,237,264.12 1,429,341.26 372,024.73 

215 2015-2016 KLINK Projects 92 267,319.67 0.00 0.00 267,319.67 

217 CDBG #14-PF-018 95 477,644.61 272,642.88 322,860.23 427,427.26 
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Treasurer's Financial Statement for September 30, 2016 10/24/2016 

A B C D E F 
1 I Beginning I I I Ending 
2 Name of Fund Balance Recei~ts Disbursements Balance 

218 Peter Pan Geometric 96 (157,444.90) I o.oo I 6,710.141 (164,155.04) 

219 o.oo I o.oo I 0.00 0.00 

220 TOTAL 18,105,908.07 5,356,918.26 6,478,860.43 16,983,965.90 

221 I I I 
222 ** Can only be used for Housing Authority projects. I Reconciled Items (330,724.24) 

223 I I 
224 I jTOTAL 16,653,241.66 

225 I I $0.00 

226 Summa!Y I I 
227 Community Nat'I. Bank Checking $8,611,904.75 J 

228 Community Nat'I. Bank lcm·s I $6,631,016.11 I 
229 Equity Bank IMM Acct I $602. 124.29 I 
230 Commercial Bank lctD's and MM Acct I $802. 135.45 I 
231 I I TOTAL 16,653,241.66 

232 I I $16,653,241.66 

233 I 
234 Liabilities 

235 Bonds & T-Notes Payable - December 31, 2014 Audit I 9,160,000.00 

236 Series 2015-A Bond Issue 1,960,000.00 

237 I I I 
238 Ca~ital Leases - I I 
239 Community National Bank - 2007 International Sanitation Truck I I 35,329.90 

240 Commercial Bank - Case Wheel Loader I 71,252.97 

241 Community National Bank - 2015 Osage Ambulance/ I 120,803.13 

242 Community National Bank - 2015 Phone System I 22,716.72 

243 Commercial Bank - 2015 Traumahawk Ambulance I I I 183,188.32 

244 Commercial Bank - Backhoe/Sanitation Truck[ I I I 169,500.00 

245 I I I I 
246 Kansas Public Water Su~~l~/Pollution Control Loan Funds - I I 
247 Loan# C20-0959-05, Sewer System Improvements I I 14,267.72 

248 Loan# C20-1915-01, Southeast Lift Station I 1,963,750.22 

249 - ,/""ir 1 

~ 
I 

I 250 1

/JIAIJ1/J. .... I LLtJ ~ I I TOTAL 13,700,808.98 

251 ),,VVVV~~\, ~ - - "' I 
252 1,J~n fer Rutledc ie.-Q«ector of Finance/City Cle?k-:' do hereby certify that the above statement is correct. 
253 ( '/ (\ 

L/]LI ll //_/] .t 
I, 

254 rY / / /'/ -,I-- i /J L 1 

255 ~.,L.{_./ V--( 'd~j(/L,f I 
256 I, Heather Bryant, Treasurer, do hereby certify ~hat the above statement is correct. 
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q. Consider rescheduling upcoming meetings [CITIZENS].
As we are coming into the holiday season some of the meetings, including this one, were 
adjusted from the normal schedule.  The next meetings are scheduled as follows: 

Thursday, November 10, 2016 – 2nd Thursday 
Tuesday, November 22, 2016 – 4th Thursday is Thanksgiving
Thursday, December 8, 2016 – 2nd Thursday 
Thursday, December 22, 2016 – 4th Thursday 
Thursday, January 12, 2017 – 2nd Thursday 
Thursday, January 26, 2017 – 4th Thursday 

I have received an email from Commissioner Meier indicating that he will be late to the 
November 10, 2016 meeting and unable to attend the December 22, 2016 meeting.  The 
Commission may wish to determine if other Commissioners are available and whether 
the meetings should be rescheduled.   



1

Kelly Passauer

From: fdmeier@gmail.com
Sent: Sunday, October 23, 2016 6:25 PM
To: Micky Webb; Kelly Passauer
Subject: Meetings

As an FYI, I will most likely be late to the 11/10 meeting.  This is the same recertification class as last year.  I 
believe I made to the meeting right around 6:00 last year.  I will not be available for the 12/22 meeting.  Please 
contact me if you have questions.   
 
Fred 
 
Sent from my iPad 
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Reports 
r. Report on Montgomery County zoning application for airport property 

[BUSINESS & INDUSTRY]. 
Attached is a zoning application for property located at the Independence Municipal 
Airport that has not been annexed into the City.  The County Zoning designation is P-1 
(public) and City staff is requesting it be modified to I-2 (industrial) to be compatible 
with the actual uses that are occurring on these properties.   

  



MONTGOMERY COUNTY 
PLANNING & ZONING 

COMMISSION 

APPLICATION 
FOR 

REZONING 

To be filled out by applicant 

I. Case#: 

2. Date Filed: 

3. Fee Paid: 

4. Hearing: 

5. Published: 

I. Applicant"s name: City of Independence, Kansas 

2. Applicant"s address: 811 W. Laurel Street Phone: 620-332-2506 

3. Address of property proposed for rezoning: 1 Cessna Blvd, 101 Freedom Drive & 401 Freedom Drive 

4. Present owner's name: City of Independence, Kansas 

5. Present zoning: _P_1 _________ _ Proposed zoning: 12 ------------
6. Legal description of property proposed for rezoning (If more space is required. use back of form): 

All in Township 33 South, Range 15 East. Montgomery County, Kansas 
SectJon 20 E/2, 
SectJon 21 all, 
SectJon 28 N/2, 
but exduding all property previously annexed by lhe City of Independence per Ordinance 3694, recorded in Book 429 Page 47, and per 

Ordinance 3891. recorded 1n Book 531 Page 463. copies of both ordinances and a map are attached hereto and incorporated herein by reference 

7. Present use of property (check one of the following): 

(a) Vacant __ _ (b) Residential ( c ) Commercial ( d) Industrial X ---
8. Desired use of property: Industrial or other commercial uses 

9. Use and zoning of adjacent property: City M-2, Heavy Industrial & Agricultural 

Direction ___________ Use ___________ .Zonmg _______ _ 

North Agricultural & City M-2 

south City M-2 & Agricultural 

East City M-2 & Agricultural 

west City M-2 & Agricultural 

lo L t 
c: th" t To ensure the current and future uses are in line with the County Zoning des1gnat1on . 1s reasons 1or 1s reques: __________________________ _ 

Date: / 0 _. l L/ - 2-, 0 J l, 
~ . Signarure 1du!t V _J;b 

Planning Commission Action --- do not wnte m this space Signature ofChairm 

Date: _______ _ 

I. Facts found: 

2. Determination ______________________________ _ 





ORDINANCE NO. 3694 
>111 7-L</ 

~ IJ ~~ 
~: ~~ 

AR ORDINANCE ANNEXING LAND TO THE CITY OF INDEPENDENCE, KANSAS. 

WHEREAS, the following described land is owned by the 
City of Independence, Kansas, and located in Montgomery County, 
Kansas; 

WHEREAS, the governing body of the City of Independence, 
Kansas, finds it advisable to annex such land. 

NOW THEREFORE, BE IT ORDAINED BY THE GOVERNING BODY OF THE 
CITY OF INDEPENDENCE, KANSAS: 

SECTION 1. That the following described land is hereby 
annexed and made a part of the City of Independence, Kansas: 

(SEE ATTACHED MAP AND LEGAL DESCRIPTION) 

SECTION 2. This ordinance shall take effect and be in force 
from and after its publication in the official city newspaper. 

PASSED AND APPROVED by the Governing Body of the City of 
Independence, Kansas this 23rd day of March, 1995. 

Anthony D. Royse, City Clerk 

STATE Of l.!UiSAS 1 
MONTGDMIE!i'l CC!JflTY, ss Fee.,JiQ,_£ ee 
This instrument was filed for record on the 
~clay of May A.O., 19 95 at 
lQ..;,.30o'cloclc__AM. and duly record· 
e · book 429 · 47 

Register 



~ 1 
. ' Affidavit of Publication 

',·' ' .j 
' 

' ,, . 

STATE OF KANSAS, 

Montgomery County, 
} ss: 

st pub~cd tn the Independence Datly Reporter, May 26, 1995) " 
· ':. : ,.· , ORDINANCE NO, .3694 

ORDl~CE .ANNEXING LAND TO THE CI'IY OF INDEPENDENCE, KANSAS, 
~. the following .described land ts owned by the City of Independence, 
,sas, and located in Montgomery County, Kansas: 
mEREAS, the governing oody of the CUy of Independence; Kansas, finds It ad-
1ble to annex such land. 
row THEREFORE, BE IT ORDAINED BY THE GOVERNING BODY OF THE 
T OF INDEPENDENCE, KANSAS: . 
IECTION 1. ·That the followln,I( described land is hereby annexed ·and made a 
t of the City, of Independen~, Ransas: 

··-1 
I 

.,,.,.._..,_. ___ -,.-.;----~--===,_-- I 

I 
'' ···. i,: ·'-1· 

.... ~ .. ,., ..... , 

. }:,i(r: 
,, 

··11,:,1, ' 

JECTio*)a, This ordinance shall take· effect and be in force from and after. Its 
>licat1on11~ the official city newspaper. 
•,ASSED ;IJV'ID APPROVED py the Governing Body Of the City of Independence, 
iSas th!$ 23rd day of March, 1995, . 
reny Hu# · 

G:r ff Ht i : . s: Anthon,y D. Royse, City Clerk 
lAL I>qqRIPTION: 
ng a l~.~65 acre tract of land located in a portion of Sections 20, 21, 28, and 
all tn :to}'Yllshlp 33 South, Range 15 East of the 6th Principal Meridian, Mont­

lezy c4~tv. Kansas, and betn,q more particularly described as follows: COM-
NCING at1the Northeast corner oT said Section 21; · 
!:NCE sJ

1

> J '22~9"E, · (assumed bearing) along the East line of said Section 21, a 
:ance orj, 3~5.00 feet to a. point that is 25 feet South of the extension of the 
terftne o't [1' .. Street•: · · : 
tNCE S,8~'32'23"W'. along a "line that Is 25 feet Sciulli of the centerline cif "F' 
:et, a distance of 2040.63 feet to the POINT OF BEGINNING; 
~NCE S(b1'35'52"E. a distance of 300.76 feet to a point; 
l:NCE Sl88'34'30"W a distance of 777.50 feet to a potnt on the West edge of 
Jtin,q N<#rffi and South· Taxiway: . ·. ' 
l:NC'"E ~.!Pl. '22'53"E.· along the West edge of sai. d existing Taxiway, a distance of 
16.23 fee~,~ a point on the North ,edge of existing East and West Taxiway: 
l:NCE S)~6'14'34"W. along the North edge of said Taxiway, a distance of 480.54 

to a pqm:t on the North edge of existing Runway #13-31: , 
l:NCE NJ~6'23'24"W. along the North ecfge of said Runway #13-31, a distance of

1 i4,33 fe~t Jo a point on tlie South edge of existing Runway #4-22: . 
l:NCE N1i4~_'3B'5l"E. along the South edge of said existing Runway #4-22, a dis­
oe of 3<i!,7p.25 feet to a point on the South edge of existing East and West 

~ ~JiJ·sr54~. along the South edge of said Taxiway, a distance of 477.09 
to a pqhlt on the West ed~ of existing North and South Taxiway: · 

tNCE ~,b~'22'53"E, along the West edge of said Taxiway, a distance of 2245.93 
to a P(lhit on the North edge of existing East and West Taxiway: 

~NCE N,~'36'39"E, along the North edge of said Taxiway, a distance of 399.27 
to a ~~~ on the Building Restriction Une; ' . 

l:~i\S;!)J'2. 3'0.8"W. along the Building Restriction Line, a distance of 114.73 feet ! , pcp:T,·· i"""'{eet South of the centerline of "F' Street; l me , [$2'23"E, along a line 25 feet South of "F" Street, a distance of 377.08 I 
to . ..NT OF BEGINNING and containing 8,379,457 square feet or 192.365 

:s. 
. , . · May 26, 1995 I 

Herbert A. Meyer III 
----------"'-------------• being first duly 

deposes and says: That he is the 

of the 

Publisher .~~=-='----------

Jnbtptn~encc maun fltportcr 
a daily newspaper printed in the state of Kansas, and publi1hed in 
general circulation in Montgomery County, Kansas, with a general paid 
lation on a daily basis in Montgomery County, Kansas, and that said new 
is not a trade, religious or fraternal publication. 

Said newspaper is a daily published at least weekly 50 times a 
has been so published continuously and uninterruptedly in said count 
state for a period of more than five years prior to the first publicat 
said notice; and has been admitted at the post office of Independence i 
County as second class matter. 

That the attached notice is a true copy thereof and was pul 
i1a the regular and entire issue of said newspaper for On e consE 

__ 
8_Y_,..,~~--'' the first publication thereof being made as afore!¼l 

26th May n5 the---,,--,--- day of , 11:J'_, with subsequent 
cations being made on the following dates: 

19 __ l! 

Printer's fee $ ______ '-----

Additional Coples $ _______ _ 
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LEGAL DESCRIPTION: 

Being a 192.365 acre tract of land located in a portion of Sections 20, 21, 28, 
and 29, all in Township 33 South, Range 15 East of the 6th Principal Meridian, 
Montgomery County, Kansas, and being more particularly described as fo/lows; 
COMMENCING at the Northeast corner of said Section 21; 
THENCE S.01'22'39»E. ( assumed bearing) along the East line of said Section 21, 
a distance of 3935.00 feet to a point that is 25 feet South of the extension of 
the centerline of »F» Street; 
THENCE s.aa·32'23"W. along a line that is 25 feet South of the centerline of ·r· 
Street, a distance of 2040.63 feet to the POINT OF BEGINNING; 
THENCE S. 01'35'52"E. a distance of JOO. 76 feet to a point; 
THENCE s.aa·34'3o»w. a distance of 777.50 feet to a point on the West edge 
of existing North and South Taxiway; 
THENCE S.01'22'53"E. along the West edge of said existing Taxiway, a distance 
of 1876.23 feet to a point on the North edge of existing East and West Taxiway; 
THENCE S.66i4'34»W. along the North edge of said Taxiway, a distance of 480.54 
feet to a point on the North edge of existing Runway #13-31; 
THENCE N.46.23'24"W. along the North edge of said Runway #13-31, a distance 
of 3464.33 feet to a point on the South edge of existing Runway #4-22; 
THENCE N. 43'36'51 "E. along the South edge of said existing Runway #4-22, a 
distance of 3470.25 feet to a point on the South edge of existing East and West 
Taxiway; 
THENCE S.68.51 '54"E. along the South edge of said Taxiway, a distance of 477.09 
feet to a point on the West edge of existing North and South Taxiway; 
THENCE s.01·22'5J"E. along the West edge of said Taxiway, a distance of 2245.9.3 
feet to a point on the North edge of existing East and West Taxiway; 
THENCE N.88.36'39"E. along the North edge of said Taxiway, a distance of 399.27 
feet to a point on the Building Restriction Line; 
THENCE S. 01'23'08"W. along the Building Restriction Line, a distance of 114. 73 
feet to a point 25 feet South of the centerline of "F" Street; 
THENCE N.aa·32'2J"E. along a line 25 feet South of "F" Street, a distance of 
377. 08 feet to the POINT OF BEGINNING and containing 8,379,457 square feet or 
192.365 acres. 
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'" LEGAL DESCRIPTION: 

Being a 192 . .365 acre tract of land located in a portion of Sections 20, 21, 28, 
and 29, all in Township JJ South, Range 15 fast of the 6th Principal Meridian, 
Montgomery County, Kansas, and being more particularly described as follows; 
COMMENCING at the Northeast corner of said Section 21; 
THENCE S.01'22'J9"E. (assumed bearing) along the East line of said Section 21, 
a distance of 3935.00 feet to a point that is 25 feet South of the extension of 
the centerline· of "F" Street; 
THENCE S.88"32'23"W. along a line that is 25 feet South of the centerline of "F" 
Street, a distance of 2040.63 feet to the POINT OF BEGINNING; 
THENCE S.01"35'52"E. a distance of 300.76 feet to a point; 
THENCE S.88"34'30"W. a distance of 777.50 feet to a point on the West edge 
of existing North and South Taxiway; 

THENCE S.01'22'53"E. along the West edge of said existing Taxiway, a distance 
of 1876.23 feet to a point on the North edge of existing East and West Taxiway; 
THENCE S.66'14'34"W. along the North edge of said Taxiway, a distance of 480.54 
feet to a point on the North edge of existing Runway #13-31; 
THENCE N.46'23'24"W. along the North edge of said Runway #13-31, a distance 
of 3464.33 feet to a point on the South edge of existing Runway #4-22; 
THENCE N.43'36'51"E. along the South edge of said existing Runway #4-22, a 
distance of 3470.25 feet to a point on the South edge of existing East and West 
Taxiway; 

THENCE S.68'51 '54 "E. along the South edge of said Taxiway, o distance of 477.09 
feet to a point on the West edge of existing North and South Taxiway; 
THENCE S.01"22'5J"E. along the West edge of said Taxiway, a distance of 2245.93 
feet to a point on the North edge of existing East and West Taxiway; 
THENCE N.88'36'39"E. along the North edge of said Taxiway, a distance of 399.27 
feet to a point on the Building Restriction Line; 
THENCE S.01'23'08"W. along the Building Restriction Line, a distance of 114.73 
feet to a point 25 feet South of the centerline of "F" Street; 
THENCE N.88'32'2J"E. along a line 25 feet South of "F" Street, a distance of 
377.08 feet to the POINT OF BEGINNING and containing 8,379,457 square feet or 
192.365 acres. 
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Affidavit of Publication 
STATE OF KANSAS, } 

Montgomery County, 
ss: 

(First published in The Independence· 
Dai\y reporter June 24, 2003) 

ORDINANCE N0.3891 
AN ORDINANCE ANNEXING LAND TO 
THE CITY OF INDEPENDENCE,, 
KANSAS 
WHEREAS, the following described land 
adjoins the ~ity 9£ Independence, Xs1,nsas,1.,. 
and · · · • . · "· ';&. 
WHEREAS, the following describe.ct lani:1'~; 
meets one or more of the conditions/re-'" 
scribed by K.S.A. 12-520(a)(l)0 (6); an ., 
WHEREAS, the governing · body of the 
City of Independence, Kansas, finds it 
advisable to annex such land. 1 

BE IT ORDAINED BY THE GOVERNING 
BODY OF THE CITY OF INDEPEN­
DENCE, KANSAS: 
SECTION L That the followi,i:tg described 
land, meeting the ·conditions' for, a;nnexi'l-c· 
tion prescribed ·in KS:A. 12.:520,. is ·lie~by .-"· 
annexed••and,made a,part of,:the·City of: 

·I
nd

'.5fsE,E-W-:rf~o'ExHil'i'IT"'·'.A"'"'"'~ , , 
SECTION2. This ordinance shall ta:ke 
effect and be in force from and after its 
publication in the official City new~paper, 
PASSED AND APPROVED by the Gov­
erning Body of the City of IndepeI)dence, 
Kansas, this 16th day of January, 2003 

attest: 
Anthony D. Royse, City clerJ< 

Steve DeFever, Mayor . 
(Seal) · 

A tract of land to be annexed to the City· 
of Independence ,in.Sections 20, 21, 28' and, 
29, Township 33 South, range 15 East of 
the 6th Principal Meridian, Montgomery 
County, Kansas and being more particu-· 
larly described as follows: . 
Beginning at the Northwest corner of the 
Northeast Quarter of Section 21; Thence 
N. 88 degrees 29' .13" E. along the.North 
line of the Northeast Quarter of said Se.c-· 
tion 21; a distance·of 226.49 feet; Thence S. 
01 degrees 23' 08'' .E-'"·a .distance of 36,67.78. 
feet; Thence N. 88 degrees 32' 23" E. a dis­
tance of 234.00 feE!t; Thence s. 01 degrees 
23' 08" E. a distance 0£190.00 feet;"Thence 
S. 88 degrees 32' 23" W .. a distance of 
234.00 feet; Thence N. 01 degrees 23' 08" 
w. a distance of 39.73 feet; Thence s. 88 
degrees 36' 39" W. a distance· .•of 399.27 
feet; Thence N .. 01 degrees 22' 53" W: ,a 
distance of 2245.93 feet; Thence N. 68 
degrees 51' 54" W. a distance of 477.Q'9 

ce.R.43, · · 

· N ~8 di~ees 50' E. e ~f/i• 
' 288ilil0 feet; Thenc¢ .N: 01 d<;~ 12'8' 06~' "i 

W'!'l"·:distance of359,0Q '.feet; Thence S. 88 < 
deg:re.es .50' .14" "'7.-.,'!, distance of ,Jt85.~0. 

' feet; Thence N: O:Z 'degrees 18'· 45' W. :\a,,:;, 
1 di.stance· of 64.55 feet; Thence N 88,>, 

ci.~gr¢es 34,'. 30" I;:, a. clistance, of ;102.~5 < : 
1 feet; Thence N, 01 d~grees 35 52 W. ,a,<,. 
, distance' ,of 3.00:'.76 feet; Thence S ~l'l:: ''c~·: 
degrees· 32' ·w''·W. ··a'/distarice of 377.9W>'· 
feet; -;r:heric~ N. 01 deg,ees ;23' 08" W: :•\ .. 

• distance of 75,00 feet; Thence. N. l'l,8 ··. 
degrees 32' 23" IL,,° ;distaii.ce"of'2417:,;irt 
feet to the East 1line ... of the··,Northeast 
Quarter of the So1,1theast Qu;irter;of ~e'°_,_. 
ticin 21: Thence S. · 01 degrees 22 39 ¥<· 
along. said East-. I. ine of 113:84.·foet to t!;te. 
Southeast corner of the Northeast Quarti,r, 
of the Southeast 'Quarter of Section 2:J-;, .. 

: Thence s, 01 degrees 26' 53" ·E. along tfie 
East line of the Southeast Quarter of- saip,' 
Section · 21, a distance of 153.83 feet; 
The~c_e J~ 8!3 deg!!'es 32' 4;~~- ~ d~"..~~': 

__ H_e_r_b_e_r_t_A_._M_e_y_e_r __ I_I_I _______ , being first duly sworn, 

deposes and says: That he is the _P_u_b_l_i_s_h_e_r __________ _ 

of the 

Jfnbrpenbentr 11Bailp 3Reporter 

a daily newspaper printed in the state of Kansas, and published in and of 

general circulation in Montgomery County, Kansas, with a general paid 

circulation on a daily basis in Montgomery County, Kansas, and that said 

newspaper is not a trade, religious or fraten1al publication. 

Said newspaper is a daily published at least weekly 50 ·times a year; 

has been so published continuously and uninten-uptedly in said county and 

state for a period of more than five years prior to the first publication of 

said notice; and has been admitted at the post office of Independence in 
said County as second class matter. 

That the attached notice is a true copy thereof and was published in 

the regular and entire issue of said newspaper for 1 con-

secutive day , the first publication thereof being made as afore-

said on the 24th day ofJune ,2003 , with sub-

sequent publications being made on the following dates: _______________ , __ _ _______________ , __ _ 
_______________ , __ _ _______________ , __ _ 

My commission expires: _..1...1.u..:y..--=<...t--"'--'J..>..J..L-1-iM~o!l-n-::.,--..-.-.,,.-=:-'..:c..::-'-:=-==­

Printer's fee $_8~5~·-1~9~----
Additional Copies $ ______ _ 



, ' ORDINANCE NO. 3891 

AN ORDINANCE ANNEXING LAND TO THE CITY OF INDEPENDENCE, KANSAS 

WHEREAS, the following described land adjoins the City of Independence, Kansas: and 

WHEREAS, the following described land meets one or more of the conditions prescribed by 
K.S.A. 12-520(a)(l)-(6); and 

WHEREAS, the governing body of the City of Independence, Kansas, finds it advisable to annex 
such land. 

BE IT ORDAINED BY THE GOVERNING BODY OF THE CITY OF INDEPENDENCE, 
KANSAS: 

SECTION 1. That the following described land, meeting the conditions for annexation 
prescribed in K.S.A. 12-520, is hereby annexed and made a part of the City oflndependence, 
Kansas: 

SEE ATTACHED EXIBET "A" 

SECTION 2. This ordinance shall take effect and be in force from and after its publication in 
the official City newspaper. 

PASSED AND APP ROVED by the Governing Body of the City of Independence, Kansas, this 
16th day of January, 2003 

attest: 

~~(j:~~ 
Anthony D. Royse, City Clerk .. 

STATE OF KANSAS MONTGOMERY COUN'I'Y 
FILED FOR RECOR.I.., 
JEANNE EASTMAN. REGISTER OF DEEDS 
3:32:25 PM.. 6/17/2003 Receipt No.: 2892 

JfRDINANCE $0.00 

BOOK: 5:31 PAGE: 463 
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A tract ofland to be annexed to the City oflndependence in Sections_;W,2J, 28 and 29, Township 33 
South, Range 15 East of the 61h Principal Meridian, Montgomery County, Kansas and being more 
particularly described as follows: 
Beginning at the Northwest corner of the Northeast Quarter of Section 21; -
Thence N.88°29'13"E. along the North line of the Northeast Quarter of said Section 21, a distance of 
226.49 feet; 
Thence S.01°23'08"E. a distance of3667.78 feet; 
Thence N.88°32'23"E. a distance of234.-00 feet; 
Thence S.01 °23'08"E. a distance of 190.00 feet; 
Thence S.88°32'23"W. a distance of234.-00 feet; 
Thence N.01°23'08"W. a distance of39.73 feet; 
Thenc-e S.88°36'39"W. afilStanceof399.27 feet; 
Thence N.01°22'53"W. a distance of2245.93 feet; 
Thenc-e N.6&0 51 '54"W. adistanc-eof477.09 f-eet; 
Thence S.43°36'51"W. a distance of3470.25 feet; 
Thence S.46°23'24"E. adist:anceof3464.33 feet; 
Thence N.66°14'34''E. a distance of 480.54 feet; 
Thence N.Ol 0 22'53"W. adist-ance of l-876.23 feet; 
Thence N.88°34'30"E. a distance of 474.65 feet; 
Thence S.02°18'45"E. a distance of216.55 feet; 
Thence along a circular curve to the right, with a radius of 15.19 feet, a Delta of 68°23'33", and a length of 
18.13 feet; 
Thence S.85°39'13"W. a distance of 10.84 feet; 
Thence S.02°07'47"E. a distance of50.00 feet; 
Thence S.88°37'06"W. a distance of54.00 feet; 
Thence S.01 °19'43"E. a distance of 121.61 feet; 
Thence N.88°37'06"E. a distance of73.3lfeet; 
Thence S.O 1 °22' 54"E. a distance of 25 .00 feet; 
Thence N.88°50'14''E. a distance of288.00 feet; 
Thence N.01°28'06"W. a distance of359.00 feet; 
Thence S.88°50'14"W a distance of285.00 feet; 
Thence N.02°18'45"W. a distance of64.55 feet; 
Thence N.88°34~30''E. a distance of302.85 feet; 
Thence N.01 °35'52"W. a distance of300.76 feet; 
Thence 8.88°32'23''W. a distance of377.08 feet; 
Thence N.O 1 °23 '08"W. a distance of 75.00 feet; 
Thence N.~2'23 'E. a distance of2417 .72 feet to the East line of the Northeast Quarter of the Southeast 
Quarter of Section 21; 
Thence S.O l 0 22'39"E. along said East line of 113.84 feet to the Southeast comer of the Northeast Quarter 
of the Southeast Quarter of Section 21; 
Thence S.-0 l 026' 53 "E. along the East line of the Southeast Quart-er -of said Section 21, a distance of 153 .83 
feet; ' 
Then<:e S.88°32'47"W. adistan<:e-ot27l.20 feet; 
Thence along a circular curve to the left with a radius of 211.3 8 feet, a Delta of 40° 18' 18", with a length of 
14&.7Q feet; 
Thence S.48°14'29"W. a distance of85.39 feet; 
Thence along a circular curve to the right with a radius of29L38 feet, a Delta of 40°18'38", with a length 
of204.97 feet; 
Thence S.88°32'47"W. a distance of 511.51 feet; 
Thence S.01 °22'24"E. a distance of 450.00 feet; 
Thence N.88°32'47"E. a distance of 1173.61 feet to the East line of the Southeast Quarter of said Section 
21; -

''A•• 
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Thence S.01 "26'53''E. along said East line a distance of 546.75 feet to the Southeast corner of said Section 
21; 
Thence S.02°00' 57"E. along the East line of the Northeast Quarter of Section 28, a distance of 2640 .41 feet 
to the Northeast comer of the Southeast Quarter of said Section 28; 
Thence S.88°27'52''W. along the South line of said Northeast Quarter a distance of2473.12 feet; 
Thence S.01°23'08"E. a distance of 1352.75 feet; 
Thence S.88°36'52"W. a distance of 1750.00 feet; 
Thence N.Ot"23 'OS"W. a distance of 1345.14 feet to the South line of the Northwest Quarter of Section 28; 
Thence S.88°2 l '20"W. along said South line a distance of 1062.42 feet to the Southwest comer of said 
Northwest Quarter; 
Thence S.88°52'03"W. along the South line of the Northeast Quarter of Section 29, a distance of2599.08 
feet to the Southwest ,c-orner -Of the Northeast Quarter of said Section 29; 
Thence N.01 °55'38"W. along the West line of said Northeast Quarter a distance of2639.33 feet to the 
North.west comer of the Northeast Quarter of said Section 29; 
Thence N.02°06'08"W. along the center line of Section 20, a distance of 4468.65 feet to the South Right of 
Way line ofU.S, Highway 75; 
Thence N.47°08'09"E. along said South Right of Way line a distance of 1225.30 feet to the North line of 
Section20; 
Thence N.881>04'26"E. along the North line of said Section 20, a distance of539.37 feet; 
Thence S.36°18'32"E. a distance of55.16 feet; 
Thence S.63°50'45"E. a distance of83.62 feet; 
Thence N.88°31 '1 l"E. a distance of 118.00 feet; 
Thence along a circular curve to the left with a radius of 1019.93 feet, a Delta of 19°23'29" and a length of 
345.24 feet; 
Thence N.-s7°22' 48"E. a distance of276.49 feet; 
Thence along a circular curve to the left with a radius of 5789.58 feet, a Delta of03°27'23" and a length of 
349.27 feet to the East line of Section 20; 
Thence continuing along said circular curve to the left with a radius of 5789.58 feet, a Delta of04°42'47" 
and -a length of 47-6.23 feet; 
Thence N.77°25'24"E. a distance of 198.94 feet; 
Thence N.871>28'15"E. a distance of 132.4-6 feet; 
Thence N.76°24'31"E. a distance of99.45 feet; 
Thence N.-Ol 0 30'37''W. a-distanc-eof25.-03 f-eettothe North line-Of Section 21; 
Thence N.88°29'19"E. along the North line of the Northwest Quarter of Section 21, a distance of 1745.38 
feet to the Point of Beginning and containing 46,108,087 square feet or 1058.497 acres, including that 
portion used for County Road Right of Way purposes. 

A tract ofland to be annexed to the City of Independence located in a portion of the Nortb,west Quarter of 
Section 22, Township 33 South, Range 15 East of the 61h Principal Meridian, Montgomery County, Kansas 
and being more particularly described as follows: 
Commencing at the Northwest corner of the Northwest Quarter of said Section 22; 
Thence N.88°37'21"E. along the North line of said Northwest Quarter a distance of950.00 feet to the Point 
of Beginning; 
Thence continuing N.88°37'2l"E. along said North line a distance of 1281.19 feet; 
Thence-along-a circular-curve to the left, with-a radius of 58-03.93, -a Delta of-02°04'53", a length of210.85 
feet; 
Thence along a circular curve to the right, with a radius of 1105.20, a Deltaof34°33' 15", a length of 
666.53 feet; 
ThenceS.88°37'2lW . .adistance.of517.60 feet; 
Thence S.01°22'39"E. a distance of291.00 feet; 
Thence S.88°37'2l"W. a distance of977.00 feet to the West line of said Northwest Quarter; 

f,,; I,..~ ''A,, 



Thence N.01 °22'39"W. along said West line a distance of397.44 feet; 
Thence N.88°37'2l"E. a distance of950.00 feet; 
Thence N.01 °22'39"W. a distance of268.56 feet to the Point of Beginning and containing 795,280 square 
feet or 18.257 acres, including that portion used for County Road Right ofWay pmposes. 



ORDINANCE NO. 3891 

AN ORDINANCE ANNEXING LAND TO THE CITY OF INDEPENDENCE, KANSAS 

WHEREAS, the following described land adjoins the City oflndependence, Kansas: and 

WHEREAS, the following described land meets one or more of the conditions prescribed by 
K.S.A. 12-520(a)(l)-(6); and 

WHEREAS, the governing body of the City of Independence, Kansas, fmds it advisable to annex 
such land. 

BE IT ORDAINED BY THE GOVERNING BODY OF THE CITY OF INDEPENDENCE, 
KANSAS: 

SECTION 1. That the following described land, meeting the conditions for annexation 
prescribed in K.S.A. 12-520, is hereby annexed and made a part of the City of Independence, 
Kansas: 

SEE ATTACHED EXIBET "A" 

SECTION 2. This ordinance shall take effect and be in force from and after its publication in 
the official City newspaper. 

PASSED AND APPROVED by the Governing Body of the City of Independence, Kansas, this 
16th day of January, 2003 

attest: 

~~~ 6:&.~ 
Anthony D. Royse, City Clerk 

C:\Documents and Settings\Tony\My Documents\Ordinance #3891 Annexation -Airport Property.doc 



A tract ofland to be annexed to the City ofindependence in Sections 20, 21, 28 and 29, Township 33 
South, Range 15 East of the 6tb Principal Meridian, Montgomery County, Kansas and being more 
particularly described as follows: 
Beginning at the Northwest comer of the Northeast Quarter of-Section 21; 
Thence N.88°29' 13"E. along the North line of the Northeast Quarter of said Section 21, a distance of 
226.49 feet; 
Thence S.O 1 °23 '08"E. a distance of 3667. 78 feet; 
Thence N.88°32'23"E. a distance of234.00 feet; 
Thence S.O 1 °23 '08"E. a distance of 190.00 feet; 
Thence S.88°32'23"W. a distance of234.00 feet; 
Thence N.01 °23'08"W. a distance of39.73 feet; 
Thence S.88°36'39"W. a-distance-of399.27 feet; 
Thence N.01°22'53"W. a distance of2245.93 feet; 
Thence N.68°5l '54"W. a-distanceof477.09 f-eet; 
Thence S.43°36'51"W. a distance of3470.25 feet; 
Thence S.-46°23'24"E. a<listanceof3-464.33 feet; 
Thence N.66°14'34''E. a distance of 480.54 feet; 
Thence N.01 °22'53"W. a-distance of 1.876.23 feet; 
Thence N.88°34'30"E. a distance of 474.65 feet; 
Thence S.02°1.8' 45"E. a .distance .of 216.55 feet; 
Thence along a circular curve to the right, with a radius of 15 .19 feet, a Delta of 68°23' 3 3", and a length of 
18.13 feet; 
Thence S.85°39' 13"W. a distance of 10.84 feet; 
Thence S.02°07'47"E. a distance of50.00 feet; 
Thence S.88°37'06"W. a distance of 54.00 feet; 
Thence S.01 °19'43"E. a distance of 121.61 feet; 
Thence N.88°37'06"E. a distance of73.3 l feet; 
Thence S.01 °22'54"E. a distance of25.00 feet; 
Thence N.88°50'14"E. a distance of288.00 feet; 
Thence N.01 °28'06"W. a distance of359.00 feet; 
Thence S.88°50'14"W a distance of285.00 feet; 
Thence N.02°18'45"W. a distance of 64.55 feet; 
Thence N.88°34~30""E. a distance of302.85 feet; 
Thence N.01 °35'52"W. a distance of300.76 feet; 
Thence S.&R0 32'2T'W. a distance of377.0& feet; 
Thence N.01 °23'08"W. a distance of75.00 feet; 
Thence N.S8"'32'23'E. a distance of2417 .72 feetto the East line of the Northeast Quarter of the Southeast 
Quarter ofSection21; 
Thence S.Ol 0 22'39"E. along said East line of 113.84 feettothe Southeast comer of the Northeast Quarter 
of the Southeast Quarter of Section 21; 
Thence S.01 °2-6'53"E. along the East line of the Southeast Quarter of-said Section 21, a distance of 153.83 
feet; 
Thence S.8&032'47"W. adistance-0f271.20 feet; 
Thence along a circular curve to the left with a radius of 211.38 feet, a Delta of 40° 18' 18'\ with a length of 
148. 70 feet; 
Thence S.48°14'29"W. a distance of85.39 feet; 
Thence along a circular curve to the right with a radius of291.38 feet, a Delta of 40°18'38", with a length 
of204.97 feet; 
Thence S.88°32'47"W. a distance of511.51 feet; 
Thence S.01 °22'24"E. a distance of 450.00 feet; 
Thence N.88°32'47"E. a distance of 1173.61 feet to the East line of the Southeast Quarter of said Section 
21; 



Thence S.01 °26'53"E. along said East line a distance of 546.75 feet to the Southeast-comer of said Section 
21; 
Thence S.02°00'57"E. along the East line of the Northeast Quarter of Section 28, a distance of2640.4I feet 
to the Northeast comer of the Southeast Quarter of said Section 28; 
Thence S.88°27'52"W. along the South line of said Northeast Quarter a distance of2473.12 feet; 
Thence S.O 1°23 '08"E. a distance of 1352.75 feet; 
Thence S.88°36' 52"W. a distance of 1750.00 feet; 
Thence N."01 "23 '08"W. a distance of 1345.14 feet to the South line of the Northwest Quarter of Section 28; 
Thence S.88°21 '20"W. along said South line a distance of 1062.42 feet to the Southwest comer of said 
Northwest Quarter; 
Thence S.88°52'03"W. along the South line of the Northeast Quarter of Section 29, a distance of2599.08 
feet to the Southwest ,comer of the Northeast Quarter of said Section 29; 
Thence N.01 °55'38"W. along the West line of said Northeast Quarter a distance of2639.33 feet to the 
Northwest comer of the Northeast Quarter ofsaid Section 29; 
Thence N.02°06'08''W. along the center line of Section 20, a distance of 4468.65 feet to the South Right of 
Way line of U.S. Highway 75; 
Thence N.47°08'09"E. along said South Right of Way line a distance of 1225.30 feet to the North line of 
Section20; 
Thence N.88°04'26"E. along the North line of said Section 20, a distance of 539.37 feet; 
Thence S.36°18'32"E. a distance of55.16 feet; 
Thence S.63°50'45"E. a distance of83.62 feet; 
Thence N.88°31 'll"E. a distance ofl 18.00 feet; 
Thence along a circular curve to the left with a radius of 1019 .93 feet, a Delta of 19°23 '29" and a length of 
345.24 feet; 
Thence N.87°22~48"E. a distance of276.49 feet; 
Thence along a circular curve to the left with a radius of 5789 .58 feet, a Delta of 03°27'23" and a length of 
349.27 feet to the East line ofSection 20; 
Thence continuing along said circular curve to the left with a radius of 5789.58 feet, a Delta of04°42'47" 
-and a length of 476.23 feet; 
Thence N.77°25'24"E. a distance of 198.94 feet; 
Thence N.87°28'15"E. a distance of 132.46 feet; 
Thence N. 7 6°24 '31 "E. a distance of 99 .45 feet; 
Thence N.-01 °3-0'37"W. a distance of25.-03 feet to-the North line of Section 21; 
Thence N.88°29'19"E. along the North line of the Northwest Quarter of Section 21, a distance of 1745.38 
feet to the Point of Beginning and containing 46,108,087 square feet or 1058.497 acres, including that 
portion used for County Road Right of Way purposes. 

A tract ofland to be annexed to the City of Independence located in a portion of the Northwest Quarter of 
Section 22, Township 33 South, Range 15 East of the (j1l1 Principal Meridian, Montgomery County, Kansas 
and being more particularly described as follows: 
Commencing at the Northwest comer of the Northwest Quarter of said Section 22; 
Thence N.88°37'2l"E. along the North line of said Northwest Quarter a distance of 950.00 feet to the Point 
of Beginning; 
Thence continuing N.88°37'21"E. along said North line a distance of 1281.19 feet; 
Thence along a -circular-curve to the left, with a radius of 58-03.93, a Delta of-02"-04'53", a length of210.85 
feet; 
Thence along a dr<:ular curve to the right, with a radius of 1105 .20, a Delta of 34 °33' 15", a length of 
666.53 feet; 
Thence S . .88°37'21 W . .a .distance .of 517 .60 feet; 
Thence S.O 1 °22'39"E. a distance of 291.00 feet; 
Thence S.88°37'2 l "W. a distance of 977.00 feet to the West line of said Northwest Quarter; 

t,,; 1,..4 '1A '' 



Thence N.01°22'39"W. along said West line a distance of397.44 feet; 
Thence N.88°37'2l"E. a distance of950.00 feet; 
Thence N.O I 0 22'39"W. a distance of 268.56 feet to the Point of Beginning and containing 795,280 square 
feet or 18.257 acres, including that portion used for County Road Right ofWay purposes. 
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s. Update on City projects [CITIZENS]. 
The City Manager will provide an update on current City projects.   
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t. Report on 10/20/16 Montgomery County Chronicle Letter to the Editor as 
requested by Commissioner Caflisch [CITIZENS]. 
Commissioner Caflisch requested the attached letter to the editor be addressed at the 
Commission meeting. 

Commission Comments 
Public Concerns 
Executive Session(s) 
Adjournment 
 



1

Kelly Passauer

From: archcoll@terraworld.net
Sent: Friday, October 21, 2016 4:25 PM
To: micky webb; kelly passauer
Cc: jchubb@sehc-law.com
Subject: over spending budgeted water sewer fund 
Attachments: mg chronicle public forum 10 20 16.pdf

Attached is a copy of the Public Forum from the Montgomery County Chronicle dated October 20, 2016.  The letter 
addresses the over spending of the budget amount for the Water Sewer Fund.  We were told that the cause of the 
problem was transfer of employee salaries and a/or problem with the software not over spending of the Capital Outlay.  I 
thought it might be advisable for Staff to review the letter and be prepared to respond to the questions presented. 
  
Please add to the agenda an item that will explain to the Commission what the spending in the Capital Outlay provided 
and what is being done to oversee the spending so this will not occur in the future. 
Leonhard 



 

PUBLIC FORUM 
Who is watching the taxpayers' money? 

Editor: 
The 2015 audit for the City 

of Independence shows the 
\\rater and Sewer Fund with a 
budget violation or(S608,864), 
whic~h means the City spent 
($608,864) more than what 

210 N. 17th • Downtown Paraoos 
MO\Wle (620) 42 1 ·4240 

Fri., Oct 21 thru Thurs., Oct 27 

Jack Reacher. Never Go Sack' • PG-13 
(1 :00) (4:00) 7:00 9:45 

Ouji: Origin of Evil" • PG-13 
(1:10) (4:10) 7:10 9:30 

The Girl on the Train • R 
(1:10) (4:10) 7:10 9:50 

Keeping Up with the Jones• • PG-13 
(1 :05) (4:05) 7:05 10:00 

Deepwater Horizon • PG-13 
(1:20) (4:20) 7:20 9:45 

·~P.,sses LnAbrmoontt.......,,r.~ 
twning &,,:,a,,~ Fli. I s.t.Crg ~ 

Sben &n·J'CN IElltt~ Sit. &Sun.~ 
...,..c)arSOM!healft.com 

they had budget authority to 
spend. 

At a dty commission last 
week, where the 2015 audit 
was discussed, Lhe City Clerk 
claims il is related lo the line 
iLem, Sa.Jaries To Be Reim· 
bursed. which transfers runds 
back to General Fund. In look· 
log at the audit. page 58 of 60 
for the Waler and Sewer Pund 
it shows C.apital Outlay, not 
Personnel, being over spent by 
($968. 936) with a net errect or 
($608.864) for the whole rund. 

On Dec. 23. 2015 the Com· 
mission amended the \+Vale!r 
and Sewer Fund to $4,430,203 
from $4,409,622. an increase 
or only $20,581. The person· 
nel section of the Waler and 
Sewer Budget, where the line 
item Sala.des to be Reimbursed 
is located. did not change. 
which means that there was a 
budget for this transfor lo the 
General Fund which the Oty 
Clerk failed lo make. So how 
can this ($608,864) be related 
lo Salaries? IL isn't. 

In reviewing the Revenue 
& Expense Repor t for 201 5 
for the Vlater and Sewer 
Fund lhere is expenditure of 

$1.017.018 which was lo pay 
or a KDH&E Loan with bonds. 
This was oat budgeted. 

How can you miss a 
$1.017.018 unbudgeted ex· 
penditure? Why wasn't the fi. 
nancials for the year reviewed'? 
Why wasn't the rund amended 
to allow ror this, to avoid the 
budget violation? With these 
questions and never a straight 
answer for months concern~ 
ing the Treasurers Statement. 
bow can Lbe City Commission 
make good sound financial de· 
cisions and how can the public 
trust Lhc City \\1th taxpayer's 
dollars? 

The Oty Manager is paid 
over $100.000 per year. plus 
health insurance J'or him and 
hie; wife. for this not to happen. 
He is responsible for the City's 
a.ff'airs. regardless of how 
small or big bis team is. lf this 
is his style of management, it 
makes you wonder what the 
2016 audit will be like. 

Truth, transparency and 
accountability is all that we 
want. 

Anthony D. Royse 
Independence. Kan. 
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	Appointments
	a. Appropriations
	ORDINANCE NO A – 1777
	ORDINANCE NO P – 1741

	b. Consider minutes of the October 13, 2016 City Commission meeting [CITIZENS].
	c. Consider releasing the 2nd mortgage on 1902 Macarthur Court [CITIZENS].
	d. Consider approving the attached Adoption Agreement and Adoption Resolutions for the City’s Retirement Plan with Security Benefit [CITIZENS].
	e. Consider authorizing spending up to $25,000 as budgeted for a used brush truck [CITY EMPLOYEES/CITIZENS.
	f. Consider authorizing annual holiday gift certificates for City, Library and Housing Authority employees [CITY EMPLOYEES].
	g. Consider authorizing the Mayor to sign a letter for an Attraction Development Grant for the William Inge Theatre Festival [OTHER GOVERNMENTAL ENTITIES].
	h. Consider fire protection agreement with SMP [BUSINESS & INDUSTRY].
	i. Public hearing to consider condemnation of 524 N. Penn, Apartment #114 as dangerous and unsafe [CITIZENS].
	j. Public hearing for neighborhood revitalization plan for North Penn [BUSINESS & INDUSTRY].
	k. Public hearing to consider a resolution of the intent to issue industrial revenue bonds with the provision of a tax abatement for property located at 2700 W. Main Street [CITIZENS].
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	CBA_Calcor_10132016.pdf
	Description
	Title
	Community
	Firm
	Summary
	City
	County
	School
	College
	Extension
	Recreation
	State
	Other


	l. Consider setting the date of December 22, 2016 for public hearings to consider the following structures as dangerous and unsafe [CITIZENS]:
	1005 W Pine Street
	1300 W. Locust Street
	1304 W. Locust Street
	519 N 16th
	832 S 18th

	m. Consider authorizing immediate removal of unsafe structures at [CITIZENS]:
	1028 E Edison
	404 S. 11th
	1108 W. Cedar

	n. Consider reviewing the following previously condemned properties:
	316 E Cedar and 729 S 4th
	712 E Maple

	o. Consider authorizing closing the alley west of the First Presbyterian Church from November 1 – December 15, 2016 due to a roof project [CITIZENS].
	p. Consider Treasurer’s report ending September 30, 2016 [CITIZENS].
	q. Consider rescheduling upcoming meetings [CITIZENS].
	r. Report on Montgomery County zoning application for airport property [BUSINESS & INDUSTRY].
	County Rezoning Form-Airport.pdf
	Application
	Map
	Ord. 3694
	Ord. 3891


	s. Update on City projects [CITIZENS].
	t. Report on 10/20/16 Montgomery County Chronicle Letter to the Editor as requested by Commissioner Caflisch [CITIZENS].
	FYI -- Letter from First Presbyterian Church for City Staff

	Date: 10/14/16
	Name: Lynn Reddy
	Address: 405 North 4th Street, Independence, KS  67301
	Phone Number: 620-332-9743
	Email Address: clreddy@cableone.net
	School-Location-1: Independence Comm College
	School Location-2: Friends University
	School Location-3: 
	School Location-4: 
	Dates: 
	Check Box2: Yes
	Major1: Gen Studies
	Minor1: 
	Check Box3: Yes
	Major2: OML
	Minor2: 
	Check Box4: Off
	Major3: 
	Minor3: 
	Check Box5: Off
	Major4: 
	Minor4: 
	Check Box6: Off
	Major5: 
	Minor5: 
	Yes: xx
	No: 
	Experiences: Although I have not served on any formal, public boards I have had ancillary involvement through my employment and am familiar with how boards work and their purposes.  I have been employed in the education field for the past 20 years and have attended meetings of boards and have an awareness of how the decisions of boards affect many people.  Prior to that, I worked in the administrative offices of Mercy Hospital and served as the secretary for the Medical Staff Board, attending all meetings and preparing all minutes. When my children were younger I was an active participant in the school PTO and served on the board in several roles.  


	Why: I am a firm believer that our library plays a vital role in our community.  I am an avid reader.  I would like to be an active part of something that has brought so much into my own life. 

The face of libraries is ever changing and It is important that the local library is able to continue to provide traditional services while moving forward with technology for our community adults and students.  While I am no expert, I would welcome the opportunity to assist.
	Comments: The challenge has been placed to become more involved in our community.  I've lived in Independence for a very long time.  It's time for me to give back where I am able.  
	Issues: Personally I am not aware of any issues.


